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^TT *TDT 3 f*TR ^ TiTTcft £ faud TJS73T TT^R ^ 3 TT3TT W TT^ 

Separate Paging is given to this Part in order that it may be filed as a separate compilation 

«TFT II—<3vis 3—^T-<3 u s ( ii ) 

PART II—Section 3—Sub-section (ii) 


^THtT EKchK % ( T§TT WcRR qft ) ^TTT Tyir 3tT^T aft? 3Tf^^-ni( 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


8 WRt,2010 

efcT.OT. 476.—fTT=FR, WR (3TSTfq^>cT 3Tfa*fiMf ^TsTeft) 3Tf^rf=PTR, 1971 (1971 40) 

3 srcr y i fqqqf qn qqm ^ ^q; ^ (i) 3 sTfaqnftqf ^r, ^ ^ wrf^m srfa^iM 

=^7 ^ 3T0jRFTf( ^ 3T^3FT ^ f^RT '^rq^T a^f^F5FTf( f^Tg^T ^?Tcft 'sfl '3^RT TTR^it ^ TcT^T (2) R RoRpft 

UfatoT 3 fafr fo g RRFRt TFSTHf W SERt-SmT 3Ttorfen RFt wnk tftaraf ^ ’Ttm 333 3lfafcqR m ^ 3SRK a^fN 
^KT 3Tfa«MR4T 3 KtT VlfawT #T aftT TT 3Tfa#RT ^kM! “FIT :— 


TTTTOfV 


srfwrft qq qqqra 

wrl =£ qfk ^ftranftcn qft Rfarq; 

(l) 

(2) 

1. feffq Slfwft TT^tR 7JT83T IR, 

faiJcPUl, ^<NK ( 3TFS Jl^l)fPTcT TT^tq Tpil ^ ^ 

fngdOi), (3TRJ y<^l) 

■qferr i 

2. qrRFf STfV^Rt, TT^m TJRtfT ^ T^ReT 

TR^T TT^tq ERW ^ ^ 

RTtrl (W^) 

3. fs#q q^TR arfaqnft, TT^rq ttcstt 

RftTR | 

RR.RR^.qt.aiTl. 3?^i ^d^Tni 


TR.RR.RM.STli 3T^T “hlci^iai 
(xrf^fq ^ittcT) 


(qfyqq ^nncT) fsm qft*R i 


448 Gl/2010 
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( 1 ) _( 2 )__ 

4. Pscllq *>HM 33f*RiT7t, TJW 7 TT^ ^3, ^=Tf ( dftld-l l ^ ) feu® 

faen-=hl-4)g<M, (clPH(rHI4) 7T^P3 7^ ^ 'qfet I 

[m 73. TT^-3001/19/2009/n.g.TTT.] 
73T?[, filler. (■^nf^qfT) 

MINISTRY OF HOME AFFAIRS 

New Delhi, the 8th February, 2010 

S.O. 476.—In exercise of the powers conferred by Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, i 971 (40 of 1971), the Central Government hereby appoints the officers mentioned in column (I) of the 
table below, being the officers equivalent to the rank of Gazetted Officers of the Government, to be Estate Officers for the 
purpose of the said Act, who shall exercise the powers conferred and perform the duties imposed on Estate Officers, by 
or under the said Act, within the local limits of their respective jurisdiction in respect of the public premises specified in 
column (2) of the table, namely :— 


TABLE 

Designation of the Officer 

Categories of public premises and local limits of jurisdiction 

0) 

(2) 


1. 

Second-in-Command, National Security Guard 
Regional Hub, Trimulghery, Hyderabad, 

Andhra Pradesh. 

National Security Guard Premises at Trimulghery, 
Hyderabad, Andhra Pradesh. 

2. 

Second-in-Command, National Security Guard 
Regional Hub, Marol Thungvey, Mumbai, Maharastra. 

National Security Guard Premises at Marol Thungvey, 
Mumbai, Maharastra. 

3. 

Second-in-Command, National Security Guard 
Regional Hub, BaduNearNSCBI Airport, Kolkata 
West Bengal. 

National Security Guard Premises at Badu Near NSCBl 
Airport, Kolkata, West Bengal. 

4. 

Second-in-Command, National Security Guard 
Regional Hub, Nedungundram, District,- 
Kanchipuram, Chennai, Tamil Nadu. 

National Security Guard Premises at Nedungundram, 
District-Kanchipuram, Chennai, Tamil Nadu. 


[ F. No. L-300I/I9/2009/NSG] 
BARUN KUMAR SAHU, Director (Pers) 


<*>lft<*>, fyicbldd <TOT ^rm Tfrlc dq 
( <wfiw> ftnrm) 

3 WfTt, 2010 

^T. 3TT. 477—■5^1 g%73 7*3TW 33fa1W3, 1946 (1946 33fafwi 73. 25) NR1 

6 *£ th* 3 qfer qro 5 W3 tti( i) srcr viPwqT TRfn wti ftr 7 fr tjf j ueh qfi 

47. 2/8(2 )/2009-trq.(TJ^T.^rg 33).) f^TRT 22-1-2010 £371 WTT TishRi 7t qjnsiH ^Ft "4' 

foP* 23 -7-200 9 ^ #173 H I860 ( I860 37mfW7 73. 45) ^ tTRl 302, 326, 

307, 506 uhTcJH *3T7T 17/20 ?f» affT^ct 33^*7 [W><ti<heiiH (fiqi<u|) 3Tf¥^F3, 1967 (1967 aifqfpm 73. 37) cT«4T 7TW 33fa 
■pPTtl, 1959 (1959 "33T 33ftffR7? 73. 54) VR1 25 (1 ) °F> 3td4cl f73<4 gfTTO 73t?H, f^TT *3 WNfTcT 1793.3731?. 33R 

73. 75 ( 7 )/2009 37T 33^PF 'FIT <T*7T ^73t 7R9^T7 ^ $ forr 911 339739 ^ TRfacT 33*333 737333 9 4 HI , 33)7 

^4^1 33)7 33*35TT 345 ) 7^ ‘3^33ThhI 3TR 3397!93T 33^qei f^crl) favlq gfTTO 7R399T ^ 739793 9ft ?| fal9 t 

3^7 99 fqfdK 733^ •qfury 939 ^ 4 i ^7# i 1 

[73. 228/6/2010^^3^-11] 

« 7T43T71, 37R7 77f99 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS 
(Department of Personnel and Training) 

New Delhi, the 3rd February, 2010 

S.O. 477 .—In exercise of the powers conferred by sub-section (1) of Section 5 read with Section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act, No. 25 of 1946), the Central Government with the consent of the State 


nil I 
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Government of Manipur, Home Department, Imphal vide Notification No. 2/8(2)/2009-H(E&O) dated 22-1-2010 hereby 
extends the powers and jurisdiction of the members of the Delhi Special Police Establishment to the whole ofthe State of 
Manipur for investigation of Case FIR No. 75(7)/2009 registered at City Police Station, District Imphal, U/s 302/326/307/ 
506 of the Indian Penal Code, 1860 (Act No. 45of 1860) read with Section 17/20 Unlawful Activities (Prevention) Act, 1967 
Act (Act No. 37 of 1967) and Section 25 (1 -B) Arms Act 1959 (Act No. 54 of 1959) relating to death ofChungkham Sanjit 
Meitei in a Police Encounter on 23-07-2009 at B.T. Road, Imphal and attempts, abetments and conspiracy in relation to or 
in connection with above mentioned offences and any other offence/offences committed in the course of same 
transaction arising out of same facts. 

[No. 228/6/2010-AVD-ll] 
CHANDRA PRAKASH, Under Secy. 

HtfccrfT, 4 TORt, 2010 

3R. 3TT. 478,—'tfifa Wttt TO1 SlfVfWI, 1946 ( ! 946 3»i % 25) ^ 9R? 6 

^ 7R3 RfecT 3RT 5 ^R3RT( 1) SRI Tlfaptf 3R U3tR wti TRTRsTS TRR7R, ijf ST^RIR-1 3$ !0 RW, 

2009 qft srftRjRRi 91 l/xx (i) i46/*M3R^/2009 sri w<i 3 atm wrn, m 

^ 7T3R 3TjfcRI RrRRH#, f^-4d<«bl5ffl, 3 RRRTRRS' 'RffRT 1860 ( i860 3-lfafRVR R 45) ^ 

RTR 364 ^ ^ 3TOtl U 75/2009 ^ ^ 3 3lfc -H^SR ^ 3PJ5FR 4 fajT* RT( ymft, afo 

wf 3*331 wl cT«^rf f^f str srRra/srrcraf rr 3 e<frr rr^ ^ ■jfcRT t**iws£ 3 ft 

TTfRRRf 3fft sfRlfRRIR RR te ^njtrf 3 tRRS 5 TRR ^ RRcft t I 

[U 228/60/2009-^^-11] 
3RFT9I, 3F9R 


New Delhi, the 4th February, 2010 

S.O. 478.—In exercise of the powers conferred by sub-section (1) of Section 5 read with Section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act, No. 25 of 1946), the Central Government with the consent of the State 
Government of Uttarakhand, Home Section -1 vide Notification No. 911/XX(1) 146/CB1/2009 dated i 0th November, 2009, 
hereby extends the powers and jurisdiction of the members ofthe Delhi Special Police Establishment to the whole of the 
State of Uttarakhand for investigation of Crime No. 75/2009 under section 364 ofthe Indian Penal Code 1860 (Act. No. 45 
of 1860) registered at Police Station Kotwali Uttarkashi, District Uttarkashi, Uttarakhand relating to the kidnapping of Shri 
Anand Prakash, Assistant Engineer, P.W.D. and attempts, abetments and conspiracies in relation to or in connection with 
the above mentioned offences and any other offen'ce/offences committed in the course of the same transaction or arising 
out of the same facts. 

[No. 228/60/2009-AVD-ll] 
CHANDRA PRAKASH, Under Secy. 

R^f^MRRR#, 2010 

cF>T. 3TT. 479.—R^RTR fRcrft WTRRI STfafWT, 1946 (1946 R?T 3Tf#TRR n 25) Rft RRT 

6 ^ 3R3 Rfecf RRT 5 Rft ^JRRRT ( 1 ) 5RT RRR VIPm 4T RR RRIR RRft MP^RH RRTcT TPR FRRHI, TJF (^f^RT) fRHTR, (pT 
343 RFT Rft 3Tf*RJ3RT R. 1822-4^. iRRTRT 29 2009 SRI RTRT WRIT! R ^RRTR RRT, ^ RRRRR 3 RJRI RRI 

^crlM Ph^I Ri Ri®3) ^ R*R3 3TRJRRI e b)ci°hini SKI fc'llRi 11 -09-2009 Rft Ffry, RR RRcftR °hW) Rfe 

2,00,000 RRR (RRtTRl eTTIR) RRRtR ^RfFRI 1860 (1860 3TfqfWT K 45) ^ RRI 489-Rt, 489-RTt RRferT RRI 

120- - # ^ f^TT^ 09-11-2009 Rft P^ I ^ I Rd TRsRT ^3TR3R^ U 112/+lcrl+ldl/2009(R))/3335 ^ ^ fclR R«IT 

TToRR^R ^ 3T33TR R f^RT 7^ 3PTRR 7} ST^RI 3TRRR RRcRt, f WT^I* 3?R 3*8*31 R 7 # cl«3f ^ 

3RR 3TTORf 3R 3t'^t|U| 3RR ^ PtcrO f3?tR ^Rf R^TFFTT ^ 'RRFTl' VlP=kl4l’ 3^R ^3lf33*R RiT Pd«ll< Rft'RTR 3RRT 

TFR ^ TTRR ^ e +i<d) ^ I 

[-& 228/5/20l0-t(3t ^-11] 
3^ R3>I7I ( 3T37 Rlf33 


New Delhi, the 4th February, 2010 

S.O. 479.—In exercise ofthe powers conferred by sub-section (I) of Section 5 read with Section 6 ofthe Delhi 
Special Police Establishment Act, 1946 (Act, No. 25 of 1946), the Central Government with the consent ofthe Slate 
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Government of West Bengal, Home (Police) Department, Secret Section vide Notification No. 1822-P.S. dated 29th December, 
2009, hereby extends the powers and jurisdiction of the members of the Delhi Special Police Establishment to the whole of 
the State of West Bengal for investigation of Complaint No. DRIF No. i 12/KOL/2009(P)/3335 dated 09-11 -2009 under 
Sections 489-B, 489-C read with section 120-B of the Indian Penal Code, i860 (Act No. 45 of 1860) relating to Fake Indian 
Currency Notes ofRs. 2,00,000 (Rupees Two lacs) seized on 1 1 -9-2009 by the Directorate of Revenue Intelligence, Kolkata 
from the possession of Ainu! Haque and Sultan Miyan at Baisnab Nagar, 3.S.F. Camp. Farakka and attempts, abetments 
and conspiracies in relation to or in connection with the above mentioned offences and any other offence/offences 
committed in the course of the same transaction or arising out of the same facts. 

[ No . 228/5/2010- A V D-11 ] 

_ C HANDRA PRAKASH, Under Secy 

f^rT TT^TrTO 

(■farffct Rrupi) 

M feft, 12 WTTf,2010 

^T.37t. 480—4W«*.«h 37fafW7, 2006 (2006 35) ^ m 26 ^-SJTCT ( 1) SRT 3RrT 'STfarFTi ^ W 

W: 3T73TR, tCcl^SKI, 9ft f#trf (*ft*7T), t^RFT 3TP^T cT^T, 

^TTT ^TTcfhq 3T3?TTFTT RTfFrf?T ^ ^ ^TTfiTcT ^Trfl ^ | 

Oi. 77. 97(11 )/2003-'ft T fHI|] 

"5f. 1377. 977. 

MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 12th February, 2010 

S.O. 480,—In exercise of the powers conferred by sub-section (1) of Section 26 of the Actuaries Act, 2006 (35 of 
2006), the Central Government hereby nominates Shri Lalit Kumar, Director (Insurance), Department of Financial Services 
as Member on the Disciplinary Committee constituted by the Council of the Institute of Actuaries of India till further 
orders vice Ms. Sukriti Likhi, Director, Department of Financial Services. 

[F. No. 97(1 l)/2003-!ns. Ill] 

_ J.S.S. SASTRY, Dy. Secy. 

(fthM VRTT) 
ftcrft, 18 ■SRerft, 2010 

^T.3TT. 481.—7l*Fffa«b 3#T>7R (?PT*7 3^ 9^77) <£ 1948 4fft RRt 2 “ft T<tg (97) ^ 

'Ht+k ibffSKi *ft ulwinl, ^xIhIci <smi 3797 gftiRf 

18-1-2010 $ ^ mw, -ft’ 9ftp7 3rfwrft -% wi 977 ft <£ 3uf^ 977 ft) t i 

[77. ft). 4330/1/2006] 
37T7. 4^. ftfrfcn, 3797 77f99 ( ebUjc-N) 

MINISTRY OF EXTERNAL AFFAIRS 
(C.P.V. Division) 

New Delhi, the 18th January, 2010 

SO. 48 L—In pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular Officers (Oaths and 
fees) Act, 1948 (41 of 1948), the Central Government hereby authorise Shri Sushovan Goswami, Assistant, Smt. Kamal 
Deep Khanna, UDC and Shri Thomas Mathew, Assistant in the Consulate General oflndia, Dubai to perform their duties 
of Assistant Consular Officers with effect from 18-1 -2010. 

[No. 1.4330/1/2006] 
R.K. PERINDIA, Under Secy. (Consular) 
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18 2010 

^T.3JT. 482.—'rtRifa ^ Irtfartl l Mfian 4 WHf ^ 1948 (1948 

*r 16) TO l o ^ -w qro (2) 5R1 TRri *i w*n ?t? Ttfn^TO **i srfvfw, *& si^# * >1P!-I 3 f^lfefa?! 
Tmt^R ^Tcft t; 37«7fcf : ^ 

2. ^cT M^cTFS &mm, 1948 (1948 ®FT 16) ^ 37^ ufr *7FT -I H -jtM ^ ^ faqE«iiH«L 

^ ^ ^ fer ftBraf ^ ^FraT ^^#I^WOTIT66^ 2 afc 3 4 ' 

Tf. ift. *l£ RfeR fer TZtZte TTS g T fc TZR, «rH ftHfafecT 37 f£ 3fcT% Wt ^Tinft :— 

44 yin teWff lR (^P.), 

(Tfam 12-06-2009^1 ^ H6Ki^” 

[77. *ft. 12017/19/2003-^tl] 

37T7 #FFR, 37*77 77^3 


MINISTRY OF HEALTH AND FAMILY WELFARE 

New Delhi, the 18th January, 2010 

S.O. 482.—In exercise ofthe powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of 
1948), the Central Government, after consultation with the Dental Council of India, hereby, Makes the following amendments 
in Part-I ofthe Schedule to the said Act, namely :— 

2 In the existing entries of column 2 & 3 against 1 of Serial No. 66, in respect of Dr. D.Y. Patil Dental College-* 
Hospital, Nerul, Navi Mumbai, in Part-1 ofthe Schedule to the Dentists Act, 1948 (16 of 1948) pertaining to recognition of 
dental degrees awarded by Padmashree Dr. D.Y. Patil Deemed Univiersity, Navi Mumbai, Maharashtra, the follwing 
entries shall be inserted thereunder :— 

“viii. Pedodontics MDS (Pedo.), Padmashree Dr. D.Y. Patil Deemed 

(if granted on or after 12-06-2009) University, Navi Mumbai, Maharashtra” 

[F.No. V. 12017/19/2003-DE] 

R. SANKARAN, Under Secy. 


21 2010 

35T.3IT. 483.—'77737T7 *7TTcfc7^3 ^Slfaftm, 1948 (1948 

16) *7777 10 3*7*7777 (2) ^KIT^tT Vlfedtf IPTR ^ fR afa 5*7 WP7 ■=£ ft RFF 29-09-2009 ^ 37fa 

Tj^T *FT 3lfwm ^ flT 3R 37fafW7 ^ $ ^-1 3 IWeifocI *mPR t; 37*7^ : 

2. in 3lfqftpw, 1948 (1948 ^116)^31^^ W -I ^ ^l^gKT 

^ feM *fft TFq?n ^ ^ tfto -ft* 777 s*ti 60 *£ 77T*ri 777*7 2 37 k 3 ni^r vfa ifeff ^ 

•q^rf^SRR •gft ■ft’ [WeiRsti yfafteqi* 37i<£ aftpfa :— 


" ^cT faPMfl PpwrF 

ytesTteVP^r 

(^R 25-06-2009) ^ftzn37Fft^ Wl^ 7 ^^) 

(■5R 11 -07-2009) ZIT "3^ 5RR 7 Tf $) 

(ftftftterftero) 

(-3R 09-07-2009) 

3lfceT <rl4ft 

("3R 08-07-2009) ^ 377^ ^TK VI<H 'Hf ?]) 

07-07-2009 377^ ^ ) 


Tnr^TT^ (Wfc), RSRP5 
TSllFZI ta 1^1^?IT?P7,Rlf7RT 
TH7 T37T (3ft7R ^.), HPK1«? 
T^IF^I^TR fat! el fa a M <4, .'llfcw 


irq T37T (ftflftteTfeW), H5Kl^ 
7^T7«ZT teR ftR^IleF, 


trq^tTH (37fecTTT^ft), 
TcfTT^TfWt *11^1^ 


TTlT^Ti77 (Wm fR. Wf 
3lf7R)” 

[77. 4f. 12018/1/2009-^1] 


3TTT. 37^7 77f^ 



"4 THE GAZETTE OF INDIA: FEBRUARY20, 2010/PHALGUNA 1,1931 [Part II—Sec. 3(ii)] 


New Delhi, the 21 st January, 2010 

SO. 483.—in exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of 
1948), the Central Government, after consultation with the Dental Council of India,and in supersession of this Ministry’s 
Notification of even No. dated 29-9-2009 hereby, Makes the following amendments in Part-I of the Schedule to the said 
Act, namely ; 


2 . In the existing entries of column 2 & 3 against 1 of Serial No. 60, in respect of Nair Hospital Dental College 
Mumbai, in Part-I of the Schedule to the Dentists Act, 1948 (16 of 1948) pertaining to recognition of dental degrees 
awarded by Maharashtra Univiersity, of Health Sciences, Nashik, the follwing entries shall be inserted thereunder:— 
“Master of Dental Surgery 

Prosthodontics MDS (Prostho), Maharashtra 


(if granted on or after 25-06-2009) 
Oral Medicine & Radiology 
(if granted on or after 11 -07-2009) 


University of Health Sciences, Nashik 

MDS (Oral Med.), Maharashtra University of Health 

Sciences, Nashik 


Periodontics 

(if granted on or after 09-07-2009) 
Oral Surgery 

(if granted on or after 08-07-2009) 
Conservative Dentistry 
(if granted on or after 07-07-2009) 


MDS (Perio.), Maharashtra 
University of Health Sciences, Nashik 
MDS (Oral Surgery), Maharashtra 
University of Health Sciences, Nashik 
MDS (Cons. Dent.), Maharashtra 
University of Health Sciences, Nashik 


[No. V. 12018/1 /2009-DHJ 
R. SANKARAN, Under Sccy. 

3 RRt,2010 

W.3TT. 484.—RTRTfa 3Tf#m, 1956 (I956 R 102) *JRT 11 ^ 1P7RT (2) 5TO 

wet irtr 37pjf%H 3 wref ^ Rd<$ui rrt sTfalwr ^ 3733 ^ k 

ftHldOslfd 37k TTTTkRt Reft t; 37?rf<f : — 


^ S*7R 37^7^ k U ^T. Tp7. A 37R. f^TH ftoKJdl^l, 37RI TT&T” ^ 7TPH ‘ Ml^dl R<T 

MR7TT 37^TT’ [W-R ( 2 ) k] 3T^pm 3^k *^^ ( 3 ) k'] =£ 37Rfa ft H fa fold 

37cT:Wff4cf feh^F ^11" II, 37*7fc[ :— 


2 

3 

37T77 AfeUd 

■Q3T. 7(37 

3fft> 

Re 7(47 HI-4AI UIRT IklkiPHI 37^dT Rlk R£ ^T. 7137. 37R 

tR*TH fawfeKIk-W, 37Rtf RTftT gRT RflTTR 

TT£ RRcT aifaltdd, 3TT9 3I&T 

k 7W k Rl, 2009 Rt Rft Rf Ft 1 


[77. \ 12012/76/2002-^7 1 (Rtfa- ID] 


R7. Rt. y ff. RR, "3R 7-TfRR 


New Delhi, the 3rd February, 2010 

S.O. 484.—In exercise of the powers conferred by sub-section (2) of Section 11 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following 
further amendments in the First Schedule to the said Act, namely :— 

In the said First Schedule against “Dr. NTR University of Health Sciences, Vijaywada, Andhra Pradesh” under 
the heading ‘Recognized Medical Qualification’ [in column (2) ] and under the heading “Abbreviation for Registration ” 
[ in column (3)1, the following shall be inserted, namely :— 


I • l t i 


| l - Ml 


III -I 
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2 

Bachelor of Medicine and 
Bachelor of Surgery 


3_ 

M.B.B.S. (This shall be a recognized medical 
qualification when granted by Dr. NTR 
University of Health Sciences, Vijaywada Andhra 
Pradesh after May, 2009 in respect of students 
trained at GSL Medical Colliege & General 
Hospital, Rejahmundary, A ndhra Pradesh) _ 

[No.U. 12012/76/2002-ME(P-II)] 

K. V. S. RAO, Dy. Secy 






10^9^,2010 

^T.3TT. 485.—^ TOOT (TOT 4te) TR^TOT fem, 1976 (OT ^ wM * 1 ^#THfwU0 ^ 

^MpP TR (2) 3tk (4) ^ 3 RfOTR-OT ^ ^ *4^ TOd ^ cT«^T ^ Pin fa fed OTfOTf ^ 

80% Tf Rq)7+4 d I ft4f 4 ft^t <fci4<iiOT7 dH UTd OT fOTI aftlRjfOT t :- 

Tjf^nr-TJ€ZT ( ^fhTTcT WS& ) 


OT7 W7T 

1. 


1 . 

2 . 


4>l4OT OT 

H-Sd ^d OT*T9> «t)i*4ci*i, TFTJI 
TTTRF9 RSR ( dt ), TPPJT 


[Tf. t?4t-2009/d.dl-1 /12/2] 
TO OT, fa&WP TMOTJ, (*d$ ) 


MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 10th February, 2010 

S.0. 485 .—Ministry of Railways (Railway Board), in pursuance of sub rule (2) and (4) of Rule 10 of the Official 
Language Rules, 1976 (use for the official purposes of the Union) hereby, notify the following Offices of Bhopal Division 
of West-Central Railway and South-East-Central Railway, where 80% or more Officers/Employees have acquired the 
working knowledge of Hindi:— 

West-Central Railway (Bhopal Division) 

SI No- Name of the Office 

I Railway Station, Habibganj 

South-East-Central Railway, Bilaspur 


SI. No. 
1. 
2 . 


Name of the Office 

D. R. M. Office, Raipur 

General Store Depot (G. S. D.), Raipur 

[No. Hindi-2009/O.L. 1/12/2] 
SANSARCHAND, Director (O.L.), Railway Board 
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mt 3^ tjsrt yVeftft ra ft wi 

(tjt trsnr faum) 

(TTsnrm 3 t^tpt ) 

^ forft, 3 2010 

W.3TT. 486.—TET/R, TFWm (7R ^ WTTfa m41«hT ^ M 7 !) fTOf, 1976 1987) ^ 

Pi'HH 10 (4) ^ W TRTT 3^T ^ii ylsilPim) f^^IFT ^ y^ii^Pim PW> u n*ffa f^Hfeif<2ifl ^ 

ftrctf 80 yfiRRT ^ 3Tf^ ^ fihft TOfapFF ^TH OT<! f^FJT t, t^TTl 3Tf^Rjf^T WT f ;- 

TJ73J MglUflfclch', W5$5 uRn^d, 

■RTFT TTTR PlMH PclfHcU, 73t.^.T^. «t>*-HI<i'-S, 

%TT^t TO, ^ f^erft 

[7T. ^-11016/1 /2009-TT.m ] 
Tg*n sfet, wgx\ Tff^t (usirr) 

MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY 

(Department of Telecommunications) 

(O.L. Section) 

New Delhi, the 3rd February, 2010 

S.O.486.—In pursuance of rule 10(4) of the Official Language (Use for official purposes of the Union), rules, 1976 
(as amended-1987), the Central Government hereby notifies the following Office under the administrative control of Ministry 
of Communications and Information Techonology, Department of Telecommunications whereof more than 80 % of staff 
have acquired working knowledge of Hindi: 

Chief General Manager, Broadband Network Circle, 

Bharat Sanchar Nigam Limited, CTS Compound, 

Netaji Nagar, New Delhi 

[No. E.-! 1016/1/2009-01.1 
SUDHA SHROTRIA, Jt. Secv (Admit) 

11 '9TOt, 2010 

W.3tT. 487.—( TFT ^ Wf^T 3PfriHf ^ 3F?TT) fTOT, 1976 (W 1987) ^ fTOT 

10 (4) ^ 3 TT3TT 3?hC 7£FTT yk) Pi*) t<^k faWT ^ TITOTfTO fTOPJn*fa fTOfdfteld *Nld4 

so yfcivid ^ aiftrar ^ ftrt TOfam* wi wet i, ndwi t :- 

R6H J I< fwr 

RFTWFR7 (^-11) H6M 4 K PlMH fclfni-S, 

[Tf. i-il016/l/2009-TT.m] 
#f^t. (3I7TRR) 

New Delhi, the 11th February, 2010 

S.O. 487.—In pursuance of rule 10(4) of the Official Language (Use for official purposes of the Union), ruies, 1976 
(as amended-! 987), the Central Government hereby notifies the following Office under the administrative control of Ministry 
of Communications and Information Techonology, Department of Telecommunications whereof more than 80 % of staff 
have acquired working knowledge of Hindi: 

Executive Director, Mahanagar Telephone Nigam Limited, Mumbai 

General Manager (East-II) Mahanagar Telephone Nigam Limited, Mumbai 

[No. E.-l 1016/1/2009-0. L.] 
SUDHA SHROTRIA. Jt. Secy. (Admn.) 


I 1 • 
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OT^TT^TT M1M$, T3TET tor itototo RinT^T o.T^i 
( ■pTOtgaT Tfto feFFT ) 

to toft, 20 ^FT^fr, 2010 

^iT,3TT. 488,—7773717 ^7T, fatoT toftot SKI tot TOffT U 

TjsinfH^n to 4®n(Vi<n to to (^ ^toi 

100088 'sfTf^rrr ^ixr ^jnto to w)$d hR,«iihT to tof *i5^i«hn tote ^ 
frm* 3 to% Tfr^eT (■to ^t to ^£) *12 to *FT torftol, i 976 . 
qq 3^fr^) fto, 1987 ^ 3W*t‘ to 3T^7T t to ^7T *T(T tot TT'^Wn t r 7 ^ 
totor to ftoto totototo 34 ^ tor y^M ton; 


s % 

.fVr-.;-^. 


ferry 


V - 

■ ^ 


'j, 6'SI, 

m ^rv 


I 97s 


941 


■Si 


to 


ttf-p? ( 7-j viH<d 

f tot *T?*7 ^ 8010, 
•"{ FI T 'l'?• % 

? qjq WT?' - -toil 

^rt ifer wefcn 


3RT:, 3T^, totofa 77W7, ^RT 3lfafWT tot *ITCI 36 tot ^T-^TTO (3} 3\\l ‘3*7*111 (7) iTr < 


v8) to <fatTOJ*> 

pa fstoFi WI*I **!N*%, < 2 w«t w* ’ti *#••% ^ ftfo-Z* 

wH?*H firaiw-sftfBTH, 325011,Tft.3iR VOT Wrffe 3ik irro 4IM« 4gfr*t ifeiMt wb 
8, ^to im vrtottet, hft^:-12 *m sm to to' tortor **n*faT to 0.5 to Ttotot 7 ^ -••: ^ to'-itor t to 
^to tot to 3T^I 3Ftftot' %% *mfto^ totottotetoto) t (to to*ato**^ 3 ^ 
t) tote to 3 T^to fto to Tt/ 09 / 09/411 «tofto ton 7 ftt t?, ar^i^r ^‘9T u i- x ra tot *tot t 1 

w totor ^ toto i ^ft “tot -% 34eTT^r 3FT toto TTm ttor” to; 3 7to toto 

to 37^7 to to ^ to ton ^tt t 1 tot 3 to?F! tot ^7 so to to to: to ^7 5 

totot (toto to; ot 1 totto^ 

3fj^f ^T ( stot* ^f TrlTs^l) 12^1 W47f Hitol<rH rHTJ7FT ^5T 25to. ^ + SS 0- ^". ^ ton 7? I 37t37Tf^F^ ' 17 ^ 

3 T^ 7 TT 7 tor ton wu 1 1 220 to to so to w\ fto Ktn nr to ^ w i 



toto to to totto ^ toto, nz to to to to ^ to ^ t, to^n *m toM ^ ?ttfto ^1 -«to 11 
totototototoRto^to’to^^^ 


tot' "to 1 ^ 1 


3TR. 


f - qn . n ^ -2 i (173 )/ 7 : )08 ] 
-i^qr^q, tor^', feto FFi T^ifm 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 20th January, 2010 

S.O. 488.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the pattern evaluation report and also the test report and the test results granted and approved by the 
China Government, State General Administration for Quality Supervision and Inspection and quarantine (AQS1Q), 
Mardiandonglu, haiden, P.O. Box No. 8010,100088 Beijing a notified body for the purpose in the China, is satisfied that the 
model described in the said report (see the figure given below) is in conformity with the provisions of the Standards of 
Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures ( Approval of Models) Rules, 
1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render accurate service under 
varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (3) and sub-sections (7) and (8) of Section 36 
of the said Act, the Central Government hereby issues and publishes the certificate of approval of the model of Measuring 
System for Liquids Other Than Water (LPG Dispenser) with accuracy class 0.5 with brand name ‘LAN FENG’ and of series 
“JDK” series (hereinafter referred to as the model), manufactured by M/s. Zhejiang Langeng Machine Co., Ltd. No. 2 Minor 
District of the Hi-Tech Park, Wenzhou Econ-Tech Development Zone, Wenzhoy, Zhejiang Province, 32501 1 , PR, CHINA 
and marketed in India by M/s Confidence Petroleum India Ltd., 404 Satyam Apts, 8, Wardha Road, Dhantoli, Nagpur-12. 
India and which is assigned the approval mark IND/09/09/4 11 ; 

The said model is a fuel dispenser which is part of the “Measuring System for liquids other than water” used for 
measurement of liquid hyderocarbons and other processed fluids. Its maximum flow rate range is 50 Litre/min and minimum 
flowrate is 5 litre/min. It has maximum unit price (number of digits) is 4 and maximum price to pay (number of digits) is 6. It 
maximum total volume or price (number of digits) is 12. The operating temperature range is from - 25°C to + 55°C. The test 

has been conducted according to OIML R 117, The instrument operates on 230 Volts, 50 Hertz alternative current power 
supply. 



In addition to sealing the stamping plate, sealing shall also be done by passing sealing wire through the nut and 
bolt assembly plugged by a seal. The calibration wheel can not be accessed without breaking the lead seal. The electronic 
calibration can not be accessed without breaking the lead seal on the pulsar bracket. 

[F.No.WM-21 (173)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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qf F<<rrO, 20 2010 

TO3TT. 489 —TOrfq 7TOTC qTT, fqftd HlfTORt STTT TPff TOjq Mt m fsRR ^ WUWi TO t fa 

to fm£ 3 qfc (qH qt ^ sq^fq ^f) w sfa qiq •qrro sifafaro, 1976 (1976 qn 60 ) w^ifi qrro 

(■qf^f ^T SFjqfaO fro, 1987 ^ TO*tf ^ 33^q t 3^ FT W qft WIT t % WTTrTR TOTC qft 33^rfV 3 *ft TO 
TOsfcn tito sfk fafro 'qirfwf^rf 3 wjqq ^tt wt qro #qT; 

3TcT: m TOfa 7TTOT3, TO 3TfafqTO qft TO 36 qft TO TO (7) sf^TOTO (8) TO ^RFJf ^ 3Pfrl T£J, 
ft? fn-sd TOTfMT qP 3TFF Tf^T 30. fa., T c3R q. 5 ^, *tadt-4 drclV'ltf, gf<4l u [l-121 004 gRT fafqffoq^Rsfa q*f X C,I) 
3faqT7£qq7Tf^ *4dlfad qfqqfaq fafal (qfJFiq^) faTOlTO <qTqm*‘fef^H (f^TO^ 
fTfaq^qi^TOTO^q^TOt) 3ft fa^ S Tff fo q faf 3^ V ^/09/08/313 «HjflV l d fTOT TO %, ^? 

q^qf t I 


tot ffer to faf^r far mi qq qrc to snmfar ^difad fafaq sr*^ f^tnq toH) t \ w-^l 

33 fqqro tot 50 fa.m t 1 irof srfTOqq tot qr 20 faw qfq fro f 1 R#q ^ -gqq wq qfa. shr, TOfa, ”m t 
■qfqf, ^tto, qfa '3Tift qq} ^ faq1s«ii<q tor to t 1 tottt doHTO TOte (to 7 ft ^t) #qq qfann? TOqff?q ssns? f a 



tor 3frr Rtfan qT toto ^ faq $WiqU< ^ qfa toT qq sfa qro 3 qt ^q qqrqq qfrq ^ qftq ~mi 
■f" i 'iH c t--< u i q>t qrTcT ^ ^-s^i-s fq7q fqqj q?f oiicii rt 1 

afhc fq TRqrR qqq ^fqiwr ^ qm 36 qft qq-qra ( 12 ) sttt to qq ott to q? qhqi TOf t 

% qqq ■qfsqr ^ st^to ^ ^3 qq^-qq ^ 3 fqrf^ ^ft fqfqqfqr ?rt qrft ftrsm, fero ^ 335m 33ft qit qrqjft t 
to 3ijqir<d qfeqr Mq fro to t, iqfqf^q qqt sf^qn ^ M i\ to, qqr^m sfk qrorro ^ qtqn qqroi *ri #i 
r«n«b1 tot 10 fom ^ 100 fqr.uT. to qft far 1 1 


[qq. 7T. ^^TO 21 ( 143 )/2008] 
3TR. qT^qq, fq^TO, fqfTO 7TN f^TFT 
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New Delhi, the 20th January, 2010 

v.O --Whereas the Central Government, -.iiVr fonsidenr,', 1 : 
it\, cammed that the model described in the said ~'see the . m • • • 

icr.s i.i iiw Standards of weights and Measures Ac., ’ >A. or m ■ 

oval of Models) Rules, 100? and ih*' said Model is hM to -.v-aimam as a mmey 
*.•••- -.ur..tr' service under varied conditions; 

-,v (|jf.~fore, in cxem - r - ••f tM rowers ennhn:r v y sut* : . sod v . ,:i. 

‘ "• i' rnment hereby i c- . • .;,ri publishes rhecerto.rop-'jv.-. . ‘ - 

.Bagging Machine) ■ .-F-'ging to accuracy class X0' - . 'r‘ .mo-' i n 

- ( f)WAY” (herein referred to as the said Ms Jet/, an.acnjr. 

- "-'.u No. 5ih Sei or 0, Baliebh^arh, Har,anc-1 .G 004 and -m -■ on- ;■ 

Fnc said model is r- strain guage type load ceil based Automatic Gnvi.-o- - • 

vmuio capacity is 50kg. its no imum fill rate s s 20 filh per mm-tc. 1 ne :*";u ; Csr 
’»ke pulses, giain-. spices, ma. sugar, rice, seeds etc. h he h-ouiv mvp uirr*a\ i 
instrum opero>'s on 230V, 50Hz alternativecum.;.f power <u;. d 


-■Y" 






'*■7 . 


p2 




A • n 


,'i?e --.a?-? 


■m 


l Aw 
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Jt* 

asOii 


Is 


• •• 


:c c T the. indicator two holes are made through nuts and holts and tastenc 1 Kv leaner 
\n stamp and «eal. The indicator can not be opened without onening the sea) 

ore. * sc of the powers conferred by sub-section (1.2 of Section 36 ot the sum Ac;. m 
. ijr v that this certificate of approval of the said mode! shall also cover the weighing nsu 
d performance of same series with capacity :n the range v' 10kg to 1 00kg mamdacm 
■; J:n, e with the same principle, design and with die same materials with which, tiie said 


! wire for 

:■ Central 
uments of 
red by the 
approved 


IT. No WAT 


•U.F20081 


W MA TH1 ;RR( il'vniAM. Director of1 
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[HPT 11—'3(ii>] 

20 -51^,2010 

^ 1 mi Tfec, (^ * tb **) w *nn vm aWm. i w Cn» ” 6 0 > T" 

(Tfeal- -*, ^ > few. 19K7 * swS * ^ ^ ^ ^ 

w s£n ^TTtT vm 3TU f^FT Trfrfr^f n ^TT TKR ^Tdl T#^T; 

an'. ^^.^art^^TO36^-«iro(7)^^TO(8)BqTCT^^JP»»^ 

ft^.. :. llw jm ^fe T*m WST TO t) m m 3^ m «1 ^*/09/08/314 tol ™ *, 

3T3xfr^T TrrryTTj^ini "3nft <mh1 t ; 

W TifeFT ^ ^5K *T VTR ^r aWnfcl W^lfacT *ffe (^ *#0 t l ^ 

ata.*. «*n iooo few. * i Ffet aftovr ^5™ ’ 

.„:, .,;*. 4.4 *!f< «»4 .,; 0.03 feum few WT! t I -OFIM'ri!W ■M'il -. (tf T?W l3) TOf 'ifel.M ansRld W 

£ . ^q^TTTT 250 ^TcF 3TR 50 TTC^ y^-rf ^RT f%T KF RT ^ ^11 i ^_, . 

> I TjTT^Trry ^71 7-frF 1} s^e&fo P+iO, f^ffl 5§T?TI dl F^cfT I 



^otsr* si srfVfem*> «TO 36 *t^-'vra (12) ot wra*fefe*1 w w'f'V*’^n 

■« w * im vm-*n ^ afefa ^ »* gro wl ftwa, ^ ^ ^ ^ ^fe « tg 

<*"» ^ 100 fem * 3 '° n ° ^ TO * * ** ' [TO ^ ^^,- 2 , (l43)/2008] 

3TR. Pl'v'l'*, fyrte RN tR?FT 














._. . F “ rther '• m e * erclse of lhe power conferred by sub-section (12) of Section 36 of the said Act, the Centra! Govemmc 

hereby declares that this certificate of approval of the said model shall also coverthe weighing instruments of similar mak 
accuracy and performance of same series with capacity in the range of 100kg. to 3,000kg. manufaiured by the sail 

manufacturers in accordance with the same principle, design and with the same materials with which, the said approve 
model has been manufactured. 


[F. No. WM-21 (143)/2008] 
R. MATHURBOO FHAM, Director of Legal Metrology 
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New Delhi, the 20th January, 2010 

, th .A 0- ^ 9 ®--- v yhereas the Central Government, after considering the repoii submittal to it bv the prescribed 
authority, is satisfied that the model described in the said report (see the figure giv«. below I is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1 976 (60 of 1976) and the Swndards of Weights andMeasures 

Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustamed use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and t.8)-of Section 36 of the said Ac* the 
Centrai Government hereby issues and publishes the certificate of approval of the mode! os Automatic Gravimetric 7;;‘, 
Snucmf ! 8 Machine) belonging to accuracy class X(i) of «PF* series with digital indicator 920i and h:.,.. , , 
REED MEDWAY (herein referred to as the said Model), manufactured bv M/s. Reed Med wav Packamn- ; , 

Pr'vate Ud. Plot No. 5E, Sector 4, Ballabhgarh, Haryana-!21 004 and which is assigned the approval markVK i; • o* 

, . Th e said model is* strain guage type load cell based Automatic Gravimetric Fillim: instrument i Bam* mo Mo •• 

Its maximum capacity is 1,000kg. Its maximum fill rate is 10 fills per minute. The machine is designed for f (limuV f owr ■ 
products like pulses, grains, spices, tea, sugar, rice, seeds etc. The liquid crystal display (7CD) indicate the Wh-V 

result. The instrument operates on 230V, 50Hz alternative current power supply ' ." ' 

On the left side of the indicator two holes are made through nut* and bolts :md fv-'w* bv Iwtyed Vre 
receiving the verification stamp and seal. The indicator can not be opened without opening the seal ' .‘ 
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20 ^Tckt,2010 

oRT.3Tr. 4917773717 37T, fkfFcl RlffeTt gTTI Tfk 3TR]i?T ffe RT feT7 977k ^ 'Tf^RF 77RIRH i\ RRT t f^F 
<T9RT fTRtcfk’ cffe ffel (kNt eft Rtf 3TTff?T R^f) 9TZ 3?tT RTR RFT97 37fRfW7, 1976 (1976 99 60) 3*77 9TS 3fk RR t(TOT 
( kfedf 99 3Fpfe) feR, 1987 ^ 3Wr¥ $ 3TpR t 3ftT ^77 973 9k kRTRR! f f9T eTHTefR 779k7 9ft 3mfk k kt "399 RTRrl 
R*7TkcfT ^W, T^TT 37k fafeT Rkk«lW k 3'Tfm k9T 1RR 97797 TTRT; 

3m:, 3m, 9^19 777997, 399 3TfkkmR 9?t 9777 36 9k 3R-91TI (3) 3^377-^171 (7) 37k (8) 'gRT 3799 ?Tfwff 99 
3mkr 97 k itr, keek fe9k Mfe, k$ Rfe, ffemk mk, 9ferr, wmisgai ojk), ~^i, wrm? gm 3799 tjsr Tfftm 
“Trq^g” sj^T ^ %k<^ r fa9 fetfe RWf kforT 97, fe?^ 9TR 97 9TR “feafk WRliTl " f (fe S7Tk ^ 
^9rf Rfef 9R1 99 $) 3lk kirk ST^kfaR fe 371f R9 ^709/08/566 RM^kfe f5RRT 97T t , 3T9?fe Wl-751 fe- 97cft f 1 



397 ms^r R9 ^k^kfe fetfe mm 1 37 k k zm ktfafer feTfeks kte tt%< 7 kH-R^kmd ffetferfe 

ctecil'^7 t I S7T9t 37kmmR wn 9999.99 cftZ7 t, 37fk9cTR Trfkl <7<$fd 99999.99 9RR, 97 999-99 ^ 3rk ^97*7 ^9^ 
i o^cm,ri 11 rn 97 Tfe friRms fsF^rf Rfe (^ kt kt) rc 3mfe ktan 11 toot 230 kk^r, 50 F^f 99799 ! rtti tksjfl 
3mm Rt 9T9 979 t t ?t?9! mf 97 kt~kn Tjfam tt%ct 70 fee rRt ffe t 1 kfeer k stttrr 485 rt£ sfefe ktefef 
77lHl«6< u l Rf) KRR t I 

Rr5R k «F>cR t«6RI 991 ^ 37k 


m tfer wm k kkr fei rrt t 


k^i53p: ^ m«7 fern R7R7 k ktm fen rri $ 
RRf i I 


kf§c7 Rk ktd«K <6’<k kt 3M9R RR i^ef> 


-S1R91R 347l«k1 kRTI 


[mT. k. ^^Tni'21( 199)/2008] 

37T7. RTSJT^TR, 1feR>, fsjfw RTR feH 
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New Delhi, the 20th January, 2010 

S.O. 491.—Whereas the Central Government, after considering e : 'momilteu to it oy ihe nave; .vo 
authority, is satisfied that the model described in the said report (see the fkv u ndow) is m confbnmiy • 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 r-o me Mmdurds of Weights ana Me. 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its uew: y over periods oi sustained us 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (3) and sub-sections (7) and (8 ) o= Sect’...-; a 
of the said Act, the Central Government hereby issues and publishes the certificate of approval of the mode! of Elect, oni- 
Dispensing Pump with digital indication of“MMS” Series and brnad name l MiDCG MM S’ (hereinafter referred : as me 
model), manufactured by M/s. Midco Limited, Metro Estate, Vidhyanagri Mare, Kalina, Santa Cru/ (Last). Mumnm. 
Maharashtra and which is assigned the approval mark IND/09/08/566; 



1 K ■ aid mode! is a*- 

cieetrcmlc spensiog pum 

'■) Hi''-' OnSJStS of two pt>?- 


and nor. re verW !e electronic?. • 

in,• Vi- • ■' its 

5 ty IS 999V. by lilj'c - ] 


rate Rs. V9v and smaKtsI o 

‘’'■-:3ton . i hft tv; m. 

: r: --r Liquid Crystal Di;y 

' • • ’ /1'" 

50 Hertz title! nate current; 
has Rs 48" point to facilitate 

auv.cr..., ' niofo 

^ vv m, • is 70 litre per minuet •• .. 

V • V- 

Calibration screw is 

sealed by single wire. Ele< 


bv a 


sealed by single wire along with totalizer. A typical schematic diagram of sealing provision o me mode) is g; . 

IF. No. WVid' : M•• y7;j(W| 

R. MATHURBGOTi 1AM, Director of Legal x- v ogv 
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i HP r 11 —trto 3(ii) ] w RR TO : RRRlt 20, 2010/W'TO l- # 193; 

1 TOR$, 2010 

TO.3TT. 492 —'RT^tR TORTR TO, fsr%cT RlfRTOTt TOT TO TOp TO fTOTO RR^ $ TORT^TO TOT TO 
TOR fRT^ 4 qftfd mTsci (dt^ Rt R^ TO<j>[d TO 3?ft HTH Hllli 33fHfRRR, 1976 (1976 TO 60) TOT TO sfk TO TORT 
(TORTt TO fWT, 1987 ^ TOTRRf ^ TOJTO t afk RH TO Rlt TOTTO f % dTOT7 RRfr, -3 JRTm 9 Ht TOR HT^T 

RtoIrT «HI9, UsOll 3^T fRfTOT MftffRfRRf ^ ^H^Rd TfeT URTR RRRT TT?RT: 

TO;, TO, ^RtR RTCRTR, TOR 3rfufRRH RTt RTCT 36 R^ TO-RKT ( 7 > 3^ TO-RRT ( 8 ) RRI TlfTOR? TO RTO RRR TTIT, 
^Rf 3#TRT 7RTO TO, RtM R. 2, TORT-282004-TOT7 3^7T £KT fafaffid TOR RTOTOT (R«T!«}RT R*f II ) RTd M TO TO Ttr” R7IRTT 
RT TO7R7 7£RR TOf?R, TORRlfcTR RRR TORRTO (2«ddN MI) HfeTO TO, 1^RR9' RTS TO RTH “ 3#TTO : 't (tRRT ^RR ^TOi 
TORTR^ TOR TOTOT RIFT RRT f) 3ft( 3T^%R fR^ TO^ RR St/09/08;275 HH^fVTR fTOR RRT t, TOJTORR WR-RR 
RRRt t ! 

TOR TOSRT RTO iR^nT TOT RRTR TO TOT ^RT TOTOftR TOFRRTfRTR TORR TOR>3R! (2TORTOH RRRT) t ! 37fRTOTH 

TORT 30 fTORT. 3^ ^HdH TORT 100 RT. t i TOcRTHR TOHHH TORTTRT (^) 2 TO. t ! RRT TORRRtRR ^TrR ^ fRTTTO TOR 
Tflrmcr TORRkRRTRTRT mfer TO*>RRRTR RTOR t | RRRTO TOTOfo STRfe (Rc5 f Ft) RR^t r)rr RfRHR RRRffTR RRRI t I RRRRQT 
230 ^^50^wn^(rof^w^^3Rmi i 



7^T(R e^ Rt TOR 3fR RN RTRR R #R RR^, ^R R ^ RttRTR RRR tRRTO RR 7'fTR 7fr^ 77 RffRR 

TOt t I RTR cflt tRRT f^lTOT R7t MRfT RFf Rn RRRR I Rfec? RR 'fflciRR RR^ R^ RHHH RR RRT '.TOR RTRRTO RRRTR RRT 
fRRTRR! t I 

;HR =H^ 1 r RTR 7 R RRR 3 TfRfRRR R^t RRT 36 R^t RR-^TTR ( 12 ) ?KT RRR ?rlRRRr 7^7 y^fR] RRR ^ 7 , Rf RITOT Rntff i 
tRT IRn RTOR RT 3 TJRKR RT ^R RTOT-RR ^ STcPfcT RTft faMR! 5 RT Rvft iTRjfd, feRTf -1 R 7 ^ROT 3 R 7 TOff RTRRt V fRRR 
RRR H-RTIIrR TORI MRRTR fTOT RRI t, fRrfRftcT RHt S JTORI RT -RR RRT, RRf‘% TO Ri^MlRR RT RIRTR RRRTOi ^ #rj TjT 
1 fR.m R 50 fn.RT. cTO RT 9 HRfR 7 100 H 50,000 RR 5 R 5 TR R TfoRTTO TOTO iTcRId (TO) TO 100 fR.TO RT TTO 
3 }fTOr ^ “I” TO R - fTO 7 5000 73 50,000 RR 7 Rft TO R TOTOH RTOTR TOTOI (TO) 50 %.Rl cTO RR RfRTORR TORT 
TOT t TO ” TO |xl()*, 2 xl 0 % >BfR 5 x| 0 *, ^ t, ^fl TOTcTO RT TOTTORT TO^> RT ?]TO ^ TOTOR f i 


443 Gl/10—3 


[TO. R. TSTO^TO-21 ; 12! )/2008] 
TO. RJ£|RfTO, iRTORT, fRfTO TO farTR 
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New Delhi, the Ist February, 2010 

S.O. 492.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy Class-II) of series “OTS” and with brnad 
name “ON I DA” (hereinafter referred to as the said model), manufactured by M/s. Onida Scale Co., Daresi No. 2, 
Agra-282004, U. P. and which is assigned the approval mark IND/09/08/275; 

The said model is a strain guage type load cell based non-automatic weighing instrument with a maximum capacity 
of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230V, 50Hz alternative current power supply. 



Sealing is done by the sealing wire, passing through the holes, made in the bottom plate and top cover of the scale 
with the lead seal. The indicator can not be opened without breaking the seals. A typical schematic diagram of sealing 
provision of the model is given above. 

Further,, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance ofsame series with maximum capacity up to 50kg with verification scale interval (n) in the range 
of 100 to 50,000 for 4 e’ value of 1 mg to 50mg and with verification scale interval (n) in the range of5000 to 50,000 for V value 
of lOOmg or more and with ‘e’ value of 1 * 10\ 2 x 10 k or5*l0\ where k is a positive or negative whole number or equal to zero, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F. No. WM-21(121 )/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 


I • • 'it 


■ii ii 












[MFTII—3(ii)] 


RKRRTTTRRR : RRT# 20, 2010/4>kRjd 1, 193) 1007 

R^fRR#, 1 ^TJT^Tt, 2010 

R7T.3TT. 493.—#R$R R<R>K RTT, RlfRRT# ^RT T# RT fRRR RT# # RTRTcJ TTROT 7t RRT t fRT 

3RR f## 3 Rf$TR HlSd (rH # R^ 331^7# #R) RTR 3# RTR RTRR7 3TfRf#TR, 1976 (1976 RT? 60) R«0 RR 3# R1R RTRRT 
( hTsciT RTT Si^nkl) fRRR, 1987 # RRRRf # 37^?R t 3# JQ RTR R»f TTRTRRT t fRT RTRRITT RRT 7 ! RTf 3*#R R ift RRR ifeT 
RRT*fRT RRT^ T#TT 3# WFT RftftqfftRf 3’ 34^Rd #TT KH RRRT T#TT; 

3RT; 37R ^-5jq TTCRTR, RRR RrfvfRRR R>t RRT 36 R»f RR-RTTT (7) 3# ‘3R-RRT (8) j?Rl ¥TiRRRt RTT RRT 7 ! RT# $TT. 
fo# affel T#RT RT. , RT#t R. 2, 3RRR-282004-RRT R^RI SRT fafaftcT R*TT#TT (R*TT&fd5 R*f jj ) g# “ #1^ # " 

# 3TRTRT TJRR TTfF<T, 3RR^TfRRT RtcTR RRRRRT (^cp# MR) # RtSeT RTT, RT5 RTT RRT “ ®ftfsf£1 ' f f '%R TR# 

RRR RTSrT R5?T RRT 7?) 3# fs# 3T^RTRR fRf 3# RR ^t/09/08/276 RR^fVld %-TT RRT t, 3TRR1RR OTR-RR R# 
RRcft t 1 

RRR Wl RRT fa^TR #5? RRJR RTT RR #T 3TTRTf# cftcRR RRRRR ( WWf RI^R) t I ■§?■?& ^.TRTRC! ?«7?R 500 "feliT 3?R 
^WH STRcfT 2.5 fRT.TTT. t i WURR RIMHH RRRIeT (f) 50 RT, t 1 TRR RRT 37#RjJ?R RiRR t fel 51R v9TRRTRH?cRRT 
RTftR 3RRRRRR RRTR t I 3JRTRT Rc^RT ^TR# (RcT ^) RR# cftcRR mR« 1W RRR^TR RRrj] f 1 BRRj'^w ' vR 5(j 

RrRlRcfT RRf fR?Jcf Wf RT RRR RRRT t I 



Ttt ^ Tfe^RT Rft RTRR ^ 3^ OT RTRT RR^, fR ^Rf R ^ T7)%R RTRT fRRTTH RR Rffe TThR ^ Tltt^R Rft 
Rlfll “t I Rid cftt fRRT RTt TsflRTF R?) "RT RTRiRT 1 RTS^I R^f TTlRTRR RR^ R7 RRRR RTT RRT RTFRt RlRRIR^ ^TRRTR RTRT 

fRRl RRT ^ I 

3^T R5^R RRRTKRRR 3TfRfRRR R^t RRT 36 R^ RR-RKT ( 12) STTCT RRR RTfRRRl’ RR wfa] RRTt RR RRjtjjj i 
fRT RRR nisei R^ 3TRRtRR ^ "^Rf RRRR-RR ^ 3TcFfcT RTTf fRfRRfRT RRT RRT fe^fd, feRT^R ^ 3T^RTR sfR RTTl RiTRRt fWR 
RRR 3TJRHRR RTSRT f^RR^T iRTRT RRT t, fq^fta RT^ ^jTRRTT R^ ^ # RRT, RRTsIcR aftl RTRfRTeTR ^ cftcRR RRRRR Rt IF! "RT 
100 fr.TTT. RT RT# 3#TRT # 'i' RTR # #TR; 5000 Rf 50,000 RRT # ^ TTrRTRR RTRRTR 3TRTTRT (RR) Rft?R 50 tRT.RT. Rf 

3TfRRT 3# 5000 f#.RT. RRT RT) RTfRRTRR ^TRRT RTRf t 3# “f ” RH 1 x J0 % 2* 10* 3# 5*] 0* ^ t, # RRTrRRT R| '^c^i 
RT ^R # RRT^RR t I 

[ RR. RT. RR-21 (121 ) /2 008 j 

3TR. RT^RR, fRRTTRT, fRl'RRT RR TWid 
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New Delhi, the I st February, 2010 

S.O. 493.—Whereas the Central Government, after : onsidering the report submitted to it by prescribed r.dvmhy. 
is satisfied that the model described in the said report (see ti«-„ figure given, b.f : ■ ,< conformily with the provi-uns of 
the Standards of Weights and Measures Act, 1976 (60 of ] 976) and ;be y.-.n Tom ■ yv T::s and Measure A [ Appm-vji of 
Models) Rules, 1987 and the said Model is likely to maintain ns accuracy o- ov - •'sustained use and a w-nder 
accurate ser, we under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sec! hw 'T J ■ Section 36 of the : ■ ute 

Central Government hereby issues and publishes the etuTTuy ;«f 3ppr:»«-:w *! of non-autom.itic .-wrung 

instrument (Platform type) with digital indication of high acca*;cv (Accuracy Cia--" '■ enos "OSP' and u 
' GNIDA” (hereinafter referred to as the said model), mantua-p..-*,! c*y y>> uvd. ww :.w., Daresi No. T go.: 

L P. and winch is assigned the approval mark IN D/09/08/2 76; 

The said model is a strain guage type load cell based non-automatic weighw.g instrument t Plaliu:. 
maximum capacity of 500kg and minimum capacity of 2.5kg. The verification scale interval te) is 50g ithamiu 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weigh. *• 
instrument operates on 230 V, 50Hz alternative current power supply. 



Sealing is done by the sealing wire, passing through the holes, made in the bottom plate and top niwr of the 
mdica. -- of the scale with toe lead seal. The indicator can not be opened without breaking the seals. A typical schematic 
diagram of wading provision of the model is given above. 

fuithey in exercise of the power conferred by sub-section (12) of Section 36 ofthe said Act, the Central Government 
hereby ;are - that this certificate of approval of the said mode! shall also cover the weighing instruments of similar make, 
ace mm?’ and pet formance of same series with maximum capacity above 50kg and up to 5000kg with verification scale 
inic; »ai os) ie< the range o? 5000 to 50,000 for ‘e’ value of lOOmgor more and with ’e' value of 1 * 10 k , 2 * 10* or 5 GO', where 
k is a po oiwe or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same nrwwi? ! w dm,pm and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (13 i pjdOHj 
R. MATI (URBOOTI1AM, Director of legal Metrology 




1009 


[rjrIJ—T grrg 3(ii)] 4RR RRRRfRR : 9ucRl 20, 2010/ l ftl< Rp 1, 1931 

1 RRRfl, 2010 

^T.3TT. 494 —RR^RT RTRRf RR, RlfaRTRl HI<R#S (R/3 W 3^), RtRIrfe £RT ^ Hl-^d 3 ^hKR 

^u]-^ <£ w-r rr rr[r fvxi r? Irrr rr3 ^ r?rtc^ rrtrh Fiwt 3 Rf*ra rtrrt (rH ^ ^ 371^1 

$$) R1Z 3TR RN RHRT STfafRRR, 1976 (1976 60) cWI W 3Tk RN ROT RR 3^70 iRRR, 1987 ^^'^^ 

3T^ f RR ^R RRT RTt RRTRRT f % cRIMK RRfr RH RRfa 3 Rt RRR RT5?T RRI^fal Wm, T#TT 3}fc fafRFT RftfprW 3 
<4 M^cki RRT W RRRT T#RT; 

m:, RR, R^TR RIRR, TfRR 3TMRRR Rt RRT 36 Rt 3R-RKT (7) 3^ 3R-RRI (8) SRT Rt Wl RR* 

r^feR-St^gT (RfPW) RRTR? ^R Tc M fH, R. Ill, % Tfe, f?B $$ RiW, 1^37^-213125 Rt 3TR 

3 HR WTT ?RT M Rf RR R«1R W^IT ( Wfal R^f-IIl) RTH “ bTwin " *J3RR ^ RRR 7JRR Rf?R 3R^lf^cT R^H 7W1 
(TTRcRTR M) R RT^R RT, (fatf ^RR ^RR RTRlcJ '3RR RfecT R?T RRlt) 3^R AiRR eMST $feR! %, 

30R f^q t TTRR faj>TC Tte, RTR^, ^5^-400072 hskI^ £RT fWI ^ RRR RT RTR $ fRR Ir>*h) nfW-1 R^ RRR ^ P^9i 

iTTfi 3TR P?tR ai^KH fRf 3Tl4 RR ^t/09/08/214 RRjtfRR fRRT RRI t, 3TJjfe RRTR-RR RTT$ RRcft t I 

^RT RT 5 R RR Tf 5 T RT RTC ^c 3 37 mifRT cTTqTR ^WRR (t^RTOT R^R) t I 

4TfRR><TR StTRrn 3 fen. < ^FR < 30 t^.Tn, ^ TT^'R ^ ^r^im MIHHI1 3T?RTeT ^ < 3000 R4T (^) > 1 UT. t I 

(T^^ft^t) -cfTcTR 'qiiRRrw ^q^f^rcr f i torrj 230 ^z 50 ^ m w 

RT RTF4 RRcT? "? 1 



3il<J>fd 

3TT^7f?T -2 RT5R1 RR RlRl'l RTRRH 

jq^.RJ ] ^ TTeT R RI R5RRf R7 RlfcRI Rft ^ITcft t rfTlRi #cR Rtt fRRT R?ffR R^t <91 Cl I R ^ 1 HlSd R7f rH^RI 

oRRTRT R7I RT5HR^ ^TRTTTR '5R7 iRRT RRI f I 


[RR. R. ^^RR-21 (26)/2008] 
RR. TTf^JT^RR, Pi<^l=h , fRfRR^ RTR tRRRl 
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New Delhi, the 1 st February, 2010 

S.O. 494. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the Model approval certificate issued by the Netherlands Meetinstituut (NMI), Netherlands is 
satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures { Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Ac-., the 
Central Government hereby issues and publishes the certificate of approval of the mode! of non-automatic weigry..;: 
instrument (Table top type) with digital indication of “bTwin” series of medium accuracy (Accuracy class-11! ) (heietnrd? -r 
referred to as the said Model), manufactured by M/s. Mettler Toledo (Chang Zhou) Measurement Technology ;.nj No. 

111, West Taihu Road, Xin Bei District, Changzhou, Jiangsu-213 125, P. R. of China and marketed in India without ar\ 
alteration before or after sale by M/s Mettler Toledo India Pvt. Ltd., Amar Hills, Saki Vihar Road. Powai, Mumbai, Maharashtra 
and which is assigned the approval mark IN D/09/08/214; 

flic said model is a strain guage type load cell based non-automatic weighing instrument (table top type) with a 
maximum capacity of 3 kg < Maz < 30kg. in respect of verification scale interval n < 3000 for e > I g. The Liquid Crystal 
Diode (LCD) Display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current 
power supply. 



Figure-2—Sealing provision of the model 

Scaling is done at the bottom of the instrument at two places so that the machine can not be opened without 
breaking the seal. A typical schematic diagram of sealing provision of the model is given above. 

[F. No. WM-21 (26) 2008) 
R. MAT liURBOOTl 1AM, Director of Legal Metrology 


(' 19 I 





ion 


[ aTFi II —TsPJ^ 3 (jj)] RfRT at! RafFa : FRRtt 20, 2010/FReRa 1, 1931 

af fRc#, I RtRRt, 2010 

cFtt.FTT. 495.—a^RlR RtatR atT, FTfaatRt 'gRT Ftt FRJd RhV FT Rc^K ak-t at RMIRRF UHlRta Ft 7 TRI t fat 
ftFf^ R at^lct RTFot (ata| Ft 7^ RTftfa RTF 3Ttr RTF Rtaat 3tfafaaR, 1976 (1976 RtT 60 ) FRT FTC 3fft RTF HH4t 
( Hf^dT atT 3 3 jR t <ta ) fWT, 1987 at FFFFT at 3 FJRR t 3 tR FR RTF aft RRTRaT 1? fat d'llcik Wfa aft 3TafR 4 Rt Fat RTF^T 
aRT«fm fftr tort 3ttr faf*FT FftfTRfaat' Fagaa t ffh rtrtt #9T; 

3TF:, 3TR, qTRftR RRRtR, FFF RfafaRR aft RTR 36 aft FF-F17T (7) 3ftT FF-RTR (8) gTR Ylfafa FT! FR1R FRF 1TR, 
T^R7t RRF RFF R(WH fat. 15/Rt, ^RR Rot, atRcT Rfa^ RR at TtF, ?l'crll fRF, 3tRTt (^fd), ^£-400 058 RFRTR j*TR tafafttT 
^SRFRT^faf (RRTsfRl orf II ) RTct “ Rat ” s j^n af 3fatat 7JRa RIFF 3TRTa#TF cfTeta FFatRF (krU'-bltf FT?F) at RTFoT atT, 
fatfa RTF RtT RTF “RRR” t (fa§ FSRt* FR^ FRRTRtFRR RTFH Rfi?T RRT t) 3ttr fart ^1 ,hI 4H fa? 3Tff RR Ft/09/08/235 
fa FT FRT t, STJRtRR FFFT-FR afRt atTcft f I 

3RR RTFof Rat faftR ^ RatTT atT RTT TtoT STTRlftcT 3TTRa#Tcf rfteRT 7W1 (RtFWf FfFF) t I FRaft RfRatRR 
STRRT I 50 fat.RT. t 3ftT ^RRRR 3JRRT 500 FT. t I RcRTFR RTFRTR 3RRTct (^) 10 FI. t I W$ R*F 3TTRR3oTR i f^RFH 
W\ yfdVM o4c(4i(rHlcR«h RTftcT STTRa^dH FRTR tl ™ FFTlF (Rot f Ft) RF7T rfteH hR^TTR FRF^TcT FRdT t I 

TORI 230 RtoF 3fR 50 FF^f RcRTRcff RRT faq$ FFRf FT F^Pt RRRT t I 



3 TTf>tF -2 rHfft' ftrrh 

^Rti at wr faz 3ttr ftf faz ^ Rat ffot ^ rrifr attt FRR R^ TFitrqrr faz rptifr rtr! frr RtfaRT aft 

anat t i rIff aft Rtataa aaa ^ ffrr atr Rat wat ataaw fruttr ^rr taai aat t i 

^fR a^Fta TRatR Faa 3 rfafwtaft rrt 36 aft ff-rrt (12) frt rff Rifaaat' aa wfa at^ rr, rf atwaRatF 
fat Faa rtfot ^"atRRtaa ^ FR rrm-ff ^ atcpfa FRt RtRinidi FRt FRt Rttgia, fFaiFt at st^rr 3 TR FRt ■h i h iTt R faRR 
Faa r^h'iRci RTFRt ati fafaqWi faFtat aat t, fafaf^ta FRt ^fOotT at ^ Ft Rat, RRTR?n 3 ^r atRfarora ^ atoH aqatRa Rt Fffi 
at 100 1 r. ri. at fr^ 3 tfaat ^ rh^ fatR 5,000 "R 50,000 aataft fa RRtam rtrrh 3 RRiat (rr) r%ct 50 fat.m 
"R 5000 fat.ttT. aataft atfaataR ^RcTtai^t 3 fR‘‘^”RH i*io* f 2 xio % , 5><io^,^t, aft aaiRratai asRicaatRqfat ai ygq 

^ RRRoR I 


[RtT. R.F^R RR-21 (42 )/2008] 
3tr RT^aR, fa^rat, fafaat rn fa^na 
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New Delhi, the 1st February, 2010 

S.O. 495. —Whereas the Central Government, after considering the report submitted to it by prescribed audio • • 
is satisfied that the mode! described in the said report (see the figure given be to a • ■ nlonnity with ihe provision 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards - :giits and Measures (Approw: 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over •■■■■ mis of sustained use ami to re - -:r 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 0 I the s ad 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of-non-automatic 
weighing instrument (Plateform type) with digital indication of high accuracy (Accuracy Class-Jl) of Series "AV" and with 
brand name ki A VON” (hereinafter referred to as the said Model), manufactured by M/s. Avon Weight Systems 1 -id.. 15. 2nd 
Floor, ‘B’ Wing Kamal Kunj, S. V. Road, Irla Bridge, Andheri (W), Mumbai-400 058. Mharashtra and which is assigned the 
approval mark IN D/09/08/23 5; 

The said model is a strain guage type load cell based non-automatic weighing instrument (Plateiorm types with 
a maximum capacity of 150 kg and minimum capacity of 500kg. The verification scale interval (e) is 1 Og. It lias a tare de\ ice 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. I he 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure—2 Sealing diagram 

The sealing is done at dm Wn side of the balance in between bottom p!a 
fixing a stamping plate through h ••• typical schematic diagram of sealing provision of 

Further, in exercise of the powers conferred by sub-section (12) of Seem a 
Government hereby declares Urn; this certificate of approval of the said model shall also 
similar make, accuracy and performance of same series with maximum capacity rmn 
verification scale interval (n) in the range of 5000 to 50,000 tor ‘e value of l OOmg or more a 
or 5*10 k , where k is a positive or negative -whole number or equal to zero, inanufaclw 
accordance with the same principle, design and with the same materials with vT.,h, -n 
manufactured. 


' ^ {fife bv %■ . i' ci :.‘ : !c 

.node; is given 4 m c 
- a:’ Tie salJ u u me ■■ 
the weighing uim .. nt 
,50kg and up to TOpm ltd 
with 'e‘ value of i - 0 ; : - 1 0- 

by trie same un-ctu;n 
.md approved .nude! hm hmn 


[F. No. WM-21 -42 • 2008) 


R. MATIIURBOOTII AM. Director of Legal Metroiogs 


e ■ ii> 


I ■ 111 il 












RRTII— 73°5 3 (ii)J 


RRRRn RRRR : RRRfa 20 , 20 ! 0 /^l^jH 


■r'pT H'-S'rri 


Ti ffafaT, i RTRR, 20!() 

cET. -3TT. 496.—fafafa RRSTC RU, tfafai Rlffarufa ?RT afa RRJn fafac R*T fa^R RR* fa mpR* R? fa RnT R 

ffa 344 ftme R Rffacl fafe^ (fafa fa fa 3n$fiT fafa) RTH fafa RN RHRT 3tftrf=PT-T ( I : »-7o { ‘ 076 7-jn 60 ) RSI RP 3TR RR RRUF 
( R f gfa f 44 :5 mr^ ) ffajR, 1987 fa RRfafa fa 3RpR f faft IP RFf fa faRF3R] f fa ^FTRTR IPTPl fa 3TfaR R fa ”RR Rfarf 
RSTS4T T-P, ppm far faffar faffafarfa R RRR44 faf RTR 4R41 TIPI; 

3T3:, RR, fafaj pr^R. 344 fafaRTR fa URT 36 fa 3R-47R (7 ) fa 3R-RRI (8) 'gRT fafafa R3 Wl R.fa RR. 

fafa fa farm fan mfa, mm r Rrmpr-^faifa, ffan ^Teft-7 12 250 MiVfa farmi ^tr ifafafa rrur wfaT (wfarr 

P 7 f HP PIP " . ;■ ^v-u nR ;,j ” J-j^pn fa 3-fa^F t£43 RT%4 RRRfafa 4PRR dM=b<u| (fafaR PIP) fa RTim 44, Ifafa fal 44 
rjTiq ■* TjTTR] " f . fa* ypT-i r^ffa ppjyrT 344 RTIR? 4717 RRI I ) 3TR fafR dH-jfa^-i ffa 3TT i UP fa/09/08. 565 RR-faURT f ;j PU 34 ’ 
t. VT-faSR pqiW-PP PP 4447 I i 

344 PTTUi 44-7 T44T4 "IP! 447R 44 PR R47 Rifafa RR44TT<44 4T4H 3W.TR : fafa* ITffa t i IR4-" > y "--'U ■«'• :•• r 'R' 
if! ~3 fa -4-MO SR41 100 fa.TTT. t 1 RcRUR RT4R74 3T?RT<rT ( 1 ) 5 fa.TTT. t 1 IRR 447 3U4444R fa44 R fR"fa '.'■" :'•. J 
~T44~m^R47 fafa Rlfa^TH PRTP fi IRTTI (Upf I 'Ip 3T4P cTFR PfFTRT IPptUTn ^7n: w r- -'U ; 



^sfazi ^Fi :->vi it ^ - - • - : « r'"ri'- w ^ p^tr Tfrfuru wiz rrttrt mm t fa rrr mi Rfa p rtibr 

?f«F faoRTHl PPT f I fa' : b'Sl m >R 7 ?^' 4 nr- fa- 7 9 ‘' ‘bt£\ R{ faf Wt faf RRRU PRi f PTfa RM V W=WZ fap faff 
TiflfaR fa fapn R PU TT : far-U fa. rfafa RR^' R* R7T TTRF wfa faHTRTjT ITPRFTP FUR fam RR1 I j 

3TR apfam fRcFR- Y4R Slfyfavi? fa -.bV 36 fa 3 --RRi (12) tJFT Tmp fafafa mr TO RRR P'„ w famm mfa i 
fa RUP Hfauf m ?'T^PT'R; "47 Tf? T9r r !'-R4 aF ?fatri *3fa PffafaTT £KT dpi ffaSTcT, fePUIU R7 -3TRPR 3TR -JP; PTPTH R ffaTO 
U'Tcf ilRPtfar PTIRT R>T tfafafa /FR7 RRI %, ~7fafat >*,'-"7 '^TRUTI fa fal fa *fa, R^TlfaTi 3TR RvlfalFfP fa Ulcl4 TURTRU fa fan 
fa 5 TJT. Ri RRR 3TfR47 fa ‘fa" RR fa fcTU; 500 fa 10,000 cRU fat TP fa RrRFR HI4H1H 3RR1R (^4) fafal 5 ^ fa 200 HR 
fRF fa- 3faR7?rc ^RRT RTfa I fafa ‘fa” RTR 1 x 10*, 2-'10*. 5^10^, fa t, fa RRTRTO RI RRTTRRF RT fa RR^UR t 1 

[RU. fa. UR- 21 (224 )/2008] 
3TR. R1R7RRR, fafaim, ffaRR RTR ffa^H 
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New Delhi, the 1st February, 2010 

S ' 4% -~V.'hoa J , me < cmnii Government, alter considering the report submitted to it m prescribed 
‘ 10,1 IS j‘! I' ed ' ,in we tjiodei described in the said report (see the figure given below) is in conformity with the 
p^ovtsKuts 01 the Standards ot Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights andMeasures 
(Approval ot Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods ofsuslain..., , lsc and 
to render accurate service under varied conditions; . 

. r N ° W ' thcrct ° re ' in cxercise C)fthe P° vvers conferred by sub-sections (7) and (8) of Section 36 of the said Act the 
Cental Government hereby issues and publishes the certificate of approval of the model of non-imr.u.idiic weighing 
instrument (Weighbridge Type) with digital indication of medium accuracy (Accuracy Class-Ill, of Series ~(iFW-30*’ and 
vvdh bland_ name ■ "GANLSir (hereinafter referred to as the said Model), manntactured bv 

s. Since Ganesh Scale Works, VilhPO-Bamman, Dist-HooghIy-712 250 West Beneal and whk is assigned 
the approval mark IK D/09/0 8/56 5; ~ 

I he said model is a strain guttge type load cell based non-automatic weighing instrument (Wei»hhrkl-c tvnc) 

w itli a maximum capacity ol 30 tonne and minimum capacity of 100kg. The verification scale interval (e) is 5kg |, has a tare 
device wiili a (10 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results 
lie nixli umeni operates on 230 Volts, 50 I lertz alternative current power supply. 


m 

rf- 



figure—2 Sealing provision of the indicator of the model 

Sealing point is affixed on the stamping plate is fixed on upper body of the indicator with the wire, in such a way 
that the wire passes through upper body to lower plate. The adjustment port is inside the indicator and no hole is provided 
on the body so that the indicator cannot be opened without tampering the seal. A typical schematic diagram of sealin<> 
pro\ is ion ol the model is given above. 

f urther, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereb> declares that this certificate of approval of the said model shall also cover the weighing instruments 
ot similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 200 tonne with 
verification scale interval (n) in the range of 500 to 10,000 for V value of 5g or more and with V value of I x I0h 2 x | 0 ‘ 
or 6 GO , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 

accoidance with the same principle, design and with the same materials with which, the said approved mode! has been 
manuiaciured. 

[F. No. WM-2i(224)/2008] 


R. MATHURBOOTHAM, Director of Legal Metrology 


11 1 i'* 


HIM 



















[RFTII—3(ii)] TO^ilWil: TOR# 20, 201 0/Wp T 1 , 1931 _ __ ! 0I5 

#f#TOt, 1 T TTT^ft, 2010 

^T, 3TT. 497.— 4#1 ' 0 RRTOR TOT, fM%TT OTfaTORt SRI RTO OTOJR TOR# TO POOR TOTO TO RTOTOR OR TOTTOH RT TOTT t 
t# TOR ftR# R of#R R#TO (#TO## 3TT#R#r) OTZ aftT RTO RHTO 3TfofROR, 1976 (1976 TOT 60) ROT OTZ 3# RTO RTOTO 
( TOTOtoT TOT 3 T^HKR ) f^PTR, 1987 # TOO# # TO’JTOO 1? 37pfT RR OTR TOt RRlOdl 1? fTO TOOTRR OORT TOt 3TOfO "9 Rt 3<*n OfeTO 
OOT#TT ORTR ROOT 3# lofTOR # 34^*1 #OT W TO7RT #01; 

3TR:, 3TO, TO#0 RRTOR, TOR 3#mTOt ORT 36 TOt TO-TOR (7) 3# TO-TOR (8) *RT rPtoi# #1 ¥#0 TO# P, 
TR# i)POHH ^# l PH9 OT. I^T., TT^ml^ft 341-342, #OTO-34 R, P u sW £TR R*OR OOT#TT (W«JciT^ 111) OTRf 

-gv'U oft” #=Jdl TO 3#><+> #%R 3ipq-p|PcrlR clicrl'l 34 c ^< u i (^faO di^H) # TOSd TOT, fal*TTO sPs TOT RTR APhth $ 

(f^R ^ rtoTc^TOR Rfen TORT 00#) 3# fa# 3T3R#R f# 3# RR #/09/08/174 fTOOT ROT t, 3R[RteR 

ORFT-OO ' j nfl "OFTcft % l 

TOR RTOH 0^ f#R #R M TO RK #T 3TTTOt# 3T9=MlPdd RtRH TOTOTOT (#OH ZT^O) t I §U«h1 3TfOTORR 3TRRT 
40 TO 3 # ^JRRR 3TRRT 100 fTOOT. t i RcOTOR RTORH 3#RH (3) 5 felt, t i W$ TOR 3TT^R t I^FTTOT TOR ofRTOR 
c^cj^dd l rHdo TOf# 3##$JdH ORTO t I RrlPwS Si9# (RcT # #) RHH hR«iih TO^Ria TORT t 1 ROTOR 230 0#Z 


#? 50 RTOf OcOTORf TOT fOTOR ROTO 07 TO# TORT t I 



5Hi'f>Ri-2 RtfRTO OTOTOR 


i£\*<L{ TO TO# HOT To TOR OT# #TO#R: fOO# #7 #7 TO# TO 7PO, #fTOT RR PiTOtR# TO iRR RTR1 7R7 ^ 
TO tro TO -f' I ^ ]# TO TOR R TO RR TOT fRTOTRTR TO TOR cildl eFTTTO TO 7TTORT t TOk TOT TO TOtR RP# TO TTTORt % \ 
TO5RT TOT TOtRTRR TOR TO TOTRO TOT RTO OR# #TOTTTOJ TOTOTTO TOTO iRTO RTO t I 

3 # TO#R TOTOR RTOT TOf#RTOT TOT ORT 36 TO) TOT-^TRT ( 12) RRT ORR ###' TOT OORT TO# fR, OR TOOTOT TO# t 
fTO ROR TOfRRT TO ■ST^TOrRR # TOT ORTO-OO TO 3## TOR faPdTORT RRT TOTt fTO#R, ITOTOTO TO 3TOft RR# TO Rto# 
- 5 ^ 3 ^tfTf# RTTOT "TOT fatRRpO fTOOT ROT ^, ### TOft s jTTO3T TO # TOTO, OOTTORT 3# RTRfoTTOR # RTRTR TOTTOTOO # RlO 
- 3 ft 5 TOT. TOT TO# 3TPort TO “i" OH TOITOo: 500 TO 10.000 RTO # TR TO TTr9T0R RTORR 3TRRTO (TOT) 7T%R 5 TO TO 200 TO RTO 
# 3TfOTOTOT STRRT OTTO t TOR “f ’ RH 1 * 10*, 2* 10*. 5x10*,# t, # ORTcRTO OT TOTOTOTTO ^#07 OT ^TO TO RR^O t I 


[TfTT. TO. TiR-21 (67)/2008 ] 

rr. rttottoor, Irrtoto, foforo rto fororo 








wm iM! I-!'.. W; INDIA !HBRUARY20. 20i0Pi !.-\i : . . !. ■ ; : 

New Delhi, the 1st februar;. N ■'■■■■: 

G. ■*“ ' -A i,.:v - :!•••..* v'A::?ral Government, after considering th. . ;mu iubmnteu to it tv. the 
•> s t ;listied that the mode! described in the said report (see the i'ignr./ given below) is in const) 
me provisions of the Standards of Weights and Measures Act, 197b (60 of r/76) and the Standards o 
and Measures (Approval of Models) Rules, 1987 and the said Model is hkelv to maintain its amm 
periods ol sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 76 <. 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non 
weighing instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy Class- 111 j 
"MWIT and with brand name “MAXIM” (hereinafter referred to as the said Model), inanufa. 
M s. Maxim intosys Private Limited. SCO 341-342, Sector-34-A, Chandmarh and which is assigned the 
mark INI) 09'08 174, 

i he said model is a strain guage type load cell based non-automatic wmeiung instrument ; Wmgimn 
u ith a maximum capacity of 40 tonne and minimum capacity of 100kg. The veritkation scale interval te) ska i 
device with a 100 percent subtractive retained tare effect. The Liquid Crystal Diode . I t D) indicates the weighi 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply 



figure—2 Sealing arrangement of the indicator 

! Tagonally opposite screws which tighten the top cover of the indicator with the base plate arc j-oivie 
screw head with holes for passing the sealing wire. After passing the wire through die said holes on the strew 
same can be locked and a seal can be affixed on it. A typical schematic diagram of sealing provision of die moot 
above. 

i'milter, in exercise of the power conferred by sub-section (12) of i m of the said Act A 

Government hereby declares that this certificate of approval of the said mod el shall also u«ver the v.c:_,r. 

ol simiiai make, accuracy and performance of same series with maximum eaoucir above Sto-re and up to 'A 
verification scale interval (n) in the range of 500 to 10,000 for ‘c‘ value of 5e c: w r ' •• M; c' \ 1 ■. 

5- 10'. w. : '„:e k is a positive or negative whole number or equal to zcio. r,;.;: . ow -.uue o wnm 

accorda: : w;:h tiie same principle, de-.igp and with me same mueigW ..D,i gopne. wi m • :c' 
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HRSTOTOTTO :TORRt 20, 2010/TOFJH 1, 1931 


[HPT II—TITO 3(ii)] 


1017 


H^fsssfr, i tosri ,2010 

W. 3TT. 498.— STOPS 'flWl'T TO, fsfSS mfHTORt SRT 7JR SRJS fHTT^ TO fSTOR TORT TO TO HHTHFf STHR! S 1TO 
MS frTl^ 'ti sffifS HTSTO (sH St 3TT^f?T ^§f) W 3TtT HPT HRTTO TOfalWT, 1976 (1976 TO 60) STO WZ sflT HPT TOTTO 
(HTSTO TO 3T5HKH) iMH, 1987 ^ MSTO ^ STATOR t &k S3T TOS TOt HHRRT S % d J i!dk TOM TOt TOTfa H Hi MS HfSTO 
W«1ST STOP, T#TT 3Tk IsfHTO Hfr1t*TfSSf H 4M^TO1 tfaT MTS TOTST #TT; 

3TcT:, 3TS, TO<ld TOTOR,MS 3#TlWT TOl HRT 36 TOtM-HRT (7) 3ffTM-HRT (8) SRT MS STItoRTT TO MPT TOTS 
-fei Its fHSH 9^fclM TO. 3ITTO S^TO RlfH, TOM H. 5 1 ^TOT-4, TOTOHTO, SfRTPRT-121 004 £RT PctPifna HTO«1ST TOf 
x( 1 ) ^‘M’s^TT^ TOTOTO 7£TO HISS WTOftdd UPd^TO PhPrPI (^fTOTTOTlH) fTOHTO TO TOH “Its 1TOs3 " t 

-pro MS HTSTO TOST TOTT t) 3^T TOfTTTO fsf ^ St/09/08/464 HTOjtftTS iTOTO TOR t, TOpTO 
U¥1-TT TORI TOTS1 t ; 

MS HTSTO P^T f^nT TOR MTO TO HR 3cT TORTUS TTOHlPcTS faf^RT jtftz (#TOT TOTH) t I WTOt 

HflTTOSH eenHcTT 5 fTO.TR, t I STTTOt 3TfHTOSH HTOR ST 20 STO^TT TOfS iHTO t I #1 TOt '^TO MTS ^ STTO, 3HTTO, TOTTH, TOT, 
'Stst, TOTTOT, TOPS 3TTft HT^ ^ ISR!. ISWfH ItoTO TOST t I fsrfSTOS PshWd STHtS (MT Tit S)) M?t StSH mR u IIH iM^ld TOTST 
t I TORT 230 TOPTO TOR 50 S^f TOTOTSf HRT fMJS MRT HI TO*1 MSI t I 



3TT^fS-2 

TftftRT M rRtSTT 3Tp[ 3*TFT : fSh^T ^ SRTt‘ SRP H3 3TR StRJR ^ St ^S %R ^ t I RH 3fk TTfcT ^ RcSFH ^ 
fRRT ^St M #S MR ^ ST^T MTT t l 7TTRTiMT ^1<4lcR ^ HSf #PTT W TOT I 

3rk MsPr rtrtr, ms srfHfwr mt 36 srt m-hrt ( i 2 ) srt ms ?rfsssf to mRt srs fq;, to rtw to# 

t fs> MS HTSRT ^ TM^HKH ^ S3T RHPT-TO ^ 3RRfs IciPinlai URT MTl ftRSTS, ISTOfS ^ 3T^RR 3fk Mfl RPRlt ^ fSTOf 
MS ST^HtfSS HTSRT TO fafHHfa tTOTT MT t, IslHf^TS Mlt i 'jT3RTT ^ St ^TO, SSTT^ST 3r|R TO^TORT ^ STRRT MSTOT Ht SlH 

froro sthst 1 1to.tr. r 10 1to.tr. sto toI ts h ^ 1 


[TO. R.STO^-qH-21( 154)/2008] 
HR. HT^M , fTORTTO, MRTO HTR fSRH 
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New Delhi, the 1st February, 2010 

S. O. 498.—Whereas the Central Government, after considering the report submitted to it by ihe prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights 
and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over 
periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of Automatic 
Gravimetric Filling Instrument (Bagging Machine) belonging to Accuracy class-X( 1) of 4 M’ series with digital indicator 
920i and brand name “REED MEDWAY” (herein referred to as the, said model), manufactured by 
M/s. Reed Medway Packaging Co. of India Pvt. Ltd., Plot No. 5E, Sector 4, Ballabhgarh, Haryana-121 004 and which is 
assigned the approval mark IND/09/08/464; 

The said model is a strain guage type load cell based Automatic Gravimetric Filling Instrument (Bagging Machine). 
Its maximum capacity is 5kg. Its maximum fill rate is 20 loads per minute. The machine is designed for weighing and filling 
the free Rowing products like pulses, grains spices, tea, sugar, rice, seeds etc. The liquid crystal display (LCD) indicates 
the weighing results. The instrument operates on single phase 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 Model 



Manner & Place of Sealing : On the the left side of the indicator two holes are made through nuts and bolts and 
fastened by leaded wire for receiving the verification stamp and seal. The indicator can not be opened without opening the 
seal. A typical schematic diagram of the sealing arrangement of the model has been given below. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with capacity in the range of I kg to 10 kg manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 


[F. No. WM-2l(l54)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 


11 .up 


I • HI il 








[Will —wm 3(ii)] TORRRRRR : RRRlt 20, 2010/WpT i, 1931 1019 

ft#, 1 RTRRt, 2010 

T$T.3TT. 499 —R7R7R RR, f^rfFR RTfRRTRt ^RT F^ RRJR fltt RR fRTRR RRR ^ RFRI^RF RRTRH FT RRT i fRT 
FRR ftq^ R Rf% RTFRT (Rt^ r) Rf TflRftRF®) RTF 3?k RTR RTRRT srfRfwr, 1976 (1976 RR 60) RRT RTF 3?R RTR W 
(RTFeTT RTT RTjHKH) fRRR, 1987 RT FRRRf ^ 3F^ f 3^ FR RIR RTl 7TRTRRT 11% d J IMK RRTR RTt 3TRfa R Rt FRR RTS?! 

rrtrrt rrtr imr sm trt*r rkrtrtrrt r f^rjrr Rrt rrr ^fttctt tfrj; 

3TR:, 3TR,RT^RnRTK,FRR StffafRRR RTt RTR 36 Rft FR-RTTT (7) 3ftTFR-RKT (8) 5RT FRR VlP+d^lT RTT W! RFR 
FR, R^TR fe fRF^ R£f%R RT. 3TTRT FfFRT RT.tk, ‘'RTTF R. 5 ^RFT-4 ^W, FftRTRT-121004 £KT fafaftcl RRT«far R*f 
X(I))Rf ‘tt 7 fr ’ *j? 3 RTTRT 3TRRT 7JRR RfFR Wlfc-lcl RvR 3fR R^RT (^^R) RTF RTT R1R "iTF faF^-TTFR 

cTRT” F (fRR *RR $^R> ’i'W hTsqI RTFT RRT 1?) 3TR f-4^) Fi^nk-I fRT? 3Tl| RR Ffy09/08/465 RRR^f?TR fRTRT RR! 

3TRRTRR OTM-77 FTR RRcft t ; 

FRR RTFFI fR^TR RF TM RR RTT RRT RTRlfTR RRR#TR ^ R?R RfFR FRRRRT (^RT c^RT) f I W*\ FTfaRRTR 
>rrrt 50 fo.TJi F i frrtt srfeFR Rrt tz 60 Rrt rIr Irrf 1 1 IrtIrrf ftrtf (RF r) f)) RTRFT RfTRTR FRfffR 
RRRT F I 3W1 230 RTRF 3TR 50 FFF RcRTRRf RTTT t^cT RRTR RT RTF* RRFT t I 



3F^fR-2 

RitfFRI RF FTtRO 3TR RSRR : FFt^R ^ RTRt FRF FF 3TR FTRFR 4 Ft fFTR ^RT F, RRTR 3TR RTF FT RFTTRF FT 
fFR ^Ft‘ FF #F RRR R RTRT RTFT F I #F fRFT FFt^FR FTT FFT RsTTFT RT RFFTT I 

3TR ^FTR RRFFTR FRF 3TfRfTRR Rfl RRT 36 RfT FR- RRT (12) ^RT RFR FTfRFRl* RR RRTR RRR RF RTRRT RTRTT "f 
iRT FRcf RTFF RT TRJRKR ^ FR RRTR-RR R>" Fd4d FRT fRfRRTFT "^RT FRl tRT^lF, fFRTTFT R> 3TJRR 3TR FRT RTRRT Fl iRRR 
FRF RjHlf<d RTFF RR fRlRRW fRvRT RRT t, iRrfRftR FRt ^jTFFT ^ ^ FT R^, RRI^RT RR^RMR ^ RTRR FRRRR Rl #1 
f^RRfl SRRTI I 0 fRT.TR R 100 fRT.RT. RRT RTl TR R t 1 


[RTT. R. RR-21 (154 )/2008 J 
37R. RT$JR|?TR f fRRRRT, MW RTR tRRH 
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New Delhi, the 1 st February, 2010 

S.O. 499.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in con form its with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights, and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, die 
Central Government hereby issues and publishes the certificate of approval of the Mode! of Catch Weighing Instrnmt.vF 
(Check Weigher) belonging to Accuracy Class-Xl (1) of “AP” series with digital indicator 920i brand 
“REED MED WAY-RICE LAKE"' (hereinafter referred to as the said Model), manufactured by M/s. Reed Medway Packag c 
Co. of India Pvt. Ltd., Plot No. 5E., Sector 4, Ballabhgarh, Haryana-121004 and which is assigned the approval 
1ND/09/08 465. 

The said model is a strain guage type load cell based Automatic Catch Weighing Instrument (Check Weigher;, 
Its maximum capacity is 50 kg. Its maximum check rate is 60 pack per minute. The liquid cr stai display (LCD) in Jic ue . '• 
weighing results. The instrument operates on sinlge phase 230 Volts. 50 lien/ :>P.-;.;':ve current row•„r r 

Figure-1 Model 



Figure-2 

Manner & Place of Sealing : On the left side of the indicator two holes are made through nuts and holts a no 
fastened by leaded wire for receiving the verification stamp and seal. The indicator cannot be opened u ithout opening the 
seal. A typical schematic diagram of the sealing arrangement of the model has been given below. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with capacity in the range of 10 kg to 100 kg manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21 (1.54> 2008 j 
R. MATHURBOOI HAM, Director of Legal Metrology 


I i III 4 


|i • Ift I 













[TO 11-73^ 3(ii)] W^7TTOT:TOI7t 2U, 2010/^^1, 193! 1021 

1 TORt, 2010 

^T.3TT. 500'TOfa 777TO ^T, fafFcT TITfTOtf £171 FT7 fTTl^ R7 fTO7 ^Tt 4 ^ TOT£ *TF Fl W t % 

ftFT^ 3 ^TF TOFT (dt'F ^ ^ 3TFJlfF F^f) F7H 3^C TOT TOFF 37fafTO, 1976 ( 1976 TO 60) FS7T TO 3TT7 TOT TOTO 
(TOFFff TO 3T5ife) fdTO?, 1987 TO TOFtVI' TO 37pTO t 3flT £77 TO TOt 77TOFTT £ fTO FFTRTR TITOTTOP 3T??fa 3 *ft £TOT RfSFT 

wsfcn wi tttoft 3^7 f^rfvpt RtTfrofrorf 4f ttoptf ^t ttfft toi t^ttt; 

3FT:, 3F3, 777TO7, jTO 3TMWT TOt TO7T 36 TO* TTO-TOTT (7) 3717TOT-TO7T (8) £T7T VlPTOTO TOT TJfTO TO7^ 

%T71 F F% FT TOTFT P^PhcIs, 3-2-14 PeMlifll-^^il, dlP^im-FT, TOFF-170 0013, TONFT £T7T P=(Pdftd 'FTOfaT 
^f-l) TOFT “F7F tt^ 77-.37T^" »|73FTT ^ 3TOTO 7£TOT 7#rT 377TOTOfFFT cTiFFT 4H«MU| (^ddl4 7JTO7) ^ TOF1 TO , f^T77^ TOT 
^T TOT “ti TO ^ TOTOlt %f4tF" t (f^ £7F7 H^i^TOTOT TOSFT TOFT TOTT t) 3^7 fTOTT ^777$ XT 7^ Ft £7^7^77 ^f^TTT 
(TF.) fd., Wh<« 1,^-4, fefT^e tfZT, TO^F, ^ farft-1 10 017 £T7T *7173 R* fTOt ^ ^ 3787TO TO £" fTO fTOlft qRg^H ^ 
fwft^ fTOTO TOT t 3TR fdR 373TOT fTOR 37Tf TO* ^1/09/08/481 flH^fr l d fTOTO TOT t, 37^TO TOTO-TO TOTTt TOTdt £ I 

"STO TOFFT £^T-TO-}Pd* TOTtI IMlHd TO TO7 ifa 37TTOftF 377TOTfFFT £TO7 TO TOFFT 3WU 1 £ f 

^TTO 37fTOTOFT TO7FT 320 TO. 3717 ^TRTTT 100 fa.TO. £ I 74o4fHH HIMHH 377T7TFT (^) 1 fR.TH. t i 37TR TT^J BTT ^^H 

7.^ t P^i^l W1 yPci^ia oi|cichdd!rH=b mfel 37T’^FH 71^ tl ^FjR FFn77T FPTfe (^ TTRT^t) cflFR Mfcu i W 3M<?|ld 

TOT t I mF! 230 3Tl7 50 TOf ^T^ff NRT t^cT KF7 R7 ^4 TOT f 1 

3TTfjfd-1 RTFFT 



371^f?T-2 RTFFT ^7T TflPdO UFl^lH 

3M«h< u i R 'TOTCT 7]^ 4 'H =TF77 afl7 'fer\ fdTOT ^T7 TOT ^ 7TT«7 7TO FFTT °FR fllfdO ^ TOT t 1 TftcT ^ T^TJTF 

%Ti fTO FFlTO 731FTT FFf Ffi 77TOT ! tfef 77177^ ^ ^JT T^T WTI TOFTTO FRF J ' W 3M<l4d fi^TT W 

F I 

3717 777TO 3^T 3TfirfTO ^ft VT71 36 Fq-^ITT (12) '5T7T TO TlfTOl ^TT 7F7FT TO ^ '4W^TT TOl f 

f^T TO TOFT ^ 3 ^hM ^ F7T W7T-R^ 7F 37cFf?T ^77l ftfHHfdl ^TTT F7?t 17TOT, ^ 37^7717 3717 F77t 77F77lt ^ f3T77^ 

3=W 37^4lf^d nT-Sel l^finfuf t^FTT TOT ft, t^fr1% 3^1 ^(sfdl ^ ^77 Fp t^ 7, ^^TlsfcTT 3fl7 =bj4Hlci1 dldd Tq^il^l fW ^ 
1 tR.TTT. ^1 F7T77 37f^ ^ “f" TO ^ iTO; 50,000 ^TT 37f*FF ^ ^ $ 77TOFT HHMIH 37F7TFT (TTF) 77fFcT 50 f^.TTT, 
37fTOTF TOTI ^ t 3ll7 ‘ < ^’' TO lx 10*. 2x10*, 5x10*, 37 f‘, ^ft TOTO ^TT TOTcTO *7T ^ ^ 77R^71’ I 

[FF. 77. TOJ ^21 (137)/2008] 
3TR. Tfl^STF, fH^|«h, MV^T TO f^TFT 
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New Delhi, the i st February, 2010 

S.O. 500. —Whereas the Central Government, after considering the report submitted to it In the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 o! the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of special accuracy (Accuracy class-1) of series •T'X-i" and with brand 
name “AND Company Limited” (hereinafter referred to as the said Model), manufactured by M s. A & 1) Company 
Limited, 3-2-14, Higashi-lkebukuro, Toshimaku, Tokyo-170 0013, Japan and marketed in India without any alteration before 
or after sale by M/s. A & D Instrumnets India (P) Ltd., Rectangle 1, D-4, District Centre. Sakct, New Delhi-110 017 and which 
is assigned the approval mark IND/09/08/481. 

The said model is an electro magnetic force compensation principle based non-automatic weighing instrument 
with a maximum capacity of 320g. and minimum capacity of 100 mg. The verification scale interval (e) is 1 mg, It has a tare 
device with a 100 per cent subtractive retained tare effect. The Vacuum Florescent Diode (VED) display indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

figure-1 Model 



Figure-2—Schematic diagram of sealing provision of the model. 

Sealing is done by the wire and metal through the holes made in the instrument and sealed by the metal with stamp. 
The indicator can not be opened without tampering the seal. A typical schematic diagram of sealing provision of the model 
is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall aiso cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with venlkation scale 
interval (n) in the range of 50,000 or above for value of 1 mg. or more and with 'e 1 value 1 * ! 0 k , 2 ' 10 1 or 5 >• !0\ where k 
is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

IF. No. VVM-21 (i 37) 2008} 
R. MAT IlURliOOTHAM, Director of Legal Metrology 
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[TOTH—TUTS 3(ii)] TOFVI71FTO: V7F7t 20, 20i0/VTF^ 1, 393i 1023 

Ff TOTFl , 1 V7F7T, 2010 

VT.31T. 501—F^FTF 777VT7 VT, fF%F vfVVTfr FT7T FH ‘ST^cT ItV^ FT tFFTT VT4 V TOFT^FF TO7TFTF ¥1 W t TV 
FFF ftTO# R Ff% TO^F (FtF Ft F^ TOf^F XR3) W 3T17 TOT TOTV 3lfFfFV7, 1976 (1976 VT 60) cT«TT FTC 3Tt7 TOT TOFV 
(tosfi vr srgJTTVT) twr, 1987 v fwv v stjff t 3k ?tt ftf vr tottfft t % fftftt vrm vt -totTf f nt fff FlfeF 
FTO4FT ^TTIT 7#n 3717 MVF i qrf^M 3 FVpTF ^FT KH VTFT TFFT; 

3TF:, 3TF, ^TOtF7TTVTT, FVT arfVFVT V! V7T 36 Vl FF-FTTT (7) sflTFV-VTT (8) TOO FVF Tlfvid] FT WI V7F 
?nj ; FTTTt tr tt^ VFFt fdfM^, 3-2-14 feTOrMv*^, FTTFTOV, TOVTM 70 0013, FTVF TOTT f¥Fl% FFTFFT 
(W*fFT vf II) FTFl “FtlpF-Ft" *j7gFT ^ 3TVV7£FF7T%F 37TFFTTFF FTFF FWTF (7FFF77 VFT7) V TO1TF VT , fFW 
*sCT3 VT FTF “'Cr T^F -H VFFt 1FTTOF ” t (fF^ ^77^ VTTOF^FFF TOSF VTO W f) 3717 fFP TOT7T R ^ FI SSfTOTT flFX 
Cm) fF., 7F79)F 1 , ‘St-4, fef^Vd TOT, 77TVF, M f^FFM 10 017 TOT! 'TO 3 fFVt F T JF 37V7T FTF ^ fFFT fVTTt iMd V 
I^huOcI TVFT V7T t 37fc W 3TJRFF fFf 37T^ "0/7 Fl/09/08/482 TO^sRld fVFT TOT f ; 37jHKd WT-47 FRt VTcft t I 

FFF TOSF FV ^F^l-T^fZ^T Vttf VTOFTOTF tMVF VI TO 7TF TO-TTfTF TOFVfFF M VT FTFF TOVTV t ! 

?7TVt 3rfavFR eerRcrr 21 fern vfa ^vm ?toft 50 m t i fw 41WT stfttf (|) 1 fvm t i ^ ^fvr 

% r*KW Fcl yfd^ln o z TWFFTrRV Vlftcl 3TT^^^Fi "t I fFfVV^ tVTTF ViVS (T7F 7TT ^5T) 9V?T rfTF4 mR u IIH ^'H'^Rlrl 

VTF ■§■ I V9V7F 230 3flT 50 TRVTVcff ^KT f^pl TlFFI "47 VFl VTF i? t 

4TTVlF-l VT5F 



3TT^rfF-2 “qfSF VT tflfF 7 ! IJT^^-TF 

1W1 R FFTT RR ^ ^ RRR 3^ ^HF iFVTF VI *feF V' 71TV M«1 FHT VT( TTHfO Vt FFT t I TTlF TT 7^75T^ 
fvn; fV4T S^l'+tdl Vi TsilFT Fft FT Well I nisei VI TTTFV1 VH V 774^1 VT T1V TFlt VF4TV5 SNillH ^TTIVl Ivil W ^ 1 
V^RT 7TTVR "3VT 3lf#TVT V! V7T 36 v) SV-m ( 12) 5RT TO FfVTV V #1 V# fq, V? FtW VTeft t 
fV 7F ^TfeF V y^qK'4 V WT-77 ^ FVflT F# fcjfH^dl ^RI wft fail'd , feFT^T V 3T^7TR 3fl7 ^Tft WTOt ^ IfT# 
~4VT 3TjMir<d i?feF tvfvitF fvqj FVT t, ^rH^d FFt *j®FT V? ^ VV, W^rlT 3^7 Vl4mdd ^ cflFd V4V7F 4l #1 Fl 
1 fR.TU. 77 50 f4.V. FV ^ M ^" tTF V %tr 100 ^ 50,000 FV V TF ’R 7TF1FR H14HH 3TF7IF (T^l) 300 fF.V V F77^ 
3FVV “i" VF V fFF7 5000 ^ 50,000 FV vt TF 4 TTFTFR TO 37FTTF (TTF) ^Tl%F 50 fv.V FV Vi FfWTR SrRFT FTF 
t 3fl7 “I" TOT 1x10*, 2x10*, 5x10*, V t, FT VF1FTV V WTOTV T JFfv FT '7]TO V TTR^FF t I 


[VT. 77. ^V^ttit- 2! (137)/2008] 
OT7. Tn^TO, fd^iv, fFfFV TOT iFTOT 
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[Part II— Sf-x*. 3(ii)J 


New Delhi, the 1st February, 2010 


S.O. 501. Whereas the Central Government, after considering the report submitted to it bv the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity w'T the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (?:• and (8) of Section 36 of me said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy class-! i) of series “Gf-K” and with brand 
name ‘ AND Company Limited” (hereinafter referred to as the said model), manimieiLwcd 
M/s. A&D Company Limited, 3-2-14, Higashi-lkebukuro, Toshima-ku, Tokyo- 170 0013 . Japan and marketed in India without 
any alteration before or after sale by M/s. A&D Instrumnets India (P) Ltd., Rectangle 1, D-4, District Centre, Sakei, New 
Delhi-110017 and which is assigned the approval mark IN D/09/08/482. 

The said model is an electro-magnetic force compensation prenciple ba.cci non-automatic weighing instrument 
with a maximum capacity of 2lg and minimum capacity of 50g. The verification scale interval (e) is 
Img. It has a tare device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Diode (LCD; 
display indicates the weighing results. The instrument operates cn 230 Volts, 50 Hertz alternative current power supply! 

Figure-1 Model 



Figure-2—Schematic diagram of sealing provision of the model. 

Sealing is done by the wire and metal through the holes made in the instrument and sealed by the metal with stamp. 
The indicator can not be opened without tampering the seal. A typical schematic diagram of sealing provision of the model 
is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said mode! shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval 
(n) in the range of 100 to 50,000 tor 'e value ol ] mg to 50mg and with verification scale nterval (n) in the range of 5000 to 
50,000 for ‘e’value of lOOmg or more and with ‘e’ value 1 * 10\ 2 * 10 k or 5*l0 k , where k is a positive or negative whole number 
or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (137)/2008] 
R, MAI HURBOO i ; IAN’. Director of Legal Metrology 
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[TOPTH—T RR 3(ii )] TOTRTOTTOTOR : TORTt 20, 2010/TOTRpT 1, 1931 

TO| t^evTT, 4 TORTp, 2010 

cFT.3TT, 502.—*KTOK TOT,fafR TOTfTOTORt IfTTO ^ TOTOpT fRt2 TOT fTOTOR TOTOp ^ TOTRRfaTO?' TOTOTTOR FT TOTOT % % 
TOR RsW TO TOf&fd TOTRT (TOP^ TO^ 3TTfl% ^) TOR 3plT TOR TORTO RfafdTOTO, 1976 ( 1976 TOT 60) TOR TOR TOR TORTO 
(TOTRTt TOT 3RpTfR) fTOTOTO, 1987 TOT TOTOTOTOT TO 3R[TOR t sfa TR TOTTO TOf ^'Wl t % cTHTcTR TOTOPT TOf! 3RfTO TO TOp RTOTO TOfgR 
TOR*faT TOTOR T7#TOT 3rfc fafTOR TOffiMTOTOf ii RRTO1 TOTOT TORTO TORT RTOT; 

3F: t 3R, TO'sfa TO<*>k, TOTOT srPTORTOTOTOf TO36 TOp TOTO-TOTTT (7) 3TfTTOTO-RTT (8) TO TOR }|pfcl4 TOT #1 TOR 
fPfa TOTOTp TOTTO TOR ^fRT TOT.%., TO. 568, TOTOPT fa^K, TOR-V, ^s j iiq-122 016, ^Pri^i £!T! fa Infold tor totot«Ptot (totorPcTT to 7 ! 
U.' TORT TO ’" -JTRTT TO 3TTOTO TJTOTO <Hp5cl 3TTOHlPdci TOR TOM=6<<J( (^(rKH TJF?TO) TOi TOPS'61 TOT , PtoTOTOT HR TOT TO “ TOUl^TO ” 

t (fro $too to*' s^ricv totot totrt tor to t ) aft* faro toi^hkto f^ 3^^^/09/08/375 tan to i, 3 i^hkh 

WTO-TOS 'TO TORf t i 

T5* TORT 1776 faTO TO TOTOK TOT TOR TOR TOiTOTTR 3TORTOTfRcT TOR TOTOTOTR (TOTOTORR TOTR) t RTTOT 3TfTOTO?TTO TOR 
c- TOR. TO RRTO TOR 10 TOT. t I TORTOH TORTOR 3RTTO (t) 0.2 TIT. 4 I TOTOTO TOTTOTOpR TOpR f fTOTOTOT TO yfaVM 
•"••"• TRkTOTO TOfTO 3TFTOTOR TOTOR t i faliWs 7TORR TOTTOR (TO Tft 'ft) “STOi TOR TOfTRITO V-Kf$ld TORT f | RETORT 
230 TO7 3T1T 50 TORT TOcTOTTOrlf TOTTO fa^T TOTOTTO TO TOT 7 ! TOR t I 



3TOfcT-2 TOTSR TO TOTfron TOR TO TOHN4 TO R 19 

7TOR TOf fRTOt TOZ 3TTT TOT7 ^ TOTO FfTOT RT R ^irq; qlfaoi TO RTcfl t 3TR TO TO ^ TTlfTOj to 

iTOTRt TOR f i Wirfad TO fal T 7 7TOR TOt TOT) 7T tTORTR ^ R Pel 4 1 RT R RfTO TTOf^R TOf Rfe RtR ^ TOR T? I HT^crT 
TOT 9!dTO. TOR TO RTOffa TO TfTO UTOTf TORRTTO5 TOTORf TTOfTO iTOT TOT t 1 

3TR TOTOlq TOTOR TTO 3Tf%TfTOR TOf TO! 36 TOf TO-TOTT (12) RTf TOR RfTOTO TO TORT TOR TO RTOTT TORt t 
fTO RTO HKSel TO SRpTfR TO TR WR-TO TO 3TR% TOlf PqPlHfm R7T 'TOff f^RTR, f^RlR TO 3TJRT 3317 RR Rqrff ^ fTOTOf 
RTO BT^Mffdd RRR fafTOpR fTOR TOT t, fdfdfao RRf i fTTOTf TO Rf RTO, RR«pR 3pR TOfawR TO ReR d^TO<u| R TOf 
1 f9.R. R 50 fRTTT. RTO TO TOT TO %17, 100 TO 50,000 TTTO TO Rf R TORFR TOTTOR 3RTOT (TR) 3R |00 iTO.TfT. TOT R7TTO 
TOfTOTO TO “■?” TOf TO f'R 5000 TO 50,000 TOTO TOf RT TO TOTOTTOT TOR 3RTM (RT) TOR 20 fTO.TTT. TfTO TOf StTtoTORT ^TTOR TOl^ 
^ 3Tf7 "■?” TOR 1 x i <r , 2 • 10*, 5-10*, TO t, TO TOTTRTO TOT TORTTrRTO RTlfTO TOT RR TO RT ' ^Rl f I 

[TOT. TO. ^RRTR-21 (277 )/2008] 
TOR. TOT^TOTO, fdTOTOTTO, fafTOTO TOR fa?R 
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New Delhi, the 4th February, 2010 

S.O. 502.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
( Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (fable top type) with digital indication of high accuracy (Accuracy class-II) of series “EC" and with 
brand name "CAS" (hereinafter referred to as the said Model), manufactured by M/s. Cas Weighing India Pvt. Ltd., 568, 
Udyog Vihar, Phase-V, Gurgoan, Maryana-122 016 which is assigned the approval mark IN D/09/08/3 75. 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 6kg. and minimum capacity of l Og. The verification scale interval (a) is 0.2g. It has a tare dev ice with 
a 100 percent subtractive retained tare effect. The Liquid Crystal Diode (LCD) dispta 'udica»es the weighing results. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2 Schematic diagram of sealing provision of the Model. 

The sealing is done through the hole, made in the bottom plate and top cover of the scale, and then sealing wire 
is passed through these two holes. Stamping plate is connected through sealing wire passing from the body of scale with 
the lead seal, to get the stamping. A typical schematic diagram of sealing provision of the Model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 20kg. with verification scale 
interval (n) in the range of 100 to 50,0000 for V value of l mg. to 50mg. and with verification scale interval (n) in the range 
of 5000 to 50.000 for v e ! vaiue of lOOmg. or more and with ‘c' value 1 * I0 fc , 2 * 10 k or 5*IO k , where k is a positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved Model has been manufactured. 

JF. No. WM-21 (277) 20081 
R. MATH UR BOOT! 1AM, Director of Legal Metrology 
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[TOII—TsP^a 3(ii)J TOT TO TOTO : TOCRTt 20, 2010/TO^ 1, 1931 _ 1027 

R^f*^,4TOTOt, 2010 

RR.TO 503 —TO^fa TRRPR TO, ffa%R Rlfelft FTCT SFRJrT iTOZ TO faTTO TOR R7 TOTRT^ TO TOTO-TH FI TOTT t fTO 
RTO frqte R R^TR RTFR (RtR Ft M 3TFfTfR '%$) RTZ 3tfa TOT TOTO TOfafaTO, 1976 ( 1976 TO 60) RRT RTS 3TR RTF TOTO 
( HUdT TO 3^RKR) fRTO, 1987 ^ RTORff TO 3TgTOT t 3Tft ^ RTF TO RTOTRT t TOTOR WT TOt 3TRfR R Rt TOT TOFR 
TOTT^RT RRTR «s! J il 3f|7 f^TOR oRfaRfafaf R ZTOpR RR! ¥FTR RFiTRT IFRI; 

3TR:, 3TR, TOzfa TfTOR, TOT 3?fRfWT Rft TOT 36 RT[ ZR-TOT (7) 3TRTO-TOT (8) FKT RFP WI TOR fF> 

^^RIRT'%TFfeRT‘aT.% ) R- 568,RTORf^,^-V,3JTOfa-122 016, fRRMI ITRT fafaftd TOTO7 TORT^RT (WTO TOt in) 
“i3TR" *jTORT TO 3TRTO 4JRR TOFR 3TWRlfdd TORR TOTORI (tTOTZN TOR) TO RTTO TO , fRTO RTF TO RTR “ " 

t (fam TRR RTO^TOT RTSRT RTO TO t) TOR faTO ST^TOfR faff 3Tli TRT TO/09/08/376 RTR^IR fTO TO t, TOJRtFR 
RRFT-RR TORt TORt t I 

TOT RTSRT RTO farfR TOT TOR TO RTC TOcT TORffRR STOTRTfRR TOcTR '3TOTR (ZRRZTR ZT^R) t 1 FTOT 3TfTO?TR 
8THRT 15 fTO.RT. m ^JRRR &TRRT 40 ITT, t I RrRIMF RTRRH 3RRTR (^) 2 77T. F I W$ TOTOgRR ^fTOr F fRRTRR FTR RTfzmcT 
TORTORRTcRRP Rffor TOTOftJRR RR7R $ t MTOrF fTORZR FlTOF (TTeT TO TO) TOt RTRR TOTOTTR TOTFfTOr TORT £ I TOTORT 
230 TOZ TOl 50 FTOf TOTTRRf ^rj fsrspr WF RR TO4 TORT t 1 



3TT^fF-2 R7FR TO RtfRFT RRR RR rYtoR<5 ^IRTO 

RRcR Rft tRRelt R4Z 37R TOR ^ RPRR ^ f^Ri RT7 ^<) "5^ RfflR RtfrPT Rfl RTTcTT't -3TR RR IpT FTRT ^FT R R RTfRTR RR 
fTOIcHt RfTRtt 1 RZlf^RR ^"fRTRR^RT R>t RT^t fRRRRRt ^ RTfRFT RR RP RTfar RZTfTOT rYz RTt RTtF RtcT R ^tr^T 'RTRrt' I Rfe^T 
RR RtRTRF RRR ^ TORR RR RRT TORI RtTOR^ ^TRRTR toYrR tFRT RRT t ! 

#\l ^tR RTOR TOT 3Tf»#TRR ^t RRT 36 Rlt TO-RRT (12) 1RT TOT RTfRRRT RR RRtR RRR fF RF RtW RRRt t 
fRT TOT RT5RT ^ aT^RtFR ^ FR WR-RR 3TR7fR ZRT fa fa Hid I SRT TOt %5TR, feRTFR Rt 3TJRR 5TR: TOt RTRRT R faRTR 
TOT ^^HltFR RTSRT fafanfal faRR RRT f, fafafad TOt ^TRcR R^ # TO, RRTstRT 3fR RRRTOTR ^ RTRTR TORTO RT Ffa # 
100 tR.m R 2 RT. TO FP TO RY fRRT 100 ^ 10,000 RR7 Rp TR R' TOTTO TOTO TOTO (RR) 37^ 5 FT. Rf TOR 37fTO 
R^ “l*" TO op ffaR 500 3 10,000 TO Rtt TOTO TOTO TOTO (RR) ‘R%cl 50 iRT.m TO RPt ZrfTORR TORT RH t' 3RTT 
tttr 1 x 10^, 2*10*, 5*10*, RF t, RTT RRTcTO RTT RiTOTO -^rfRI RT R£R ^ TO^cR t I 


[TO. U FTO3;TO-21 (277)/2008] 
TO. RT^TO, iRFTO, MTO TO fRjTTR 
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New Delhi, the 4th February, 2010 

S.O. 503,—Whereas the Central Government, after considering the report submitted to ii by the prescribed 
authority, is satis sec! that the model described in the said report (see the figure given below) is in conformity with the 
provisions oftM: Standards of Weights and Measures Act, 1976 (60 of 1976) ant: the Standards of Weights and Measures 
(Approval o; yodels) Rules, i 987 and the said Mode! is likely to maintain its accuracy over periods of sustained use ano 
to render ac.-.. : ■■■<■■:. service under varied conditions; 

'"-refore, in exercise of the powers conferred by sub-scctions (7) and (8) of Section .36 of the said 
Act, the Cenvm Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of medium accuracy (Accuracy class-111) of series "HR" and 
with brand name "CAS” (hereinafter referred to as the said mode!), manufactured by Ms. Cas Weighing India Pvt. Lid.. 568, 
Udyog Vthar. Phase-V. Gurgoan, Haryana-122 016 which is assigned the approva- mark 1ND 09 08G76. 

The :,aid model is a strain gauge type load ceii based non-automatic we ghuig instrument (Tabletop type) with a 
maximum capacity of 15kg and minimum capacity- of40g. The verification scale interval (e) is 2g. It has a tare dev ice with a 
100 per cent subtractive retained tare effect. The Liquid Cry stal Diode (LCD) indicates the weighing results. The instrument 
operates on 230 Volts, 50 Hertz alternative current power suppiv. 


Figure-! Mode! 



Figure-2—Schematic diagram of sealing provision of the model. 

The sealing is done through the hole, made in the bottom plate and top cover of the scale, and then sealing wire 
is passed through these two holes. Stamping plate is connected through sealing wire passing from the body of scale with 
the lead seal, to get the stamping. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity' up to 50kg. with verification scale interval 
(n) in the range of 100 to 10,000 for V value of lOOmg. to 2g. and with verification scale interval (n) in the range of 500 to 
10,000 for ‘e’ value of5mg. or more and with ‘e’ value 1 x 10 k , 2 * 10 k or5*i0\ where k is a positive or negative whole number 
or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and w ith the same 
materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (277)/2008j 
R. MATHURBOOTHAM, Director of Legal Metrology 


I • 1 I I 1 HI -I 


11 ilk 



[^PTII—7sP*5 3(ii)] 
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4 writ, 2010 

^T.37T. 504—Tifafo WETT 1qfttT TTlftesrit ri tfc fff&ff (TR ^ 3TT$), SKI ^rit rifeSI SffSfcR 

WFI ^ ^ TJW Tri3R^Tfmt2 m fawwt qt ^TFfRTVH^*RJ tritt£ri*rf%rife?! (^^t^ SHftfil 
W rift ~m ■RPT^T 3tfrifWT, 1976 ( 1976 3TT 60) 7WT WZ 3?ri ’IFRT ( rifeeiT ^T <h^4*i) tWT, 1987 ^ cTCrivT^ 

37^cq f atri tk w ^rt ri*rr^TT t % wmn qqte ^t arafa ri rit ^ rifeR wrim writer riri farfri^ ^ftfiwfirif 3 

‘ri^T y^H <*><ai T^TI; 

3TcT: 3R, WETt, 3371 3Tfvfm rit 33VRT (3) ^ 9'{^ 3?K VR1 36 3>t 3*1-3171 (7) aftt^q-W (8) ST7T 

Ktl Vlfadrif 3H 3mtn ftT f -fori fo} S5fri?3T t ^Hfririt teffolrit 313^, 5^151 fet fe^ft, 126-% T5 it i qtf?W-1t3lt rit 

^ffo-smri, «m 1 <h sht frifrifo qsjrrim M 0.5 ^ riri snfritfor ^ $d*£TTH 4 > fo fssrR rit 

,<T TRt ^ arerrar ^^^-mq 3 foeE” 3 iTT£E 'ini, afrits wr ri fori 3 rt?t‘QT irif P««*h 3 n;tk, 521-522, 

*Hf3 l 3(rl ^TRT, eft Tfer, f^sm tefo, 3$ fee#-110001 SRT forit ri ^ 3! 3T3 ri f33T feft 3W* ^ fafote tWT $ 
3^ri ffo 3^MkH fri? aril tr "st/09/08/362 fen w $, 3Fp?fe 3rom-qq ^rrit wit i i 



Price Per Litre 





Wlryn* 


3Tl^fcl-2 

rite ^t ctr riter ^ rira rites fen w i rite?r 3ri fo^rifo? rittem wi rit 3rre3H 3 ?e swum ^ fan 

T P7! t I 

^rt rite^i $?l4^Tfe fo §'te^R j i'tecir^ i fererr fotn qrit ^ 3 t?wt 3t?t ^ "srarifri4» ^tr 

friR^ ^TT^r^TTTl^^ririteTt l^r TTT*R ri 7 3R7 TJr4 $ tef^, 6 3RT rilc^H aftt 5 3f*F ^ ^ ^7! rife f I 


448 Gl/10—6 


[m ri. -S^TriT-21 (189)/20G8] 
am. Mvi4i, tefw Rq Hrir 
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New Delhi, the 4th February, 2010 

S.O. 504.—Whereas the Centra! Government, after considering the report submitted to it along with the pattern 
evaluation report and test result granted and approved by the prescribed authority, a notified body for the purpose in the 
Netherlands Meeinstituut (NMI), Netherlands is satisfied that the Model described in the said report (see the figure given 
below) is in conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the 
Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy 
over period of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections (7) 
and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate of 
approval of the Model of an electronic calculating and indicating device intended to be used as a part of a measuring system 
for liquids other then water of accuracy class 0.5 and of series-iGEM, manufactured by M/s Dresser Industria e Commercio, 
Divisao Wayne, Estrada do Timbo, 126, Higienopolis, Rio de Janerio, Brazil and marketed in India without any alteration 
before or after sale by M/s. General Energy Management Systems Pvt. Ltd., No. 521-522, Commercial Plaza, Hotel 
Le Meridian, Windsor Palace, New Delhi-110001 and which is assigned the approval mark IND/13/08/362; 





Wayne 


Figure-2 Sealing diagram of the sealing provision of the Model 

I he meter is sealed by means of wire with seals. A typical schematic diagram of sealing provision of the Mode! is 
given above. 

The said Model is an electronic calculating and indicating device for use as a part of a dynamic measuring system 
tor liquids other than water. The device has a display with 7 digits for price, 6 digits for volume and 5 digits for price per litre. 

[F. No.WM-21 (189)/2008] 

R. MATHURBOOTHAM, Director of Legal Metrology 


I i HI I 


1=1 I 


I I »!H 









}. ^ 1137:1990 sfa 

cTR ^ ^qrm (WrH ^^T) 0880,27-06-1959 

2. 3^ Ti^r 1528 (^TFT 8) : 1974 1597, 08-05-1976 

wiofM ^ ^ 3fo ^ter 

T rft'^T TJ T ^sfcmf ^TFT 8 ^ THTWf ?Tcf 
(Wen npRt^FT) 

: 4 i , H<il -si/ ,j fl—4:7 ] 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 8th January, 2010 

S.O. 505, —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which is mentioned in the Schedule 
given hereafter, have been cancelled and stand withdrawn — 


SCHEDULE 


SI. No. 

No. and Year of the Indian Standards Cancelled 

S.O. No. and Date of published 
in the Gazette of India, Part 11, 
Section 3, sub-section (ii) 

Remarks 

(1) 

(2) 

(3) 

(4) 


1. IS 113 7 : 1990 Th ickness of sheet and 0880,27-06-1959 

diameter ofwire (first revision) 


IS 1528 (Part 8): 1974 Methods of sampling 1597,08-05-1976 

and physical tests for refractory materials 
Part 8 Detenu ination of apparent porosity 
(first revision) 


[Ref.: MTD/G-4:7| 
P. GHOSH, Director *E’ & Head (MID) 
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^ foml, 2 2010 


^T.3?T. 506.—RTRTfa -qn^r fWT, 1987 ^ fWT 7 ^ 33-fTO ( 1) ^ ( 35 ) ^ ij -qy^ x^ 

^^ski 37fq^r^a t for fort qrfoto ^ Rtq<ui #4 31^4) fotr tjtt f ^ ^ ^7 f^rr -rpr f ; - 


■am 

fo»^ qftdfo HM'b (55t) TR§qT 

Wd WI II, 3, 


Tnsqr 


(ii) ^T.3T1. 




3^T fofa y^hlfVM 


0) 

(2) 

(3) 

(4) 


1. IS 4089 : 1967 fwt fo?TT fo f gT fe , 
forPT PilA foiR, 


Z IS 6986 : 1973 foqfeqf, ^ftqfoyTre 

3. IS 5588 : 1970 faftlfe 

4. IS 13069 : 1991 

«WfiP«*» Tq^T®T «Bt «hi4«hiRni 

Rm q^fo 

:Tiq TrEr^tM[-3.5] 
TTgFT 3JRTTC, %Tfo«b *T£?t’ ifo qrjrg (TRF TT^ ~g\) 

New Delhi, the 2nd February, 2010 

S.O 506.—In pursuance ofclause(b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, it 
is, hereby notified that the Indian Standards, particulars of which are given in the Schedule given hereafter, have been 
cancelled and stand withdrawn :— 


SCHEDULE 


SI. No. 

No. and Year of the Indian Standards 

S.O. No. and Date of published 
in the Gazette of India, Part 11, 
Section 3, sub-section (ii) 

Remarks 

(1) 

(2) 

(3) 

(4) 

1. 

IS 4089: 1967 Specification for forceps, 
clip Removing Michel pattern. 



Z 

IS 6986: 1973 Foreceps, cranoclast and 
cephalotribe combined 



3. 

IS 5588: 1970 Specification for quadriceps 
boots 



4. 

IS 13069:1991 Methods for measuring the 
performance of ultrasonic pulse-echo 
diagnostic equipment 




[Ref.: MHD/G-3.5] 
RAHUL KUMAR, Scientist 4 F’ & Head (MHD) 


I i KM 
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3 WRt, 2010 

oF>T,3TT. 507,—*TTTcffa sjk (WR) MrR, 1988 ^ fRR 6 ^ Tfq-fWT (3) ^ k qRcfa 

M.n«vSi<i ’ll 4 31^^41 k f^TT TfQr dcMI<) ^ ^6<i«bH ?Jr5F ■STfVRjf^RT 4>{dl 1? :— 

wt sg. ^ Wrf ^nf r ^ 2 k ^rf irarara 

"■TERT U ii^T? ^ Wt ^ 1 $«hl^l‘ ^ 2 $<W$qi‘ TR fhfa 

m m 

13799 - - 1993 100% 65000.00 55000.00 34.00 - 25-11-09 

(■^4rt) Rk 

n«w«afw 

kftu 

0&g%3) 

33%%^ difd 


[k. 4^/13:10] 

4t. Rkk, ^ naifn^i* CgR) 


New Delhi, the 3rd February, 2010 

S.O 507. —In pursuance of sub-regulation (3) of regulation 6 of the Bureau of Indian Standards (Certification) 
Regulations 1998, the Bureau of Indian Standards, hereby notifies the Marking fee for the products given in the 
schedule : 

SCHEDULE 

IS No. Part Sec. Year Product Units Minimum Marking Fee Unit Units Unit Units Remain Effective 

Large Small Rate in Rate in ing Date 

Scale Scale Slab 1 Slab 2 Slab 2 Slab 2 

13799 - - 1993 Polyureth- lOOIt. 65000.00 55000.00 34.00 - - - 25-11-2009 

ane Base 
Surfacer 
(Two Pack) 


[No. CMD/13:10] 
P. K. GAMBHIR, Dy. Director General (Marks) 
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3 ARM, 2010 

^T.37T. 508 .—'mm TTHR7 (WAT) Mm 1988 ^ MtA 6 ^ AAfm (3 ) ^ 3 WtA AFfAT ^JTI 

W^rr a% H m ^ stMjMt arai i :— 


3T^ 

ATMA AFT 3FJ. AA ^Fnf ^0 q ApFF ^ 1A ^ A^aYa 

AHAT A. ?rt %% %% RclA 1 TO^TT A%T 2 '^IfH! TP? WA 

AT AT 

13213 - i991 %%g«R 100%. 60000.00 51000.00 48.00 - - 25-11-09 

’-bH J cflR 
S4H<rl 
(Rl%) 


[A. 13:10] 

AT. AT A%TT, TA C*J*T) 


New Delhi, the 3rd February, 2010 

S.O. 508. —In pursuance of sub-regulation (3) of regulation 6 of the Bureau of Indian Standards (Certification) 
Regulations 1988. the Bureau of Indian Standards, hereby notifies the Marking fee for the products given in the 
schedule : 


SCHEDULE 


IS No. Pari Sec. Year Product Units Minimum Marking Fee Unit Units Unit Units Remain- Effective 

Large Small Rate in Rale in ing Dale 

_ __Scale_ Scale Slab-1 Slab-1 Slab-2 Slab-2 

13213 - - 199! Polyurethane 100 It. 60000.00 51000.00 48.00 - 25-11-2009 

full Gloss 
Enamel 
(Two Pack) 


| No CM!) 13:101 
P. K. GAMBHIR, Dy. Director General (Marks) 


|> • lit 


I ' XI il 









[RFII— 3(ii)J 


RRRRnTFPF : FRRt 20, 2010/FTFpH, 1931 


1035 


Rf pFrft, 3 FRRt, 2010 

■3RT.3TT. 509-RRcfa RFRt ^RRt (RRFF) faPH4H 1988 ^ fRRR 6 ^ Tqfw? (3) ^ STgRFT 3 RRdfa RFR7 ^Tt 
hN 3 f^R "OR 'SfSl'^l RH ^5<f=hii 3Tf*Rjfdd <+><dl t :— 

__ 

RRdfa ROT STJ. M cRRTR ^fFR ?]FF RT 7FR l3 JSR$ RT Rrfa 2 3 FF i <R 5TRFR 

RFR7 U Ri ^RF IJlt ^RF R^f 1 $4^41 ^-2 $4>l$4l ?TR tfffa 

RT R7 

5666 - - 1970 F^ W 100 fa 61000.00 52000.00 37.00 - 25-11-09 



[R. ^afa/13:10] 
it. -^. tr4t, ^r rsiPh^i* Cg^r) 

New Delhi, the 3rd February, 2010 

S.O 509. —In pursuance of sub-regulation (3) of regulation 6 of the Bureau of Indian Standards (Certification) 
Regulations 1988, the Bureau of Indian Standards, hereby notifies the Marking fee for the products given in the 
schedule :— 

SCHEDULE 

IS No. Part Sec. Year Product Units Minimum Markins Fee Unit Units Unit Units Remain- Effective 

Large Small Rate in Rate in ing Date 

Scale Scale Slab 1 Slab 1 Slab 2 Slab-2 

5666 - 1970 Etch Primer 100 It. 61000.00 52000.00 37.00 - - 25-11-2009 



[No. CMD/13:10] 
P.K.GAMBHIR.Dy. Director General (Marks) 

^ 3 M»wO, 2010 

cfiT.3TT. 510.—'RRdTRRF^^Tl (RRFF) 1988fWT 4 ^ FRfRRR (5) ^ R^RFT R RRFR RFR^ 

Rd^KI 3#RjfRR RRRT f % fe dl$M feFT rH R' RR t, ^ Rllf d RR fcR RR t : - 


sFH 

WIT 

FTSRR 

RTsRT 

RRbjFRRR 

R7l fdfR RR/Rn? 

FTfRRRRl oFT 

RTR R RRI 

RKdfa RFRT 

4F4 RlHR7 

RT RI 

RtsF 

RTR 



(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 

1. 

7979922 

16-10-2009 

rNf rffr, 

RtRt FRF 

694 

— 

— 

1990 


^t-40/4, 04 ddt 18, 
Tfe R«R 3, SMldlcdl 


df'Hdl Hlfel^fcn 4984 
Ht^H RRI Rl^RF 4ie< 
RRFT^R 


2. 7978112 6-10-2009 


RfRR 3FtWR, 

TJFf-394 230 
3FF 

R^ d^K 213, <j[h 4I RtRTF 
RT fRF ^ RRF, R?7F 
fte R3 RRFT^t, 
cTT ^RRTRR, 3TFRRTRTR 


1995 
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(1) 

( 2) 

1 Hr . w.i. i 

(3) 

ih OK INDIA:FEBRUARY20, 

2010/PHALGUNA 1, 193! 

[Part, II 

(4) 

(5) 

(6) 

(7) (8) 

3. 

7978617 

8-10-2009 

477) §-SK^l^l, 

^ tfTTSt 47fd*)*4 

4984 

— 




*774 4*7 227/4, 4h)hM! 

4lf4 447 'll 20 d *27 






4> <HlH4, 4ft 377^ 

774477^77 






^7 7ft, M-flefl, 417*73 







5*U4 




4. 

7978920 

12-10-2009 

5* ^7^41, 

^'444 4*4eT 

14543 

— — 




233/1, ^ d*l 







■qte UkK 4T *d)d, 







3 82721, 4T*)447 




5. 

7979013 

14-10-2009 

$ft 4 * 4 ) ^d4, 

7*ft 4*7 7*ft fa* 

1417 

— — 




4T44) Wf*T 7^7, ^f* 377* 

4T43T1 * 37T5** 






4^747, *H)-396 191 *47774 

fae4*77t 5^47 44 







■gF77*4 



6. 

7977817 

7-10-2009 

TTT^rar 

7^*4 4877 7*i) fa* 

1417 

— 




] 724, -iPs*i£- 

4753Tf * 3775*41 






381 001 

)*c4*77) 4^47 4^' 







547f*4 



7. 

7979316 

14-10-2009 

P<*M 9**1 4*7 *747 

fafa444 4*447 

14543 

— — 




7 TT*i'1 J K 44777 *7 i\ S , 







HO*Id) 4f47 77T44, 







47#OT7 




8. 

7980297 

15-10-2009 


7*4 4*T 7*4 fa* 

1417 

•- 




17 23, Hl^lPw 7TTW), 

47537 ) * 3775*41' 






*ld)H) Tfe, 

P4e4*fa 54*47 54 ' 






<414407 ^^H4NK-380 024 

5477*4 



9. 

7980196 

15-10-2009 


*4! 4*7 ■4T47 fa* 

2112 

— 




5 23, Hl^Slfat! 

*537) * 3775*4) 






sPs* nidi'll frs, 

1*44*17) 5754T 4* 






*5447 37$44T*4-380 024 

5471*4 



10. 

7980301 

15-10-2009 

<43*7 

7*4 4*T 7*4 fa* 

1417 

— 




13-77, 7) *4 777231 61, 

* 534 ’ * 3775*4) 






7119 447 20/21, *\ left 

1*744*17) 5^47 54 






37TT*i, 77ftdT W 47 

5477*4 






77074, *£ TTH? Tte 37^7^7 







■ 474-395 001 




II. 

7980095 

25-09-2009 

iplTm 37<4*ftd4 4*7 

HldT^PHpHOH 

15573 

— 




^4*477 47. PelPHTte, 

*riUl^ 4T457 4*7 






T7Z 4*7 h)c4 41*0*1, 

Mwz PhPs*h 






47 *477, 47?*-392 130 

0fa*fa<ft 



12. 

7980402 

16-10-2009 

47fH*el yl^TH HlfHM '97. fd. , 

Term *7447 falfalTTrs 

12709 

— 




«cll* 437 126/128,*4 

*Tlfe* *fa,4*^2 






7T57TMT, *7 *4 447 8, 

4*7f*ffa 




47 4*Tfef7^*4)4T-391 243 


Sec. 3(ii)j 

(9) 

1995 

2(XW 

1999 

1999 

2004 

1999 

2003 

1999 


2005 

1994 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) (7) 

(8) (9) 

13. 

7981097 

23-10-2009 


7=^f 7T«4I 7^ft fast 

1417 

1999 




■3ft 5, ^FT^TcTf 

SJigaft ^ 






TTS7 ffe, 7TS7, 7J7cT-395 009 

fel<rM4>lft 7££cTT T& 










14. 

7981101 

23-10-2009 


atftft ^ to 

2112 

— 2003 




*ft 5, 'ft^TWcTT 

<ft an^Fff 






TTS7 Tfe, 7157, 7J37T-395 009 

f^lr^chlO 







g?Hi4H 



15. 

7981202 

23-10-2009 


Wft cT«TT 75pft fast 

1417 

1999 




286/1, fl feT 7R ^ 

>4Tgart eft atrgw 






■RTH, 4l=^<d TTTR^, 

iwift 






is lltsKI, 3TF T WK*380 008 




16. 

7981303 

23-10-2009 


7^ ctsn T^nft fa?7 

1417 

1999 




13 TT, WT ^37^32, 33, 

^3ff =ft arrgw 






sfiTPin 

F^lC^I=hKl 5g«Sdl 9^ 






R 7ft hi«^2 ^ , *lW 

g^o'chd 






tte Tte 7JT3-395 001 




17. 

7981404 

23-10-2009 


7^f 7T«Tf 7^ft 

1417 

1999 




8, ^ ^ft whrn fc, sfldlni'hi 

mgaft ^ft OTgW' 






^ w, 







faefoqkl-396 321 

gs<i4H 



18. 

7980907 

16-10-2009 

fOccH TOft’O ®ft*l7, 


14543 

2004 




WM 124/125, 







st7T«Tf«4T^rr, W33HT, 7^ 




19. 

7972605 

11-09-2009 

^T3eT, 

sblftfa^ -q#T8Tfen 

7098 I 

1988 




158/162, 3^^ 7ft, 







3f^Fff^-396171,^T7^ 







Tprrm 




20. 

7982709 

28-10-2009 

7T^T^c^ 3H%, 

7^jf (fSTJ wft ffcr^T 

1417 

1999 




103 ^ THF 

mgaft eft atig^wf 






^TRT, 7ft aft ^5, 

fTTrwft 7f53Tt TTcr 




cTTcT ffil ^ WT# 'Wl^TT, 


3TFH^K-380 009 

[73. #97^/13:1 1 ] 
7ft. ^ft. OKYfff l, %T. (WH) 

New Delhi, the 3rd February, 2010 

S.O. 510. —In pursuance of sub-regulation (5) ofthe regulation 4 ofthe Bureau of Indian Standards (Certification) 
Regulations 1988, ofthe Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule: 


448 GUI 0—7 
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SCHEDULE 

SI. 

No. 

Licences 

No. 

Grant Date 

Name & Address of 
the party 

Title of the 

Standard 

ISNo. 

Part 

Sec 

Year 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 

1 . 

7979922 

16-10-2009 

Seikoflex, 

PVC Insulated Cables 

691 

— 

— 

1990 


2. 7978112 6-10-2009 


D-40/4, Road No. 18, 

Gate No. 3, Haujiwala 
Industrial Estate, Sachin 
Udyognagar, Surat-394 230 
Anjney Tubes India 
Survey No.213,Opp 
Umiyavokau Saw Mill, 
Station Road, at Nandej 
Barejadi, Tal Dascroi, 

Distt Ahmedabad 


High Density Polythy- 4984 
lene Pipes for Water 
Supply 


1995 


7978617 

8-10-2009 

Bansi Industries 

Plot No. 227/4, Opp. 
Cheminova Industries, 
GIDC, Panoli, Bharuch 

High Density Poly- 4984 — 

thylene Pipes for 

Water Supply 

1995 

7978920 

12-10-2009 

Pura Industries 

753/1, Rakanpur Village, 
at and Postsantej, Tal 

Kalol,-382721 

Distt Gandhinagar 

Packaged Drinking 14543 — 

Water 

.- 2004 

7979013 

14-10-2009 

Shree Bhavani Jewellers 
Gayatri Shopping Centre, 
Opp. BankofBaroda 
Vapi-396 191 Distt Valsad 

Gold and Gold Alloys, 1417 

J ewe 11 ery/A rte facts- 
Fineness and Marking 

1999 

7977817 

7-10-2009 

Manekwala Jewellers 

1724, Bhav Sarwad, 
Nadiad-381 001 

Gujarat 

Gold and Gold Alloys, 1417 — 

Jewellery/Artefacts- 

Fineness and Marking 

1999 

7979316 

14-10-2009 

Ricon Aqua Pure Water 
Gandhinagar Mansa 
Highway, K-Road, Opp 
Mahakali Temple, 
Gandhinagar (Gujarat) 

Packaged Drinking 14543 — 

Water 

2004 

7980297 

15-10-2009 

Babubhai Jewellers 

A/23, Matrushkti Society, 
India Colony Road, 
Bapunagar, Ahmedabad- 
380024 

Gold and Gold Alloys, 1417 — 

Jewellery/Artefacts- 

Fineness and Marking 

1999 

79801% 

15-10-2009 

Babu bhai Jewellers 

A/23, Matrushkti Society, 
India Colony Road, 
Bapunagar, Ahmedabad 
380024 

Silver and Silver Alloys, 2112 
Jewellery/Artefacts- 
Fineness and Marking 

2003 


10. 798030! 15-10-2009 Laxmi Jewellers 

13-A, RE. S.No.61, 
Shop No. 20/21, Jolly 
Arcade, Opp Rangila 
Park, Ghod Dod Road, 
Athwa Surat-395 001 


Gold and Gold Alloys, 1417 
Jewel lery/Artefacts- 
Fineness and Marking 


1999 


U • nn \ 


I i All 'I 
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0) (2) (3) _(4)_(5)_ (6) (7) (8) tS, 

11. 7980095 25-09-2009 Gujarat Alkalies and Polyaluminium 15573 — — « 2003 

Chemicals Pvt Ltd, at Chloride Powder & 

& Post Dahej, Taluka Liquid Medium 

Vagra, Bharuch-392130 Basicity 

12. 7980402 16-10-2009 Chemical Process Piping Glass Fibre Reinforc- 12709 — — 1994 

Pvt. Ltd. Block No. 126/128, ed Plastic Pipes, Joints 
Village Vadsala, N H No. 8, & fittings 

Tal & Dist Vadodara 391243 

13. 7981097 23-10-2009 Vinod Jewellers Gold and Gold Alloys, 1417 — — 1999 

G-5, Bejanwala Complex, Jeweilery/Artefacts- 

Rander Road, Rander, Fineness and Marking 

Surat 395 009 

14. 7981101 23-10-2009 Vinod Jewellers 

G-5, Bejanwala Complex, 

Rander Road, Rander, 

Surat 395 009 

15. 7981202 23-10-2009 Vijay Jewellers Gold and Gold Alloys, 1417 — — 1999 

286/1, NR Rohit Mill Circle, Jewel lery/Artefacts- 

Opp. Vegetable Market, Fineness and Marking 

Khokhra, Ahmedabad 
380008 

16. 7981303 23-10-2009 Shanti Jewellers 

13/A, Shop No. U 32,33, 

Jolly Shopping Point, 

Oppabhinandan A/C 
Market Ghod Dod Road, 

Surat 395 001 

17. 7981404 23-10-2009 Shree Krishna Jewellers Gold and Gold Alloys, 1417 — — 1999 

8.K.B. Shopping Centre, Jewellery/Artefacts- 

BiliNakaNr. Radheshyam Fineness and Marking 

Temple, Bilimora396321 

18. 7980907 16-10-2009 Silver Spring Health Care Packaged Drinking 14543 — — 2004 

Plot No. 124/125, A, Jolwa, Water 

Thathithaiya, Palsana, 

Distt Surat 

19. 7972605 11-09-2009 Unifiex Cables 

158/162, G1DC, 

Umbergaon396171, 

Distt Valsad (Gujarat) 

20. 7982709 28-10-2009 M/s Rajendra Jewellers P Ltd 

6 GF, 103 FF, National Plaza, 

C G Road Opp lal Bungalow, 

Navrangpura, Ahmedabad 
380009 

[No. CMD/13:11 j 
C. K. MAHESHWARl, Sc. G (Certification) 


Gold and Gold Alloys, 1417 — — 1999 

J ewe 11 ery/A rt e facts- 
Fineness and Marking 


Crosslinked Polyethy- 7098 — 1988 

lene PVC insulated 
sheathed cables 


Gold and Gold Alloys, 1417 — — 1999 

J e we 11 ery/A rte facts- 
Fineness and Marking 


Silver and Silver Alloys,2112 — — 2003 

J e we I lery/Artefacts- 
Fineness and Marking 
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2 HR#, 2010 


^T.3Tr. 511,-HR# HFN> f#H, 1987 # fw? 7 # "SH-t#? (1) ^ 7# (73) ^ 3?3*RU| H HR#? HEPS Vfft 
<Mcil ^ # f# HR#? Hli# # f#T°T H# R 1# HP 7# RHT# Fl f 1 ’ :- 


S’T'T* 


HR? 

— . _._C1_ ■ __ _ /_Vv _• 

WfTHcf HR# HHH? (Hn) HR 7775HT 

# HT7#f HM«h {JRT 3?f##T 

f#7 

H?sHT 

# # *(W«h 

HR# HTHF 3THHT HR#’, # 




H, # TRsH afrt M 


(1) 

(2) 

(3) 

(4) 


1. HT#R/3TTtr^f 37t 105-TB 07: 1999TO3#- -11908:1986 2009 

771 # 4<W><H HTiSFT HN # 07 m il #TT 
<ms 4 H7 e^tai 'gf^cT <?^lR # 77T HH H‘WIH'1 


3TT#R/TR? # 105-# 09: 2001 -V\ 

# M<*#4 -£ #8T4 HFT # 09 

T'R R # ufrt # H?T HcKhlHi 9717? 

7# fkU$i # H# H HR? TIN 

^SR? HTHHtHRN HH Hc^TR 




*F#2009 


T7 HR# HR# # nf# HR# HEW ^71, HHH> HN, 9, W RHR HFf, #RT- 110002, ^# H##f : 
7^ f#?t. #cFN7TT, R##, ##, 7W ?1 HsI 7 H##f : 3TFH#'I4, ##, hWtR, *T #?37 , #7^, *j3lg l d1 , 
^HTRK, ^PJ7, HRTJ7, ^RFTJT, HTHJ7, H2H7, ^ HH1 f^HHTHJTH 3 ## THEN*? f I 


[H# : #H7##25 ] 
Ht. HSHFR, ^Tlf# *i’ # RtJN (#HH#) 
New Delhi, the 2nd February, 2010 

S.O. 511. — In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards particulars of which are given in the Schedule hereto 
annexed has been established on the date indicated against ill 

SCHEDULE 


SI. 

No. and Year of the Indian 

No. and Year of Indian Standards, 

Date of Established 

No. 

Standards Established 

if any. Superseded by the 




New Indian Standard 


(1) 

(2) 

(3) 

(4) 


1. IS/1 SO 105-C07: 1999 Textiles—Tests for IS 11908: 1986 July 2009 

Colour Fastness part C 07 Colour Fastness 
to Wet Scrubbing of pigment Textiles 


2. I S/I SO 105-C09; 2001 Textiles—Tests for Nil July 2009 

Colour Fastness part C 09 Colour Fastness 
Domestic and Commercial Laundering— 

Oxidative Bleach Response using a Non- 
Phosphate referrence Detergent incorporating 
a Low Temperature Bleach Activator 
I lenceforth , these standards will be availble for sale. 

Copies of these Standards are available for sale with HQ. at Bureau of Indian Standards Manak Bhavan, 9 Bahadur 
Shah Zafar Marg, New Delhi-110002 and its Reginal Offices at Delhi, Kolkata Chandigarh, Chennai, Mumbai and also 
Branch Offces at Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guawahti, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 


[Ref: TXD/G-25] 
P. BHATNAGAR, Sc. ‘E‘ & Head (Textiles) 






RRcTqqTRqq : 20, 2010/WpT 1, 1931 


1041 


[Rift II—XsFS 3(ii)] 

Od lf FE PT XT? UTfrfrT^ % WJ 

ft^fqcrTt, 11 RRcift, 2010 

W. 3XT. 512.-^T 3m (IVcFRO Slfqfftqq, 1974 
(1974 qq 47) qft VRI (3) RG 3ft-RRT (3) ^ 5RT RXR 
ft^ Vir«w4f qq RRRT GRR qq RRFR qft^RT ftR. 

Rfqq, ^ifaqq qq yifffr^ qft 

31 qnqft, 2010 smjqq 3 wm 3 tk?t qnrt ifa xrf 

Sit 3XR. RR. Ml^q, ^ WH "97 ^c3 IRJfft fqqTO ^ 
3R2TST ^ ?R 3 fqgqR 11 

[R. *ft. 35012/2/91 -t^rT-Il ] 
RR. Rt. ftRT, 3RR RfftR 
MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 11th February, 2010 

S. O. 512.— In exercise of the Powers conferred by 
Clause (c) of sub-section (3) of Section 3 of the Oil Industry 
(Development) Act, 1974 ( 47 of 1974), the Central 
Government hereby appoints, with effect from the afternoon 
of 31st January, 2010 and until further orders, Shri S. 
Sundareshan, Secretary, Ministry of Petroleum and Natural 
Gas, as the Chairman of the Oil Industry Development 
Board vice Shri R. S. Pandey. 

[F. No. G. 35012/2/91-Fin-II] 
S. C. DAS, Under Secy. 
11 qRRXt, 2010 

qq. 3TT, 513.—3QTR (fa*m) 3TffrfWT, 1974 
(1974 qq 47) qft RRT (3) ^ 3ft-RRT (3) T3Z (ft) 
5RT ft^tT qft ftf ?TfeTt qq ftftlft ftRft fti RRFR 

ftft^RT 9ft 3IRK RRIR, (SPJ.qq fft.), ^feftft 3RftcT 

qq q ft ? H fafats qq 11-1-2010 ^ 30-6-2010 ftT 

3RTc^ 3TK?T ftft) ftftl dttVl fa*l« ^ RftRI ^ 

3 qRdt tl 

[R. ftft. 35012/2/91-fRft-lI ] 
X^R. ^t). RRl, 3tcK RfRR 
New Delhi, the 11th February,*2010 

S. O. 513.— In exercise of the Powers conferred by 
Clause (c) of sub-section (3) of Section 3 of the Oil Industry 
(Development) Act, 1974(47 of 1974), the Central 
Government hereby re-appoints,Shri Anand Kumar, 
Director (R&D), Indian Oil Corporation Ltd., as a member 
of the Oil Industry' Development Board with effect from 
11-1-2010 to 30-6-2010 or until further orders. 

[No. G. 35012/2/9! -Fin-II] 
S. C. DAS, Under Secy. 


16 RRRXt, 2010 

q&T.3TT. 514.—RRFR dl+fed ft RF 3TTR?ftftX 
Rcffa itm i fa trr mfa trr ft - qfa rwrt 3 oth 
TF5R 3 RTTdl XRF ft^tRRRl Rcftfa ^ ftftqRR ^ faq W 
^t fa ft R 5RT q*F WW ^Tftt 

3ffr RTftiR qx) ^Rt MI3W3 fajtf ^ Rftfaft 

% faq RR 3TIRRRR) Rcfftt FlftT t fa ^Rt Wl RW 

4HH4 RRqfa 3 qf% t, faRR Rftft felR ^Tlft 

■^T ftRTTR t', Rftftlft 3TfftftiR ftft 3Rj|ft IftiftT 

3RT: 3Tft, RXftftX Rk X#R ftl?ftcftfft 

( ^fq ft* RRRpT ^ rTrrtr R4 R^ft) RfqfftftR, 1962 (1962 
50) Rft RRT 3 “3ft-RRT ( 1 )SRT 7lfft3ftf ftft RftftT 

^ D7, 3R ^fR 3ftftlft ^ RteR ftq 3F3fq qrxft 
3Rtft RRTft qft R^FTT RRcft t, 

-sftqq, ^rl 3qq q qf% ^fq q t 

3R RRtxq i\ f^Rq>) RR Rfq^qftl ^ ^qft RRft RX^R ^ 

j&m qft ftftrqf rtrrr wrm qn rri qt ftmft f, 

fqqflR fqq ^ RtcR ^fq ql ftTft feiq qn# ^ 

IrrI 3r 4 Rftftfft ^ 3XfqqTR ^ 3Fifft ^ q fefR 
^FRR RRl, R^q ftTfqqqft, 

qRft ^r%qq qqqRmft %fq^, qt-105 ^tI^r neioi u «1, 
qjfel-324005 (TRRSTB) fed Rift Rft q Rim Rqlftl I 


d?Riel 3XZR RRTT : RRT 

Rjft : 

: R^R-RTft 

sFT.R. 

xnq qq rtr 

rR ft. 

sNftRT 




(tq^R -$) 

•d) 

(2) 

(3) 

(4) 

1. 

ftfRGT 

528 

0.1350 



549 

0.0216 



550 

0.0828 

2. 

3T3R 

302 

0.0558 



303 

0.0270 


[qtT. R. 3TR-31015/3/2009-3lf3XR-II] 
q. ftRqTqf, 3xqr Rfqq 
New Delhi, the 16th February, 2010 

S. O. 514.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of petroleum products from Bina 
terminal in the State of Madhya Pradesh to Kota in the 
State of Rajasthan should be laid by Bharat Petroleum 
Corporation Limited; 
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And whereas it appears to the Central Government 
that for the purpose of laying such pipeline it is necessary 
to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which is described in 
the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person, interested in the land described in the 
said Schedule may within twenty one days from the date 
on which copies of the Gazette of India containing this 
notification are made available to the public, object in 
writing to the acquisition of the right of user therein for 
laying of the pipeline under the land to Shri Kishore Kumar 
Sharma, Competent Authority, Bina-Kota Pipeline Project, 
Bharat Petroleum Corporation Limited, B-105 Indra Vihar, 
Talwandi, Kota - 324005 (Rajasthan). 

SCHEDULE 


Tehsil: 

: Atru District: 

; Baran State: 

Rajasthan 

S.No. 

Name of village 

Survey No. 

Area in 
Hectare 

0) 

(2) 

(3) 

(4) 

1. 

Khedli Bansl? 

528 

0-1350 



549 

0-0216 



550 

0-0828 

2. 

Atru 

302 

0-0558 



303 

0-0270 


[F. No. R.-310! 5/3/2009- OR-II] 
A. GOSWAM1, Under Secy. 


16RRRtf, 2010 

«KT. 3TT. 515.—FRaSTC cdUfed ff R? 
3fT5T7R5F f fa? TP*} 3 3 

RTT* <4cp)fedH IciFh^-s gRT 

^ TTcftcT ^TT t RRl) Rfa ^FTFf 

4414,5 R’ Rf%T t, ^ 

R5T RWIR i, T^ThT ^ SlfaefiR Sfsfa ftfRJT *TTR; 

3TT:, FK+K 

(RfR R W1 ^ 3TteR RTT 3 ToN) STfafRRR, 1962 (1962 
50) ^ RRT3 RTl^R-RRT (1) SRT RTR TTfaRRl RRPT 
RR^ 1R, RFI Rfa 4 44q)i| ^ 3TftT^K RTT 3Rjfa RRR ^ 
3R3 3TT7TR Rft >^1^11 "f, 

wjfar, ^ RRR 3 t 

TFT cTRRef 3 3TftRJ^TT 3 RR* ^ WT? ^ 


|Pari II Sir. 3(ii)j 


yfd^l FTRn< u l ^lidl RR i m ci<•>-} RRT ^iidt §, f°fRRF( f^R ^ 
R^R ^ WRTI?H felR ’3TR ^ faR RFTR IW1 ^ 
3}fR3RT RR R7 FFR^I R sff fWu R7RR ^*tfR 
RTfRRRFl, RTRT-R/TZT 4l:?4dl$H RRcf 4<plPd4F 

'4)NT^M PcdPHi^, R)-105, fRFR, dddu^l , RrBi-324005 
(IT^IFRH) RR PdPsicl FR R 3TFR9 RR FTRRFTI 


3T^7t 

cfWl ci : RRT f^FTT : RRT FRR : RSTF-lFl 


9F.FT. 

TJTR RiT RTR 

ffH. 


(KFRTT O) 

(1) 

(2) 

(3) 

(4) 

1. 


862 

0.1140 


[Rh. FT - . 3TTF-3101 5/2/200S-3T13TR II ] 
IT. MlFdlH!, 4F4T FTpRR 
New Delhi, the 16th February, 2010 

S.O. 515. —Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of petroleum products from Bina 
terminal in the State of Madhya Pradesh to Kota in the 
State of Rajasthan should be laid by Bharat Petroleum 
Corporation Limited; 

And whereas it appears to the Central Government 
that for the purpose of laying such pipeline it is necessary 
to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which is described in 
the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred 
by sub-section (I) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person, interested in the land described in the 
said Schedule may within twenty one days from the date 
on which copies of the Gazette of India containing this 
notification are made available to the public, object in 
writing to the acquisition of the right of user therein for 
laying of the pipeline under the land to Shri Kishore Kumar 
Sharma, Competent Authority, Bina-Kota Pipeline Project, 
Bharat Petroleum Corporation Limited, B-105, Indra Vihar, 
Talwandi, Kota - 324005 ( Rajasthan). 

SCHEDULE 


Tehsil: Baran District: Baran State: Rajasthan 


S.No. 

Name of village 

Survey No. 

Area in 
Hectare 

(1) 

(2) 

(3) 

(4) 

1. 

Khairali 

862 

0-1140 


[F. No. R.-31015/2/2008- OR-II | 
A. GOSWAMI,Under Secy. 


U 'ik 


I I I 


I I |JH 





[TOII— wr$ 3(ii)] 


TOT^FT TTSm : TOTft 20, 2010/Wp 1, 1931 


16TOTtf, 2010 

t*TT.3TT. 516.—'atefa FRTO $ ^tfTO? 3?ft 

W^ter (*jfa 3 TOR ^ site srN) arftrfwr, 
1962 (1962 50) (f^m TOffif3TfafWT 

WTO %) TO 3 ^T-TO (1) ^ Sftfo wt^rf ^ 
TOT TOFR ^ ^IfddM 3?fc ST<f>fcW fa TOTcRT 3fa 
^RT 3TTO RT.3TT. 249 rTlfaj 4 TOfa, 2008 Rt TOT ^ 
TRRjf rTRte 9 RTfa, 2008 3 TOTf?RT ^ R? «ft, TO ^T 
37flRJTO ■£ fafR 3FJ^ R fafrffae ^ TOT TOT 7TO 
t¥ of!’ll fa*TFR TRWR TFR <f>]dl fl«b 
^ hR^s*! ^ Rm, «Tt ? TT” < t»ldi Hi5Hcii5i nR^fa'ii ^ "RT^R ^ 
*TTC?T =blsR*M Rlfa^S SKI H«h MI5HC11§’1 "fa?R ^ 

TR^R feu* -SH^tbi STfTOTC RT ^ 3T , T% 3Tf?PT Rt 
RtW Rft 

sfR d<W TRTR 3TRRJSRT yiriMi ^Mdl dl/TtsI 
29 3rfa, 2008 ^ TORT TO fa *ff; 

afa WT UlfTOTt! ^ TOT 3TfafTOT TO 6 ^ 
’3H-*rKl ( 1 ) ^ ^sO 4 ! 3Tq*ft Rsli ^ 

3tk fafa TTOR A, TOT fafe R frr?TK TO* <£ 

•qro^ sfrt r?t tottot ^ r % tot *fa ww 
Rtst** ^ fdTi srtfsra i, ot*' totW ^ arfrorc to st^t 

TO^ TO faPUMq fTOT $; 

3TTT: 3T*T ( '+>-£ld 4-KTOf, d'K! STfVRl^H R* *TRT 6 

TO-TO ( 1 ) to tot vrfafaf to toPt to^ T£tt, "to 
TOT* $ "?FT 3TfajTO H TOR 3T^JRt 4 fafrf^e 3 
H l $qd 1 ^ IfaSF* ^ TOTR ^ 3TfTOR RTT 3T^ fTOT 
RTcTT 

3Th RTTO, TOT 3TWFR ^ TO 6 Rft 

TO-TO (4) TO TOT TTf^TOf RTT TOW R? fTOT 

^?ft i % TOTT ^Rt R TOTO W\ 3TfTOH RTOT ^ 
TO1TFT ^ff diOoi ^ TTTOR Rifsn fR Rt RRR, 
f^crfrof TT TO« W ‘FIRKVIH f^TTO ^ 

fM?cT TO I 

31 7J^ 


c16Wld : cTO'JTT fTOT : ^ZT TFR : 



TO RT TOT 

tfH. 

sTrrt 

(^TT^f) 

(1) 

(2) 

(3) 

(4) 

1. 

(TT«te 


0.0020 



769 

0.1700 


[RT. H 3TR-3I015/7/2009-3fteTR II] 


Ti. -TO TffTO 
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New Delhi, the 16th February, 2010 

S. O. 516.— Whereas by a notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas S.O. No. 249, dated the 4th February, 2008, 
issued under sub-section (1) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
Land) Act, 1962 (50 of 1962) (hereinafter referred to as the 
said Act) published in the Gazette of India dated the 9th 
February, 2008, the Central Government declared its 
intention to acquire the right of user in the land, specified 
in the Schedule appended to that notification for the 
purpose of laying a pipeline for transportation of petroleum 
products through Bina-Kota Pipeline Project from Bina 
terminal in the State of Madhya Pradesh to Kota in the 
State of Rajasthan by Bharat Petroleum Corporation Limited; 

And whereas the copies of the said Gazette 
notification were made available to the public on the 
29th April, 2008; 

And whereas the competent authority has, under 
sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report and on being satisfied that the 
said land is required for laying the pipeline, has decided to 
acquire the right of user therein; 

Now, therefore, in exercise of the powers conferred 
by sub-sectionR(l) of Section 6 of the said Act, the 
Central Government hereby declares that the right of 
user in the said land, specified in the Schedule, appended 
to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of user in the said 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest on the date of the publication of 
this declaration, in Bharat Petroleum Corporation Limited, 
free from all encumbrances. 

SCHEDULE 


Tehsil: Ladpura District: Kota State : Rajasthan 


S.No. 

Name of village 

Survey No. 

Hi 

(1) 

(2) 

(3) 

(4) 

r 

Tathed 

768 

0.0020 



769 

0.1700 


[F. No. R.-31015/7/2009- OR-Il] 
A. GOSWAMI,Under Secy. 
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[Part II —Sec. 3(ii)J 


str Tier fnpnr rrthr 

Hi 22 wrct, 20io 

“RT.3TT. 517. - a^fenfTO'fRRK ]947 (1947RTT 

14) RRT 17 RT 

WIcTR RT RR£ k J 7H+l Rft RRfopf RT #R, 3TJRR Tf 
3Tl?fer faRTR R R^fa RRFK 3?Rjtfi|+' 3TfR3RW?IR 
^ITRIRTR, RFTR7 ^ RRT2 (R^4 WIT 18/2005) RTl RRTlfRcT 
RR# t, Rff R^fa RRFT7 RH 22-01-2010 R7I RTRT T[3TT «TT I 

[R. ReT-22012/78/2004-3R£3TR (RtRR-Il)] 
3TRR RTRTC Rte, RlfRRRCl 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 22nd January, 2010 

S.O. 517.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 18/ 
2005) of the Central Government Industrial Tribunal -cum- 
Labour Court, Nagpur as shown in the Annexure, in the 
Industrial Dispute between the management of Western 
Coalfields Limited, and their workmen, received by the 
Central Government on 22-01 -2010. 

[No. L-22012/78/2004-1R (CM-1I)] 

AJAY KUMAR GAUR, DeskOfficer 

ANNEXURE 

BEFORE SHRI A. N.YADAV, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/18/2005 

Date: 21-12-2009 

Petitioner/Party No. 1: 

Shri G.N. Shah, 

Chief General Secretary, 

M.P. Koyla Khadan Mazdoor Panchayat, 

Junnardeo, Madhya Pradesh 
(on behalf of Shri Sri Ram) 

Versus 

Respondent/Party No. 2 : 

The Chief General Manager, 

Western Coal Held Limited, 

Kanhan Area. Parasia, 

Madhya Pradesh 

AWARD 

(Dated: 21 stDecember,2009) 

1. The Central Government after satisfying the 
existence of dispute between shri G.N. Shah, Chief General 
Secretary, M.P. Koyla Khadan Mazdoor Panchayat, 
Junnardeo, Madhya Pradesh (Party No.l) and the Chief 


General Manager, Western Coalfield Limited, Kanhan Area, 
Parasia, Madhya Pradesh (Party No.2) referred the same 
for adjudication to this Tribunal vide its letter No. L- 22012/ 
78/2004-1R (CM-II) dated 28-01-2005 under clause (d) of 
sub Section (1) and sub Section (2A) of Section 10 of 
Industrial Dispute Act, 1947 (14 of 1947) with the following 
schedule. 

2. “Whetherthe management of WCL, Pench Area 
is justified in refusing to provide employment to 
Shri Sri Ram, dependant son of Late Shri Ayodhya 
Prashad ? If not, to what relief is the said dependant 
entitled ?” 

3. The reference came up for hearing on 23-1 -2007 
on which the Petitioner and his Counsel were absent. The 
Respondent and his counsel were also absent. Both the 
parties are not attending the Court since last more than 
two and half years. The petitioner has also not even tiled a 
statement of claim. I do not think it proper to continue the 
case on the same stage years together. It seems that the 
Petitioner is not interested in prosecuting the ease. In the 
circumstances, no purpose will be served in continuing 
the case, hence it dismissed for the default of the Petitioner 
and pass the negative award that he is not entitled for any 
relief. 

Date: 21-12-2009 

A. N. YADAV, Presiding Officer 
Hi 25 ^RcfTt, 2010 

RTT.3TT. 518.—3lWllPl«h 3TfafRRR, 1947 (1947 

RT 14) TTl RRT 17 R 3PJW1 R, HH&i RTRTR RRR HW(H 
RR R RRRRT R HHZ tTTTTTT 3TR HHH RRR!(? R RR 
3TJR4 R RMfRR fRRR R RRtfa R7RTR 

3#RRR/RR 'RPRei'4. TRFf RRRTT (RT4 WTT 3TR/87/2004 
RT RRtIRcI RTcTT f., RT RROR RTRTT RT 22-01 -2010 RH W<T 
1RT RTI 

[R. tTRt-12011/63/2004-3RI.3TTT. (RT-II)] 

% RR. RTORR, OTT RfRRTR 

New Delhi, the 25th January, 2010 

S.O. 518.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govern merit hereby publishes the Award (Ref. No. R 87/ 
2004) of the Central Government Industrial Tribunal -cum- 
Labour, Court Jabalpur now as shown in the Annexure in 
the Industrial Dispute between the employees in relation 
to the management of Punjab National Bank and their 
workman, which was received by the Central Government 
on 22-1-2010. 

[No. L-12011/63/2004-IR (B-U)] 
U.S. PANDEY, DeskOfficer 




TO^TFiPT5f: 2010/Wft 1931 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/87/2004 

Presiding Officer : Shri Mohd. Shakir Hasan 

The General Secretary, 

Nationalised Bank Karmchari Sangathan, 

9, Sanwer Road, 

Ujjain(MP) Workman/Union 

Versus 

The Regional Manager, 

Punjab National Bank, 

Regional Office, Roshanpura Naka, 

Bhopal (MP) Management 

AWARD 

Passed on this 4th day of January, 2010 

1. The Government of India, Ministry of Labour vide 
its Notification No. L- 12011/63/2004-IR (B-IJ) dated 
19-7-04 has referred the following dispute for adjudication 
by this tribunal :- 

“Whether the action of the management of Zonal 
Manager, Punjab National Bank , Bhopal in not granting 
appointment on compassionate ground in R/o Smt. 
Shashikanta Raikwar W/o Late S. N. Raikwar is justified ? If 
not, what relief she is entitled for ?” 

2. The case of the applicant/Union, in short, is that 
Shri S. N. Raikwar was clerk in the Punjab National Bank at 
Bhopal from 19-8-1983 and died from cancer on 20-8-2000 
leaving behind his widow Smt. Shashikanta Raikwar, a'minor 
son and two minor daughters. The-younger daughter is 
retarded from birth and is continuously being treated at 
Asha Niketan Hospital, Bhopal, It is stated that the widow 
took loan of Rs. Two Lakhs from different persons for the 
treatment of her husband and after the death of her 
husband, she repaid Rs. 2, 25,000 to the loaners from the 
death benefits given to the widow by the management 
Bank. It is also stated that she is getting monthly family 
pension to the extent of Rs. 3,800 per month but the same 
is insufficient to meet the two ends. 

3. The further case of the appl icant is that the widow 
of Late S. N, Raikwar submitted an application for 
appointment on compassionate ground. The from in 
performa was in English and the same was filled up by the 
staff of the Bank. The applicant sent several reminders to 
the management Bank by Registered post. Lastly the 
management Bank refused the application for appointment 
on compassionate ground considering her financial 


condition though she is below extreme poverty line. It is 
stated that her husband’s last pay was about Rs. 12,000 
and the pension is below 60% as such the applicant and 
her children are in great monetary crisis. Under the 
circumstance, it is submitted that the reference be answered 
in favour of the applicant. 

4. The rion-applicant/management Bank appeared 
and filed Written Statement. The case of the management 
Bank interalia, is that Nationalised Bank Karamchari 
Sangathan is not a recognised Union with the management 
Bank and the deceased workman nor his widow were 
member of the said Union. The said Union has no locus 
standi to raise the dispute. It is also stated that the 
employment on compassionate ground does not constitute 
Industrial dispute as defined in Section 2 (K) of the 
Industrial Dispute Act. It is stated that Late Shri S. N. 
Raikwar was appointed w.e.f. 19-8-83 initially on the post 
of peon but subsequently he was promoted to the post of 
clerk. Admittedly he died on 20-8-2000. The widow Smt. 
Shashikanta Raikwar submitted an application in the 
prescribed performa for appointment on compassionate 
ground. The application is said to have been forwarded to 
Head office at New Delhi. The Senior Manager HRD asked 
certain more particulars of the deceased Raikwar from senior 
Regional Manager Bhopal for considering the application. 
The said particulars is said to have been sent to the Head 
Office. It is stated that Smt. Raikwar received Rs. 3,62,964 
towards Provident Fund, Gratuity, benevolent, Leave 
encashment Ex-gratia and relief fund on the death of her 
husband. The amount of Rs. 3,867 is also being paid every 
month on account of family pension. After considering the 
financial condition the competent authority rejected the 
application of Smt. Raikwar for providing employment on 
compassionate ground. The decision of the competent 
authority is said to have been communicated to Smt, 
Raikwar vide letter dated 3-11-2001. The applicant again 
submitted a representation dated 31-12-2001. The same was 
also considered and was finally rejected as no new ground 
was raised by the applicant. 

5. The further case of the management Bank is that 
the policy of compassionate appointment was framed by 
the management Bank in pursuance of the decision of the 
Hon’ble Apex Court passed in Umesh Kumar Nagpal versus 
State of Haryana reported in 1994 (4) S.C.C. 138. One of the 
clause is that financial condition of the family of the 
deceased employee dying in harness is to be considered 
for compassionate appointment provided the family is 
without sufficient means of livelihood, specially keeping 
in view of the following - 

a. Family Pension 

b. Gratuity Amount Received. 

c. Employee’s /employer’s contribution to PF 

d. Any compensation paid by the Bank or its 
welfare fund 
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c, Proceeds of LIC Policy and other investment of 
the deceased employer 

f. Income for family from other sources 

g. Employment of other family members 

h. Size of the family and liabilities, if any etc. 

The action of the management for not granting 
appointment on compassionate ground is in accordance 
with the terms and conditions of the scheme. Hence the 
reference be answered in favour of the management Bank. 

6. On the basis of the pleadings of both parties, 
the following issues are settled for adjudication— 

I. Whether the action of the Zonal Manager, Punjab 
National Bank, Bhopal in not granting appointment 
on compassionate ground to Smt. Shashikanta 
Raikwar is justified ? 

II. If not what relief she is entitled for ? 

7. The following facts are admitted by both the 
parties in their pleadings— 

1. The deceased Shri S. N. Raikwar was clerk in the 
Punjab National Bank at Bhopal who died on 
20 - 8 - 2000 . 

2. The widow Smt. Shashikanta Raikwar submitted 
an application on prescribed performa for 
appointment on compassionate ground and the same 
was rejected keeping in view the financial conditions 
.of the family. Again representation was filed but the 
same was also rejected considering that there was 
no new ground. 

3. The family pension of Rs. 3867 per month is being 
paid to the family of the deceased S. N. Raikwar. 

8. Issue No. I : 

Now let us examine the evidence of the parties 
adduced in the case to determine that as to what is the 
financial conditions of the applicant Smt. Raikwar and her 
family alongwith their liabilities. The Union/Applicant has 
examined only the applicant Smt. Shashikanta Raikwar in 
the case. In examination in chief, she has supported her 
case. She has stated that she took loan of Rs. Two Lakh for 
the treatment of cancer of her husband. She' has stated that 
she has one son and two daughters and all are minors and 
the youngest daughter is retarded from birth. She has 
further stated that the youngest daughter is in continuous 
treatment. She has also stated that after the death of her 
husband, the deposited amount of the Bank was taken 
away and the loan of Rs. Two and Half Lakh was paid. She 
has admitted that she is getting pension of Rs. 3800 but 
the same is insufficient to bear the expenses of house tax, 
electric bill, children’s education and the treatment of 
retarded daughter. Her evidence shows that the major 
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portion of death-cum-retirement benefits amount was 
utilized in paying the loan taken for treatment of her 
husband. She has admitted in her evidence that she had 
received Rs.3,62,964 as the amounts of P. F., gratuity and 
other benefits from the Bank and is receiving Rs. 3867 per 
month as pension after the death of her husband. She has 
further admitted that the last drawn salary of her husband 
was Rs. 6363. The gross salary as per Paper M/4 of the 
management is Rs. 10,064.75. It shows that she is getting 
less than 60% of this gross salary amount as family pension. 
However the management Bank has not taken any denial 
of the liabilities raised by the applicant in her evidence. 

9. Now the documentary evidence adduced by the 
applicant is to be examined. Admittedly the burden is on 
the applicant/ Union that there is insufficient means on 
account of liabilities before claiming appointment on 
compassionate ground. Both the parties have filed the 
circular letter of the scheme for appointment of dependants 
of the deceased employees on compassionate grounds 
which is marked as Exhibit W/2. Clause 10 of the said circular 
is reproduced below : 

“Financial condition of the family : 

The dependents of an employee dying in harness is 
to be considered for compassionate appointment 
provided the family is without sufficient means of 
livelihood, specifically keeping in view of the 
following— 

a. Family Pension 

b. Gratuity Amount Received. 

c. Employee’s/employer’s contribution to PF. 

d. Any compensation paid by the Bank or its 
welfare fund 

e. Proceeds of LIC Policy and other investment of 
the deceased employer 

f. Income for family from other sources 

g. Employment of other family members 

h. Size of the family and liabilities, if any etc.” 

10. It is not disputed that the size of the family is 
w'idow and three minor children. There is no evidence to 
establish that any other family members are in employment, 
though it is admitted that other family members are minors. 
There is no evidence to show that the family has any other 
sources of income. The only admitted income is the pension 
of Rs. 3,867 per month and Rs. 3,62,964 of PF and gratuity 
etc. There is no other sources of income disclosed of the 
family by either of the parties. 

11. The applicant has filed copy of the certificate of 
the doctor of Jawahar Lai Nehru Cancer Hospital and 
Research Centre, Bhopal to show' that the deceased S. N. Raikwar 
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was suffering from cancer of Gall Blader with liver 
metastasis and had received two chemotherapy which is 
paper No. P/3. Exhibit W/l is the death certificate which 
shows that Late Raikwar died on 20-8-2000. This is an 
admitted document. It appears that this fact was not raised 
before the authority while seeking compassionate 
appointment. The applicant has also filed the reply of the 
management filed before the Asstt. Labour Commissioner 
Bhopal. The said reply is admitted by the management and 
is marked as Exhibit W/4. Para-7 of the said reply clearly 
shows that the management Bank had admitted that 
Rs. 3,62,964 is said to have been paid towards P.F,, gratuity 
etc. but Rs. 1,36,647 was adjusted towards different loans 
taken by the deceased employee. In fact it appears that the 
widow had received only Rs. 2,26,317 in cash towards P.F, 
gratuity etc. Thus admittedly the accounted income of the 
family of the deceased S.N. Raikwar as proved is Rs. 3867 
towards pension per month and Rs. 2,26,317 which was 
paid in cash to the widow of the deceased employee. The 
applicant has filed photocopies of the treatment of the 
youngest daughter who is said to be mentally retarded but 
this plea appears to be not taken before the appointing 
authority to show a perpetual liability. The applicant has 
raised that she had taken loan of Rs. Two Lakhs for the 
treatment of her husband and the same was paid to the 
loanee on receipt of the amount from the Bank. The 
applicant/Union has failed to show any documentary 
evidence that she had taken loan for treatment of her 
husband from different persons and the same were paid to 
them. However, the cause of death of her husband was 
cancer and he was treated by two courses of chemotherapy. 
Thus it is clear that the applicant had not raised her liabilities 
before the competent authority who had rejected his 
application vide letter dated 3-11 -2001 (M/5). 

12. The management has also examined his 
evidence in the case. Management witness Shri Anil Kumar 
Agrawal is Manager in Punjab National Bank. He has stated 
that Late S.N. Raikwar died on 20-8-2000. Thereafter the 
widow Smt. Shashikanta Raikwar filed an application in the 
prescribed proforma for appointment. The copy of the said 
application is M/2. The said application clearly shows that 
the applicant had stated only about the size of family. It is 
stated that there are four members including applicant and 
all the children are minors. It shows that no other liabilities 
were indicated that she took loan of Rs. Two Lakhs for the 
treatment of her husband who died in cancer and one of 
the minor daughter is mentally retarded and requires regular 
treatment besides education and other expenses. The only 
explanation in the evidence of the applicant is that the said 
form was filed up by the staff of the Bank and she does not 
know English. This shows that the liabilities, as have been 
raised, were not raised before the competent authority. 

13. The management witness has also stated in his 
evidence that the applicant has also income of the interest 
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on the amount of Rs. 2,26.317. There is no specific evi lent .* 
that who is paying the interest and if the bank is paying the 
interest, then as to what is the account number. Simply by 
saying that she is getting interest of the amount of 
Rs. 2,26,317 is not a sufficient evidence to prove the 
additional income. M/5 is the rejection of application for 
appointment on compasssionate ground. The reason only 
assigned that keeping in view of the financial condition, 
the said application was rejected. Again representation 
was filed which was also rejected vide letter dated 
11-7-2002 w'hich is Exhibit W/3, and the same document 
was filed by the management as M/7. The said 
representation was again rejected as no new ground was 
raised The said letter further shows that the amount of 
pension, amount of terminal dues paid and other facts 
viz-a-viz liabilities upon Late Shri S.N. Raikwar at the time 
of death were considered and then it was rejected. It appears 
that liabilities of loan taken for treatment of cancer of her 
husband and regular treatment of retarded daughter were 
not raised before the competent authority . 

14. The management Bank has relied upon a 
decision reported in (2007) 9.S.C.C. 571 State Bank of India 
& Others versus Jaspal Kaur. The Hon’ble Apex Court has 
held: 

“Hence a major criterion while appointing a person 
on compassionate grounds should be the financial 
condition of the family the deceased person left behind. 
Unless the financial condition is entirely penurious, such 
appointments cannot be made. In the present case, the 
financial condition of the respondent’s family is not one of 
the destitution, the appellants have already paid a sum of 
Rs. 4,57,607 terminal benefits” after deducting Rs. 19,183 
towards liabilities; a sum of Rs. 2055 p.m. was bejug paid 
towards family pension and monthly income under Staff 
Mutual Welfare Scheme and in addition the total monthly 
income of the family comes to Rs. 5855 (Monthly pension 
of Rs. 2055 + Rs. 3800 p.m. as notional interest on the 
investment of Rs. 4,57,607). The competent fact-finding 
authority on the basis of the above financial details had 
arrived at the conclusion that the financial condition of the 
family is not penurious and that the family earns sufficient 
income to maintain themselves. Hence appointment on 
compassionate ground was not granted to the respondent. 
We, however, do not feel the necessity to interfere with 
this order of the Bank Authority on the fact situation of 
this case.” 

“Also we are of the View that the specially 
constituted authorities in the rules or regulations like the 
competent authority in this case are better equipped to 
decide the cases on facts of the case and their objective 
finding arrived on the appreciation of the full facts should 
not be disturbed. Both the benches of the High Court that 
heard this present matter have erred in entertaining the 
claim of the respondent and allowing the claim of the 
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respondent. This was the view taken in a recent decision 
of this Court in Union Bank of India v. M. T. Latheesh 
where the Court observed that: 

“Learned Single Judge and the Division Bench by 
directing appointment has fettered the discretion of the 
appointing and selecting authorities. The Bank had 
considered the application of the respondent in terms of 
the statutory scheme framed by the Bank for such 
appointment.” 

The management Bank has also relied the decisions 
reported in (2004) 7 S.C. C. 271 General Manager (D&PB) 
& Others Versus Kunti Tiwary & another, 2004 (4) M.P.L. 
J 571 Shailendra Singh versus State of M.P & ors, (2007) 
4 S.C.C. 778 SBI & ors Vrs, Somvir Singh and (2004) 7 
S.C.C. 265 Panjab National Bank & others versus Ashwini 
Kumar Taneja. 1 do not find proper to interfere the action of 
the competent authority objecting the appointment of the 
applicant on compassionate ground. However it is clear 
that the liabilities, as has been discussed above, have not 
been raised by the applicant before the competent authority 
at the time of disposal of the application. The applicant, if 
so desire may file fresh representation with documents 
showing her liabilities before the management Bank within 
one month from the receipt of the copy of award. On filing 
such representation, the management shall dispose of the 
representation keeping in view the liabilities of the applicant 
for considering sufficient means of livelihood in accordance 
with the scheme. This issue is, accordingly, decided. 

15. Issue No. 2 : 

In the light of above observation, this issue is 
decided. 

16. Hence, on the basis of above observation, the 
award is passed without any order to costs. 

17. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
fccrft, 25 2010 

oRT,3tT. 519,—1947 (1947 
cR! 14) or) 17 ^ TOTR -qkjfR ftRT 

^*4> *14«s sift fSTcft 4>4«bRl ®F> 

3T35TO rf fife sftetfw 3 affeftf w 

, "-tfSblS 144/2003 

WfalrT 3RTcft oft 'SR^FR «fft 22-01 -2010 471 TITO 
|T3Tr »TT i 

[U tTcT-12012/49/2003-37Tf3m Oft-ll)] 

New Delhi, the 25th January, 2010 

S.O. 519.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No, 144/ 
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2003) of the Central Government Industrial Tribunal -cum- 
Labour Court -I, Chandigarh now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Punjab & Sind Bank and their 
workmen, which was received by the Central Government 
on 22-11-2009. 

[No. L-12012/49/2003-1R (B-Il)] 
IJ.S.PANDEY, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAI^CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. 144/2004 

Shri Kuldeep Singh C/o Shri R. K. Singh Parmar, 211 -L, 
Brari, PO- Partap Nagar, Nangal Dam, Ropar. 

...Applicant 

Versus 

The Zonal Manager, Punjab and Sind Bank, Zonal 
OfEce-11, Jalandhar City. 

...Respondent 

APPEARANCES 

For the Workman : Sh. R. K. Singh Parmar. 

For the Management: Sh. J. S. Sathi.. 

AWARD 

Passed on 4-1-2010 

Government of India vide its Notification No. L- 
12012/49/2003-IR (B-H) dated 24-6-03, by exercising its 
powers under Section 10 of the Industrial Disputes Act, 
(‘the Act’ in short) has referred the following Industrial 
dispute for adjudication to this Tribunal:— 

“Whether the action of the management of Punjab 
and Sind Bank in terminating the services of Shri Kukdeep 
Singh S/o Shri Bhagwan Singh, Ex-Peon (Daily Wage Basis) 
w.e.f. 12-08-99 without any notice and without any payment 
of retrenchment compensation is legal and just ? If not, 
what relief the concerned workman is entitled to and from 
which date ?” 

The core issue in this reference as referred by the 
Central Government to this Tribunal for adjudication is the 
legality of termination order. It is contended by the 
workman that he has completed 240 days of work in every 
calendar year, he served with the management of respondent 
bank. His termination was illegal and void being against 
the provisions of the Act as no notice or one month wages 
in lieu of the notice and lawful terminal dues were paid to 
him before terminating his services. Apart from illegality' of 
termination order, this Tribunal has also to answer on the 
issue of relief, if any. 

The workman in his statement of claim has stated 
that he was appointed as temporary peon in the year 1989 
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in Rajpura Branch Office of the respondent bank. He 
continues to work with the bank as such till 01-01-93. 
Thereafter, he was enrolled as a daily waged worker and 
continuously worked as daily waged worker with the 
management till 25-06-96. During his service tenure, he was 
transferred from one branch office to another. His work 
was satisfactory and as stated earlier, his services were 
terminated without notice or one month wages in lieu of 
notice and without lawful terminal dues. The workman on 
the basis of the above facts has requested for an order of 
this Tribunal setting aside the termination order which was 
illegal and void being against the provisions of the Act. 
The workman has also prayed for the consequential order 
of his reinstatement into the services with consequential 
benefits. 

The management of the respondent bank appeared 
and admitted that the workman was appointed as daily 
w'aged worker temporarily to discharge the work on need 
basis. In its written statement, the management has not 
disputed and denied in clear terms that workman had 
completed 240 days in the preceding year from the date of 
his termination. It has been asserted by the management 
that workman has not put in his continuous services as 
ditined in Section 25 b of the Act and accordingly he was 
not protected by any provisions of the Act. 

Neither in pleadings nor in evidence the management 
specifically denied the fact of completion of 240 days of 
work in the preceding year from the date of his termination. 
The management alternatively, in para no. 5 of the 
preliminary objections, has asserted that for argument sake 
the action of the bank is held to be illegal, the workman be 
suitably compensated instead of directing the management 
to take the workman back in services. 

Both of the parties were afforded the opportunity for 
adducing evidence. Party adduces the oral evidence and 
filed the documentary evidence. Management of 
respondent bank filed certain vouchers to prove the 
working days of the workman. Thereafter, the management 
and the workman have filed independent set ofwouchers 
to prove the working days. 

I he parties were heard at length. 

On perusal of the evidence of the parties, 
documentary and oral, it is evidently clear that the workman 
was directly appointed by the management of the bank on 
daily waged basis and the wages were paid sometimes, 
daily sometimes, after 3/4 days and sometimes weekly. He 
was under the administrative control of the bank. The 
management of the bank was having the administrative 
control over the workman is proved by the admitted fact 
that the services of the workman were taken by the different 
branch offices of the respondent bank. He was transferred 
from one branch office to another for discharging his duties. 
No doubt, this transfer of the workman for discharging 
services at different branch office has been challenged by 


the management of the bank on the ground that services 
rendered at different branch office, constitute a different 
term and it cannot be treated the continuous rendering of 
services. Without disputing the issue, this fact is proved 
that workman had worked completely under the 
administrative control of the management of the bank. He 
was paid the wages directly by the management of the 
respondent bank. Hence, there was master and servant 
relationship between the workman and the management of 
the bank. On the basis of the above observation, I am of 
the view that there existed the employer-employee 
relationship between the workman and the management of 
the respondent bank. 

The only question left behind to answer is whether 
the workman had worked for 240 days in the preceding 
year form the date of his termination ? As stated earlier, 
there is no specific denial regarding the working of the 
workman for 240 days with the management of respondent 
bank in the preceding year from the date of his termination, 
moreover, in his cross-examination, the witness of the 
management Shri Balbir Singh, Senior Manager, stated that 
workman had not completed 240 days in the preceding 
year from the date of his termination. He has further stated 
that workman has completed the work of 227 days. He 
further more stated that in calculating the 227 days, Sunday 
and other national holidays have not been counted. This 
evidence in his cross-examination has been given on the 
basis of the vouchers which the management has preferred 
to file. On perusal of the vouchers, filed by the management 
and the workman, it is evidently clear that few of the 
vouchers have not been filed by the management. The 
workman had continuously worked for 9 years with the 
management of respondent bank and if entire evidence on 
record is cumulatively considered, it is clear that the 
workman had worked much more then 240 days not only in 
the proceeding year from the date of his terminatin but in 
every calendar year he has worked with the management 
of respondent bank . 

The termination of the services of the workman was 
protected by the provisions of the Act. The provision of 
the Act does not bar the management for termination of 
the services of a daily wage worker, but the Act regulates 
it. The services of the legally appointed daily waged worker 
cannot be terminated against the provisions of the Act. 
The Act provides that the services cannot be terminated 
without a month notice or one month wages in lieu of the 
notice and legal terminal dues. If this procedure for 
termination of the services of the daily waged worker has 
not been complied with, the termination become illegal. It 
is admitted fact that no wages in lieu of notice or terminal 
dues were paid to the workman nor any notice was given 
before the termination of his services, hence, I am of the 
view that the termination of the services of the workman 
was illegal and void being against the provisions of the 
Act. Now the question arise how this illegal Act of the 
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management for terminating the services of the workman 
against the provisions of the Act should be remedied ? 
Consequently what relief should be awarded to the 
workman n As per the settled principle of service 
jurisprudence, there are two possible remedies available. 
In the- case of illegal termination the management may be 
directed to reinstate the services of the workman with or 
without consequential benefits. Another remedy may be a 
reasonable compensation. It is also the settled principle of 
service jurisprudence that priority should be given to the 
reinstatement of the services of the workman and in 
exceptional circumstances the management should be 
directed to compensate the workman with reasonable 
amount of compensation. The exceptional circumstances 
may be where no work is available with the management 
etc. In this reference, it is specifically mentioned by the 
management that no work is available. No post is lying 
vacant to accommodate the workman. The management 
has requested that in case the termination is held to be 
illegal, the workman may be compensated. Under such 
circumstances. 1 am of the view that the workman should 
be compensated with an amount of reasonable 
compensation. 

fo calculate the reasonable amount of compensation, 
this Tribunal should adopt a reasonable criteria. The facts 
to be considered in adopting reasonable criteria are the 
wages ol the workman at the time of termination, amount 
of retrenchment compensation, interest on the wages and 
the terminal dues, deprecation of money and inflation, 
length of services the workman,served with the 
management etc. Considering all the factors in general and 
particular the length of the services of the workman, in my 
view an amount of Rs, 2.00,000 (two lakhs rupees only) will 
be a reasonable compensation to meets the ends of justice. 
Accordingly, the management of respondent bank is 
directed to pay deposit the amount of Rs. 200,000 (two 
lakh rupees only) within one month from the date of 
publication of this award. If this amount is deposited/paid 
within one month from the date of publication of the award, 
management need not to pay any interest, failing which 
the workman will be entitled for an interest at the rate of 8 
percent perannum-from the date of filing the claim petition 
till final payment. Let Central Government be approached 
for publication ol award, and thereafter, file be consigned 
to record room. 

G. K. SIIARMA. Presiding Officer 
KevTT, 25 W' P3RT, 2010 
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New Delhi, the 25th January, 2010 

S.O. 520.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 210/ 
2001) of the Central Government Industrial Tribunal -cum- 
Labour Court -I, Chandigarh as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Garrison Engineer and their workman, 
which w'as received by the Central Government on 
25-01-2010. 

[No. L-13011/12/2000-1R (D.U.)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 
Case l.D. No. 210/01 

Shri Kashmir Singh, Gian Chand and Prcm Singh C/o The 
Branch Secretary', MES Workers Union, Branch Office, 
MES Dagshai, Solan (HP) ...Applicants 

Versus 

1. The Commander Works Engineer (Headquarter), 
Chandimandir, Panchkula (Haryana) 

2. The Garrison Engineer, MES, Kasauli, Solan (HP). 

...Respondents 

APPEARANCES 

For the Workman : Sh. D. R. Shanna, Advocate. 

For the Management: Sh. Sanjeev Shanna, 

Advocate. 

AWARD 

Passed on U-I-2010 

Government of India vide Notification No. L- 13011/ 

12/2000/IR (DU) dated 27-04-2001, by exercising its powers 
under Section 10 of the Industrial Disputes Act, 1947 
(hereinafter referred to as the Act) referred the following 
Industrial dispute for adjudication of this Tribunal ■ 

“Whether the demand of the MES workers Union 
from the Garrison Engineer, MES, Kasauli and 
Commander Works Engineer (Head Quarter), 
Chandimandir for regularization, Promotion and re¬ 
classification of 3 workers namely ; S/Sh. Kashmir 
Singh, Gian Chand and Prem Singh is just and legal ? 
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If so to what relief the concerned workmen entitled 

and from which date ?” 

On perusal of the pleadings of the parties, the main 
dispute of the workmen and the respondent management 
is whether the in action of management regarding 
regularization of three workers namely; S/Sh.Kashmir Singh, 
Gian Chand and Prem Singh is legal and justified ? On 
perusal of the pleadings of the parties, it is also evident 
that there is no dispute regarding initial appointment of all 
the 3 workmen and their reclassification as MPA in the 
year 1984 in the Pay Scale of Rs. 260-400. On objection of 
the Headquarter, the reclassification was cancelled and all 
the 3 employees along with others were reverted from the 
post of MPA to the post of Mazdoor with effect from 
18-10-1995 due to cancellation of reclassification of MPA 
vide order No. 44 of 85 dated 29-10-1985. The main grievance 
of all the 3 workmen jointly is that illegal reclassification of 
other workmen was legalized by the respondent, whereas, 
the illegal reclassification of 3 workmen was not legalized. 
It is admitted facts that vide order dated 14-03-1997 and 
25-03-1997 which are on record as Ex. W-5 and W-6 
respectively, the services of 34 persons whose re¬ 
classification was illegal were regularized. 

The contention of the workmen is that their illegal 
reclassification was not illegally legalized along with 34 
other persons. 

The contention of the management is that names of 
all the 3 workmen were also sent to the Central Government 
for regularization of their reclassification but the names of 
all the 3 workmen were returned by the Central Government 
without any action. 

Both of the parties were afforded the opportunity for 
adducing evidence. Workmen filed the affidavit and were 
cross-examined by the learned counsel for the management. 
Workmen were also afforded the opportunity for adducing 
evidence. One Col. Anil Singh filed the affidavit along with 
two documents. But he was not produced before this 
Tribunal for cross-examination. Order sheet of the file 
reveals that on 03-07-2008, evidence of the management 
was closed and the file was listed for hearing arguments. 
Management moved an application for setting aside order 
dated 03-08-2007 and for an opportunity of hearing. This 
Tribunal vide order dated 13-12-2007 set aside the order 
dated 03-08-2007 at the cost of Rs. 800 and the opportunity 
of adducing evidence was afforded to the management. 
Order dated 03-11 -2008 also make it clear that evidence of 
the management was closed once again because no 
evidence was adduced by the management inspite of 
proper and adequate opportunity. File was once again 
fixed for hearing arguments. I have heard the arguments of 
both of the parties at length. 

It is hereby made clear that affidavit filed by the 
witness of the management shall not be read into evidence 
because the person concerned who filed the affidavit was 
not subjected to examination. Adequate opportunities were 
afforded to the management to produce the person 
concerned for cross-examination but the management failed. 


It is admitted that all the 34 persons whose reclassifi¬ 
cation was legalized vide order Ex. W-7 were amongst the 
illegal reclassification workers. Their case was not on 
different footings than 3 workers. It is the contention of 
the management that reclassification was legalized as per 
the seniority. The list contains the name of some persons 
who were very much junior to the three workmen and whose 
reclassification was legalized. Article 14 and Article 21 of 
the Constitution contains such rights which cannot be 
violated by the State. Article 14 is relating to right to equality 
whereas, article 21 is relating to right to life and personal 
liberty. Right to equality cannot be denied by the State. 
Right to equality includes the equality before the law and 
equal protection of laws. The doctrine of equal protection, 
the law permits to make a reasonable classification on the 
basis of reasonable criteria. There is no evidence before 
this Tribunal that three persons who were left behind for 
legalization of reclassification as per the policy of Central 
Government were from different groups than the persons 
whose reclassification was legalized. It means all the persons 
whose reclassification was legalized as per the policy of 
Central Government and three workmen in question were 
on the same footings. If all the workmen were on the same 
footings, it was not open to the management of respondent 
to treat the workmen differently by legalizing the 
reclassification of few workers and denied the legalization 
of reclassification for others. It is also evident from the 
record available to the Tribunal that seniority of the 
workmen in question was also violated. Some persons who 
were appointed after the workmen, such as Ramesh Singh 
listed at serial no.34 and Sada Nand listed at serial no.32 
were considered for legalization of reclassification, whereas, 
the case of three workmen in question was not considered. 
It is violative of articles 14 and 21 of the Constitution. 

It is true that this Tribunal-cum-Labour Court is the 
court of facts and cannot adjudicate the matters only on 
the basis of constitutional provisions. But facts and law 
both permit this Tribunal to interfere in denying the right 
to legalization of reclassification of three workmen in 
question. The seniority of all the three workmen was 
violated without any cause, which made the action of the 
management, denying the legalization of reclassification 
as per the policy of management illegal. Accordingly, the 
management is directed to consider the case of all the three 
workmen for legalization of reclassification as per the policy 
of Central Government mentioned in Exhibit W-5 and W-6 
within one month from the date of publication of award 
and to give them the benefits from the date their juniors 
were benefited i.e. from 14-03-1997. Management is directed 
to consider the case of the workmen afresh and give the 
benefits from 14-01-1987 within one month from the date 
of publicatio of the award. Reference is accordingly 
answered. Let Central Government be approached for 
publication of award, and thereafter, file be consigned to 
record room. 

G. K. SHARMA, Presiding Officer 
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New Delhi, the 25th January, 2010 

S.O 521.—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.36/95 ) 
of the Central Government Industrial Tribunal cum Labour 
Court, No, 1, Chandigarh as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Kendriya Vidyalaya and their 
workmen, which was received by the Central Government 
on 25-1-2010. 

[No. L-42012/200/1994-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRIGYANENDRAKUMARSHARMA, 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,-1 
CHANDIGARH 

Case No. 36/95 

Shri. Hemant Kumar S/o Shri Ramesh Chander Dugga, Gali 
Bowli Ram Dayal, Amritsar Gate, Ferozepur City. 

.. . Applicant * 

Versus 

The Principal, Kendriya Vidyalaya No. -2 Ferozepur Cantt. 

.. Respondent 

APPEARANCES 

For the Workman : Sh. G. L. Bajaj 

For the Management : Sh. D. R. Sharma. 

AWARD 

Passed on 11-1-10 

Government of India vide notification No. L -42012/ 
200/94-IR (DU), dated 5-5-95 referred the follow ing industrial 
dispute under Section 10 of the Industrial Disputes Act, 
1947 (the Act in short) for adjudication to this Tribunal:- 

“ Whether the action of the Principal, Kendriya 
Vidyalaya Sanghthan-2 Ferozepur Cantt. in 


terminating the services of Shri Hamant Kumar 1.DC 
we.fi 31-8-93 is legal and justified? If not. to what 
relief the concerned workman is entitled and from 
what date? - ' 

After receiving the reference, parties were informed. 
Parties appeared and filed their respective pleadings. The 
case of the workman in nut-shell is that he was appointed 
by the management of Kendriya Vidyalaya as I.DC 
against the permanent vacancy on ad hoc basis. He was 
appointed as per the rules of the department. He worked 
three years on ad hoc basis. He has served as ad hoc 
employee from 1-10-90 to 1-9-92. Thereafter, he was 
appointed as daily waged worker. He worked as daily waged 
worker up to 3 1-8-93 and his services were terminated on 
1-9-93. No notice or one month salary in lieu of notice and 
legal terminal dues were given to him at the time of 
the termination of his services. He requested to the 
management to regularize his services as per circular letter 
dated 7-2-87. Instead of regularizing, his services were 
terminated. 

The management of respondent appeared and 
contested the petition by filing written statement. 
Management raised the preliminary objection that 
management is not an industry,'. It was also contended by 
the management that workman voluntarily abandoned hts 
services. The appointment being ad hoc in nature is 
admitted but there is a dispute on the period the workman 
served. It is admitted that from 2-9-92 to 3 1 -8-93 workman 
worked as daily waged worker. 

Both of the parties w'ere afforded the opportunity for 
adducing evidence. Evidence was recorded. Documentary 
evidence was filed. 

Parties were heard at length. The main issues for 
adjudication before this Tribunal are:- 

(1) Whether the management of Kendriya Vidhalaya 
is an industry? 

(2) Whether the workman has abandoned his job or 
his services were terminated by the management? 

(3) Whether the workman has completed 240 days of 
work before the date of his termination and is entitled 
for the protection of circular letter dated 4-2-87? 

(4) Relief, if any. 

On issues of industry-, no evidence has been adduced 
by the management. Even this issue has not been raised 
by the management during cross-examination of workman 
and at the time of arguments. Instead of it, it is the duty of 
this tribunal to answer this issue. On term industry, I lon'ble 
the Apex Court in Bangalore Water supply and sewerage 
Board Vs. A Rajappa and others AIR, 1978. Supreme Coort 
548 has given very exhaustive view. As per the ratio of this 
judgement, every educational institution cannot seek 
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exemption from the term industry. The nature of any 
organization or any unit there under depends on the work 
discharged by it. Accordingly, whether the management is 
an industry or not depends on the work entrusted by the 
management to the workman and discharged by the 
workman. It is admitted that workman was doing the work 
of typist and was a non-teaching staff. Thus, the services 
taken by the management and the services renders by the 
workman comes under the definition of industry. On the 
basis of the above observation, I am of the view that 
management is an industry. 

The management has taken the plea that workman 
abandoned his services. No evidence has been adduced 
by the management on this issue. Circumstances speak 
themselves. Right from the day of the termination of his 
services, the workman is trying to get the work in Kendriya 
Vidhalaya. In absentia of any evidence of the management 
regarding abandonment of job, this is the strong 
circumstance which leads to the conclusion that workman 
has not abandoned his job. Accordingly, I am of the view 
that the management has terminated the services of the 
workman. 

Now the question arise whether the workman has 
completed 240 days of work in the preceding year from the 
date of his termination? The workman had worked in two 
phases. In the first phase he worked on ad hoc basis from 
1 -10-90 to 31 -8-9 3. No doubt, the management had d isputed 
it by saying that he worked on ad hoc basis from 24-7-91 to 
1 -9-92. The workman has provided with all the appointment 
letters. There are three appointment letters for different 
periods. On perusal of this appointment letters, it is 
evidently clear that workman worked with the management 
of Kendriya Vidhalaya, Ferozepur on ad hoc basis from 
1 -10-90 to 31 -8-93. There is no dispute that it was an ad hoc 
appointment for 179 days up to a fixed date or the new 
incumbent joins the services whichever is earlier. An 
adhoc appointment is as good appointment as of 
permanent one accepts its tenure. Generally the ad hoc 
appointment made for a fixed term expires automatically on 
expiry of its term. There were two conditions in every 
appointment letter, namely fixed tenure and secondly new 
incumbent join the services. Both of those conditions were 
subject to the term which ever is earlier. It is the contention 
of the management that the ad hoc services of the workman 
were to be automatically terminated either on joining the 
new incumbent or on expiry of its term. Thus, on 31 -8-93 
which was the last day for the ad hoc appointment, the 
services of the workman automatically terminated and he 
cannot claim the right to post on the basis of the ad hoc 
appointment. It is further contended that he might have 
completed 240 days of work, if all the appointment letters 
taken cumulatively, but he will not be entitled for any relief 
because every ad hoc appointment letter will be considered 
separate and distinct one. On expiry of one ad hoc letter a 
second letter was issued for a fixed term subject to the 
condition mentioned in the appointment letter. 


On perusai of all the materials on record, it is evident 
that workman was appointed on ad hoc basis for 179 days. 
It shows that work w as available w ith the management and 
he was deliberately engaged on ad hoc basis for 179 days 
each for the purpose of preventing the workman to claim 
any lawful remedy under the provision of the Industrial 
Disputes Act. Thereafter, he worked as daily waged worker 
from 2-9-92 to 31-8-93. Hon’ble the Apex Court has also 
laid down the.same principle in 2006 AIR SCW 2979, 
Haryana State Electronics Development Corporation Ltd. 
Vs. Mamni Hon’bie Apex Court has declared such practice 
as unlawful labour practice. In para no. 9 of the judgment, 
Hon’ble the Apex Court has held as under:— 

“The respondent was appointed from time to time. 
Her services used to be terminated on the expiry' of 
89 days on regular basis. However, it is noticed that 
she used to be appointed after a gap of one or two 
days upon completion of each term. Such an action 
on the part of the Appellant cannot be said to be 
bona fide. The High Court rejected the contention 
raised on behalf of the appellant herein stating: 

It is not possible for us to accept the aforesaid plea 
raised at the hands of the management on account 
of the fact that the factual position, which has not 
been disputed, reveals that the respondem-workman 
was repeatedly engaged on 89 days basis, it is, 
therefore, clear that the intention of the management 
was not to engage the respondent workman for a 
specified period, as alleged, but was to defeat the 
rights available to him under Section 25-F of the Act. 
The aforesaid practice at the hands of the petitioner- 
management to employ the workman repeatedly after 
a notional break, clearly falls within the ambit and 
scope of unafir labour practice.' 1 

Where the work is available with the management 
and workman is efficiently discharging the function, it is 
the obligation of the management to provide with the 
continuous work without any break. If the continue work 
is not provided with, it will amounted to unlawful labour 
practice as laid down by Hon’bie Apex Court in Haryana 
State’s case (supra). 

It is true that the right claimed by the workman has 
no nexus with his appointment against permanent vacancy 
and the regularization of his services. I he Industrial 
Disputes Act protects the workman for unlawful 
termination. It means that the termination of the services 
of the workman is not barred but it is regulated by the Act. 
If the services are terminated according to the procedure 
laid down in the Act, it cannot be said to be unlawful. It will 
not be unlawful termination. Meaning thereby, if a month 
notice is given or one month wages are paid along with 
lawful terminal dues the services of the workman can be 
retrenched. 


448 Gl/lO—9 




10 

As stated earlier, both of the tenure of the services 
namely appointment of the workman on ad hoc basis and 
his working as daily waged worker shall be counted and 
calculaO. J ns continuous service for the purpose of 
calculating the working days, if it is so considered, the 
workman has completed 74 0 days in the preceding year 
from the date of his termination. He was not given any 
notice nor paid one month wages in lieu of notice. He was 
also not paid legal terminal dues. Accordingly, the 
termination of workman from the services was illegal. In 
para No.7 of the written statement the contention of the 
management is not accepted that he was not entitled for 
regularization of the services The question before this 
Tribunal is not the regularization of the services of the 
workman but the protection from illegal termination. 
Considering the facts and circumstances of the case, this 
tribunal is oi the view thai workman has not abandoned 
his services but his services were terminated by the 
management m. oia- order utogaily. 

When the services of any workman are terminated 
illegally a?.; wist the provisions of the Act, there are two 
possible remedies. The first remedy may be the 
reinstatement of the workman into the services and another 
reinedv >s to compensate T * workman by lawful 
compensation. It is settled law of service jurisprudence 
that priority should, be given for reinstatement of the 
workman In ch .:am ...vm ^s, the workman 

should be corn pens.-Jed wi h r eisonable amount of 
compen tab an Considering ,ae facts and circumstances 
of the case that regularization of the services of the workman 
was not possible even if he continue to work, I am of the 
view that a iCusonabie compensation will meets the end of 
_!uCn> Wkcr.ovst, the workman is ordered to be 
con’pcnr'jfcl :hc • a r c:-- uiiun should be based 
on >' 'isenCde criteria. The criteria for calculation the 
reasonable compensation in my opinion is the wages the 
wurkitiui. wi.i getting m the time of his termination, 
rciruicnmcn; compensation, one month wages, interest 
thereon, depreciation in the money, inflation etc. On the 
basis of above mentioned criteria and facts and 
circumstances of the case, 1 am of the view thai an amount 
ot Rs. I. - O.oOO (One lakh tidy thousand only) will be a 
reasonable eompa.sabon lo he paid to the workman. 
According!*, the management of the respondent is directed 
to pay/deposit an amount oi Rs. 1,50,000 (One lakh fifty 
thousand Oiiiv t with one month from the date of publication 
of the award, if this amount i? paid within one month from 
the dale oljz.hlieation of the award, the management need 
not to pay m-,\ interest thereon, failing which workman will 
be cm tied ; a an interest at the rate of 8 per cent per 
annum Low die date of filing the petition till final 
payment. Let Central Government be approached for 
publication of the award, and thereafter, file be 
consigned to record room. 

G. K. SI I ARM A, Presiding Officer 
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New Delhi, the 25th January, 2010 

S.O. 522.—In P ursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No,30/2000 
)oI the Central Government Industrial Tribunal-cuni* Labour 
Court, Lucknow as shown in the Anncxure in the 
Industrial Dispute between the employers in relation to 
the management of Indian Grass Land and fodder 
Research Institute and their workman, whicii was received 
by the Central Government on 25-1 -2010. 

f No. L-420 i 2/301 1999-1R (DU)] 

SliRHNDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-Cl ALL/CiOUR COURT, LUCKNOW 

PRESENT: N. K, PUROiHT, Presiding Officer 

I. D. No. 30/2000 

Ref. No. L-42012 30 i/99/iR (Dlj) dated: 3-3-2000 
BETWEEN 

Shri ()m Prakash S/o. Sh. Amar Singh, 

932, Outside Daia Gate. 

Jhansi 284003 

AND 

Director, 

Indian Grass Land and fodder Research Institute, 

Pahuz Dam, Gwalior Road. 

Jhansi- 284003 

AWARD 

11-1-2010 

I. By order No. L-42012/301/99-1R (DU) dated: 
3-3-2000 the Central Government in the Ministry' of Labour. 
New Delhi in exercise of powers conferred by clause (d) of 
sub-section (!) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between Shri Om Prakash s/o Sh. Amar 


THE GALL TIL Of INDIA: FEBRUARY 20, 2010/PHALGUNA 1, 1931 


II i|> 


l l 4HA 




1055 


20, 2010/W^ !, 193 i 


[MFT1I—'3(ii)] 

Singh, 932, Outside Datia Gate, Jhansi and the Director, 
Indian Grass Land and Fodder Research Institute, Pahuz 
Dam, Gwalior Road, Jhansi for adjudication. 

2. The reference under adjudication is: 

“Whether the action of the management of Indian 
Grass Land and Fodder Research Institute, Jhansi in 
terminating the services of Sh. Om Prakash, Ex- 
Electrician w.e.f. 1-5-95 is fair, legal and justified? If 
not, to what relief the workman concerned is entitled 
and from which date?” 

3. Case of the workman, Om Prakash, in brief, is that 
he was employed by the opposite party against a permanent 
post of Lab Assistant w.e.f. 1-3-1976 on being sponsored 
by the Employment Exchange and he worked as such till 
July, 1980 after which he was employed as Pump Operator 
from August, 1980 to July 1982 and was permitted to 
undergo training of Wireman at I.T.I., Jhansi. On completion 
of training he was employed as Wireman/Electrician from 
August, 1982 to April, 1995. It has been alleged by the 
workman that after having worked continuously for 19 years 
since 1 -2-1976, his services were terminated, orally, in May. 
1995 vvithoui any notice or any notice pay in lieu thereof, 
which led to violation of provisions of Section 25 F of the 
Industrial Disputes Act, 1947; although the Department 
during the year 1993, had issued guidlines for confirming 
and regularizing the employees; but the same were not 
complied with in the workman’s case. He has further alleged 
that persons junior to him viz. Manohar S/o Shri Channey 
and Bhagwan Das S/o Shri Gopal are still working with the 
opposite party, which again led to violation of provisions 
of Article 14 & 16 of the Constitution of India. Accordingly, 
he has prayed that oral termination order be set aside and 
he be reinstated with back wages and be regularized with 
benefits available to other similarly situated persons. 

4. The management of the Indian Grass Land and 
Fodder Research Institute (IGLFRI) has disputed the claim 
of the workman by filing its written statement wherein it 
has been submitted that the claim of the workman is not 
sustainable being time barred inasmuch as it does not comes 
in the ambit of term * industry'’ and defined in the Section 2 
(j) of the Industrial Disputes Act, 1947. It has further 
submitted tht the workman was Daily Wages Muster Roll 
Employee and was engaged on a temporary work of 
intermittent nature w-hich lasted for short period and his 
services ceased to exist automatically after the completion 
of project or research assignment, therefore there arise no 
question of terminating his services or violation of any of 
the provisions of I D. Act. It has been submitted by the 
management that the workman worked with them for 
intermittent period and did not work for any day after 
March, 1993; hence there existed no employer-employee 
relations after March, 1993. The management of IGLFRI 
has submitted that the ICAR issued a direction in the year 
1994, approving the temporary status scheme for adoption 


by the ICAR and its constituent unit and such working 
labourers as on 1-9-93 were given benefits of the said 
scheme. It has further submitted that sine; the workman 
was not in the employment of the institute he could not 
avail the benefits of the scheme. Accordingly, the 
management of IGLFRI has prayed that the claim of the 
workman be rejected without any relief to him. 

5. The workman has field rejoinder wherein h has 
submitted that the management of IGLFRI is also indulged 
in trade activities by means of selling wood, nuA And seed, 
including auction of animals and thus arc clearly covered 
within the definition of Industry* as given in Section 2 (j) 
of the 1 D. Act. Rest is nothing apart from reiteration of she 
facts already stated in the statement rf claim 

6. The parties have filed documentary rv.fmne 

in support of their respective cases The wrA myr. 
has examined himself and D* : . lib- ; {’u;aya/; Sir’fjh, 5r. 
Scientist, IGLFRI; whereas the mv cammed 

Shri Mohan Swarup Shsrms, Sr, farm Shri 

N. Raja Bundela, Admin. OriV*?? in support of : hzk 
respective stands. Both the past in; fb i «Hdr wr'ii&n 

arguments apart from forwarding ora* submissions. 

7. Heard the learned *epresen(atives of both the 
parties and scanned the entire material on record. 

8. The opposite party has raised preliminary 

objection regarding maintainability of the claim of the 
workman on the ground that IGLFRI is not an industry. 
The opposite party is a registered Society under the 
provision of the Society Registration Act and is an affiliate 
of the Indian Council of Agriculture Research which is a 
registered society. The memorandum of Association of 
Indian Council of Agriculture Research clearly states that 
it has been established to undertake, aid, promote and 
coordinate agricultural and animal husbandry educ-tL n 
research thus, it is not an industry within the meaning of 
section 2 (j) of the I.D. Act, 1947. 

9. St is not disputed that opposite party is engaged in 
fodder cultivation such as grass, bersin etc. It is also not 
disputed that such seed and fodder is sold besides milk, 
cattels, wood is also sold there is systematic cooperation 
of the worker and employer in the activity of the institute. 
Casual labours are engaged in cultivating grass bersin etc. 
Thus, ail ingredients of industry are fuelled in the activities 
of the opposite party. In Bangalore Water Supp;* 
Sewerage Board vs. A. Raiappa & others Iv7v SC 539, 
Hon’blc Apex Court has observed that the absence of preftf 
motive or gainful objective is irrelevant, be the venture m 
the piTme, joint, private or other sector. Hon’ble Court has 
further observed: 

‘ Docs research involve cni.-ai .nation between 
employer and employee? The employer ... ..even 

though a research institute may be separate entity 
disconnected from the many industry winch founded 
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the institute itself, it can be regarded as an 
organization, propelled by systematic activity, 
modeled on cooperation between employer and 
employee md calculated to through up discoveries 
and inventions and useful solutions which benefit 
individual industries and the nation in terms of goods 
and services and wealth. It following that Research 
Institutes, albeit run w'ithout profit motive ate 
'industry'". 

10. Thus, in view of the definition of‘Industry’ as 
explained by the Hon’ble Apex Court in abovementioned 
case, IGLFRl falls in the ambit of definition ofterm ‘industry’ 
under Section 2 (j) of the I. D. Act, 1947. 

I!. The opposite party has also questioned the 
maintainability of the reference on the ground of res- 
judicata. This objection is also not sustainable. Admittedly, 
the Writ Petition No. 301 18 of 1998 in the High Court of 
judicature at Allahabad was filed by the workers and others 
to get same relief, but the same was dismissed with liberty 
to pensioner to approach the Central Administrate Tribunal 
concerned in said Writ Petition rights of the parties have 
not been decided thus, there is no question of operation of 
res-jud I can in the matter. 

12. Now. in terms of reference under adjudication it 
is to be seen whether action of the management in alleged 
termination of the workman is justified? 

! 3 in thi: regard the workman, Om Prakash has stated 
on oath that he had worked from 19 7 6 to 1995; but his 
services have been orally terminated without any notice 
and retrenchment compensation. He has further alleged 
that Gon.d Da?. B hag wan Das and Manohar were junior to 
him, are still working in the institute. !n cross-examination 
he has stated that at the time of termination of services he 
was getting Rs. 41.58 as wages. He has also stated that 
certificates Fx.W-1 and Ex.W-2 have been given by 
Or. R P. Singh and Dr. S. N. Singh respectively. 

14. Dr. R. P. Singh has not been examined to prove 
the Cet ■ ideate Ex. W-1, said to be given by hint. Shri S. N. 
Singh has been examined to prove the certificate Ex.W-1 & 
Ex.W-2 who has stated that said certificates were issued in 
favour of the workman. In certificate Ex.W-1 he has verified 
the working period of the workman and certificate Ex. W-2 
ha* Seen given by him. In cross-examination he has stated 
that the workman had worked under him up to 1991. In the 
year 1995 he was working in Seed Technological 
Department From July, 92 to April, 95 he had worked in 
different departments. He has admitted in his cross- 
examination rival certificate for period May, 93 to April, 95 
has not Iv. given on the basis of entry in Muster Roll. He 
has given eert?iieates on the basis of his personal 
knowledge He has admitted that he did not peruse the 
Muster Rolls from July. 82 to April, 95; he has further stated 
ihat a confidential list was prepared by Director, P. S. Tomar 
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regarding working days of the Daily Wager and on the 
basis of that the had certified that the workman had worked 
for240 dc-vs He h:n also stated that Dr. S. C. Saxena was in 
the administrative department, directed him to issue such 
certificates. 

15. fit igbidtal me management witness Dr. Mohan 
Swaroop Sharma has stated that he is working in the 
i nstitute as Sr Regional Manager since 1987 The workman 
had never worked tinder him. He further vDed h.u the 
workman had worked 104 days in year R : vc. 6? : C dues 
in 1991, )4 day? fit : Vt*2 and 32 1/2 days ri d-c • i.a: 1493 
and he had never worked continuously for 2 :t m s - any 
year, therefore, temporary' status was not mac. . bun. 
He has also stated that as per circular o! ! *> • ? 2 . >„ who 
were working in 1993 and worked for more .h i 240 days 
have been granted temporary status. Since, the workman 
was not in service, the benefits of temporary status was 
not given to him. As regard certificates issued in favour of 
the workman i. e. Ex.W-1 & Ex.W-2, lie has stated that 
these certificate have not been issued by the Department, 
.the persons concerned have isued them in their personal 
capacity. He has also stated that the services of the 
workman were not terminated, he himselfleft the service. 

16. The management witness N. Raja has produced 
Muster Rolls for year 1991, 1992, 1994 & 1995 an he lime of 
his evidence The Muster Rolls for year 1993 was already 
on the recoid. He has stated that certificates produced by 
the workman have not been issued by the Institute and as 
per Muster Rolls for year 1994 to 1995, the facts mentioned 
in the certificates are not correct. He has further stated that 
as per circular of ICAR, no certificate can be given to any 
workman. 

17. T he question, thus arises for consideiation is 
that whether the workman has continuously worked for 
240 days in preceding twelve months from the date of his 
alleged termination and whether his services have been 
terminated in violation of provisions under Section 25-F, 
25-G & 25-H of the ID. Act. 1947. 

18. The learned representative on behalf of the 
workman argued that the workman had worked from 1976 
to May, 1995 and his statement finds corroboration from 
certificate given in his favour and other documents. Since 
the workman has continuously worked from 1976 to May. 

1995, therefore, it cannot be said that he had not completed 
240 days in a calendar year. The workman was a Daily 
Wager employee and documentary evidence read with 
statement of the workman on oath is sufficient to prove 
that he had worked from ! 976 to May, 1995.1 le has further 
argued that workman has been deprived the temporary' 
status although his juniors have been given temporary 
status thus, the workman be given temporary status with 
consequential benefits thereof. 

19. Per contra, the learned representative on behalf 
of the Institute contended that burden was on the workman 
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to prove that he had continuously worked from 1976 to 
May, 1995 and his services were terminated w.e.f. 1-5-1995. 
The management of the Institute has produced the muster 
roll from January, 1990 to August, 1995 (9/26 to 9/46) and 
copies of muster roll for the period 1990 to 1992 (9/26 to 
9/34). In the muster rolls for the period from September, 90 
to October, 90 (9/35 to 9/46), the workman’s name is not 
available therein meaning thereby, he was not in the 
employment during the said period. He has further 
contended that criteria for providing temporary status to 
the casual employee was formulated and according wh.ch 
all those who were on the roll as on 1-9-93 and who had 
completed 240 days in a calendar year were given temporary 
status and those who did not qualify for temporary status 
were left out. In this respect the institute has filed a list 
(paper no. 11/41 to 11/47). This list is in respect of 212 
casual labours who had completed 240 days and they were 
given temporary status according to the scheme. A list 
was also prepared for remaining labours who have not 
completed 240 days (11/25 to 11/40) this list comprises 416 
persons. This list and list cited above do not find the name 
of the workman. Om Prakash, thus it can not be said he was 
in the employment on 1-9-93. Referring to the so-called 
experience certificates he has further submitted that at the 
said certificate have not been issued by the competent 
authority. Recalling the attention to the alleged certificates, 
he has argued that such certificates do not contain for 
which purpose they were issued. It appears that the 
workman has manipulated the documents to achieve the 
goal in the present case. Further Indian Council of 
Agricultural Research, New Delhi issued clear order dated 
25-2-94 (9/5) by which it has prohibited issuing the 
experience certificate to the casual labours/workers 
engaged in ICAR by Director/Project Director or other 
officer. He has, therefore, stated that the said so called 
experience certificates do not help the workman. 


22. The workman has produced certificates Ex. W-1 
and Ex.W-2 to substantiate his statement that he had 
worked from 1976 to April, 1995. The other documents, 
which have been filed, are pertaining to reconciliation 
proceedings before Asstt. Labour Commissioner (C), 
Kanpur (2/11 to 2/37) gate passed issued to other prsons 
(3/12 to 3/13) etc. Thus, the same are not relevant for period 
of working days as claimed by the workman. 

23. Although the management witness, Dr. S. N. 
Singh has stated that the certificate Ex.W-2 was issued by 
him and certificate Ex.W-l also bears his signatures as 
regard verification but he has admitted in his cross- 
examination that the certificate was not issued on the basis 
of entry in the muster roll. Upon perusal of the certificates 
it is apparent that the certificate have not been issued by 
the institute and Dr. S. N. Singh has also not issued said 
certificates in acting or purporting to act in discharge of 
any official duty. The certificates do not bear any number 
of reference of the official file. Apart from this as per circular 
of ICAR, New Delhi dated 25-2-94, the copy of which has 
been filed by the opposite party, it has been made clear 
that no experience certificate was to be issued to the casual 
labours engaged in ICAR by the Director/Head of the 
Centre etc. therefore, Dr. S. N. Singh and Dr. R. P. Singh 
were not competent to issue such certificate. It is also 
pertinent to mention that for the purpose of implementation 
of scheme providing temporary status to the casual 
labours, the list of all those who were engaged as casual 
labour during the year 1993 was prepared. This list has 
been prepared in due course of office business therefore, it 
can not be disbelieved. This list does not find the name of 
the workman. Thus, on the basis of alleged certificates 
which admittedly were not given on basis of record, no 
conclusion can be drawn that workman had actually worked 
in the Institute for the period mentioned therein. 


20. I have given my thoughtful consideration on the 
rival submissions made by both the sides. 

21. It is well settled that a party challenges the action 
of the management or the illegality of the order the burden 
lies on him to prove illegality in the action of the 
management and if no evidence is produced the party 
invoking jurisdiction of the court must fail. In the present 
case, burden was on the workman to set out the grounds 
to challenge the validity of the alleged oral termination and 
to prove that the termination was illegal and he had worked 
from 1976 to April, 1995 continuously and he had worked 
for more than 240 days in the preceding 12 months from the 
date of alleged termination. This claim has been denied by 
the management of the Institute, threfore, it was for the 
workman to lead evidence to show that he had in fact worked 
during the said period. In this regard the workman has 
given the statement on oath but the same is his own 
statement in his favour that cannot be regarded sufficient 
evidence to come to the conclusion that he had worked 
during the period stated in his statement. 


24. The workman has pleaded in his statement of 
claim that he was employed by the opposite party against 
a permanent post of Lab Assistant in the Division Seed 
Tech. (Pathology Lab.) w.e.f. 1-3-76 but he has neither 
stated in his statement on oath that he was appointed as 
Lab Assistant nor he has produced any document in this 
respect. It is evident from the muster rolls of the relevant 
period that the workman was not working in the institute 
upon the alleged date of his termination i.e. 1-5-95. From 
the list prepared in pursuance to circular dated 14-3-95 for 
grant of temporary status to the workers who have been 
working as on 1-9-93, it is also evident that name of the 
workman does not find place in the said list except the 
certificates for work experience Ex. W-1 & Ex.W-2 there is 
no other documentary evidence on the record to 
substantiate the statement of the workman that he was 
working as a casual labour on the relevant date i.e. 1 -9-93 
and he had worked continuously for 240 days in the 
Institute during 12 preceding months from the date of 
alleged termination i.e. 1-5-1995. He has also failed to 
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establish from the material on record that any junior to him Sri Ravindra Kumar Verma, 

has been aiiowed to continue or some one else has been S/o Sh. Ram Verma Vi.ll & PO Khijhirpur 

appointed after his alleged termination. Distt. Barabanki 


25. In view of the above discussions, the workman 
has failed to prove that by any action of the management 
the provisions of Section 25 F, 25 G & 25 H have been 
violated and any action of the management was illegal or 
unjustified, therefore, the workman is not entitled for any 
relief. 


26. Accordingly, the reference under adjudication is 
decided against the workman. He is not entitled for any 
relief 


27. A ward as above. 

LUCKNOW. 

11 - 1-2010 


N. K. PUROHIT, Presiding Officer 
25 2010 
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New Delhi, the 25th January, 2010 

S.O. 523. —In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the award (Ref. No. 18/2006) 
of the Central Government Industrial Tribunal/ Labour 
Court, Lucknow as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bhartiya Sanchar Nigam Limited and 
their workmen, which was received by the Central 
Government on 25-1-2010. 

[No. L40012/88/2004-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 

PRESENT 

N. K. PUROHIT, Presiding Officer 
L D. No. 18/2006 

Ref. No. L-40012/88/2004/IR (DU) dated: 4-8-2006 


AND 

The ChiefGeneral Manager, 

BSNL, Telecom, UP (East) Circle, 
Lucknow 

The Divisional Engineer 
BSNL, Telecom (Maintenance) 
Telephone Exchange, Kesar Baugh 
Lucknow 


AWARD 
11 - 1-2010 

1. By order No. L-400*2/88/2004- 1R (DU) dated: 
4-8-2006 the Central Government in the Ministry of Labour, 
New Delhi in exercise ofpowers conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947 (14.of 1947) referred this 
industrial dispute between Shri Ravindra Kumar Verma 
S/o Sh. Ram Verma, Vill & PO Khijhirpur, Distt. Barabanki 
and the Chief General Manager, BSNL. Telecom, UP (East) 
Circle, Lucknow&the Divisional Engineer. BSNL. Telecom 
(Maintenance) Telephone Exchange, Kesar Baugh, 
Lucknow for adjudication. 

2. The terms of reference under adjudication are as 
under; 

“Whether the action of the management of Chief 
General Manager, BSNL, Telecom, U. P. Circle 
Lucknow/Divisional Engineer. BSNL, Telecom 
(Maintenance) Telephone Exchange, Kesarbaugh, 
Lucknow in terminating the services of their workman 
Shri Ravindra Kumar Verma w.e.f. 24 -5-2001 is legal 
and justified? If not, to what relief the workman is 
entitled to and from which date' r '’ 

3. The case of the workman, in brief, is that he was 
engaged as casual labour on daily w'age basis in July, 1991 
and performed duties of Lorry Driver upto 24-5-2001 but 
his services have been terminated vide impugned order 
dated 24-5-2001. It has been alleged by the workman that 
the opposite party' has not only retained workmen junior to 
him but also has granted them temporary status. The 
workman has referred names of certain such workmen who 
were though junior to him but were given temporary' status 
viz. Chandra Bhushan Singh, Rakesh Kumar and Rudra 
Mani Pandey. Accordingly, the workman has prayed that 
the impugned order dated 24-5-200! in contravention to 
the Industrial Disputes Act, 1947 be set aside and he be 
reinstated with all consequential benefits; and also his 
services be regularized from the date the juniors to him 
have been regularized. 


11 - 'll 
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BETWEEN 
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4. The opposite party has disputed the claim of the 
workman by filing its written statement wherein it has 
submitted that the workman was engaged as casual Lorry 
Driver, as a stop gap arrangement, in July, 1991 and worked 
as such up to 24-5-2001 and when regular Lorry Driver 
joined his duties his casual engaged came to end for which 
he was paid salary of one month in lieu of notice, as such, 
it has not contravened any provisions of the Industrial 
Disputes Act, 1947. Further it has been submitted by the 
management that the grant of temporary status is irrelevant 
in the present case as the workman was engaged on casual 
basis against Group post of Lorry Driver whereas the 
claim for grant of temporary status is available to casual 
labourer equivalent to Group D’ staff. The opposite party 
has also raised objection regarding maintainability of the 
present reference order on the ground that the workman is 
not a workman as he had worked as casual employee 
performing the work of Lorry Driver. Accordingly, the 
opposite party has prayed that the claim of the workman 
be rejected without any relief to him. 

5. The workman has filed rejoinder wherein he 
has introduced nothing new, apart from reiterating facts 
already stated in the statement of claim. 

6. The workman has filed documents in support of 
his claim whereas the opposite party did not file any. The 
workman has examined himself; whereas the opposite party 
examined Shri Rakesh Kumar Gupta, SDE (Legal) in support 
of their respective cases. The parties filed their written 
arguments apart from submitting oral submissions in 
support of their case. 

7. Heard representatives of both the parties and 
scanned the entire evidence on record. 

8. T he workman Sh. Ravindra Kumar Verma has stated 
in his statement on oath that he had worked as casual 
labour from 13-2-1991 to 24-5-200! & as per order dtd. 
20-5-99 (Paper no.23), he was getting revised wages Rs. 

134.20 per day and bonus as payable to Group ‘ D’ workers. 
Although he was working as casual labour but the opposite 
parties was taking the work of Lorry Driver. He has alleged 
that Rudra Mani, R. K. Shukla, Om Prakash and Chandra 
Bhushan workmen who were also getting Rs. 134.20 per 
day and were junior to him, have been given temporary 
status. He has further stated that his representation 
dtd. 22-9-2005 submitted to the Chief General Manager, 
Telecom, BSNL has not been disposed of and he has been 
disengage from service. 

9. In rebuttal, the management witness Sri Rakesh 
Kumar Gupta, SDE has stated that the workman 
was engaged as casual Lorry Driver but he used to drive 
vehicles of the department. The workman submitted an 
application for granting him temporary status but the same 
was not given because there was no scheme of granting 
temporary status to temporary Lorry Driver. Only Group 
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‘D’ category casual labour are entitled to get temporary 
status. Since, the regular driver had joined the duty, the 
workman was disengaged after giving one month salary 
in lieu of notice. The department has not given temporary 
status to any casual Lorry Driver. In cross-examination 
he has stated that in B-l class cities casual labours were 
getting Rs. 126.45 per day as wages and the same amount 
was also payable to the casual Lorry Driver. 

10. The learned representative on behalf of the 
workman has contended that the workman was engaged 
as daily wager though work of driver was taken. The 
opposite party has treated the workman in Group ; C' 
category of the employee without paying wages payable 
to the casual driver i.e. Rs. 176.15 per day. Since the 
workman had worked for 9 years continuously therefore, 
he was entitled for the grant of temporary status. The 
opposite party has granted temporary status to the junior 
casual labours ignoring the claim of the, workman. He has 
also contended that issue raised in representation dtd. 
22-9-2000 submitted to the Chief General Manager, Telecom, 
BSNL to treat the workman as casual labour was not 
involved in the O.A. decided by the Administrative 
Tribunal, Lucknow. Further, the workman was getting 
wages and bonus available to the casual labour of Group 
‘D\ He has further contended that post of group 'C' & ‘D’ 
employees are available buLthe opposite party has adopted 
a pick and choose policy and retained the juniors to the 
workman in the services and terminated the services of the 
workman illegally. Thus, the termination order is unjustified 
and illegal. In support of his contention he has also placed 
reliance on the following case laws; 

1. (2000) 1 UPLBEC 622 State of U. P. Vs. Dr. R. P. 
Goel and others. 

2. (2001) 1 UPLBEC 834 Gujarat Agricultural 
University vs. Rathod Labhu Bechar and others. 

3. (2000) 2 UPLBEC 1719 Shatrughan Nishad & 
Others vs. District Magistrate, Administrator 
Chairman, Kisan Sahkari Chini Mills, Sultanpur and 
others. 

11. Per contra, the learned representative on behalf 
of the management has urged that the workman was 
engaged as casual Lorry Driver in purely stop gap 
arrangement till the availability of the regular Lorry Driver. 
His services were disengaged when the regular Lorry Driver 
joined his duty on 24-5-2001 after paying one month salary' 
in lieu of notice. He has further urged that the earlier the 
workman had approached to Administrative Tribunal, 
Lucknow for regularization on the post of Lorry Driver on 
the ground that he had been working as Lorry Driver and 
also claimed the benefit of the scheme of granting of 
temporary status but his claim was rejected on the 
ground that scheme of grant of temporary status was not 
applicable to Lorry Drivers which is a group ‘C’ post. The 
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workman filed writ petition against the said order but the 
same was withdrawn. The workman has failed to prove 
that he was basically performing the work of casual 
labour and whenever there was any need he used to drive 
the.vehicle also. He has further urged that the workman 
himself has admitted in his representation dtd. 22-8-2000 
that he was working as casual Lorry driver, thus, he is not 
entitled for any relief. 

12. 1 have given my thoughtful consideration on the 
rivals submissions made by both the sides and the perused 
the relevant material on record. 

13. It is not disputed that the workman had worked 
under the opposite party from July 1991 to 24-5-2001. The 
contention of the workman is that he was engaged as casual 
labour in group D’ cadre though opposite party had taken 
work of driver cadre whereas the contention of the opposite 
part>' is that workman was etlgaged as casual Lorry Driver 
and had worked as casual Lorry Driver in group ‘C’ cadre. 

14. It is well settled that if a party challenges the 
illegality of the order, the burden lies upon him to prove 
illegality of the order. In the present case the burden was 
on the workman to set out the grounds to challenge the 
validity of the termination order and to prove the illegality 
in the termination. It was the case of the workman that he 
was engage as casual worker and he had worked as such 
for 9 years, therefore, the action of the management in not 
granting temporary status and disengaging him from the 
services is in violation of Section 25 F of the I. D. Act. His 
claim has been denied by the management therefore, it was 
for the workman to prove that as casual worker he was 
entitled for grant of temporary status, 

15. Admittedly, O.A. no. 53 1/2000 was filed by the 
workman in the Administrative Tribunal, Lucknow for 
regularizing him as Lorry Driver. Vide order dtd. 12-1-2001 
(paper no. 26), the said O.A. alongwith other OA 544/2000 
disposed of by a common order at admission stage with a 
direction to make individual representations to the 
department in this regard. 

16. In pursuance of the above order of the 
Administrative Tribunal, Lucknow- dtd. 12-1-2001, the 
opposite party after considering the representation of 
the workman dtd. 22-1-2001 SDE, Telephone, Kesar Baugh, 
Lucknow intimated him vide its letter dtd. 21-3-2001 (hat 
the post of Lorry driver comes under Group ‘C’ cadre as 
such regularization can not be done in the cadre of Lorry 
Driver. 

17. Subsequently, aggrived with the said order dtd. 
21-3-2001 the workman filed O.A. No. 218/2001 and O.A. 
No. 325/2001 for regularization of his services on the 
post of Lorry Driver and challenged the order of 
management dtd. 21-3-2001 by which his representation 
for regularization was rejected, and for quashing the order 
dtd. 24-5-200! by which he was disengaged. While deciding 


the said OAs (paper no. 29-33) tiled by the workman as well 
as OAs filed by two other applicants vide order dtd 
21-12-200 i , the Tribunal has observed in para 2 of the order 
as under the Administrative Tribunal. Lucknow observed 
as under; 

“All the three applicants were initial) engaged as 
Casual Lorry Drivers and they have been working 
as such for various period. However, all the three 
were disengaged after a regular Lorry Driver was 
appointed on the post.” 

18. It has further observed in para 8 & 9 of the order 
of Tribunal is as under; 

“.It is also admitted that the three applicants 

were engaged only as casual Lorry Drivers. !t is not 
disputed, rather admitted that 50% posts of Lorry 
Drivers are to be filled up from the departmental 
candidates on promotion basis. For the remaining 
50% posts of Lorry Drivers, Casual Motor Drivers 
with non temporary status may be considered for 
recruitment against direct recruitment quota subject 
to condition they fulfil the conditions like age 
qualification etc. prescribed in recruitment rules of 
Drivers.” 

“.Thus, the question of regularization or ••he 

post of Lorry Driver, which is a group “C post does 
not arise. The applicant’s claim tor regu-an/aPon is 
therefore, without merit.” 

19. It has also been observed in para 1 1 of the older 
that “applicant can have no claim to continue on such 
post as a casual Lorry Driver has no right on post to 
which a regular Lorry Driver has been transfer, "it was 
submitted before the Tribunal that the workman had 
already sent a representation dt. 22-9-2000 to Chief (leneral 
Manager, Telecom for treating him as casual labour but 
the Tribunal did not give any findings in this regard and 
further observed "it is for the respondent to take the 
decision thereon. Such issue is not involved in the present 
O.A. No such direction can be given and dismissed OAs 
filed by the workman and applicants”. 

20. Aggrieved by the order of the Tribunal Lucknow 
the workman has also approached to Hon’bie Allahabad 
High Court, Lucknow bench, Lucknow by way of wn’ but 
later on same was withdrawn by him. 

21. Thus, it is evident from the orders of die Tribunal 
passed in OAs filed by the workman that the workman had 
claimed the relief of granting temporary status ana 
regularization on the ground that he had worked as casual 
Lorry Driver for 9 years. When he could not succeed to get 
the said relief he has changed his version arid now he is 
claiming temporary status on the ground that he was 
working as casual labour as such he is entitled to get 
temporary status from the date his juniors have been 
granted temporary status. 
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22. In the joint representation dt. 22-9-2000 submitted 
by the workman and other two workmen viz. Phool Kunwar 
and Om Prakash. they have prayed as under; 

*‘ f-idm % FFf 33<7 *-ECIHhh, 

^ 33#T7*3 ^ B ^3TeT 7737) FTfR7 ^ T K 

FT cFT^Td 9- 10 ^Hlcrtl 33 dmciK tR’TFT R>t R>7 7F 
"I' I F*3 cTPff ^ fR^TFT 

^RT U3\ i I RRfo fa^lFT 3 Rl TF[ 1997 
ft ^33c7 c3R7 d J !iq 1 Ig ft <jH c H 1 337*?T^ St^H T>7 
fFFT T P7T 'f I FB 73R UTftftM 33TTft c h< K t«5 '517^^7 FF7 
IF 3? feT F*3 33F ftwJ33c3 cTTfl SI^hI F7 ^333c3 <rh< 
FTToFT 337*311 33FR c *H’l R>t <^HI Fft Rift I ’* 

23. Thus, it is admitted facts in his representation 
that the workman was initially engaged as casual Lorry 
Driver and he had worked as such since casual Lorry 
Driver comes under ‘C’ cadre he was not entitled for grant 
of temporary' status as claimed by him. The statement of 
the workman that he was engaged as casual labour does 
not find support from his own representation. Further, 
order of the Administrative Tribunal, Lucknow passed 
on 21-12-2001 has attained finality wherein it was his 
consistent case that he was engaged as casual Lorry 
Driver. 

24. The workman has submitted copy of the order 
dt. 20-5-99 (paper No. 23) pertaining to revise daily wager 
rates w.e.f. 1-1-1999 wherein the revised wages of the casual 
driver administrative office has been showm as Rs. 176.15 
per day and casual driver in operative office Rs. 134.20 per 
day. The workman has admitted in his statement that he 
was getting Rs. 134.20 per day as w'ages which is equivalent 
to the wages of the driver in operative office as per said 
order dt. 20-5-1994, further he.has admitted this fact in his 
cross examination that he was disengaged after regular 
driver joined his duty and he was paid one month wages in 
lieu of notice. The management witness has also stated in 
his cross examination that casual Lorry Driver and casual 
worker were getting the same wages. 

25. In support of his contention that a pick & choose 
policy has been adopted & temporary status has been 
granted to several casual labourers who were working as 
Lorry Driver, the workman has submitted a copy of order 
dt. 3-7-2000 (paper No. 3/18) by which temporary status 
has been granted to wmkmen Sh. R. K. Shukla, Om Prakash 
& Sh. Chandra Bhushan. But upon perusal of the said 
order it is evident that they have been shown as casual 
labourers and temporary status has been granted to them 
as such whereas as pointed out earlier it was admitted case 
of the workman in the application before Administrative 
Tribunal. Lucknow and in his representation dt. 22-9-2000 
that he was initially appointed as casual Lorry Driver. He 
has not adduced any documentary' evidence, which shows 
that any casual Lorry' Driver has been granted temporary 
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status. Thus, the contention of the workman is not 
tenable, 

26. The learned representative on behalf of the 
workman has cited case laws in support of his contention 
that the workman had worked as casual labour for 9 years, 
therefore, termination of his services after such a long 
period is unjustified. But the facts of the case laws cited 
are distinguishable from the present case. In 2000 UPLBEC 
622 (Alld. H. C.) the concerned employees was appointed 
on 1-8-1950 In the services of the Central Government as 
Medical Officer on temporary' basis. The above post was 
later on abolished and his services disposed with, but the 
State Government took over the services of the petitioner 
in the year 1956 and thereafter he continued in service till 
1975. In such circumstances Hon’ble High Court observed 
that after continuous services of 19 years the employee 
can not be terminated treating as temporary employee. In 

2000 (2) LIPLBEC 1719 the case of the petitioner therein 
was that all of them are employee of Kisan Sahkari Chinni 
Mill Ltd. and they have been working as class III & IV of 
many years and some of them are working against permanent 
post fora long period inspite of their long tenure they have 
not yet been confirmed on the post which are available. In 

2001 (.1) UPLBEC 834 the matter w'as pertaining to 
regularization of the workmen Horrible If igh Court observed 
that absorption of the workman can not be refused on the 
ground of financial problems. But in present case the 
Administrative Tribunal, Lucknow has already decided that 
workman was initially appointed as casual Lorry Driver in 
group ‘C’ cadre therefore, he is not entitled to get the 
benefit of scheme for grant of temporary status and he is 
also not entitled for regularization. The order of the 
Administrative Tribunal in the said O.A. No. 334/2001 has 
attained finality. Further the workman has admitted in his 
representation dt. 22-9-2000 since scheme of granting 
temporary status is not available to the casual Lorry Driver, 
he may be treated as casual worker. Therefore, the principles 
laid down in the said case laws are not applicable in the 
present matter. 

27. Thus, in view of the above discussions, the 
workman has failed to establish that he was engaged as 
casual labour and he had worked as such under group D’ 
cadre for 9 years and was entitled to get temporary status. 

28. Therefore, action of the opposite party in not 
granting temporary status & terminating the; services of 
the workman w.e.f. 24-5-2001 is not unjustified and illegal. 
Resultantly, the workman is not entitled to gel any relief. 

29. The reference under adjudication is answered 
accordingly. 

30. Award as above. 

LUCKNOW. 

11-1-2010 

N. K. PUROHIT, Presiding Officer 
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New Delhi, the 25th January, 2010 

S.O, 524. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal, Kollam as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Bhartiya Sanchar Nigam Limited and their 
workman, which was received by the Central Government 
on 25-01-2010. 

[No. L-40012/l61/2002-lR(D.U.)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE COURT OF THE INDUSTRIAL 
TRIBUNAL, KOLLAM 

(Dated this the 15th day of January, 2010) 

PRESENT 

Sri. E. K. Bhasu, Industrial Tribunal 
IN 

Industrial Dispute No. 04/2008 
BETWEEN 

The Chief General Manager, : Management 

BSNL, Kerala Telecom Circle, 

Thiruvananthapuram 

And 

1. The Circle Secretary, Bharatiya Telecom : Union 
Administrative Offices Employees Union, 

Class III & IV, Kerala Circle, 

Office of the Chief General Manager, 
Thiruvananthapuram 

2. The Circle Secretary, Bharatiya Telephone : „ 

Employees Union, Class III, Kerala Circle, 

O/o the Chief General Manager, 

Telecom, Kerala Circle, 

Thiruvananthapuram, 

3. The Circle Secretary, Bharatiya Telephone : 

Employees LS & CL. IV, 

O/o the Chief General Manager,Kerala Circle, 
Thiruvananthapuram, 


REPRESENTATIONS 

1. R. Kunjukrishnan Potti, For the Management 

Advocate, 

Thiruvananthapuram, 

2. R. Lekshmana Iyer, For the Union 

Advocate, 

Thiruvananthapuram. 

AWARD 

The Government of India, by Order No. L- 40012/ 
161/2002-1R (DU) dated 29-8-2001, have referred the 
Industrial dispute for adjudication to this tribunal — 

2. The issue for adjudication is following : 

“Whether the action of management of Bharat 
Sanchar Migam Ltd., Kerala Circle in not implementing the 
re-structured scheme in respect of Sr. Telecom Operating 
Assistants in Kerala Circle with retrospective effect though 
it was implemented in all other Circles is justified 0 If not, to 
what relief the workers involved are entitled to ?" 

3. The averments of the union in the claim 
statement are briefly as follows :— 

The Department of Telecommunication was 
converted into a Government Company with effect from 
01-10-2000 with the name “Bharat Sanchar Nigam Ltd" 
(hereinafter for short BSNL) and has become the successor 
Management. Even before the formation of BSNL, modem 
technology was introduced at a very fast rate to enable the 
employees to become attuned with the changing situation. 
The restructuring of cadres was also initiated in Telecom 
Department from the year 1990 onwards. Kerala Circle is 
one of the 24 circles of the Telecom Department and all the 
orders of the Department are also binding on Kerala Circle. 
Kerala Circle is the first T elecom Circle in India with all its 
exchanges fully autoniised. And also the Kerala Circle 
became the Circle in India to induct new technology in all 
its establishments.The employees accepted and began 
working in the new technology area and restructuring 
started in the year, 1990. When the Government unilaterally 
introduced the restructuring Scheme vide letter No. 27-4/ 
87-TE11(3) dated 16-10-1990, the posts in the restructured 
cadres were formed automatically by conversion of pre¬ 
structured cadres. The conversion was done in the ratio 
2:1 by converting or surrendering 2 existing posts of 
Telecom Operating Assisting for one post of Senior 
Telecom Operating Assistants. The Department vide its 
letterNo. 27-4/8770-TE II (3)dated 16-10-1993 introduced 
the above scheme and restructured pay scales was also 
given to compensate for their skills utilized in the upgraded 
post. 

4 As per Department of Telecom orders 15-22/92- 
T E 11 dated 14-10-1993 and No. 27-2/94 TE II (IV) dated 
31 -8-1994. all officials who were to be granted officiating 
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promotion must be actually working in the new technology 
area. But in Kerala all employees were working in the new 
technology since, 1990, as the Kerala Circle achieved full 
automisation in 1990. 

5. The Senior Telecom Operating Assistants 
Scheme which was introduced from 16-10-1990 on all India 
basis was introduced in KeralaTelecom Circle from 
09-09-1992 only. Though the employees who were working 
in Civil and Electrical wing of Kerala Circle, were given 
promotion as Senior Telecom Operating Assistants from 
09-09-1992 as per the direction ofCGMT, KeralaCircle, 
similarly placed Administrative, Traffic and Engineering 
employees were not given the above promotion but it was 
given to them at first only on 13-12-1996. The above order 
of Chief General Manger, Kerala Circle is in violation of 
letters of Department of Telecom, New Delhi dated 
14-08-1993 and 31 -08-1994, wherein it is stated that all the 
officers who were performing the duties as restructured 
cadres were to be granted officiating/adhoc promotion 
if they were actually working in new technological area 
as specified in DOT, ND Letter No. 27-10/93 TE 11 
dated 02-08-1994. 

6. Though the Administrative, Traffic and Engineer¬ 
ing employees in Kerala Circle were given officiating 
promotion as Senior Telecom Operating Assistants, with 
effect from 01-01-1994 actual benefits were given only from 
01-10-2000 vide CGMT Letter No. STA/40-5/RLGS/IV/2000 
(Part III) dated 31-12-2001. 

7. While the scheme was introduced as per the 
guidelines of Department of Telecom, New Delhi, no reason 
is assigned why it was not implemented in the case of 
Administrative, Traffic and Engineering employees in 
Kerala Circle. The action of the CGMT in denying the 
benefits to the Senior Telecom Operating Assistants is 
unilateral, arbitrary without any base and is against the 
directions of the Department of Telecom, New Delhi. The 
Senior Telecom Operating Assistants have been 
discriminated not only against the counterparts elsewhere 
but also against Civil, Electrical employees of Kerala Circle 
to whom the above benefits were given with effect from 
09-09-1992. 

8. The action of BSNL is not justified in not 
implementing the restructured scheme in respect of 
Telecom Operating Assistants in Kerala Circle with 
retrospective effect. They are entitled to get the benefits of 
restructured scheme as it was made applicable in Electrical/ 
Civil wing of Kerala Circle with effect from 09-09-1992 and 
all other circles. Hence prayed for an award that the Telecom 
Operating Assistants in Kerala Circle are entitled to get all 
the benefits of the restructured scheme with retrospective 
effect from 09-09-1992 and with all other consequential 
benefits. 

9. The management very vehemently opposed the 
claim of the union as follows:—When the BSNL, Kerala 


Circle initiated its action to process the officiating promotion 
in 1994, some of the officials challenged the action before 
the Central Administrative Tribunal, Emakulam Bench in 
OA No. 1109 of 1994 on the ground that the department 
could not enforce draft recruitment rules of Senior TOA 
before it has been gazetted. The above Tribunal ordered 
that until a Rule breaths into life, it has no force. So the 
drawing up of eligibility list and deputing of officials for 
training based on the eligibility list and empanelment of 
officials have come within the purview of preparatory 
measures taken to implement the Draft Recruitment Rules 
and such measures were prevented by the order of the 
administrative Tribunal. Hence the Kerala Circle of the 
management was not in a position to give officaiating 
promotion to fill the posts due to the reason that the creation 
of Senior TOA by surrendering two posts of TOAs was 
come to a standstill on the basis of the order of ‘he 
Administrative Tribunal. So the Kerala Circle has to wait 
for the creation of posts till after the Recruitment rules of 
Senior TOA were notified on 17-06-1996 

10. In the meanwhile another OA No. 1388/95 was 
filed by some applicants for a declaration that the applicants 
were eligible for consideration to be promoted as Senior 
TOA on officiating basis. The Central Administrative 
Tribunal vide its judgment held that since the action in the 
forms of the draft Recruitment Rules was prohibited by 
theTribunal in O.A. No. 1190 of 1994, the action of the 
Kerala Circle in not acting as per the DOT order dated 
31 -08-1994 till the amended Recruitment Rules were gazetted 
on 17-06-1996, cannot be faulted. So the orde r dated 
31-08-1994 of DOT could be implemented in the Circle with 
effect from 13-12-1996. 

1 i. One Smt. Lathika G.Nair and 35 others filed an 
OA No. 396 of2001 before CAT seeking that the posts in 
the restructured cadres may be filled up by posting the 
empanelled officials in the select panel on officiating basis 
pending formal appointment after their selection and 
training. While the above O.A. was pending the staff union 
demanded to implement the scheme with effect from 
01-01-1994. Pursuant to the demand, a meeting was 
convened, in which it was decided to grant notional 
officiating promotion as Senior T.O.A from 01 -01 -1994 and 
the actual benefits to be given from 01-10-2000 and as such 
BSNL Corporate Office issued order vide No. 250-3/2001 - 
Pers-Ill, dated 03-12-2001. 

12. The OA No. 396 of2001 was disposed of by the 
CAT holding that the Tribunal will not be justifying in 
interfering in the matter of implementing the order of 
Government and further directed to the respondent to 
dispose of the representation of applicant dated 
22-02-2000 with respect to the extent of rules and regulations 
and to take a decision within four months. The BSNL 
disposed of the petition and intimated it vide their letter 
No. 252-30/2000-STN/Pers-UI dated 03-01-2003 the above 
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sland which was Taken in the agreement between the 
Management and the union that the notional fixation can 
be given from 01-01-1994 and actual benefit from 
0i-10-2000. 

! 3 . For the above reasons, there is no fault on the 
pail of the management in not implementing the restructured 
scheme in respect of TOAs in Kerala Circle with 
retrospective effect. Hence prayed for an award rejecting 
the claim of the union upholding the contentions of the 
management. 

14 evidence in this dispute consists of the oral 
ev idence of union as WW l and Exts. W1 to W7 and M1 to 

15. From the rival cintentions of parties involved 
in this dispute the issues that arise for my consideration 

arc 

(!) Whether there is any justification in not 
implementing the resturctrued scheme in respect of 
iek-com Operating Assistants in Kerala Circle with 
retrospective effect while it was implemented in all other 

circle?; :n 1990. 

(2) Whether there is any discrimination or partiality 
■■•fleeted m not implementing the restructured scheme in 
' lie case of TOAs in AdministratiomTrafficand Engineering 
employees in Kerala Circle with effect from 09-09-1992 when 
it was effected in retrospective effect with effect from 
09-09-1992 in respect of employees of Civil and Electrical 
winged'Keraki Circle. 

(.>) Whether the workers (TOAs) represented by 
the urnon are entitled to get the benefits of restructured 
scheme with etlect from 09-09-1992, which was made 
applicable to employees in electrical/Civi! wing of Kerala 
C :■ ie and other Circles ol the management. 

I'lie Point: 

! .i is ’he common case that BSNL has 24 circles and 
toe iv.tOa Circle is one among them. The Kerala Circle 
(, as 4 k- firs! circle in India with all its exchanges fully 
niiioim wd which is evidenced by Ext. W1 letter No. M (s)/ 

! C 90-! D R dated 09-04- i 990. The employees of the Kerala 
Circle hue-- been working in the new technology area from 
the vc,.. 1990 onwards without interruption. The process 
of restructuring of cadres started in the year 1990 on the 
basis n! mfomisation as per Ext. W2 order No. 27-4/87- 
1 1 11 (a) dated 16-10-1990 as Ext. W2. The restructured 
cadres were created by converting pre-restructured cadres 
by surrendering two existing TOAs for one post of Senior 
1 O A. !.e. by adopting a ratio of2:1 and it was introduced 
with etlect from 16-10-1990 in the department. 

! 6. By 1 ,.sts. W3, W4 and W6 the management made 
u clear that the employees who have been working in the 
new technology' area were to be granted adhoc promotions 
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in the restructured cadres and the employees who were to 
be granted officiating adhoc placements in the restructured 
cadres should have worked in the new technology area. In 
Kerala Circle all the employees have been working in the 
new technology area horn 1990 onwards, as the Kerala 
Circle had achieved full automisation in all its establishment 
which aspect is evidenced from Ext. W1. 

17. The iearned counsel of the union placed an 
argument that in the Kerala Circle the promotions were 
effected to those employees who were work in u in Civil and 
Electrical Wings wan effect from 09-09-1992 while n was 
introduced in the Department with effect from i 6- i 0 - 10J K). 
The above aspect was proved by Exts. W6 &W7 ifi.it the 
other employees working in other wings of the Kerala Circle 
were given officiating promotions to the post cf Senior 
Telecom Operating Assistants notionally wh miect from 
01-01-1994 and (he actual financial benefits have been 
allowed only from 01-10-2000. In the above circumstance, 
it is further argued that the employees represented by the 
union are legally entitled to get promotion to the post of 
Senior Telecom Operating Assistants with effect from 
09-09-1992 with full financial benefits as in the case of those 
employees who are working in the Civil and Electrical wings 
who have been granted such promotion with retrospective 
effect from 09-09-1992 as per Ext. W6 &W7 orders. 

18. The learned counsel of the management 
countered the argument of the union by producing Ext. M 1 
& M2 which were the judgments of the i lon’bie Central 
Administrative Tribunal Ernakulam. When the BSNL, 
Keraia Circie initiated action to process the officiating 
promotion some of the employees challenged the action 
on the ground that the department could not enforce draft 
Recruitment Rules of Senior TOA before it has been 
gazetted. The Tribunal by Ext. M1 ordered that until a Rule 
breaths into file, it has no force. Hence the drawing up 
eligibility list, deputing officials for training based on 
eligibility list and empanelment of officials come within the 
purview of preparatory measures taken to implement the 
Draft Recruitment Rules and all such measures were 
prevented by Ext. Ml judgment of the Hon hie Central 
Administrative Tribunal. So the Kerala Circle could not 
effect officiating promotion to fill up the posts. 1 lence the 
creation of posts in the present case has to wait till after 
the Recruitment Rules of Senior TOA were notified on 
17 - 06 - 1996 . 

19. Even while Ext. Ml & M2 judgments were in 
existence the management had implemented adhoc 
promotions to employees belonging to ihe Civil and 
Electrical Wings of Kerala Circle to the restructured posts 
of Senior Telecom Operating Assistant w ith effect from 
09-09-1992 which aspect is evidenced and proved by 
Exts. W6 & W7 promotion orders. The management is 
keeping silent on this aspect and not assigned any valid 
reasons why the above promotions were granted to the 
employees of Civil and Electrical Wings of Kerala Circle 
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with effect from 09-09-1992, when it was denied to the 
workman represented by the union. The management is 
keeping mum on the above aspect of discrimination between 
different wings of the Kerala Circle in granting adhoc 
promotions. The reasons which weighed with the 
management to grant adhoc promotions to the post of 
Senior Telecom Operating Assistant to the employees 
belonging to Civil and Electrical Wings of the Kerala Circle 
w.e.f. 09-09-1992 are equally applicable to administrative 
Traffic and Engineering Wings of the Circle. Here the 
dispute in hand the employees were given officiating 
promotions to the post of Senior TOA notionally w.e.f. 
01-01-1994 and the actual financial benefits have been 
allowed only from 01-10-2000. The above acts of the 
management is purely discriminatory, illegal and unjusti¬ 
fiable. The management totally failed to substantiate their 
case and to controvert the evidence of the union. Therefore 
the workmen represented by the union are legally entitled 
to get promotion to the post of Senior TOA with effect 
from 09-09-1992 with full financial benefits with effect from 
that date as in the case of those who are working in Civil 
and Electrical Wings who have been granted such 
promotion as per Exts. W6 & W7 orders. 

20. In the result, I hold that the workmen 
represented by the union in this dispute are entitled to get 
promotion to the post of Senior Telecom Operating 
Assistants with effect from 09-09-1992 with full financial 
benefits with effect from that date as in the case of those 
employees who are working in the Civil and Electrical Wings 
who have been granted such promotion as per Exts. W6 
and W7 orders. 

An award is passed accordingly. 

(Pronounced in the open court this the 29th day of 
January, 2010) 

E. K. BHASU, Industrial Tribunal 
ANNEXURE 

Witness examined on the side of the Union : 

WW1 1- Sri. Dcvidas. 

Witness examined on the side of the management: 

Nil 

Documents Marked on the side of the union : 

Ext. W1 - Order dated 09-04-1990 
Ext. W2 - Order dated 16-10-1990 
W3- Order dated 14-10-1993 
W4 - Order dated 31 -08-1994 
W5( 1) - Order dated 02-08-1994 
W5(2) - Order dated 09-09-1994 


W6-Order dated 14-07-1998 

W7 - Order dated.2-1998. 

Documents Marked on the side of the management: 

Ext. M1 - Order in O. A. No. 1109/94 
Ext. MI - Order in O. A. No. 396/2001. 
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New Delhi, the 25th January, 2010 

S.O. 525. —In pursuance of Section 1 7 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 19/2006) 
of the Central Government Industrial Tribunal -cum-Labour 
Court, Lucknow as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Bhartiya Sanchar Nigam Limited and their 
workmen, which was received by the Central Government 
on 25-01-2019. 

[No. L-40012/87/2004-1R (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 

PRESENT 

N. K. Purohit, Presiding Officer 

l.D.No. 19/2006 

Ref. No. L-40012/87/2004-1R (DU) dated: 04-08-2006 

BETWEEN 

Shri Om Prakash S/o Sh. Deep Narayan Avasthi 
R/o Village & PO Bichhlakha, Ram Nagar 
Baraabanki 

And 

The Chief General Manager, 

BSNL, Telecom, UP (East) Circle 
Lucknow' 
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The Divisional Engineer 
BSNL, Telecom, (Maintenance) 
Telephone Exchange, Kesar Baugh 
Lucknow 


AWARD 

12 - 01-2010 

1. By order No. L-40012/87/2004-IR (DU)dated : 
04-08-2006 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by clause 
(d) of sub section (I) and sub section (2 A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between Sh. Om Prakash S/o Sh. Deep 
Narayan Avasthi, R/o Viil & PO Bichhlakha, Ram Nagar, 
Distt. Barabanki and the Chief General Manager, BSNL, 
Telecom, U.P.(East) Circle, Lucknow & the Divisional 
Engineer, BSNL, Telecom (Maintenance) Telephone 
Exchange, Kesar Baugh, Lucknow for adjudication. 

2. The reference under adjudication is as under ; 

“Whether the action of the Management of Chief 
General Manager, BSNL, Telecom, U.P. Circle, 
Lucknow'/Divisional Engineer, BSNL, Telecom 
(Maintenance), Telephone Exchange, Kesar Bagh, 
Lucknow in Term mating the Services of their workman 
Shri Om Prakash w.e.f. 24-05-2001 is legal and 
justified? If not, to what relief the workman is entitled 
to and from which date?” 

3. The case of the workman, in brief, is that he was 
engaged as casual labour on daily wage basis in July, 1991 
and he performed duties of Lorry Driver upto 24-05-2001 
when his services were terminated vide impugned order 
dated 24-05-2001. It has been alleged by the workman that 
the opposite party has not only retained workmen junior to 
him but also has granted them temporary status. The 
workman has referred names of certain such workmen who 
were though junior to him but were given temporary status 
viz. Chandra Bhushan Singh, Rakesh Kumar and 
Rudra Mani Pandey. Accordingly, the workman has prayed 
that the impugned order dated 24-05-20(71 in contravention 
to the Industrial Disputes Act, 1947 be set aside and he be 
reinstated with all consequential benefits ; and also his 
services be regularized from the date the juniors to him 
have been regularized. 

4. The opposite party has disputed the claim of the 
workman by filing its written statement where in it has 
submitted that the workman was engaged as casual Lorry 
Driver, as a stop gap arrangement, in July, 1991 and worked 
as such up to 24-05-2001 and when regular Lorry Driver 
joined his duties his casual engaged came to end for which 
he was paid salary of one month in lieu of notice, as such, 
it has not contravened any provisions of the Insustrial 
Disputes Act, 1947. Further, it has been submitted by the 
management that the grant of temporary- status is irrelevant 


in the present case as the workman was engaged on casual 
basis against Group ‘C’ post of Lorry Driver whereas the 
claim for grant of temporary status is available to casual 
labourer equivalent to Group ‘D’ staff. The opposite party 
has also raised objection regarding maintainability of the 
present reference order on the ground that the workman is 
not a workman as he had worked as casual employee 
performing the work of Lorry Driver. Accordingly, the 
opposite party has prayed that the claim of the workman 
be rejected without any relief to him. 

5. The workman has filed rejoinder wheimui a To- 
introduced nothing new, apart from reiterating facts .dread- 
stated in the statement of claim. 

6. The workman has filed documents in support of 
his claim whereas the opposite party' did not file any. The 
workman has examined himself; whereas the opposite party- 
examined Shri Rakesh Kumar Gupta, SDE (Legal) in support 
of their respective cases. The parties filed their written 
arguments apart from submitting oral submissions in 
support of their case. 

7. Heard representatives of both the parties and 
scanned the entire evidence on record. 

8. The workman Sh. Om Prakash has stated in his 
statement on oath that he had worked as casual labour 
from July 1991 to 24-5-200!. He was getting revised wages 
Rs. 134.20 per day as per order dt. 20-5-99 (paper no. 3-15) 
and he was getting bonus as payable to Group D’ workers 
He has further stated that though he was working as casual 
labour but the opposite parties was taking the work of 
Lorry' Driver. He has also alleged that Rudra Mani, R.K 
Shukla, Indra Mans Padey and Chandra Bhushan etc. were 
also used to drive the vehicles of opposite party. Although 
they w'ere junior to him but they have been given temporary 
status. In cross examination he has denied that he was 
engaged as Lorry Driver. He has also staled that no notice 
was given but his services were disengaged because regular 
driver had joined & one month salary' was paid at the time 
ot disengagement. He has stated in examination in chief 
that he was getting Rs. 134.20 as wages & he was paid 
bonus on the salary of casual labour i.e. Rs. 750 but in 
cross examination he has stated that he was getting 
Rs. 750 per month as salary. 

9. In rebuttal, of the workman evidence management 
witness Sri Rakesh Kumar Gupta, SDE has stated that 
workman was engaged as casual Lorry Driver but use to 
drive vehicle of the department. The workman submitted 
an application for granting him temporary- status but the 
same was declined because there was no scheme of granting 
temporary status to temporary Lorry- Driver. He has further 
stated that only Group 'D’category casual labour are 
entitled to get temporary status since the regular driver 
had joined the duty therefore, the services of the workman 
was disengaged after giving notice and one month salary. 
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The department has not given temporary status to any 
casual Lorry Driver. In cross examination he has stated 
that in B-1 class cities casual labour was getting Rs. i 26.45 
per day as wages and the same amount was also payable 
to the casual Lorry Driver & from 1999 to 2000 daily wages 
in Group ‘C’ cadre was getting Rs. 134.20 per day as daily 
wages. 

10. The learned representative on behalf of the 
workman has contended that the workman was engaged 
as daily wager though work of Driver was taken. The 
opposite party has treated the workman in Group ‘C ? 
category of the employee without paying wages payable 
to the casual Driver i.e. Rs. 176.15 per day. Since the 
workman had worked for 9 years continuously therefore, 
he was entitled for the grant of temporary status. The 
opposite party has granted temporary status to the junior 
casual labours ignoring the claim of the workman. He has 
also contended that issue raised in representation dt. 
22-9-2000 submitted to the Chief General Manager, 
Telecom, BSNL to treat the workman as casual labour was 
not involved in the O.A. decided by the Administrative 
Tribunal, Lucknow. Further, the workman was getting 
wages and bonus available to the casual labour of Group 
‘D\ He has further contended that post of Group ‘C’& ‘D’ 
employees are available but the opposite party has adopted 
a pick and choose policy & retained the juniors to the 
workman in the services and terminated the services of the 
workman illegally. Thus, the termination order is unjustified 
and illegal. In support of his contention he has also placed 
reliance on the following case laws; 

1. (2000) 1 UPLBEC 622 State of U.P. Vs Dr. R. P. 

Goel and others. 

2. (2001) I UPLBEC 834 Gujarat Agricultural 

University vs Rathod Labhu Bechar and others. 

3. (2000) 2 UPLBEC 1719 Shatrughan Nishad & 

Other vs District .Magistrate, Administrator 

Chairman, Kisan Sahkari Chini Mills, Sultanpur and 

Others. 

11. Per contra, the learned representative on behalf 
of the management has urged that the workman 
was engaged as casual Lorry Driver in purely stop gap 
arrangement till the availability of the regular Lorry Driver. 
His services were disengaged when the regular Lorry Driver 
joined his duty on 24-5-2001 after paying one month salary 
in lieu of notice. He has further urged that the earlier the 
workman had approached to Administrative Tribunal, 
Lucknow for regularization on the post of Lorry Driver on 
the ground that he had been working as Lorry Driver and 
also claimed the benefit of the scheme of granting of 
temporary status but his claim was rejected on the ground 
that scheme of grant of temporary status was not applicable 
to Lorry Drivers which is a Group ‘C’ post. The workman 
filed writ petition against the said order but the same was 


withdrawn. The workman has failed to prove that he was 
basically performing the work of casual labour and 
whenever there was any need he u5&d to drive the vehicle 
also. He has further urged that the workman himself has 
admitted in his representation dt. 22-8-2000 that he was 
working as casual Lorry Driver, thus, he is not entitled for 
any relief. 

12. I have given my thoughtful consideration on 
the rivals submissions made by both the sides and the 
perused the relevant material on record. 

13. It is not disputed that the workman had worked 
under the opposite party from July 1991 to 24-5-2001. The 
contention of the workman is that he was engaged as casual 
labour in Group ‘D’ cadre though opposite party had taken 
work of driver cadre where as the contention of the opposite 
party is that workman was engaged as casual Lorry Driver 
& had worked as casual Lorry Driver in Group ‘C’ cadre. 

!4. It is well settled that if a party challenges the 
illegality of the order, the burden lies upon him to prove 
illegality of the order. In the present case the burden was 
on the workman to set out the grounds to challenge the 
validity of the termination order and to prove the illegality 
in the termination. It was the case of the workman that he 
was engage as casual worker and he had worked as such 
for 9 years, therefore, the action of the management in not 
granting temporary status and disengaging him from the 
services is in violation of Section 25 F of the I.D. Act. His 
claim has been denied by the management therefore, it w'as 
for the workman to prove that as casual worker he was 
entitled for grant of temporary status. 

15. Admittedly, O.A. no. 53 1 /2000 was filed by the 
workman in the Administrative Tribunal, Lucknow for 
regularizing him as Lorry Driver. Vide order dt. 12-1-2001 
(paper no. 3/18) the said O.A. alongwith other OA 544/ 
2000 disposed of by a common order at admission stage 
with a direction to make individual representations to the 
department in this regard. 

!6. In pursuance of the above order of the 
Administrative Tribunal, Lucknow dt. 12-1-2001, the 
opposite party after considering the representation of the 
workman dt. 22-1-2001 SDE, Telephone, Kesar Baugh, 
Lucknow intimated him vide its letter dt. 21 -3-2001 that the 
post of Lorry Driver comes under Group ‘C cadre as such 
regularization can not be done in the cadre of Lorry Driver. 

17. Subsequently, aggrieved with the said order 
dt. 21-3-2001, the workman filed O.A. No. 215/200! and 
O.A. No. 334/2001 for regularization of his services on the 
post of Lorry Driver and challenged the order of 
management dt. 21-3-2001 by which his representation for 
regularization was rejected, and for quashing the order dt. 
24-5-2001 w'hich disengaged him. While deciding the 
said OAs (paper no. 3/21-3/25) filed by the workman as 
well as OAs filed by two other applicants vide order 
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dt. 21 -12-2001, the Tribunal has observed in para 2 of the 
order as under the Administrative Tribunal, Lucknow 
observed as under^ 

“ All the three applicants were initialy engaged as 
Casual Lorry drivers and they have been working as 
such for various period. However, all the three were 
disengaged after a regular Lorry Driver was 
appointed on the post.” 

18. It has further observed in para 8 & 9 of the 
order of Tribunal as under; 


It is also admitted that the three applicants were 
engaged only as casual Lorry Drivers. It is not 
disputed, rather admitted that 50% posts of Lorry 
Drivers are to be filled up from the departmental 
candidates on promotion basis. For the remaining 
50% posts of Lorry Drivers, Casual Motor Drivers 
with non temporary status may be considered for 
recruitment against direct recruitment quota subject 
to condition they fulfil the conditions like age 
qualification etc. prescribed in recruitment rules of 
Drivers.” 


Thus, the question of regularization or. the post 
of Lorry Driver, which is a group ‘C’ post does not 
arise. The applicant's claim for regularization is 
therefore, without merit" 

19. It has also been observed in para 11 of the order 
that “applicant can have no claim to continue on such post 
as a casual Lorry Driver has no right on a post to which a 
regular Lorry Driver has been transfer. “It was submitted 
before the Tribunal that the workman had already sent a 
representation dt. 22-9-2000 to Chief General Manager, 
Telecom for treating him as casual labour but the Tribunal 
did not give any findings in this regard and further 
observed “it is for the respondent to take the decision 
thereon. Such issue is not involved in the present O.A. No. 
such direction can be given and dismissed OAs filed by 
the workman and applicants.” 

20. Aggrieved by the order of the Tribunal, 
Lucknow the workman has also approached to Hon’ble 
Allahabad High Court, Lucknow Bench, Lucknow by way 
of writ but later on same was w ithdrawn by him. 

2 I. Thus, it is evident from the orders of the 
Tribunal passed in OAs filed by the workman that the 
workman had claimed the relief of granting temporary' status 
and regularization on the ground that he had worked as 
casual Lorry Driver for 9 years. When he could not succeed 
to get the said relief he has changed his version and now 
he is claiming temporary status on the ground that he was 
working as casual labour as such he is entitled to get 
temporary status from the date his juniors have been 
granted temporary status. 


[Part II Sw.3(ii)] 

22. In the joint representation dt. 22-9-2000 
submitted by the workman and other two workmen viz. 
Phool Kunwar and Om Prakash, they have prayed as under; 

"Wri t % T'F 774 -aft. trq.Tnq. 

cBsTH*' ^ ^ TTlfcTT! 3 eTRT * W* 

PR cTWT 9-10 TfTcTl 3 d J IMk 14PFT Rt4T 4k T$ f I TTR 
RTPff 47 UfcT f^'RFT 47TI? 47) 44$ *-409 4R1 

m\ f I irefa fawr 3 4T RFf 1997 M ^37ef FR7 
ePTTtTTpft zj 37R£flf P4B 4R f^T T4T t I ftp Wt 
ynsjfJM 3TTPR} wfRT 4R TK ^ 774 41^3767 ellft 

4)1 4w(37eJ c74T 41147 ^<j 1| yi,f1 4RR 4M1 

44 |" 

23. Thus, it is admitted facts in his representation 
that the workman was initially engaged as casual Lorry 
driver and he had worked as such since, casual Lorry driver 
comes under‘C’ cadre he was not entitled for grant of 
temporary status as claimed by him. The statement of the 
workman that he was engaged as casual labour does not 
find support from his own representation. Further, order of 
the Administrative Tribunal, Lucknow passed on 
21-12-2001 has attained finality wherein it was contended 
that he was engaged as casual Lorry driver. 

24. The workman has submitted copy of the order 
dt. 20-5-99 (paper No, 2/5) pertaining to revised dai!;. wager 
rates w.e.f. 1-1-1999 wherein the revised wages of the casual 
driver administrative office has been shown as R;.. 176.15 
per day and casual driver in operative office Rs I 34 70 per 
day. The workman has admitted in his statement that fie 
was getting Rs. 134.20 per day as wages which l:> 
equivalent to the wages'of the driver in operative office as 
per said order dt. 20-5-1994, further he has admitted this 
fact in his cross-examination that he was disengaged after 
regular driver joined his duty and he was paid one month 
wages in lieu of notice. The management witness lias also 
stated in his cross-examination that casual Lorry driver 
and casual worker w'ere getting the same wages. 

25. In support of his contentin that a pick &. choose 
policy has been adopted & temporary sunns has been 
granted to several casual labourers who weic working as 
Lorry driver, the workman has submitted a cop;, oi order 
dt. 03-07-2000 (paper no. 3/ 10) by which temporary snuus 
has been granted to workmen Sh. K.k. Siuikia. Om SYak.-sh 
& Sh. Chandra Bhushan. But. upon perusal ot the said 
order it is evident that they have been shown as casual 
labourers and temporary status has been granted m mem 
as such whereas as pointed out earlier it was admitted case 
of the workman in the application before Administrative 
Tribunal, Lucknow- and in his representation dt. 22-09-2000 
that he was initially appointed as casual Lorry- driver. He 
has not adduced any documentary evidence, which shows 
that any casual Lorry driver has been granted temporary 
status. Thus, the contention of the workman is not tenable. 


I 1 *11 i 
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26. The learned representative on behalf of the 
workman has cited case laws in support of his contention 
that the workman had worked as casual labour for 9 years, 
therefore, termination of his services after such a long 
period is unjustified. But the facts of the case laws cited 
are distinguishable from the present case. In 2000 UPLBEC 
622 (Alld. H.C) the concerned employee was appointed on 
;-8-1950 in the services of the Central Govt, as Medical 
Officer on temporary basis. The above post was later on 
abolished and his services disposed with, but the State 
Government took over the services of the petitioner in the 
year 1965 and thereafter he continued in service till 1975. In 
such circumstances Hon’ble High Court observed that after 
continuous services of 19 years the employee can not be 
terminated treating as temporary employee. In 2000 (2) 
UPLBEC 1719 the case of the petitioner therein was that all 
of them are employee of Kisan Sahkari Chinni Mill Ltd. and 
they have been working as class III & IV of many years 
and some of them are working against permanent post for 
a long period inspite of their long tenure they have not yet 
been confirmed on the post which are available. In 2001 (1) 
UPLBEC 834 the matter was pertaining to regularization of 
the workmen I lon’ble High Court observed that absorption 
of the workman cannot be refused on the ground of financial 
problems. But in present case, the Administrative Tribubal, 
Lucknow has already decided that workman was initially 
appointed as casual Lorry driver in group ‘C’ cadre 
therefore, he is not entitled to get the benefit of scheme for 
grant of temporary status and he is also not entitled for 
regularization. The order of the Administrative Tribunal in 
the said O.A. No. 334/2001 has attained finality. Further 
the workman has admitted in his representation dt. 
22-09-2000 since scheme of granting temporary status is 
not available to the casual Lorry Driver, he may be treated 
as casual worker. Therefore, the principles laid down in the 
said case laws are not applicable in the present matter. 

27. Thus, in view of the above discussions, the 
workman has failed to establish that he was engaged as 
casual labour and he had worked as such under group 
'13' cadre for 9 years and was entitled to get temporary 
status. 

28. Therefore, action of the opposite party in not 
granting temporary status & terminating the services of 
the workman w.e.f. 24-5-2001 is not unjustified and 

i 11 legal. Resultantly, the workman is not entitled to get 
any relief. 

2 ! > The reference under adjudication is answered 
accordingly. 

30. Award as above. 

1 t JC KNOW 
12-01-2010 

N. K. PUROHIT, Presiding Officer 


3^ 27 9R3TI, 2010 

cFT.3TT, 526, ##93? #41399, 1947 (1947 

39 14) # 9TC1 17 SFfOT 7T7347 7c# 3f 3m- 

99 # #7 99^ 3#3#f # #3, 4 

afefcs tw? 9 ttttr #?jrfw 

■Rrar^FH, # W (TR54T 32/2005) 94 wfrlcT 

37# 9*347 34 27-01 -20! 0 34 3TRT|3TT «TTI 

[7T. 41012/126/2004“3#3TR (#.-!)] 

TJTS ^737 #93# 

New Delhi, the 27th January, 2010 

S.O. 526.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 32/ 
2005) of the Central Government Industrial Tribunal -cum- 
Labour Court -I, Chandigarh as shown in'the Annexure in 
the industrial dispute between the management ofNorthem 
Railway and their workman, w hich was received by the 
Central Government on 27-01-2010. 

[No. L-41012/126/2004-IR (B-l)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LAROUR COURT-1, 
CHANDIGARH 

Case I. D. No. 32/2005 

Shri Dharam Pal, S/o Sh. Babu Ram, Village & P.O. Dukheri, 
Tehsil & District Ambala. 

...Applicant 

Versus 

The Divisional Railway Manager, Northern Railway Ambala 
Division, Ambala Cantt. (Haryana) 

...Respondent 

APPEARANCES 

For the Workman : Sh. N. K. Nagnr. Advocate 

For the Management : Sh. N. K. Zakhmi, Advocate 

AWARD 

Passed on 11-1-2010 

Government of India vide its Notification No. 
1.-41012/126/2004-IR (B-l) dated 04-07-2005. by exercising 
its powers under Section ! 0 of the Industrial Disputes Act, 
1947 (hereinafter referred to as the Act) referred the 
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following industrial dispute for adjudication of this 
Tribunal: — 

“Whether the action of the Divisional Railway 
Manager, Northern Railway, AmbalaCantt. in not allowing 
pensionary^ benefits to Sh. Dharam Pal S/o Shri Babu Ram, 
Ex-Khalasi, w.e.f. 1-5-94 by not counting his casual and 
regular service as per rule is justified ? If not, to what relief 
the said workman is entitled to and from which date ?” 

The main dispute between the parties in this reference 
is whether the period served by the workman as daily casual 
worker should be counted in qualified period for 
pensionary benefits to the workman ? Main facts of the 
case are that the workman was engaged as casual labour 
on daily wage basis on 11-12-1968. He was appointed as 
Khalasi on 30-01 -1987 and was screened on 16-01-1989 as 
Khalasi. He retired from the services on 30-04-1994 on 
attaining the age of superannuation. The Department of 
Railway under para 251 I of Indian Railway Establishment 
Manual, from 30-1 I - i 987 to 16-08-1989 commuted 50 per 
cent of the period. Meaning thereby from the date 
30-01-1987 on w'hich he was appointed as Khalasi till the 
date of screening by which he was conferred to the 
permanent status, only 50 per cent of the period was 
commuted. As per the calculation of the Railway 
Department, the qualifying service for workman was 5 years 
1 I months and 19. days. As per the contention of the 
management of the Railway department the pension can 
be given on completion of 9 years 9 months of qualifying 
service. 

The workman challenged the contention of the 
management and requested that his services should be 
counted from i I -12-1968 from the date he was engaged as 
daily wage worker. 

Pailies were afforded the opportunity for adducing 
the evidence. Parties were heard at length as well. 

As staled earlier, the main issue before this Tribunal 
for adjudication is whether the services rendered by the 
workman as Casual labour on daily wage basis should be 
commuted to his qualifying services for pensionary 
benefits ? 

The management has relied on para 2511 of Indian 
Railway Establishment Manual and a judgment of the 
Supreme Court in Union of India Versus K. G. 
Radhakrishnan Vanickar SCT-1998-604. On the other 
hand the workman has relied on the following case 
laws 

! . I lari Chand Versus BBMB & others 2005(2) SCT- 

95 DB 

2. Kashmir chand Versus Punjab state Electricity 

Board 2005 (4) SCT-298 


The workman has also filed a copy of circular order, 
which is the part of Indian Railway Establishment Manual 
advance correction slip No. 135. 

I have gone through all the case laws filed and relied 
upon by the parties. 

Para 2511 of Indian Railway Establishment Manual 
reads as under 

“Casual labours treated as temporary' are entitled to 
all the rights and benefits admissible to temporary 
railway servants as laid down in chap. XX! 11 of the 
l.R.E.M. The rights and privileges admissible to such 
labour also include the benefit of Discipline & Appeal 
Rules. However, their service prior to absorption in 
temporary/' permanent regular cadre after the required 
selection/screening will not count for the purpose of 
seniority and the date of their regular appointment 
after screening/ selection shall determine their 
seniority vis-a-vis other regular employees. This is, 
however, subject to the proviso that if the seniority 
of certain individual emloyees has already been 
determined in any other manner, either in pursuance 
of judicial decisions or otherwise the seniority so 
determined shall not be altered. Casual Labour shall 
be. eligible to count only half the period of service 
rendered by them after attaining temporary' status 
on completion of 120 days continuous employment 
and before regular absorption as qualifying service 
for the purpose of pensionary benefits. Such casual 
labour, who lias attained temporary status, will also 
be allowed to cany forward the leave at their credit 
to the new' post on absorption in regular service. 
Daily rated casual labour or labour employed on 
projects will not be entitled to these benefits.” 

On reading of para 251 ! of the manual, it is clear that 
casual labour treated as temporary are entitled to all the 
rights and benefits admissible to temporary Railway service 
as laid down in Chapter XXII1 of Indian Railways 
Establishment Manual. Hon’ble the Apex Court in K. G. 
Radhakrishnan’s case (supra) the decided regarding the 
project casual labour. The workman was not the project 
casual labour but he was engaged as daily wage worker by 
the management on 11 -12-1968. Accordingly, the case laws 
referred and relied upon by the Railway department is not 
applicable in this case, because the nature of engagement 
of workman is different than the nature of the appointment 
of the workman in K.G. Radhakrishanan’s case (supra), 

The workman has filed an abstract ofstipNo. 135 of 
Indian Railways Establishment Manual advance correction 
slip. It shows that following correction was made in para 
251 !(a)by correction slip No. 135 in Indian Railways 
Establishment Manual. Slip No. 135 reads as under:— 


4 1 ,1 
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“Casual labours treated as temporary are entitled to 
all the rights and benefits admissible to temporary 
railway servants as laid down in Chap. XXIII of the 
I.R.E.M. The rights and privileges admissible to such 
labour also include the benefit of Discipline & Appeal 
Rules. However, their service prior to absorption in 
temporary/ permanent regular cadre after the required 
selection/screening will not count for the purpose of 
seniority and the date of their regular appointment 
after screening/ selection shall determine their 
seniority vis-a-vis other regular employees. This is, 
however, subject to the proviso that if the seniority' 
of certain individual employees has already been 
determined in any other manner, either in pursuance 
of judicial decisions or otherwise the seniority so 
determined shall not be altered. Casual Labour shall 
be eligible to count only half the period or service 
rendered by them after attaining temporary status 
on completion of 120 days continuous employ men! 
and before regular absorption as qualifying service 
for the purpose of pensionary benefits. Such casual 
labour, who has attained temporary status, will also 
be allowed to carry forward the leave at their credit 
to the new post on absorption in regular service. 
Daily rated casual labour or labour employed on 
projects will not be entitled to these benefits.” 

Hon’ble the Punjab and Haryana High Court in both 
the above mentioned case laws has held that service 
rendered by the workman as daiiy wage worker shall be 
counted in his qualifying service for the purpose of pension. 
The amended correction slip No. 135 give an opportunity 
to the management that after completing 120 days of 
employment temporary status can be given. This 
amendment gives the two options to the management to 
confer the temporary' status after completion of 120 days 
of work as daily wage worker or to count half of the period 
the workman served as daily wage worker after completing 
i 20 days of work. It is a beneficiary' provision of legislature. 
It is the settled principle of interpretation of beneficiary 
law' that when there are two possible interpretations, that 
interpretation should be accepted by the courts or 
Tribunals, which is in the favour of the workman. It was an 
administrative in action of the management that after 
completion of 120 days of work, the workman was not 
conferred the temporary status. Thus, the Indian Railway 
Establishment Manual advance correction slip No. 135 
direct the management that if after 120 days of work no 
temporary status is conferred, 50 per cent of the period, 
workman served as daily wage worker should be counted 
in qualifying service for pension on completion of 120 
days of work, in this case, the workman worked from 
11 - i 2-1968. He should have been conferred the temporary 


status on satisfactory completion of 120 days of work. It 
was an administrative inaction of the management that for 
long 19 years no heed was given to the lights of the 
workman. In my view, the workman should not suffer for 
an administrative in action of the department, where liberal 
construction of legislation provides the remedy. ShpNo, 
135 which is mentioned above dearly provides that after 
completion of 120days of Work temporary status should be 
given and from the date of temporary status to the date of 
absorption 50 per cent of the period should be commuted 
as qualifying service. Workman completed 120 days ot 
work on I I -02-1969. Thus, if management tailed to confer 
the temporary status, 50 per cent of the period from 
11 -02- i 969 (on completion of 120 days of work) till the date 
of absorption into the service - which is 16 v!-;989, shsl! 
be commuted for qualifying service. Thus, a< per ?he m-v 
laid down by the Punjab and Haryana Court ;n ! oth 
of the above case laws and on liberal and beneficiary 
construction of Indian Railway Establishment Manual 
advance correction Slip No. 135 which modified an.« 
amended para 2511 (a) of Indian Railway Establishment 
Manual, the workman has completed much more serv 
which is required for granting pension. Accordingly, the 
Railway Department is directed to release the pensionary 
benefits-to the workman within one month from the 
publication of the award. 

Ifthe purpose for advance correction ShpNo. 135 is 
also taken into consideration, the intention oi legislation is 
very' well reflected. If the same interpretation is taken of 
para 2511(a), what was the requirement for incorporating 
advance correction Slip No. 135. Thus, intention of 
legislature is very well clear that on completion of 1120 
days of satisfactory seivice, the management either has to 
grant the temporary status, or commute the service tor 
pension. If it is not, the very purpose for incorporating 
advance correction Slip No. 135 is defeated. 

It is also the contention of the management that the 
name of the workman is stale. I am not inclined to accept 
this contention because the workman was trying on all 
levels to get the pensionary benefits and on account of 
failure on various departments he raised the industrial 
dispute. Accordingly the industrial dispute is not stale. 

The reference is accordingly answered. Railway 
Department is directed to pay the pension and all the 
pensionary benefits (back wages) along with 8 per cam 
interest thereon within three months from the date o! 
publication of the award. Let Central Government be 
approached 'nr publication of award, and thereafter, file be 
consigned to record room. 

G. K. SHARMA, Presiding Officer 
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3FT.3TT, 527,—3^1* feR STfafTTR, 1947 (1947 
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3?Pf its 7 ?! •# wtcfr ^ frqR^f sfk tffs 
4>4+kT ^ #3, spj«ni 4 frfe 4 

47447 ^Mfw STfaSJTWSW 4. I, 

W (wfTH§4I 105/05, 106/05 Tyf 108/05,) 44 444ftfR2 
Wti, 27-1-2010 4Tt W4 ■g3TT *T!i 

[7T. ttcT-420 12/148/2004-37T^.37R(#-I1 )] 
[74 Tr^r-42012/147/2004-3TT^.3TR.(II)] 
[77. T^-42012/161/2004-3tl|.3TR.(4-!U] 
3744 474TT %, ^74T 37f44T7t 

New Delhi, the 27th January, 2010 

S.O. 527, — In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. i 05/05, 
106/05 & 108/05) of the Central Government Industrial 
Trihunal-cum-Labour Court, No. i Chandigarh as shown in 
the Annexure in the Industrial Dispute between the 
employeis in relation to the management of Sports 
Authority of India Training Centre and their workman, 
which was received by the Central Government on 
27-5-2010. 

[No. E-42012/148/2004-1R (C-II)] 
[No. L-42012/147/2004-1R (C-II )j 
[No. L-420! 2/ 16120044R (C-fl)J 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PKF.Sli >! NG OFFICER, CENTRAL GOVERNM ENT 
INDUS! RIAL TRIBUNAL CUM-LABOURCOURT I, 
CHANDIGARH 

i.D. NTs:- 105/200$, 106/2005 & 108/2005 

(1) Shi*i Sunil Kumar S/o Shri Latoor Singh H. No. 135, 
Professor Co!o:»v, Balsamand Road, Hissar. 

(2) She RTinder S/o Shri Latoor Singh H. No. 135, 
Professor Colony, Balsam and Road, Hissar. 

(3) Shri Susheel Kumar R o 3105. Housing Board Colony. 

OharasChandigarh. 

.Applicant 

V ersus 

(1) The A .vs Fount Director, Sports Authority of India 
Training Conne, 1IAU, Hissar. 

(2) The Assistant Director, Spoils Authority of India NSNC 
Hockey Stadium, Sector-42, Chandigarh. 

.Respondents 


ilj 

APPEARANCES 


For the Workman Shri Chandcrdeep vnc, 


For die ’• \ tww. * 

Shri A. K. Sharm.i 

AWARD 

Tewed on : ! - i -! 0 


/ili litO i > ; 

-■ re j even ces named !!> :u 

• :05'()5 

idm Sunt! rviil’U.;! 

Vs. ecu.:; Authority of iron. 

Dr: 106" 

05 Shri A.a?mom 

S 2 s Sports Author.?. 

In La y,'A 

SO no. ! 08 wL: Sh 

ri K f.,hvd Kumai V> Spn?is a. 

itn. c,. of 

India are cornice 

led to . a eh oilier. Comm-ni on 

1 ■ • • T' •' T 

* '49! « i 

law and facts are 

involved in all the releren v- 

: ., • \t m • ; !•* 

ends of justice ■ 

:si! the idefences arc an • 

. ' AiiS 

award. The refer:: 
are as follows:- 

aices referred in a : l the )■ • 

,9.* '0- 

1. L-420! 2 

148/2001 -IRtCM-JJ) Dated 

•• . »,J5 

“ Wiled, e-' 

die action of the maiumcmw 

o! Spini--. 

Autlnniv . 

a Cm. i (iss;.»r m tinmn itm:: if 

••erwes 

ofShn S 

un; i Kunm; Sc- Shn i a too 

U ’- :gh. 

Groundnut; 

i w.e f. 17 9-2002 is tega. and a 

i-4m.vf.Uf 

not, to v. ha 

< relief the workman is emni- o 


2: L-42012/ 

' i 47.20(4-1 ft (GM-M). Dated 22 

)-:0!)5. 


“Wheiner She action of the management of Sports 
Authority of hidiu, I Hissar in terminating the services 
o? Shn kcucer Kuinar So Shri Latoor Singh. 
Ground mao w e.f. 3-1 U-20‘.)2 is legal and inuified? If 
not, to wi;:.: "he: ?he workman is entitled 

3.1.-42012 !61 2004-!R(CM-!1/.. Dated 29-O-2045. 

" Whetiicr the action of the management ol Sports 
Authority of India, Chandigarh in terminating the 
services Shri Sushi! Kumar v, vi i-9-2002 is 
legal and justified” If not. to what re Kef the 
concerned workman is entitled to and iiom which 
date?" 

As stated earlier, similar questions of law <u.d facts 
are involved excep; the date of joining and the date of 
termination. In the matter ofiD no 106 05. Shn Rajinder 
Singh has pleaded that lie joined the services ,>:i 2"-1-09 
and his services were terminated on .3-] -.'!•(} ] Whereas, 
the management has .gated that Shri RmukhA sinub joined 
the services on 23-7-01 and his services weie terminated 
on 30-9-02. Likewise, Sim Sunil Kumar has contended in 
ID no. 1054)5 that he joined the services on 23w-{) i and his 
services were terminated by the management on ! 7 -9-02. 
whereas the management has contended that Sim Sunil 
Kumar joined the services on 16-10-0! and his serv ices 
were terminated on 3 ! -1-02. Whereas, in ID no 108-05 Shn 
Sushil Kumar has contended that lie joined the services on 
14-10-01 and his sen ices were terminated on 19-9-02 This 
period alleged to be served by Sushil Kumar has not been 
disputed by the management. 


II - Hi 
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It is further contention of every workman that they 
have completed 240 days of work with the management of 
Sports Authority of India. Their services were terminated 
without notice or one month wages in lieu of notice and 
without legal terminal dues. Their services were terminated 
against the porvisions of the Industrial Diputes Act, 1947 
(the Act in short). 

The management has objected the very industrial 
nature of the Authority by stating that Sports Authority of 
India is not an industry. It is further contended by the 
management that none of the workman has completed 240 
days of work. Hence, no notice or retrenchment 
compensation was required to be given/paid before 
terminating their services. Every' workman was engaged 
for 89 days on contract basis and after expiry of contract 
they were engaged as daily waged worker. They have not 
completed 240 days of work as daily waged worker. In the 
case of Sunil Kumar the management has also orally 
contended that his services were terminated because of 
his misconduct though the fact of misconduct has not 
been mentioned in the pleadings. 

Parties were afforded the opportunity' for adducing 
evidence. In every Industrial Dispute workman filed the 
affidavit and he was cross-examined by the learned counsel 
of the management. On behalf of the management Shri 
Ajit Singh, Deputy Director, Sports Authority of India, 
Northern Region, Sonepat filed the affidavit and he was 
cross-examined by the each workman and by this Tribunal. 
In all the references documents have been filed by the 
management. Surprisingly, the documents filed in different 
industrial disputes are different regarding the length of 
services of every workman. In every industrial dispute the 
initial appointment has been shown on contract for 89 
days, thereafter, every workman is said to work on daily 
waged basis and the payment was made good monthly. 1 
have heard the parties at length and perused the entire 
materials on record. The main issues before this Tribunal 
in all the three references are as follows:- 

(1) Whether the management of S.A.I. is an 

industry? 

(2) Whether the workman has completed 240 days 

of work in the preceding year from the date of his 

termination? 

(3) Relief, if any. 

I have perused the pleadings and evidence oral and 
documentary available on each file. All the three files were 
consolidated by this Tribunal and ID No. 106/05 was made 
the leading file in which evidence was recorded. 

I am answering the issues one by one. 

On issue no. 1,1 am of the view that the term ‘industry’ 
has been defined in Section 2(j) of the Industrial Disputes 
Act, 1947, to mean any business, trade, undetaking, 


manufacturing or calling upon employers and includes any 
calling, services, employment, handicraft or industrial 
occupation or avocation of workmen. In Bangalore Water 
Supply and Sewerage Board Vs. A Rajappa and Others 
Air, 1978 Supreme Court 548., seven Judges Bench of 
Hon’ble the Apex Court has defined the word ‘Industry’. 
As per the abovementioned law laid down by the Apex 
Court, industry has defined in Sub-section 2(j) as a wide 
term and import as :— 

(a) Where there is (i) systematic activity, (ii) 
organized by co-operation between employer and 
employee (the direct and substantial element is 
chimerical), and (iii) for the production and/or 
distribution of goods and services calculated to 
satisfy human wants and wishes (not spiritual or 
religious but inclusive of material things or services 
geared to celestial bliss), pnmu t u - >ro ’« an 
industry in the enterprise. 

(b) Absence of porfit motive or gainful objective is 
irrelevant, be the venture in the public, joint, private 
or other sector. 

(c) The ture focus is functional and the decisive test 
is the nature of the activity with special emphasis on 
the employer-employee relations. 

(d) If the organization is a trade or business it does 
not cease to be one because of philanthropy 
animating the undertaking. 

Thus, the test (specially triple test) referred by 
Hon’ble the Apex Court in Bangalore Water Supply case 
(supra), are necessary to qualify any institution to be an 
industry. 

Regarding the sovereign functions, Hon’ble the 
Apex Court in Bangalore Water Supply case (supra), has 
held that sovereign functions strictly understood cannot 
alone qualify the exemption, nor the welfare activities or 
economic advantage undertaken by Government or 
statutory bodies. Even in departments discharging 
sovereign functions, if there are units which qualified to be 
the industry and they are substantially sevegral then, they 
can be considered to come within Section 2(J) in the 
definitions of Industry. 

Thus, the issue of industry has to be adjudicated 
and answered on the basis of the work entrusted by the 
Sports Authority of India to every workman and the 
functions discharged by them. The management has not 
raised this issue at the time of recording evidence nor argued 
on this issue. But as the management has raised this 
preliminary objection, I am bound to answer it. The 
cumulative effect of the evidence is that workman were 
working as daily waged worker and provided their services 
when the camps were organized by the management and 
when no camps were held the routine work which was 
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entrusted to them as the daily waged worker. The work of 
a daily waged worker of alleged nature has no nexus with 
the authority of the state which the management has claim 
in the pleadings. Thus, on the basis of the above 
observation and the work entrusted by the management to 
the workmen and carried on by them, I am of the view that 
management is an industry-. 

On issue No. 2, the management has contended that 
initial appointments of the workmen were on contract basis 
of 89 days and this period for 89 days has no nexus with 
the workman working on daily waged basis. As per the 
contention of the management, the workman have not 
completed 240 days of work as daily waged worker in the 
preceding year from the date of his termination. The witness 
of the management has admitted that after 89 days the 
workman were allowed to work as such. Monthly wages 
were paid by cheques. It is also admitted by the witness of 
the management that workman Shri Rajinder Kumar had 
worked even before July 2001. The work before July 2001, 
was taken by his predecessor officer Interminently and 
casually. He denied to tell the exact number of working 
days, workman Shri Rajinder Kumar had worked before 
July 2001. It is admitted that new hands were appointed 
after the termination of the services of each workman. 
Shri Devender. Shri Updesh and Shri Rajinder were 
appointed. Shri Devender was appointed with workman 
Shri Rajinder Kumar, whereas, Shri Updesh and Shri Rajinder 
joined the services after joining by each workman. 

When the work is available with the management 
and the management has no plan for recruitment against 
regular vacancies according to the rules of the department, 
such an initial appointment for 89 days and thereafter, 
permitting the workman to continue work as such shall be 
considered as unlawful labour practice. Thus, the period 
of contract of 89 days shall be counted while calculating 
the working days of each workman. Hon’ble the Apex Court 
has also laid down the same view in 2006 AIR SC W 2979, 
Haryana Stale Electronics Development Corporation Ltd. 
Vs. Mamni. In para No. 9 of the judgment it is held by the 
llon'ble the Court as under:— 

“The respondent was appointed from time to time. 
Her services used to be terminated on the expiry of 
89 day s on regular basis, i lowever, it is noticed that 
she used to be appointed after a gap of one or two 
days upon completion of each term. Such an action 
on the part of the Appellant cannot be said to be 
bona fide. The High Court rejected the contention 
raised on behalf of the appellant herein stating: 

It is not possible for us to accept the aforesaid 
plea raised at the hands of the management on 
account of the fact that the factual position, which 
has not been disputed, reveals that the respondent- 
workman was repeatedly engaged on 89 days basis. 
It is. therefore, clear that the intention of the 


management was not to engage the respondent 
workman for a specified period, as alleged, but was 
to defeat the rights available to him under Section 
25-F of the Act. The aforesaid practice at the hands 
of the petitioner-management to employ the workman 
repeatedly after a notional break, clearly falls within 
the ambit and scope of unfair labour practice." 

Thus, I am of the view that management was not 
intended to appoint the workman on contraci • ^ - 

prevent the workman to exercise any lawful . 44 ^ 
the Industrial Disputes Act. Ifthese 89 days arc vmL •, j 
along with the days every workman has worked Uo c -i. 
labour on expiry of these 89 days of contract 1 .:.. 
appointment, every workman has completed 240 days 
of work in the preceding year from the date of his 
termination. 

It is admitted to the management that Shri Updesh 
and Rajinder Singh joined the services after every 
workman and they continued to work after termination of 
the services of the workman. Thus, on both the accounts, 
namely, the workman has completed 240 days of work in 
the preceding year from the date of his termination and 
juniors to them retained in the services while their services 
were terminated, the termination ofeach workman is illegal. 
It is also admitted that no notice was given to the workman 
before the termination of his services. On month wages in 
lieu of the notice and legal terminal dues were also not 
paid. Accordingly, the retrenchment of the every workman 
was against the provisions of the Act and illegal. 

Whenever, the services of any workman are declared 
to be illegal on account of termination being against the 
provisions of the Act there are two possible remedies 
available. The management may be directed to reinstate 
the workman on the same position his services were 
terminated. It is hereby made clear that this issue has no 
concern and nexus with the regularization of the services. 
Industrial Disputes Act protects the illegal termination of 
the workman. If the services of any workman arc terminated 
illegally, the workman has right to reinstate on the same 
position. Another remedy is a reasonable compensation. 
It is the settled principle of services jurisprudence that 
priority should be given for reinstatement into the services. 
In exceptional cases where the work is not available or 
such like issue etc. the workman may be compensation 
with reasonable amount of compensation, it is not the case 
of the management that no work is available with it. Thus, 
considering the fact that the work is very well available 
with the management, order of reinstatement of the workman 
into the services with full back wages, in my view is the 
appropriate remedy. The management is accordingly 
directed to reinstate the services of each workman 
along with back wages and consequential benefits 
within one month from the date of publication of this , 
award. Let Central Government be approached for 
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publication of award, and thereafter, file be consigned to 
record room. 

G. K. SHARMA, Presiding Officer 
^ fefr, 27 4R4nft, 2010 

44.3TT. 528. —f44T4 3TM444, 1947 (1947 
44 ! 4) ^ vro 17 srjmnr 7T3443 ^ 

444^ 4^ w r^'M*y 33)7 <+.4^10 ^ 4fa, 3FJ44 

4' 3Mta f44K 4' 733443 sMfw 

3TT^Fra^rT ^ W (7T4^ TO7T 14/2006) 4^ TO%4 44(41 
t, ^ ^#4 713443 44 27-1-2010 47l T|3TT «TTI 

[31. 4yT-22012/92/2005-33Tf.3313.(7lf 47T-II)] 
334(4 +HK 4 lW, -d^b 3lf44>i<l 
New Delhi, the 27th January, 2010 

S.O. 528.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 14/ 
2006 ) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure in the 
Industrial Dispute between the management of Nimcha 
Colliery' of M/s. ECL and their workmen, received by the 
Central Government on 27-1 -2010. 

[No. L-22012/92/2005-1 R(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THECENTRALGOVERNMENT 
INDUSTRIALTRIBUNAL CUM-LABOUR COURT, 
ASANSOL 

PRESENT: 

SRI MANORANJAN PATTNAIK, Presiding Officer 

REFERENCE No.l40F2006 

PARTIES: 

The Agent. Nimcha Colliery of M/s. ECL, Bidhanbag, 
Burdwan. 

Vrs. 

President, Koyla Mazdoor Congress, Gorai Mansion, G. T. 
Road, Asansol, Burdwan. 

REPRESENTATIVES 

For the Management : P. K. Goswami, Advocate 
For the union ( Workman) : Sri Suresh Chamar 

(Workman) 

Industry : Coal State : West Bengal 

Dated the 11 -1 -2010 

AWARD 

In exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Government 
of India through the Ministry of Labour vide its letter No. 
L -22012/92/2005-IR (CM-II) dated 13-6-2006 has been 


pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

“Whether the action of the management of Nimcha 
Colliery of M/s. ECL in dismissing Shri Suresh 
Chamar, U. G. Loader from service w.e.f. 5-7-2004 is 
legal and justified? If not, to what relief the workman 
is entitled ?” 

Having received the Order No. L -22012/92/2005-IR 
(CM-II) dated 13-6-2006 of the above said reference from 
the Government of India, Ministry of Labour, New Delhi 
for adjudication of the dispute, a reference case No. 14 of 

2006 was registered on 11 -7-2006 and accordingly an order 
to that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

On perusal of the record it appears that petition 
dated 7-1-2010 has been filed by the Secretary, Koyla 
Mazdoor Congress with application of the workman 
praying for withdrawal of the dispute along with a copy 
of Form H’ containing the terms and conditions of 
settlement. There is no need for further proceeding. The 
Industrial Dispute no more exist and hence an award to 
that effect is to be passed. Accordingly 

ORDERED 

Let an “Award” be and same is passed as per above. 
Send the copies of the award to the Government of India, 
Ministry of Labour, New Delhi for information and needful. 
The reference is accordingly disposed of. 

MANORANJAN PATTNAIK, Presiding Officer 
27 4R43), 2010 

4f4.33T. 529 — 3MP l <T f44T4 3TMWT, 1947 ( 194 / 
44 14 ) 4fr 413T 17 4i 3t^3PYI ^3, 313443 ^.TTt. IfcT 43 

47 w 3 ?fc Tsd'TRf ^ # 4 , 37344 

3fW l P ' 14> f44T4 4 44^4 733443 3frdtfri4( 3tfa4T3^, 
3TT3T4TTT7T 44TC (7TT4 337241 70/2007 ) 44 4T3cTt 

4^737443 44 27-1-2010 44 W4 ^34 *41 

[31. J^T-22012/98/2007-331^.3713. (7lt T^-Il) ] 
3744 44773 ^34t 3lf4443t 

New Delhi, the 27th January, 2010 

S.O. 529.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.70/ 

2007 ) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure in the 
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Industrial Dispute between the management of Kalipahari 
Colliery of M/s. ECL and their workman, received by the 
Central Government on 27-1-2010. 

[No. L-22012/98/2007-IR (CM-l I)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT: 

SRJ MANORANJAN PATTNAIK, Presiding Officer 
Reference No. 70 of 2007 

PARTIES: 

The Agent, Kalipahari Colliery of M/s. ECL, Kalipahari 
Burdwan. 

Vrs. 

General Secretary, Koyla Mazdoor Congress, Gorai 
Mansion, G. T. Road, Asansol, Burdwan. 

REPRESENTATIVES 
For the Management : None 

For the union (Workman) : None 

Industry : Coal State : West Bengal 

Dated the 20-10-2010 

AWARD 

In exercise of powers conferred by clause (d) of 
sub-section (I) and sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Government of 
India through the Ministry of Labour vide its letter 
No. L-22012/98/2007-IR (CM-II) dated 8-8-2007 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

‘' Whether the action of the management of of M/s. 
ECL in not allowing Shri Raj Kumar Kora to work is 
legal and justified? If not, to. what relief is the 
workman entitled?” 

Having received the Order No. L -22012/98/2007-IR 
(CM-II) dated 8-8-2007 of the above said reference from 
the Government of India, Ministry of Labour, New Delhi 
for adjudication of the dispute, a reference case No. 70 of 
2007 was registered on 4-9-2007 and accordingly an order 
to that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed arid to Lie their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

The workman nor his authorized representative nor 
the Union raising this Industrial dispute ever filed 


[Pari li -Sa 3(ii)| 


statement of claim and did not make their appearance at all. 
The management too not take any steps apparently finding 
the workman’s no interest for redressal. As such there is 
reason to find that no dispute exists and the workman is 
entitled to no relief. Hence 

ORDERED 

Let an "Award” be and same is passed as per above 
Send the copies of the order to the Government of India, 
Ministry of Labour, New Delhi for information and needful. 
The reference is accordingly disposed of 

MANORANJAN PATTNAIK, Presiding Officer 
27 wft, 2010 

eFT.OT. 530. — alW l Plcfi fTTK 1947 (1947 

14) ^ *JTCT 17 ^ 3PJ*RnT ^ 

WRT3 ^ WTZ M'sWiT 3frr T TUT 3FpP4 

311THFff<rf ^ TO (^M 09/2005) Td yehitVifl TTrfl 

t, 27-1-2010 ^ Wd W I 

[Tf. T^eT-22012/29/2004-3^. m. (7F rrq. j • , j 
3TTO7 4TOR ife, 7TPT iffPTOTtf 

New Delhi, the 27lh January, 2010 

S.O. 530. — In pursuance of Section !' 7 A ihe 
Industrial Disputes Act, 1947 (14 oi 1947?. the C* turul 
Government hereby publishes the Award /Ref No 09/ 
2005 ) of the Central Government Industrial iVibunai-cum- 
Labour Court, Asansol as shown in the Annexuie ;r the 
Industrial Dispute between the management oi 
Pandaveshwar Area, M/s Eastern Coalfields Limited, and 
their workmen, received by the Central Government on 
27-1-2010. 

[No. 1 .,-22012/29/2004-1R (CM-l 1)j 
AJAY KUMAR GAUR. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM-LAROI K COURT, 
ASANSOL 

PRESENT: 

SRI MANORANJAN PATTNAIK, Presiding < 'Txt? 
Reference No. 9 of 2005 

PARTIES: 

The Agent, MonderbonS Colliery M > I-CL. 
Pandaveswar, Burdwan. 

v r*. 

Jt. General Secretary. Ukhra Colliery Ma/dom I boon 
(INTUC), Cinema Road, Ukhra, Burdwan A General 
Secretary', Khan Mazdoor Karmachari Union (U I i Iff 
Haripur, Burdwan 

REPRESENTATIVES 
For the Management 
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For the union (Workman) : None 

Industry: Coal 
Slate : West Bengal 
Dated the 19-10-2009 

AWARD 

In exercise of powers conferred by clause (d) of 
bub-section (1) and Sub-section 2 (A) of Section 10 of the 
r ndustrial Disputes Act, 1947 (14 of 1947), Government of 
India through the Ministry of Labour vide its letter 
No. L -22012/29/2004-IR (CM-II) dated 22-12-2004 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

“Whether the action of the management of 
Monderboni Colliery under Pandabeswar Area of 
M/s. ECL in denying payment of life cover scheme 
amount/monetary compensation and employment to 
dependents of Late Ram Majhi, Under ground Loader 
is legal and justified? If not, to what relief the family 
of deceased workman is entitled?” 

Having received the Order No. L -22012/29/2007-IR 
(CM-II) dated 22-12-2004 of the above said reference from 
the Government of India, Ministry of Labour, New Delhi 
for adjudication of the dispute, a reference case No. 9 of 
2005 was registered on 12-1-2005 and accordingly an order 
to that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

The workman nor his authorized representative nor 
the Union raising this Industrial dispute ever filed 
statement of claim and did not make their appearance at all. 
The management too did not take any steps apparently 
finding the workman’s no interest for redressal. As such 
there is reason to find that no dispute exists and the 
workman is entitled to no relief. Hence 

ORDERED 

Let an “Award” be and same is passed as per above. 
Send the copies of the order to the Government of India, 
Ministry of Labour, New Delhi for information and needful. 
The ref:rence is accordingly disposed of. 

MANORANJAN PATTNAIK, Presiding Officer 
^fccrft, 27 ’SFTTff, 2010 

^T.3tT. 531.—1947 (1947 

3TT ] 4) RKT 17^ ^ 

-ft' fftfe ^Wlfw f^K "ft aferlfrrer stfrorT, 


3TTCPT7TTG a; TTR : Wfl 13/2009) AH y^lfvid A>7cft 

^ft TO-TR cFT 27-1-2010 At hTkT ATI 

[Tjet- 220i 2/90/2008-OT 1 (7ft TA-II) ] 
ifjfq s^\)4 7fr5 atfriATfr 

New Delhi, the 27th January 2010 
S.O. 531,—In pursuance of Section l" 7 of the 
Industrial Disputes Act, 194 7 (14 oi W47), die Central 
Government hereby publishes the Award (Rel. No.i3 
2009 ) of the Central Government Indusiiial Tribunal-cum- 
Labour Court, Asansol us shown in the Annexure in the 
Industrial Dispute between the management of ECL and 
their workmen, received by the Central Government on 
27-1-2010. 

[No. 1.-22012/90/2008-1R (CM-II)] 
AJAY KIJMARGAUR, Desk Officer 

annexure 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT: 

SRI MANORANJAN PATTNAIK, Presiding Officer 
Reference No. 13 of 2009 

PARTIES: 

The Agent, Girmint (R) Coilieiy of M/s. ECL.Pariharpur 
Burdwan. 

Vis. 

Secretary, Colliery Mazdoor Union, 27. G. L Road. Asansol 
Burdwan 

REPRESENTATIVES 
For the Management ’None 

For the union (Workman) : None 

Industry: Coal 
State: West Bengal 
Dated the 30-10-2009 

AWARD 

In exercise of powers conferred by clause (d) ot 
Sub-section(1) and Sub-section 2 (A; ol Section 10 ol the 
Industrial Disputes Act, i947 (14 of 1947). Government ot 
India through the Ministry of Labour vide its letter 
No. L -22012/90/2008-1R (CM-Ii) dated 3-3 -7.009 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

“Whether the action of the management of Girmint 
(R) Colitery by not offering employment to Shri 
Krishna Bhuiya S/c late Bhuneswar Bhuiya is legal 
and justified? To what relief is he entitled 7 

Having received the Order No. L -220 i 2 90/2008-IR 
(CM-II) dated 3-3-2009 of the above said reference from 
the Government of India, Ministry' of Labour. New Delhi 
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PARTIES: 


for adjudication of the dispute, a reference case No. 13 of 
2009 was registered on 27-3-2009 and accordingly an order 
to that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

The workman nor his authorized representative nor 
the Union raising this Industrial dispute ever filed 
statement of claim and did not make their appearance at all. 
The management too did not take any steps apparently 
finding the workman’s no interest for redressal. As such 
there is reason to find that no dispute exists and the 
workman is entitled to no relief. Hence 

ORDERED 

Let an “Award” be and same is passed as per above. 
Send the copies of the order to the Government of India, 
Ministry of Labour, New Delhi for information and 
needful. The reference is accordingly disposed of. 

MANORANJAN PATTNAIK, Presiding Officer 
27 wrct, 2010 

<?5T.3Tr. 532—3rfajWT ( 1947 ( 1947 
^7 14) ^) tTRT 17 ^ aijUPJI TRSFTT 

atfuttiu (tM 29/2007) 

^ t, ^ 27-1 -2010 ^ RRT 

153*1 am 

[ft. ^eT-22012/81/2006-5T^.3TR.(i7tTnT-II)] 

3T5PT adwrft 

New Delhi, the 27th January, 20 1 0 

S.O. 532.—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.29/ 
2007) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure in the 
Industrial Dispute between the management of Ningah 
Group of Mines of M/s. ECL and their workmen, received 
by the Central Government on 27-1 -2010. 

[No. L-22012/81 /2006-LR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM-LABOUR COURT, 
ASANSOL 

PRESENT: 4 

SRI MANORANJAN PATTNAIK, Presiding Officer 
Reference No. 29 of 2007 


The Agent, Ningha Group of M/'s. ECL, Ninghu, Burdwan. 

Vrs. 

General Secretary, Koyla Mazdoor Congress, Gorai 
Mansion, G. T. Road, Asansol Burdwan 

REPRESENTATIVES 
For the Management 
For the union (Workman) 

Industry': Coal 
State : West Bengal 
Dated the 19-10-2009 

AWARD 

In exercise of powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Government of 
India through the Ministry of Labour vide its letter No. 
L -22012/81/2006-IR (CM-II) dated 16-4-2007 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

“Whether the action of the management in denying 
the employment to the dependent of late Sri Puran 
Singh, is legal and justified? If not. to what relief the 
dependent of the deceased workman is entitled?” 

Having received the Order No. L -22012/81/2006-IR 
(CM-II) dated 16-4-2007 of the above said reference from 
the Government of India. Ministry' of Labour, New- Delhi 
for adjudication of the dispute, a reference case No. 29 of 
2007 was registered on 3-5-2007 and accordingly an order 
to that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned 

The workman nor his authorized representative nor 
the Union raising this Industrial dispute ever filed 
statement of claim and did not make their appearance at all. 
The management too not take any steps apparently finding 
the workman’s no interest for redressal. As such there is 
reason to find that no dispute exists and the workman is 
entitled to no relief. Hence 

ORDERED 

Let an “Award” be and same is passed as per above. 
Send the copies of the award to the Government of India, 
Ministry of Labour, New Delhi for information and 
needful. The reference is accordingly disposed of. 

MANORANJAN PATTNAIK, Presiding Officer 


None 

None 
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[MPTH—3(ii>] 

27 ^TCt, 2010 

W.37T. 533.—ari^ilffle+i feK atfafWT, 1947 
(1947 14 ) «TRT 17 ^ 3^fRU! 3, TTT^Tt ^ 

3TT? in? 3TR Tt WRIT 7RH£ fT*Tfal4Vf 3^ cFp£ +^4 >kT 
^ #q, 3pp'*T R 3MfW Iw; 3 7TTRT? 

sf^rrfw ST^^TT^T/Sm ^rTRTcRT R. 1, ^ RRR (7TT*f 

TRs^TT 68/2006 ) 35t WlfW 4^ t, *ft 7T7^TR ^ 
27-1-2010 ^7 31F<T 1[31T *TT I 

[77. RR-42012/41/2006-3T^.37R(^)] 

Rtt? , "^7^7 37frrqT[7t 

New Delhi, the 27th January, 2010 

S.O. 533.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government here by publishes the award (Ref. No. 68/2006) 
of the Central Government Industrial Tribunal cum Labour 
Court No. 1 Chandigarh as shown in the Annexure, in the 
Industrial dispute between the employers in relation to the 
management of PG1MR and their workman, which was 
received by the Central Government on 27-01-2010. 

[No. L-42012/41 /2006-IR(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANEDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I.D. No. 68/2006 

Sh, Naryan Sharma C/o Shri Bishnu Dev Sharma, R/o 
I l.No. 2082, Pipliwala Town, Manimajra, Chandigarh. 

Applicant 

Versus 

The Director, PGI Chandigarh Respondent. 

APPEARANCES 


For the workman 

Sh.Ranjit S. Dhiman, AR for workman 

For the Management 
Sh. N.K. Zakhmi, Advocate. 

AWARD 

Passed on 15-1-10 

Government of India vide notification No. L-42012/ 
41 /2006-IR( DU), dated 23-10-2006 by exercising its powers 
under Section 10 of the Industrial Disputes Act, 1947 


referred the following industrial dispute for adjudication of 
this Tribunal:— 

“Whether the action of the management of 
PGI MR, Chandigarh in terminating the service of 
their workman Shri Naryan Sharma w.e.f. 
04-10-2005 is justified? If not, to what relief the 
workman is entitled to?” 

The main controversy between the parties is 
whether there had been any employer-employee relationship 
between the parties? It is the contention of the workman 
that he worked with the management of PGI twice. 
Previously he was appointed in March 1998 as Ward 
Servant. His services were terminated in the .year 2001. 
Thereafter, on recommendations of the then Hon'ble 
Health Minister, he was again appointed in the year 2002 
as Health Attendant. His services were again terminated 
on 05-10-2005 illegally without assigning any reason. No 
notice or one month wages in lieu of notice and 
retrenchment compensation was given, paid to him before 
terminating his services. It is also the contention of the 
workman that he was forced to w'ork more than 8 hours a 
day without overtime payment. On the basis of above 
contention, the workman has requested for setting aside 
the order of termination and for a consequential order 
reinstating the services of the workman along with other 
benefits. 


The management of respondent PG! appeared and 
contested the petition by filing written statement. In the 
written statement employer-employee relationship between 
the workman and the management has been challenged. It 
is contended that workman was never appointed by the 
PGI but he worked through different contractors namely: 
Good Housekeeping New Delhi, Aman Security & 
Detectives (Regd.), Chandigarh, M/s. Paragon Security & 
Allied Services (Regd.), New Delhi, M/s. Om Security & 
Cleaning Services, Noida (U.P.) and M/s. A.N. Kapoor 
(Janitors) Pvt. Ltd., Lucknow (U.P.). He was paid wages by 
the contractors and not by the PGI. He was for all purposes 
under the administrative control of the contractor. 

It is also the contention of the management that 
services of the workman were not terminated but he 
voluntarily abandoned his services. 

The main issue before this Tribunal is whether 
the workman has been the employee of the PGI, if yes, to 
what relief he is entitled? 

Parties were afforded the opportunity of adducing 
evidence Shri Naryan Sharma workman filed his affidavit. 
He was cross-examined by the learned counsel ofthe PG;. 
Likewise, Shri Tilok Raj Sharma filed his affidavit and he 
was cross examined by the workman and the Tribunal as 
well. Both ofthe parties filed their respective documents. 
The workman has filed the copies of the letters written to 
the Horvble Health Minister on number of occasions. Apart 
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from it attendance sheets and duty chart of the workman 
Including Shir ha;;- - an Sharma have also been filed. The 
management bus filed the attested photo copies of the 
attendance :,aa. attested copy of Agreement with the 
contracting ngr uey for supplying contract labour and the 
documents relating to the payment of wages. 

Parties were heard at length. So far as the 
relationship of the workman and the management of PGI 
.ire concerned, it is a matter of fact and law and will be 
adjudicated on persual of pleadings filed, evidence adduced 
by the parties and applying the appropriate law. It h 
admitted to the workman that no appointment letter or 
termination letter was service to him. No doubt, the workman 
k.s contended that payments of wages were made good 
by the management and not by any contractor. But the 
a cuments fled by the management prove that payments 
i>i wages were made good by the contractor and not by the 
management of PGI directly. In his cross-examination 
• •rkman Narain Sharma on page No. 2 para No. 7 has not 
denied that he received the payment from any contractor, 
fh.iS b.oed that he do not know that he was paid wages 
hy M . A N. Kapoor in the presence of Officer of PGI. 
Life v ; . he has made the so-", bar statement regarding the 
dt.'-.iucf.on of his GPP. From the above, it is clear that there 
is a torce in the contention of the management that 
payment.* of wages were made good by the contractor to 
the workman. 

lion hie the Apc\ Court in 2008 I,LR 801. GM 
> ohvl.vr V\ i JNG( Contractual Workers Union, has 

laid down ;!:v criteria A establish ?!<e direct employee- 
ernplowt relation snip between me workman and the 
management on m organization. li \w apply the ratio of 
GM. Miichrer m e empra) the workman has to prove the 
iV-lle" mg ho? to establish the employee-employer 
rcUi! = \ i i • >u in 

■: I • I'n.ii Acre existed a relationship of master and 

Seie-mh 

.2; That there was no contractor appointed bv 
A- manage;'!' at of PGI. 

jo. management ofPGI used to supervise the 
dh-y.A worn assigned to individual .worker. 

r A ; h;u hie management of PGI took disciplinary 
.stem and c.dled for explantions from the 

worker 

‘>! i hm me workers were paid wages by the 
management A PGI directly and not through 

live v. ^iilriu U 

•. L die aa of repetition, the wages were paid 
A m a, a, me worker by the management of 
PGi and die acquaintance role was prepared 
•y. the waiagcment of PGI to make the payment 

te A. v, orkers. 


|Pari II S:t.3{;i)| 


If the above mentioned ration of GM. ONGC, 
Silcher’s case (supra) is applied in the present Aterence, 
it is evAGntly Ge '•that workman has failed to prove that 
he v.'CiS apwC.-v.'.. ••aa.. : by the managers-m of PGI 

•JpeuK No ••*:••> ■: trial no appointment letter was 

given to him a • o - iota of evidence op record to 

prove that be >*•-:>: an was directly iw.der the 

ad: a< Arab.. aw red a the management o! PGi . No 

doubt, o is com ' k 1 b. -he workman that hv- m tendance 
wus marked rw me s A. but it will not. : w -.a ■ ;o 
prove ihcuWG ; . a v Aontrol. The word ..wo..;- c 
controi' has :r a .rpreted different a - . a 

Central Government industries for their tin.; ' ..,-s 

and exigencies of work.'The nature of worl .r. A > 

that sometimes an Officer of PGI may r • mo- 
chart and hand over the same to the co o,,.; . y 
that the services rendered b> PGI should no: . : Wasted 
to the contract labour but tin's frihunji has -thing to 
say on si becair e I: is the Government • as... . :red bus of 
the Government policy i>. nw before thi■■ 1: iwm u nor it 
can be challenged before this I'l'tbunai. ;m ; ' • •Ama! 
has to answer the reference sub;. A o> li,-... <AAmg 
Government policy. 

Thus, toe t. ontontion of tile vav^.'-w:. ?h ! bety- 
chail w,r nreared by the Officers of if : me . cement of 
PC*, and because of this fact he was d hectic under the 
admini-tr..-..control ofthc P(i! is not acceptable It was 
m th- eCacnC'cs o! service- rendered by die PGi A -at duty 
r.nari ' ' .a..- owe- whose so:vices wete t ovuled 

by the contractor was nrepai .-d by the PCI it-■elf 

The documents hied by the mjimgciw :.i prove 
that ihe workman served the PGI through di fie tent 
contractors. He was paid the wages by the mu Actors 
His GPF was deducted by the contractor He ‘..as under 
the administrative control of the comraeiot and not of 
the PGI. Thus, tin the basis of above observations I am 
of the view that the workman was not the enuvoyee of 
the PGI. The services were provided with to the PGI 
through different contractors in different! .uuiod. 
Accordingly, there was no occasion for PGi for 
terminating the service.-, <>1 the workman. I Ins retcrence 
is answered accordingly. Workman is not vuiuled to 
any relief. Let the Central Government he approached 
for publication of the award and theivaftvr. hie be 
consigned to record room 

G. K. SI [ARM A. Presiding t ifficer 
"F i 'FA-Trfr, 27 -TUFTt, 2010 

NnT.STT. 534.—'itWlPH-, f^GU ulf'Ffwp 1947 
(1947 j 4 ) Gt >|RT ! 7 77 347 ^ 7-7 xj. 07^77 tij.jtt xfr 

^ft -MkfcT I W, ini all. i.f!. ^ TiTcr-4 A RAA tT 7 fFWl 

3TR ATT TrqrrRT Tt rfrv, n ttvz ‘AUlrfTA: H7A ri 

A a 1 o OUAR sTirnfrT A-rf'N aoji/'AR ‘^ioia-'-i x f ; a 11 
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[*FTll—3(ii)] 

^ W (wf TRe^lT 17/2007 ) ^ t, ^ 

27-1-10 ^ w i 

[R T^-30012/I5/2005-^.31R.(^)] 

^TtteT 4ttsl^, 3Tf^FKt 

New Delhi, the 27th January, 2010 

S.O. 534. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 17/2007) 
of the Central Government Industrial Tribunal / Labour 
Court No. 1 Chandigarh now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of LPG Bottling Plant, lOCL and their 
workman, which was received by the Central Government 
on 27-01-2010. 

[ No. L-30012/15/2005-1R(M)] 
KAMALBAKHRU, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER,CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOURCOURT-1, 
CHANDIGARH 

Case No. LD. No. 17/2007 

Shri Man Mohan S/o Shri M R. Chaudhary, Village &. 

Post Bolina Doaba. Distt. Jalandhar (Punjab). 

. . .Applicant 

Versus 

(1) The Senior Plant Manager, LPG Bottling 
Plant, lOCLSuchi Pind,Jalandhar (Punjab). 

(2 j M/s. I l.P. Karah, Contractor, Village Suchi 
Pind. POChaugitti Jalandhar (Punjab). 

...Respondent 

APPEARANCES 

l or the workman : Workman in person 

For the Management : Paul S. Saini 

AWARD 

Passed on 15-1-10 

Government of India vide notification No. 
L-30012 M 5 2005-1 R(M), dated 21-02-2007 by exercising 
its powers under Section 10 of the industrial Disputes 
Act, 1947 (hereinafter referred to as the Act) referred 


iojn 

the following Industrial dispute for adjudication to this 
Tribunal:— 

“Whether the termination of services of Sh. Man 
Mohan Singh S/o Sh. M.R. Choudhary, a 
Mazdoor, w.e.f. 12-10-1992 employed by the 
management of LPG Bottling Plant, Indain Oil 
Corporation Ltd., Suchipind, Jalandhar through 
its contracor M/s. H.P. Karrach, without any 
notice and payment of retrenchment 
compensation form the services is legal and 
justified? If not, to what relief the concerned 
workman is entitled to and from which date ?" 

The case in nut-shell of the workman is that he 
was appointed by the management of Indian Oil 
Corporation Ltd. in its LPG Bottling Plant and was getting 
the wages of Rs. 1004 per month. The management is 
having more than 100 workmen on permanent basis. He 
was under the administrative control of the management. 
The management could not have handed over the work ol 
handling of cylinders to a contractor because the 
management was not allowed to carry out the work being 
performed by the workman through contract labour. It was 
prohibited by Ministry' of Labour, Government of India 
vide Notification No. S.O. 734(E) dated 21-10-97 under 
Section 10 of the Contract Labour (Regularization and 
Abolition) Act 1971. The management terminated his 
services without notice, any retrenchment compensation 
and without seeking the permission from the appropriate 
Government. The workman has completed 240 days ot work 
in the preceding year from the date of his termination. 
Accordingly, as per the contention of the workman, his 
termination is illegal and void being against the provisions 
of the Act. 

The management of the Indian Oil Corporation 
contested the claim of the workman by filing written 
statement. It was contended by the management that there 
has been no employer-employee relationship between the 
workman and the management ot the Indian Oil Corporation. 
The services of the workman were provided through a 
contractor. Payment was made good by the contractor and 
not by the Indian Oil Corporation. 

The main issue, accordingly, before this Tribunal 
is whether there existed a master-servant relationship 
between the workman and the management of the 
respondent Indian Oil Corporation? Both of the parties 
were afforded the opportunity of adducing the evidence. 
The workman has put the answer of this issue in the mouth 
of this Tribunal. In his cross-examination dated 02-06-09 
the workman stated as under:— 

“ No appointment letter was issued by the Indian 
Oil Corporation to me at the time of my 
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appointment. I do not know what the designation 
of the Officer who appointed me. At present I do 
not remember the name as well. I was appointed 
through contractor to carry out the work of Indian 
Oil Corporation. Major H.P. Karrah was the 
contractor. May attendance was marked by a man 
of contractor. 1 was paid the wages through 
contractor. Indian Oil Corporation used to pay 
the consolidated amount to the contractor and 
the contractor used to pay the wages. No leave, 
was sanctioned during my service. There was no 
procedure for the leave and in case of request no 
leave was sanctioned. I requested the contractor 
for leave. The work was taken by the Indian Oil 
Corporation and there was no supervision of the 
contractor.” 

The cross-examination of Sh. Manmohan Singh, 
the workman, itself prove that he was not appointed by 
the Indian Oil Corporation. His services were provided to 
the Indian Oil Corporation by Major H.P. Karrah as a 
contractor. His attendance was marked by the man of 
contractor and wages were paid by the contractor. Thus, 
there had been no master-servant relationship between 
Indian Oil Corporation and the workman. Administrative 
control was of the contractor and payment was also made 
good by the contractor and not by Indian Oil Corporation. 
Accordingly, there was no employer-employee 
relationship between the workman and the management 
of respondent. 

The workman has also contended that Indian Oil 
Corporation was prohibited to engage the contract labour 
by the Central Government Ministry of Labour. It is also 
the settled law of service jurisprudence that even if the 
supply of contract labour is banned by the appropriate 
Government and in violation of such ban the department 
carried out the work through contract labour, the contract 
labour shall not be treated as the employee of the Priciple 
employer. In such cases the Officers of the management 
who had been responsible for carrying out the work 
through contractor labour may be subject to criminal 
prosecution under the provisions of Cantract Labour 
Abolition Act, 1971. Thus, there is no force in the claim of 
the workman and the reference is answered that the Indain 
Oil Corporation has not terminated the services of the 
workman. Workman is accordingly not entitled for any 
relief. Let Central Government be approched for 
publication of award, and thereafter, file be consigned to 
record room. 

G. K. SHARMA, Presiding Officer 
29 TOTTOt, 2010 

W.3TT. 535.— altei'lPlcf) frdK 3TfafWT, 1947 (1947 
14) *JKT 17 $ TfTOR iNr 3TTO> 


^TRTcTR-2, "5^ ^ TO (Wt WsRT 2/22 of 
2009 ) ^rr y^bifvid wt t, ^rr rttott tot 28-1 -10 
3fP?[ ^3TT Ktl I 

[Tf. 12011/105/2008-37Tf3tR(RT-ll)] 

New Delhi, the 29th January, 20! 0 

S.O. 535. —In pursuance of Section i 7 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra 5 
Government herey publishes the award (Ref. No. 2/22 of 
2009) of the Central Government Industrial Tribunal/ 
Labour Court -2, Mumbai as shown in the Annexure in the 
Industrial dispute between the employers in relation to the 
management of Bank of Maharashtra and their workman, 
which was received by the Central Government on 
284)1-2010. 

[ No. L- 120U/105/2008-1 R( B-II) | 
U.S.PANDEY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

A. A. LAD, Presiding Officer 

Reference No. CGIT-2/22 of 2009 

Employers in Relation to the Management of Bank of 
Maharashtra 

The Deputy General Manager, 

Bank of Maharashtra, 

Mumbai City Region, 

Mumbai Samachar Marg, 

Fort, Mumbai-400 023 

.. .First Party 

Versus 

The Joint Secretary', 

Bank of Maharashtra Employees Union, 

45-47, Mumbai Samachar Marg, 

Mumbai-400 023 

.. Second Parly 


I f •Hi 



[Min II—' W*5 3(ii)] 


: Rrrft 20,2010/^1'^ 1,1931 



APPEARANCES 

For the employer: 

Shri M. B. Anchan, Advocate 

For the workmen: 

Absent 

Date of passing the Award : 23-12-2009 

AWARD 

The martix of the facts as culled out from the 
proceedings are as under : 

1. The Government of India, Ministry of Labour 
by its Order No. L-12011/105/2008 -IR(B-II) dated 
6th February, 2009 in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947 have referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of he Management Bank of 
Maharashtra, Mumbai Regional Office, Mumbai 
by terminating the services of Shri Pravin Solanki 
w.e.f. 16-3-2007 is justified? What relief the 
workman Shri Parvin Solanki is entitled to ?” 

2. Though notice was served on Union vide 
Exhibit 4 nobody appeared and filed Claim Statement. It 
reveals that. Union is not interested in proceeding with the 
reference, Hence, order: 

ORDER 

Reference is disposed of for want of prosecution. 
Bombay, 

23rd December, 2009 A. A. LAD, Presiding Officer 
29 ^FfcRt, 2010 

^T.3tT. 536,— 3 ?MPh> 3Tfaft^T, 1947 

(1947 14) ^ MRT 17 ^ 3PJ?Rtr[ T, RT44/ #47 

WH 2/24 of 2009 ) y^lfvid t, 

^ 28-1-10 ^7 W ^37T «IT I 

[ U 12011 /104/2008-3Tlf 3TR( ^T-II) ] 

\ ttr. MPtM, irr aiteFfi 

New Delhi, the 29th January, 2010 

S.O. 536.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herey publishes the Award (Ref. No. 2/24 of 
2009) of the-Central Government Industrial Tribunal/ 
Labour Court -2, Mumbai as shown in the Annexure, in the 
Industrial dispute between the employers in relation to the 
management of Bank of Maharashtra and their workman, 
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which was received by the Central Government on 
28-01-2010. 

[ No. L-12011 /l 04/2008-1R( B-II)] 
U.S.PANDEY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 AT MUMBAI 

PRESENT 

A. A. LAD, Presiding Officer 
Reference No. CGIT-2/24 of 2009 

Employers in Relation to the Management of Bank of 
Mahardshtra 

The Chief Manager, 

Bank of Maharashtra, 

Thane Regional Office, B-37, 

Wagle Industrial Estate, 

Thane (W) 400 604. 

And 

Their Workmen 
The Joint Secretary, 

Bank of Maharashtra Employees Union, 

45-47, Mumbai Samachar Marg, 

Mumbai-400 023 

APPEARANCES 

For the employer: 

Mr. S.A. Kanade, Advocate 

For the workman: 

Absent 

Mumbai, dated this 29th December, 2009 

AWARD 

1. The Government of India, Ministry of Labour 
by its Order No. L-12011 /104/2008-1R (B-II) dated 
06-02-2009 in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 have referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of the management of Bank 
of Maharashtra, Thane Regional Office, Thane 
by terminating the services of Ms. Chitra Shinde 
w.e.f. 02-12-2006 is justified? What relief the 
workman, Ms. Chitra Shinde is entitled to?" 

2. In pursuant to receipt of the reference, notices 
were sent to parties and were served on the second party 
union vide Ex.-4 and Ex-7. Nobody appeared on behalf of 
the second party or filed claim statement. It reveals that 
second party is not interested in proceeding with this 
reference. Hence the order : 
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ORDER Forthe Workman Absent 


Reference is disposed of for want of prosecution. 
Date: 29-! 2-2009 

A.A. LAD, Presiding Officer 
29 RRTOi, 2010 

TOT.3TT. 537. —ajUflfil* 3Tfaft9H, 1947 

( 1947 TOT 14 ) «mCT 17 ^ 3 ^FRU| 4 , FTFTOTF tro 

3TTTO RTOFT? TO TOTOTOT <£ FTTOS M^ehT 3^ TOTTO +4+KT 
^ 3 l^«I P frfe aMf^TTO FPTOTF 

afidPw. ^tofto/tot toitogto2, ^ to (fM 

FPsTO 2/23 of 2009 ) TOt y+|ftld TOFcft t, ^ FRTOR 
TOT 28-1-2010 TOT TORT ^3TT TO I 

(FT. XJ^T-12011 /108/2008-3Tlf3TR(^t-II) ] 
\ 9FT. TO^TO, tFTO SrfaTOTFt 
New Delhi, the 29th January, 2010 

S.O. 537.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.2/23 of 
2009) of the Central Government Industrial Tribunal/ 
Labour Court -2, Mumbai now as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of Bank of Maharashtra and their 
workman, which was received by the Central Government 
on 28-01-2010 

[ No. L- i 20 G/ i US 2008-IRs B-ll)j 
U. S. PANDTY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 AT MUMBAI 

PRESENT 

A.A. LAD, Presiding Officer 
Reference No. CGIT-2/23 of 2009 

Employers in Relation to the Management of Bank of 
Maharashtra 

The Chief Manager, 

Bank of Maharashtra, 

Thane Regional Office, B-37, 

Wagle Industrial Estate, 

Thane (W) 400 604. 

AND 

Their Workmen 
The Joint Secretary, 

Bank of Maharashtra Employees 1 Union , 

45-47, Mumbai Samachar Marg, 

Mumbai-400023 

APPEARANCES 

For the Employer : Mr. S.A. Kanade, 

Advocate. 


Mumbai, dated this 29th December, 2009 

AWARD 

1. The Government of India, Ministry' of Labour 
by its Order No.L-1201 I/108/2008-1R (B-Il) dated 
06-02-2009 in exercise of the powers conferred by clause 
(d) of sub-section (I) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 have referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of the management of Bank 
of Maharashtra, Thane Regional Office. Thane by 
terminating the services of Shri Sadanand Khardikar 
w.e.f. 16-02-2005 is justified? What relief the 
workman, Shri Sadanand Khardikar is entitled to?” 

2. In pursuant to receipt of the reference, notices 
were sent to parties and were served on the second party 
union vide Ex.-4 and Ex-7. Nobody appeared on behalf of 
the second party or filed claim statement, it reveals that 
second party is not interested in proceeding with this 
reference. Hence the order: 

ORDER 

Reference is disposed of for wan* -,A 
prosecution. 

Date: 29-12-2009 

A.A. LAD ' n •. • 

ReRTT, 29 TORUl, 20 ■ • > 

TOT. TOT. 538.—TOTOfFTO fTOTTG 3#TwT, 19-1“ 
(1947 TOT 14) TOT TOFT 1 7 ^ GjRJ'JI R, TOTOl F77TOT7 RTO 
TOTTO H6 Kl^J TJ^TOlG TO FTTO<3 TTl Jl c hl 3ftf d-TO 
^F 3 faR^d TOlkiifMT tTOTTC R FRRR FRTOR 

3rfW°T/9R ^TTTOTOR-2, TO TOR 
FRsTO 2009 2/8) TOT TOFlfvid TOTcfl t. TO TORTtR FRTOR TO 

28-1 -2010 TOT TORT s|TOT TO t 

[FT. TFT-12011/11 7/20i>rt-:u;f> 1 ;T(TO ) ] 

T; RFT. RT TOG -i'-r-r 

New Delhi fra TOG .h-«uar .TO 10 

S.O. 538 .—in r ir-uanr of “ )i the 

Industrial Disputes Ac TO 4 ? (TO of 19- : ,. t:..: < a.u 
(government hereby puGTOuu, die award UG TO .• ••. .-•/ 
2009) of the Central Government industrial T-TOuto Lev ••• 
Court-2, Mumbai now- as show n in the A.me*me. m r e 
Industrial Dispute between the employers* - ■ rTOuuu >•* 
the management of Bank i*f Maharashtra and -heir wo; Vmar.. 
which was received by the Centra! Government n 
28-01-2010. 

[No. L-12011/117/2008-1 R(H-!I)| 
U.S. PANDEY. Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.2, MUMBAI 
PRESENT 

A.A. LAD, Presiding Officer 
Reference No. CGIT-2/8 of2009 

Employers in Relation to the Management of Bank of 
Maharashtra 

The Deputy General Manager, 

Bank of Maharashtra, 

Mumbai City Region, 

Mumbai Samachar Marg, 

Fort, Mumbai-400 023. 

.. .First Party 
V/s 

The Joint Secretary', 

Bank of Maharashtra Employees Union, 

45-47, Mumbai Samachar Marg, 

Mumbai400 023 

.. .Second Party 

APPEARANCES 

For the Employer : Shri M.B. Anchan, 

Advocate. 

For the Workmen : Absent 

Date of passing the Award : 23-12-2009 
AWARD 

The matrix of the facts as culled out from the 
proceedings are as under : 

1. The Government of India, Ministry of Labour 
by its Order No. L-12011/117/2008-1R (B-II) dated 5th 
February, 2009 in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 have referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of the Management of Bank 
of Maharashtra, Mumbai Regional Office, 
Mumbai by terminating the services of Shri 
Janardhan Dhode is justified? What relief the 
workman, Shri Janardhan Dhode is entitled to?” 

2. Though notice was served on Union vide 
Exhibit 4 nobody appeard and filed Claim Statement. It 
reveals that, Union is not interested in proceeding with the 
reference. Hence, order: 

ORDER 

Reference is disposed of for want of 
prosecution. 

Bombay, 

23 rd December, 2009 

A.A. LAD, Presiding Officer 


29 2010 

SIT.W. S3®—34fa1wi, 1947 (1947 
tfrr 14) 17 

stjsiV 3 fw* ^ afoflffar 

srftpRq/STC 2, (*M Wll 2009 

oFT 2/20 ^ 28-1-2010 

^ W<\ % 3TT 1 

{U T^-120U/!03/2008-3TT&nT(tf-II)] 

tj. arfTOft 

New Delhi, the 29th January, 2010 

S.O. 539. —In pursuance of Section 17 of the 
Industrial Disputes Act,-1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No, 2/21 of 
2009) of the Central Government Industrial Tribunal/Labour 
Court No. 2, Mumbai as shown in the Annexure, in the 
Industrial dispute between the employers in relation to the 
management of Bank of Maharashtra and their workman, 
which was received by the Central Government on 
28-01-2010. 

[No. L-12011/103/2008-I R(B-I l)] 
U.S. PANDEY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 AT MUMBAI 

PRESENT : A.A. LAD, Presiding Officer 

Reference No. CGIT-2/21 of 2009 

Employers in Relation to the Management of 
Bank of Maharashtra 

The Chief Manager, 

Bank of Maharashtra, 

Thane Regional Office, B-37, 

Wagle Industrial Estate, 

Thane (W) 400 604. 

And 

Their Workmen 

The Joint Secretary. 

Bank of Maharashtra Employees Union, 

45-47, Mumbai Samachar Marg, 

Mumbai-400 023. 

APPEARANCES 

For the Employer : Mr. S. A. Kanade 

Advocate 

For the Workman : Absent 

Mumbai, dated this 29th December, 2009 


448 Gl/10—-13 
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AWARD 


1. The Government of India, Ministry of Labour by 
its Order No.L-1201 l/103/2008-IR(B-ll) dated 05-02-2009 in 
exercise of the powers conferred by clause (d) of sub 
section(l) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication : 

Whether the action of the management of Bank of 
Maharashtra, Thane Regional Office, Thane by 
terminating the services of Shri Dhanraj Salve w.e.f. 
05-04-2006 is justified? What relief the workman, Shri 
Dhanraj Salve is entitled to?” 

2. In pursuant to receipt of the reference, notices 
were sent to parties and were served on the second party 
union vide Ex-4 and Ex-7. Nobody appeared on behalf of 
the second party or filed claim statement It reveals that 
second party is not interested in proceeding with this 
reference. Hence the order: 

ORDER 

Reference is disposed of 
for want of prosecution. 

Date: 29-12-2009 

A. A. LAD, Presiding Officer 
29 2010 

W.3TT. 540.—sfefep 1947 ( 1947 

14) ^ VET 17 ^ 31^1 3, 7TEFR fplf ^ 

^ TTO Piql^chT 4>4«bl<T ^ #3, 

3*3^* E dklPl* 3 TO71T 
3TfTO 1J T-2 > ^ W (R5# TRs^T 2/3 3W* 2004) 
M«hlRfld t, ^ 28-1-2010 ^ STO 

13TT «tT I 

[7T. TTcT-3101 l/4/2003-3n^.37R.(^t-II) ] 

^ W t&Z 3Tfw(t 

New Delhi, the 29th January, 2010 

S.O. 540.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/3 of 
2004) of the Central Government Industrial Tribunal No. 2, 
Mumbai as shown in the Annexure, in the Industrial dispute 
between the employers in relation to the management of 
Mumbai Port Trust and their workman, which was received 
by the Central Government on 28-01 -2010. 

[No. L-3101 l/4/2003-IR(B-II)] 

U. S. PANDEY, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2, MUMBAI 

PRESENT: A. A. LAD, Presiding Officer 

Reference No. CGIT-2/3 of2004 

Employers in Relation to the Management of 
Mumbai Port Trust 

The Chairman, 

Mumbai Port Trust, 

Port Bhavan, Ballard Estate, 

Mumbai 400 038. First Party 

V/s. 

Their Workmen 

The President, 

Transport and Dock Workers' Union, 

P. D. Mellow Bhavan, 

Camac Bunder; Mumbai 400 038. Second Party 

APPEARANCE 

For the.Employer : Mr. M.B. Anchan, Advocate. 

For the Workmen : Mrs. Gayantri Singh, Advocate. 

Date of reserving the Award :29-10-2009. 
Date of passing the Award : 10-12-2009. 

AWARD 

The matrix of the facts as culled out from the 
proceedings are as under : 

1. The Government of India, Ministry of Labour by 
its Order No.L-31011/4/2003-1 R(B-I1) dated the 5th January, 
2004 in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the management of Mumbai 
Port Trust. Mumbai, in staggering the weekly day of 
rest and also changing the shift timings of the 
workmen employed in Container Equipment Section 
of Mechanical Engineering Department w.e.f. 
11-11-2001 is legal and justified? If not, w hat relief 
the said workmen are entitled to and from which date 
onwards?” 

2. To support the subject-matter involved in the 
reference Claim Statement is hied by the Secretary of the 
concerned Union at Exhibit 5 making out the case that, 
dispute was raised by the Union on issue of Notice of 
change dated 3-11-2001 by which Management was 
proposing to bring about the change under Section 9(A) 
of the Industrial Disputes Act, 1 947 with effect from 
23-11-2001 regarding weekly day off to staggered day of 
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rest with 3 months rest. Said notice was replied by the 
Union by its letter dated 5-11-2001 stating that, proposed 
change is contrary to the prevailing practice and amounted 
to change in service conditions for them. It ;s stated that, 
the Union even by its letter dated 5th November, 2001 
requested Regional Labour Commissioner (Central) to admit 
the dispute in conciliation. It is stated that, even while 
dispute was pending before Regional Labour Commissioner 
(Central) another office order dated 6-11 -2001 was issued 
by I st party seeking to alter shift timings of all the officials, 
workmen, clerical and time keeping staff working in the 
Container Equipment Section of Chief Mechanical 
Engineer's Department. It is stated that, the said change 
was brought out with effect from 11-11 -2001. It is stated by 
the Union that, by letter dated 19-11-2001 in reply to the 
said office order addressed to Regional Labour 
Commissioner (C),it was informed that, it is illegal change 
and Management cannot bring it. It is stated that, before 
introducing the abovesaid change, relating to change in 
weekly off and change in shift timings and when similar 
dispute relating to the employees of Mobile Crane Section 
of Chief Mechanical Engineer's Department was pending 
before the Regional Labour Commissioner (Central), which 
was sent for adjudication before this Tribunal it is illegal 
one. It is stated that, with regard to the Mobile Crane 
Section, Mumbai Port Trust, issued notice of change dated 
11-01-2002 seeking similar change relating to change in 
weekly off and change in shift hours. It is stated that, said 
is illegal change and dispute was raised by the Union before 
the Regional Labour Commissioner by letter dated 
25-11-2001. It is stated that, said notice was issued by the 
Management which is under challenge require to set aside. 
It is stated that, the dispute relating to change in weekly 
off and change in shift timings of the Container Equipment 
Section of Chief Mechanical Department was admitted in 
conciliation on 6-12-2001. It is stated that, however, during 
pendency of the said complaint 1 st Party unilaterally and 
arbitrarily introduced the change. According to Union 
weekly off was altered to staggering weekly day of rest 
from 23-11 -2001. It is stated that, it was altered even before 
expiry of 20 days and said change was introduced. It is 
stated that, before bringing change in the weekly day of 
rest from Sunday to staggering weekly day, no discussions 
with the Union were held. It is stated that, employees have 
been enjoying the weekly day of rest on Sunday for the 
last many years from commencement of the container 
equipment section in 1982. It is stated that, the weekly day 
of rest has become part of the service conditions of the 
employees. It is stated that, it has also become part of the 
custom and privilege enjoyed by workers.lt is stated that, 
therefore before withdrawing any customary concessions 
and privileges enjoyed by workers, the provisions under 
the Industrial Disputes Act have to be complied with before 
changing it. It is stated that, therefore, said change fall 
under Item 4 of Schedule 4 of Schedule II and items 4,6 and 
8 of the Fourth Schedule. It is stated that. Management is 


required to discuss it with the Union before bringing out 
said proposed change. It is stated that, since it is not done 
by the Management, it is protected under clause 36 of the 
Wage Settlement dated 2-8-2000 and said settlement is 
binding on the Management and the Management cannot 
bring such change without entering into an agreement with 
the Union. It is stated that, the said settlement is still in 
existence and the Management cannot put such terms and 
conditions and enforce the change in the service 
conditions. It is stated that, the Management cannot bring 
such change without entering into agreement with the 
Union. It is stated that, the proposed change require to set 
aside with directions to the 1st Party to restore it with 
benefits and conditions which were prevailing before 
introducing the change. It is stated that, as per aforesaid 
change working hours from 8.00 a.m. to 1,00 p.m. have now' 
been increased from 8.00 a.m. to 5.00 p.m, and since 
staggering weekly rest of days has been introduced of 
Sunday from 8.00a.m. to 5.00 p.m. It is stated that, it has 
drastically altered the service conditions of the employees 
since now the employees have to work lull day ot Saturday 
instead of half day i.e. from 8.00 a m. to 1.00 p.nv It is stated 
that, as per the said change not only employees are required 
to work for full day of Saturday and Sunday but their 
working hours have also been increased as a whole by half 
an hour. It is stated that, this amounts to change in service 
conditions under item 4 of 2nd Schedule of the Industrial 
Disputes Act, 1947 and 4, 6, 8 of Fourth Schedule which 
amounts to withdrawal of any customary benefits and 
privileges without taking consent from the Union. It is 
stated that, there is absolutely no basis for bringing about 
the change in shift hours and even there is no financial 
reason for changing the shift timings. It is stated that, during 
the original working timings i.e. from 8.00 a.m. to 5.30 p.m. 
the workers were required to clean the machines from 8.00 
a.m. to 9.00 a.m. It is stated that, thereafter the actual work 
used to commence from 9 a.m. to 12 noon and there was a 
lunch break from 12 noon to 1 p.m. and not from 12.30 p.m. 
to 1.30 p.m. as wrongly recorded in the office order dated 
6-11 -2001. It is stated that, thereafter from 1.00 p.m. to 5.00 
p.m. the employees used to perform work and from 5 p.m. 
to 5.30 p.m. the workers used to perform the work of closing 
as per scheduled. It is stated that, this change in shift 
timings completely disrupted the actual work resulting in 
lower output since the employees are required to work on* 
whole of Saturday. It is stated that; it affected on their 
working. It is submitted that, change which is made by the 
Management without consent of the Union regarding 
weekly day of off rest and shift timings which have been 
made in contravention of the Industrial Disputes Act, 1947 
and request it declared as null and void with directions to 
the 1 st Party to withdraw the same and restore the original 
weekly day of rest and the shift timings. 

3. This is disputed by the 1st Party by filing Written 
Statement at Exhibit 9 making out the case that, the reference 



1088 


THE GAZETTE OF INDIA: FEBRUARY20, 2010/PHALGUNA 1, 103! [Pari il Siv.3(ii)J 


is not maintainable in present Form. 1st Party denies that, 
the said proposed change is going to affect on the service 
conditions of the employees working in that Section. I t 
is contended that, the Mobile Crane Section and the 
Container Equipment Section are two separate and distinct 
departments and as such the conditions of service 
applicable to the employees of the Mobile Crane Section 
do not automatically apply to the employees of the 
Container Equipment Section or vice verse imposed by the 
Management. It is stated that, moreover if the employees 
of the Mobile Crane Section and the Container Equipment 
Section were part of the same establishment, "Notice of 
change" for staggering the day of rest would not have 
been necessary. It is stated that, however both are part of 
the Mumbai Port Trust and there is no connection with 
regard to the pending disputes of the Mobile Crane Section 
and there is no breach of Section 33A of the Industrial 
Disputes Act. 1947 and no dispute pertaining to the Mobile 
Crane Section was pending. It is stated that, during the 
Notice period the dispute was not seized in conciliation. It 
is stated that in the notice of change issued on 3-11-2001 
it has been mentioned that, the staggered weekly day of 
rest would come into effect from 23 -11 -2001 and copy of it 
was served on the Union and Regional Labour 
Commissioner (Central) and it was only thereafter the 
staggered weekly day of rest was introduced. It is stated 
that, the Assistant Labour Commissioner (C-III), Mumbai 
seized the matter in conciliation only vide his letter dated 
6-12-2001, which was received by the Management on 
! 2- i 2-2001 i.e. much after the expiry of the notice period 
after said change was introduced. It is denied that, the 
Management had not informed the Union about the said 
proposed changes but merely displayed notice and 
thereafter arbitrarily and unilaterally brought about the 
changes. I: is stated that, in this regard Management 
informed the Unions vide letters dated 6-8-2001 about 
Managmem's intention to change the shift timings and 
weekly day of rest of the Section. It is stated that, they 
were also informed to attend the meeting on 9-8-2001 of 
! O-S-200! in that regard but nobody appeared from Union 
side It is stated that, as per Clause 36 of Wage Setlement 
dated 2-8-2000, It has a right to introduce the change. It is 
stated that, the change effected by the Management is to 
improve the operational efficient and also to reduce the 
overall costs as such it cannot be called illegal change for 
which Management falls under said clause and pray that 
the reference be rejected, 

8. In view of the above pleadings issues were at 
Exhibit 13 which I answer as follows : 

Issues Findings 

(1) Whether the change in shift timings 
suggested by 1st party is arbitrary 
and unilateral change in service 
conditions o!' employees ? Yes 


(2) Whether 2nd Party is entitled to 
get it quashed and set aside with 

directions to 1st Partv not to 

implement -s which is brought 

into force w.c.f. Si-' I-700I ? Yes 

(3) What relief 2nd Party s-s entitled 

t o ge i ? M e m be r s o f th e 

Union can work 
a-, per 'he 

S , h e ■:! i c 
winch was :'■! 
exisum :'" ; on¬ 
to th*- hange. 

(4) What order ? A : . per O; 4 f -?■ 

iH 

REASONS: 

ISSUES NOS. 1TO 4: 


9. Union challenge the change in weekly day off and 
change in shift timings of workers employed in Mobile 
Crane Section ot Chief Mechanical Engineer's Department 
which is introduced with effect from 11-11 -2001 and request 
to declare it as null and void. Against that, case of the 
Management that it has a right to do so. 

SO. In support of its case Management examined its 
witness, Ramakiisbna Narayan Mohadikar. by filing his 
affidavit at Exhibit 14 in lieu of his examination in chief, 
who narrates the same story as stated above in the Written 
Statement and states that, the change introduced by the 
1st Party is legal and the 2nd Party is not entitled to get 
it quashed and set aside. As far as Union is concerned it 
has not challenged the affidavit filed by the Management 
and there is no cross by the other side i.e by the concerned 
Union and it has not examined any witness nor it has tiled 
any affidavit in lieu of examination-in-chief. Besides Union 
states that it affects on the working conditions of the 
employees. By mere reading of the proposed change which 
extends the working hours of the employees as well as 
affect on taking weekly off of the employees definitely 
which is the customary right of the workers working in the 
department. Admittedly by said change Management is 
going to reduce that facility and when it is case of the 
Management that it called a meeting on 9-8-2001 and 
10-8-2001 to discuss the said change, however, no 
representative from the Union attended that meeting, this 
itself shows that, there was no consent of the Union and 
there was no discussion of the Management with the Union 
on the policy change and admittedly it was introduced 
when dispute was pending before Regional Assistant 
Labour Commissioner (C) (Conciliation Officer) regarding 
employees of the Mobile Crane Section of Chief 
Mechanical Engineer's Department. When Mobile Crane 
Section and the Container Equipment Section arc part of 
1st Party' and when same question was pending regarding 
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change in shift timings and weekly day off, definitely it 
question the move of the Management in bringing or 
introducing a change in other departments. When there 
was a dispute pending about the same subject matter which 
Management was effecting in service conditions of the 
employees of other department and when other department 
is involved in the reference are part and parcel of the 
Management, definitely Management cannot introduce this 
change unless and until it is consented by the Union and 
unless decision is given by the Competent Authority. 
Besides, Management admits that no representative from 
Union attended the meeting and when that change is 
introduced immediately by the Management and not 
consented by the union and when it is challenged definitely 
then it require to consider whether it is legal and justified? 

(9) Here notice of change was introduced without 
consent of the Union and when dispute was pending before 
Regional Labour Commissioner (C) which is Competent 
Authority, it appears that, still said change was introduced. 
In these premises one has to declare that, it is illegal change 
introduced by the Management regarding staggering of 
weekly off and change in shift timings of the workers 
employed in the Container Equipment Section of Chief 
Mechanical Engineering Department, which was brought 
w.e.f. 11-11-2001 by the Management. According to me 
said change is illegal which require to set aside with 
directions to the Management to follow the shift timings of 
the workmen employed in the Container Equipment Section 
of the Chief Mechanical Engineering Department which 
was there prior to 11-11-2001 since said change is illegal 
which definitely affects on the service conditions of the 
employees working in the Containers Equipment Section 
of Chief Mechanical Engineer’s Department. In this premises 
I am of the considered view that, the Management cannot 
continue with such change. So I observe that, it is illegal 
change and it require to set aside with directions to the 
Management to discontinue it and allow the workers to 
work as per the shift timings which was prevailing prior to 
11-11 -2001. So I conclude that, the said change is illegal. 

Hence, 1 pass the following order: 

ORDER 

(a) Reference is allowed; 

(b) the alleged change dated 11 -11-2001 is illegal 
and set aside with directions to 1st Party to 
permit the workers to work as per shift timings 
which were prevailing before 11-11-2001 as far 
as workmen employed in Container Equipment 
Section of Chief Mechanical Engineering 
Department are concerned; 

(c) there is no order as to its costs. 

Bombay, 10th December, 2009 

A. A. LAD, Presiding Officer 


M ftM,29 2010 

^T,3tT. 541.—arfafwi, 1947 (1947 
14) ^ *TRT 17 *f, 

t ^ ^ 3pfk 

jfc atfasFWSPT ^ w (tM wn 

122/2003) ^ t, "aft ^ 28-1 -2010 

^ UM 1T33T «1T I 

[u T$er-noi 2 /u 1 / 2003 -anS 3 ttc(^-ii)] 

tj. its. arftrcnfl 

New Delhi, the 29th January, 2010 

S.O. 541. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 122/ 
2003) of the Central Government Industrial Tribunal/Labour 
Court, Chennai as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of State Bank of India, Chennai and their 
workman, which was received by the Central Government 
on 28-01-2010. 

[No. L-12012/111/2003-IR (B-1I)J 
U. S. PANDEY, Desk Officer 

ANNEXURE 

BEFXDRE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM -LABOUR COURT, 
CHENNAI 

Monday, the 25th January, 2010 
Present : A. N. Janardanan, Presiding Officer 
Industrial Dispute No. 122/2003 

(In the matter of the dispute for adjudication under clause 

(d) of sub-section (1) and sub-section 2 (A) of Section 10 
of the Industrial Disputes Act, 1947( 14 of 1947 ), between 
the Management of State Bank of India, Chennai and their 
workmen) 

BETWEEN 

Sri R. Nagarajan : I Party/Workman 

And 

The General Manager, : II Party/Management 

State Bank of India, Region II, 

Chennai. 

APPEARANCE 

For the Workman : M/s. Aiyar & Dolia & 

N. Krishnakumar, Advocates 

For the Management : M/s. K.S.Sundar, 

M. Asha Devi, Advocates 
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AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-12012/ 111 /2003-IR{B-II) dated 31 -07-2003 has 
referred this industrial dispute to this Tribunal for 
adjudication. 

The schedule mentioned in that order is :— 

"Whether the action of the management of State 

Bank of India in imposing the punishment of 

dismissal from service of Sri R. Nagarajan is legal 

and justified? If not, what relief he is entitled to?” 

2. After the receipt of the reference, it was taken on 
file as I.D.No. 122/2003 and notices were issued to both the 
parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows :— 

The Petitioner joined the services of the Respohdent/ 
Bank as a Clerk on 7-5-1981. He was transferred to various 
places and at the time of the incident, he was working in 
Kancheepuram branch. While so, the Respondent/ 
Management issued a memo dated 24-2-1997 to the 
Petitioner and other staff in Kancheepuram branch alleging 
that the Petitioner and other staff failed to verify the 
specimen signature in withdrawal slips before posting the 
same in ledgers and thereby caused loss to bank to the 
tune of Rs.89,300/-. Not only that the Chief Manager of 
Kancheepuram branch lodged a complaint to the police 
and on the request of Chief Manager, the police has 
detained the Petitioner from 17-4-97 to 19-4-97 and illegally 
tortured him and brought him to branch on 19-4-97 and he 
was forced to make some entries in a duplicate passbook in 
respect of one SB. Account No.95/21379 of Sri S.Mohan 
and also by force obtained his signature in some blank 
papers. Further, the police kept him under judicial custody 
from 20-4-97 to 2-6-97 and he was placed under suspension 
by the Respondent Bank by an order dated 24-4-97. Further, 
based on the documents obtained by force, torture and 
illegality, the Respondent/Bank issued a charge sheet dated 
21-7-97 and the Petitioner filed a Writ Petition No. 15230/97 
praying to quash the enquiry proceedings. In the criminal 
proceedings in C. C. No. 295/99 charge sheet was issued to 
him and criminal trial was conducted against him. Though 
the Respondent has given undertaking before the High 
Court that they would not proceed the departmental enquiry, 
the Respondent/Management has proceeded with the 
domestic enquiry. The Petitioner, after the dismissal of the 
Writ Petition filed a Writ Appeal and the Writ Appeal was 
disposed on 17-7-2000 and against that order, the Petitioner 
preferred a Special Leave Petition before the Supreme Court. 
The Petitioner represented before the Enquiry Officer that 
enquiry' proceedings may be kept pending till he gets stay 
order in his SLP before Supreme Court. But, the Enquiry 
Officer instead of accepting his plea proceeded with the 


enquiry on day to day basis and he has examined four 
witnesses even before the matter came up for admission in 
the Supreme Court. The Petitioner after the disposal of SLP 
pleaded with the Enquiry' Officer to give him an opportunity 
to cross examine the said four witnesses. But, the Enquiry- 
Officer without considering the same, merely rejected his 
request. The Respondent/Management has refused to 
furnish relevant documents to the Petitioner in the enquiry . 
Even the Enquiry Officer failed to give an opportunity for 
inspection of documents. Therefore, reasonable 
opportunity was denied to the Petitioner and the principles 
of natural justice have been violated. Only Xerox copy of 
the documents were produced before the enquiry- and in 
spite of the Petitioner's objection, they were produced and 
marked as exhibits. The Enquiry Officer even without 
verifying the originals relied on Xerox copies of documents 
whatever produced by the.Respondent. Hence, the whole 
enquiry is not proper. Further, the Enquiry Officer failed to 
give an opportunity to the Petitioner to examine his 
witnesses in the enquiry on the allegation that the 
Petitioner, in the very beginning, did not give the list of 
witnesses. Thus, the whole enquiry is bad in law, unfair 
and unjust. The Enquiry Officer with his biased attitude 
abruptly closed the enquiry' proceedings and submitted 
his perverse findings on 20-6-2001, the Petitioner's request 
for ten days time was not allowed for producing defence 
representative. Failure to permit the Petitioner for inspection 
of documents relied on and asked by him and non-supply 
of documents violates the principles of natural justice and 
further refusal to supply copies of documents asked for 
amounts to denial of principles of natural justice. Further, 
no single document was properly introduced in the enquiry 
and thus, it vitiates, the entire enquiry. Confessional 
statement of the Petitioner and also other persons were 
not properly introduced and not confirmed by the marker 
of instruments and not introduced by any witness in the 
enquiry. But, the Enquiry Officer had relied on these 
documents, which shows his predetermined mind to punish 
the Petitioner, which vitiates the entire enquiry 
proceedings. Even the High Court and Supreme Court has 
held that statements made behind the back of the person 
charged are not to be treated as evidence is on the basic 
principle which cannot be ignored on the mere ground that 
domestic Tribunal are not bound by technical rules or 
procedure contained in the Evidence Act. Under such 
circumstances, the reliance placed by the Enquiry Officer 
on these documents is not proper and legal. Therefore, no 
evidence value can be attached to these documents. Hence, 
for all these reasons, the Petitioner prays that the 
non-employment of the Petitioner is not justified and 
therefore, he wants this Tribunal to direct the Respondent 
to reinstate him in service with continuity of service, back 
wages and other attendant benefits. 

4. In the Counter Statement, the Respondent raised 
contentions which briefly read as follows : 
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In the Counter Statement the Respondent/ 
Management has contended that no doubt, the Petitioner 
was appointed as Clerk on 7-5-1981 but it was represented 
that while he was working in Kancheepuram branch, it was 
reported that the Petitioner indulged in certain grave 
misconducts and committed fraud in account of one 
Mr.S.Mohan who was maintaining a S.B. Account in 
Kancheepuram branch. Further, in order to conceal the 
fraud, the Petitioner unauthorisedly prepared a passbook 
and forged the signature of the accountholder resulting in 
a loss of Rs. 1,42,800. For this charge sheet dated 11 -8-98 
was issued to the Petitioner and since the reply of the 
Petitioner was not satisfactory, the domestic enquii^ was 
ordered to be conducted against him. The Petitioner was 
not represented by any defence representative and he 
availed the full opportunity in the enquiry. There were 
totally 11 enquiry sittings. In the meantime, the Petitioner 
filed a Writ Petition before the High Court praying for 
quashing the enquiry proceedings which was dismissed 
and an appeal preferred by the Petitioner against that W.P. 
was also dismissed. The Petitioner attended the enquiry 
on 29-1 1-2000 and pleaded not guilty and required 
permission for engaging an advocate. Since the request 
was declined, the Petitioner sought for 15 days time and it 
was granted. When the list of documents and list of 
witnesses were about to be submitted, the Petitioner walked 
out the enquiry' proceedings. On 15-12-2000, the Petitioner 
objected for conduct of enquiry as he has filed Special 
Leave Petition in the Supreme Court. Since there was no 
stay, the enquiry was directed to be continued. Even at 
that stage, the petitioner pleaded for deferring the cross 
examination, which was refused and the Petitioner failed to 
cross examine the witnesses. Thereafter in some of the 
proceedings, the Petitioner cross examined the witnesses. 
Since the Petitioner did not produce the defence witnesses, 
the Enquiry Officer submitted his report. This was made 
after discussing all the relevant points in his report. The 
Petitioner appeared before the Disciplinary Authority and 
even after considering his representation the Disciplinary 
Authority has given punishment and even in that appeal, 
the Appellate Authority after considering the submissions 
made by the Petitioner has confirmed the punishment 
imposed by the Disciplinary Authority. The Petitioner’s 
past service and loss of Rs. 1,42,800 were considered by 
the authorities and only after that they have imposed the 
punishment. It is false to allege that he was not given copies 
of documents. When the documents were about to be 
submitted, the Petitioner walked out the proceedings. It is 
also false to allege that the Enquiry Officer has refused to 
grant permission for cross examining the witnesses. It is 
only the Petitioner who has refused to cross examine some 
of the witnesses. Further, the Petitioner did not produce 
his witnesses in the enquiry nor he seek time for 
examination of his witnesses and therefore, it is false to 
allege that the request of the Petitioner to examine his 
witnesses was refused by the Enquiry Officer. The Enquiry 


Officer in his report recorded the reasons and the same are 
as per law and therefore, the domestic enquiry held against 
the Petitioner is just and proper and the punishment 
imposed by the Respondent Management is proportionate 
and commensurate with the charges framed against him. 
The nature of charge is so serious and the Respondent/ 
Bank has lost confidence in the Petitioner and the 
punishment imposed on the Petitioner is legal and justified, 
hence no relief can be granted to the Petitioner. Furthermore, 
the Respondent/Bank is a custodian of public funds and 
hence, the Petitioner should not be permitted to be 
continued in service. Hence, the Respondent prays that 
the claim may be dismissed with costs. 

5. During enquiry on an urge on behalf of the 
Petitioner, the Preliminary Issue: mainly whether the 
domestic enquiry conducted is just and proper was tried 
marking Ex.WI to Ex.W3 from the petitioner's side and 
Ex.Ml to Ex,M12 on the Management’s side. By an order 
dated 22-12-2004 the domestic enquiry held was found to 
be not just and proper giving an opportunity to the 
Respondent to adduce evidence to establish the charges 
against the workman. Both the Petitioner and the 
Respondent challenged the finding by way of Writ Petition 
Nos. 5116 of 2005 and 3785 respectively which were 
disposed by a common order dated 12-11-2009 by the 
Hon’ble High Court of Madras. The Hon'ble High Court 
concurred with the finding of the Tribunal rejecting the 
plea of the Respondent, however, granting the workman 
an opportunity to adduce evidence by filing a memo listing 
out the documents and names of witnesses that he seeks 
to examine as witnesses and thus, remanded the matter for 
further enquiry and to arrive at a decision afresh under 
which the petitioner/workman was allowed to let in evidence 
by way of additional evidence. 

6 . After remand, both the parties entered appearance, 
pursuant to notice. Petitioner filed documents. He got 
himself examined as WW1 by way of cross-examination 
after filing affidavit in lieu of Chief Examination. Ex.W 1 to 
Ex.W 19 were marked which is objected to by the other side 
on the alleged ground that Ex.WI 1 to Ex.WI8 are 
extraneous and subsequent to the order of dismissal and 
therefore not relevant or admissible through the petitioner 
as a competent witness. On the Respondent’s side Ex ; Ml 
to Ex.M13 were marked. No further oral/documentary 
evidence was adduced on behalf of the Respondent. 

7. Points for consideration are : 

(i) Whether the dismissal of the petitioner by the 
Respondent from service is legal and justified? 

00 To what relief the concerned workman is 
entitled? 

Points Nos. I & 2 

8 . It is argued on behalf of the petitioner that in 
Ex.W 1 (FIR) the name of the petitioner is not there. The enqu iry 
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was conducted against the petitioner following the charge 
sheet containing four charges which the petitioner denied. 
The enquiry was denying, reasonable and fair opportunity 
to the petitioner whereafter he was dismissed on 09.10.2000. 
As per the remand order of the High Court, the impugned 
order of the Tribunal was not set aside and opportunity 
was given to the workman to lead evidence as well as to 
the Respondent. It is contended on behalf of the petitioner 
that the charges do not remain proved, since even after 
remand the Respondent has not adduced any evidence 
and hence the charges do not stand further proved. The 
learned counsel for the petitioner invited this Tribunal’s 
attention to the decision of the Apex Court in NEETA 
KAPLISH VS. PRESIDING OFFICER, LABOUR COURT 
AND ANOTHER (1999-SCC-1-517) wherein it has been 
held "in the instant case, the appellant had questioned the 
domestic enquiry on a number of grounds including that 
her own answers, in reply to the questions of the Presiding 
Officer, were not correctly and completely recorded and 
that the Enquiry Officer was not impartial and was biased 
in favour of the Respondent. It was further contended that 
her own witnesses were not called and she was not given 
the opportunity to lead evidence. The Labour Court has 
discussed a few of these grounds but has not given any 
finding on the bias of the Enquiry Officer or the ground 
relating to incorrectly recorded the statement of the 
appellant. The Labour Court, however found that the 
enquiry was not fairly and properly held. It was after 
recording this finding that the Labour Court called upon 
the Management to lead evidence on merits which it did 
not do.” The learned counsel for the petitioner continued 
to argue that after remand the Respondent did not adduce 
any counter evidence except Ex.M13 proceedings. The 
petitioner as WW1 has deposed in terms of his case and it 
shows that he cannot be fastened with liability of the four 
charges in the charge sheet dated 11-08-1998, his learned 
counsel further submits. 

9. The contra argument on behalf of the Respondent 
advanced by his learned counsel is that the admitted plea 
of the petitioner that he made entries in pass book under 
coercion from Police does not stand established for which 
the burden is entirely on the petitioner. The objection 
against the relevancy and admissibility of Ex.Wll to 
Ex. W18 is only sustained, they being related to post facto 
events. 

10 . The learned counsel for the Respondent further 
contended that it is setting aside the enquiry' finding the 
High Court directed that the further evidence to be adduced 
is to be treated as additionai evidence whereas according 
to the petitioner’s learned counsel the enquiry proceedings 
have been found to be vitiated by this Tribunal. It is true 
that this Tribunal found the enquiry to be vitiated. When 
the same was impugned before the Hon’ble High Court of 
Madras though it concurred with the fact that the enquiry 
has not been fair and proper discemibly as revealed from 


the order of the High Court it refrained from passing any 
specific order setting aside the order of this Tribunal on 
the Preliminary' issue for the reason that such a course is 
not normal, which if available could be urged after passing 
the final order by die Tribunal. Though the said orde ! ’ has 
been allowed to be intact the finding in the domestic enquiry 
has been set at naught by the High Court keeping the 
evidence in the domestic enquiry intact and at the same 
time seeking the same to be set right by way of additional 
evidence allowed to be adduced from the side of either 
party to the extent it is deficient. The Hon'ble High Court 
has also mentioned that the order on the preliminary issue 
is open to challenge together w ith the final award if and as 
and when challenged. After the remand the petitioner has 
come to the box to let in evidence which is by way of 
additional evidence by which the petitioner was being given 
an opportunity to defend, his stand ad cure the lacunae in 
domestic enquiry. The present concern is with the 
cumulative effect of both the sets of evidence taken together 
and considered what is the result of the enquiry? That is to 
say, a finding can be entered as to whether the petitioner is 
guilty on the basis of some legal evidence let in or it is not 
possible to do so in the absence of any evidence at all. 
What is required in Industrial Adjudication is evidence of 
the nature of preponderating probability and not evidence 
of the nature as required in criminal trial. What is logically 
probative to a prudent mind as furnished from materials 
could be valid to lead to conclusive finding. Fven hearsay 
evidence is not forbidden where there is rational ne\u? and 
reliable credibility pointing to the existence of a fact, sought 
to be proved. The decision cited by the learned counsel for 
the petitioner does not apply to the facts of the rase since 
as is discernible from order of the Hon'ble High Court of 
Madras, the original evidence adduced by the domestic 
tribunal does not stand obliterated and what is permitted 
by way of the order of remand is additional evidence to be 
adduced by the petitioner and the Respondent to 
substantiate their respective contentions, predominantly 
to offer opportunity to the petitioner to make good his 
failure or inability to let in or rebut evidence during the 
domestic enquiry. Even with that opportunity having been 
made available to the petitioner and no further ov science 
adduced on behalf of the Respondent, the petitioner’* case 
does not stand proved better to substantiate hi> contention 
that he is not guilty of the charges levelled against him. 
Therefore, it is only to be held that the pet a: .net is guilty 
of the charges. So found. 

11. Coming to the question of puns>hmtnf what is 
germane for consideration is whether the same is 
proportionate to the gravity of the otfence. As to what 
shall be the punishment in a given case when i> invariably 
the prerogative of the Management an Industrial 1 nhunal 
shall not also overlook the fact that the larger interests of 
justice, equity and good conscience have also their sway 
in the matter of punishment especially when the same might 
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be lost sight of by the Disciplinary Authority without any 
volition to do so. Here is a petitioner/workman who moved 
up to the Apex Court in the same cause though eventually 
he had to meet with no success. Needless to say, he has 
had to suffer a lot mentally, physically and economically. 
Though not a tangible punishment one has to fake into 
account such a punishment as well when ultimately the 
petitioner fatigued in mind and body after the long legal 
fight is to be visited with the sanction of law under a 
disciplinary action. Hence, the capital punishment of 
•‘dismissal” from service imposed on him is to be replaced 
by an order of punishment of “compulsory retirement from 
service” w'hich would extend to him the benefits of 
superannuation which he would otherwise have become 
entitled to. 1 am fortified in holding so because 
understandably the considerations weighed with the 
Disciplinary Authority to impose the punishment ot 
dismissal from service on the petitioner are that the bank 
has lost confidence on him and he cannot be continued in 
service and therefore he must go out of service by way of 
forfeiture for his erratic conduct. The said purpose could 
well be met by a modification and reduction of punishment 
into one of compulsory retirement which is equivalent to 
the stigma of service death. I am reminded of the power of 
an Industrial Tribunal to direct such a reduction of 
punishment in appropriate cases invoking S.l 1A of ID Act 
as it is trite law that punishment could be modified/reduced 
in deserving cases by sustainable speaking orders not only 
when the punishment is more than proportionate to the 
gravity of the offence but also on and any other good, 
valid and bottomline reasons. 

12. Hence the Management/Respondent is directed 
to modify the punishment into compulsory retirement. The 
petitioner is entitled to relief to that extent. 

13. The reference is answered accordingly. 

(Dictated to the PA, transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 25th January, 2010) 

A. N. JANARDANAN, Presiding Officer 

Witnesses Examined:— 

For the 1 Party/Petitioner : WW1, Sri R. Nagarajan 
For the II Party/Respondent : None 
On the petitioner’s side 


EX.No. 

Date 

Description 

EX. W1 

19-12-1996 

Copy of FJR 

EX.W2 

24-02-1997 

Copy of Memo to petitioner 

EX.W3 

14-06-1997 

Copy of Lawyers Notice 

EX.W4 

27-06-1997 

-do- 

EX.W5 

21-07-1997 

Copy of Memo to the petitioner 

EX.W6 

13-08-1997 

Copy of Lawyers Notice 
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EX.W7 

13-02-1998 

Copy of Handwriting expert 
opinion. 

EX.W8 

11-08-1998 

Copy of the chargesheet 

EX.W9 

06-11-1998 

Copy of the explanation 

EX.W10 

09-10-2001 

Copy of the Dismissal order 

EX.W1I 

21-11-2005 

Copy of the Deposition of 
Srinivasaragavan 

EX.W12 

16-03-2007 

Copy of the Deposition of 
Govindaraj 

EX.W13 

01-08-2007 

Copy of the Deposition of 

C handran 

EX.WI4 

01-08-2007 

Copy of the Deposition of 
Arumugam 

EX.W15 

01-08-2007 

Copy of the Deposition of 
Dhayalan 

EX.W16 

01-08-2007 

Copy of the Deposition of 
Sankaran 

Ex.WI7 

28-12-2007 

Copy of the Deposition of 
Balaraman 

Ex.W18 

28-12-2007 

Copy of the Deposition of 
Varadarajan 

EX.WI9 

12-11-2009 

Copy of the Writ Petition Nos. 
3785 and 5116 of2005 

On the Management’s side 

EX.No. 

Date 

Description 

Ex.Mi 

11-08-1998 

Chargesheet 

Ex. M2 

06-11-1998 

Reply 

EX.M3 

Nil 

Enquiry Report 

Ex. M4 

19-10-2001 

Proposed'punishment 

EX.M5 

21-09-2001 

Personal hearing 

EX.M6 

17-11-2001 

Submission in personal hearing 
of Petitioner before Appellate 
Authority 

EX.M7 

17-11-2001 

Personal hearing before 
Appellate Authority 

EX.M8 

01 -12-2001 

Order of the Appellate 
Authority 

EX.M9 

28-06-1999 

Order in Writ Petition No. 
10287/1999 

EX.M10 

27-07-1999 

Order in Writ Petition No. 
10738/1999 

EX.Mll 

07-06-2000 

Order in Writ Petition No. 4352/ 
2000 

EX.MI 2 

17-07-2000 

Order in Writ Appeal No. 1467/ 


1999 
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W.3TT. 542,—4tljP|=h 3#m, 1947 (1947 

14) ^TRT 17 ^ 4, 9 LIUbR RTRFf W 

tnr§ qoHl) 9T. fdPH^ 97 WTT9 ^ [-14)^44 

3^ TTR 4,4+kT ^ #9, 3Rp9 4 3 M pT T f^K 4 
7R9TE ^VilPlch 3Tp4m/RE ^TFTRTR, t^TRU 97 
w (7T^4 IM 23/2006) 97t y^l^ld RR# t, 9f| Rt^TR 
RRFK 99 28-1-2010 9^ RTRT ^3R RT | 

[ R. I^T-34012/4/2005 -3TTf. 3TR. (#-11) ] 

\ 9RT. 91^4, RR97 3TpRFRt 

New Delhi, the 29th January, 2010 

S.O. 542. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award (Ref. No, 23/2006) of the 
Central Government Industrial Tribunal/Labour Court, 
Hyderabad now as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the 
management of M/s. Sarat Chatterjee Co. Pvt. Ltd. and 
their workman, which was received by the Central 
Government on 28-01 -2010. 

[No. L-34012/4/2005-IR(B-II)j 
U.S. PANDEY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT 
AT HYDERABAD 

PRSENT : Shri Ved Prakash Gaur, Presiding Officer 
Dated the 25th day of June, 2009 

Industrial Dispute No. 23/2006 
BETWEEN 

The General Secretary, 

Visakhapatnam Port & Dock Mazdoor Sangh, 

H. No. 53-20-21/1, Chaitanyanagar, 

V isakhapatnam—530013. .... Petit ioner 

AND 

The General Manager, 

(Admn. & Operation), 

M/s. Sarat Chatterjee & Co. (Visakhapatnam) Pvt. Ltd. 
28-2-47, Daspalla Centre, Suryabagh, 


For the Petitioner M/s. O. Srinivas, K. Bhavani 

Shankarudu & Slunk 
Madeena Valli, Advocates 
For the Respondent : Sri B. Raghava Reddy, 

Advocate. 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-34012/4/2005-1R-( B-II) dated 14-2-2006 referred 
the following dispute under Section I0(i)(d) of the I D. 
Act, 1947 for adjudication to this Tribunal between the 
management of M/s. Sarat Chatterjee & Co. and their 
workmen. The reference is, 

SCHEDULE 

“Whether the demand of the Visakhapatnam Port &. 
Dock Mazdoor Sangh for payment of retrenchment 
compensation etc. to their member workmen viz. S/Shri 
Kuppiri Danayaand 7 others, Ex-Row ing Boat Workers (as 
per the list), according to their eligibility, by the management 
of M/s. Sarat Chatterjee & Co. (Visakhapatnam ) Pvt. Ltd. 
Visakhapatnam is legal and/or justified? If not, to what 
relief the concerned union is entitled?" 

The reference is numbered in this Tribunal as 

I.D. No. 23/2006 and notices issued to the parties. 

2. The Petitioner union filed claim statement stating 
that the Petitioner workmen are Rowing Boat workers 
ferrying the personnel and labour engaged by the 
management. It is submitted that the Dock Labour Board 
itself is providing transport facility to its employees due to 
which the Petitioner workmen become jobles and they were 
not provided with any job nor any compensation. It is 
prayed to direct the management to pay retrenchment 
compensation to each individual applicant. 

3. The Respondent filed counter. It is submitted that 
the Petitioner workmen are not the employees working under 
the Respondent and there is no employer and employee 
relationship between the applicant workmen and the 
Respondent and hence, the petition is not maintainable. 

4. On 25-6-2009, w'hen the case called out for 
evidence of Petitioner, Petitioner called absent and 
Petitioner did not turn up for filing evidence affidavit since 
2007, as such, the chance to file evidence affidavit of 
Petitioner is closed. Hence, Petitioner s evidence is 
closed. Accordingly, Nil Award is passed in absence of 
any evidence, Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her, corrected and pronounced by me on 
this the 25th day of June, 2009. 


Visakhapatnam—530020. ... Respondent VED PRAKASH GAUR, Presiding Officer 
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Appendix of evidence 

Witnesses examined for the Witnesses examined 

Petitioner for the Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

29 2010 

cET.OT. 543.—1947 (1947 
14) cFt 17 ^ 7TT3FR 

3TR$<Hyil*ikl T ^ Pldl'il'hT 3TtT vST4i 

t sfrr, 4 PtR^d tdkjffrr fa°iK 3 ttcttr 
3tVlPl4i 3rftRRUT/9TC ^rfqr^PT, ^ w (tM 

wn 21/2006) Tf TTllTTd TTTl t, ^ 

28-1-2010 W ^3TT «tT I 

[7f. T^T-34011/8/2005-3TT?. 3m.(^-II)] 

\ TJR 91^4, 3Tf«WRt 

New Delhi, the 29th January, 2010 

S.O. 543.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award (Ref. No. 21/2006) of the 
Central Government Industrial Tribunal/Labour Court, 
Hyderabad now as shown in the Annexure, in the Industrial 
dispute between the employees in relation to the 
management of M/s. G.R. Enterprises and their workman, 
which was received by the Central Government on 
28-01-2010. 

[No. L-3401 l/8/2005-IR(B-II)] 
U.S. PANDEY, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
lNDUSTRIAL-TRlBUNALrCUM-LABOUR COURT 

AT HYDERABAD 

PRSENT : Shri Ved Prakash Gaur, Presiding Officer 
Dated the 25th day of June, 2009 

Industrial Dispute No. 21/2006 
BETWEEN 

The General Secretary, 

Visakhapatnam Port& Dock Mazdoor Sangh, 

H. No. 53-20-21/1, Chiatnayanar, 

Visakhapatnam—530013. ....Petitioner 


AND 

The Partner 

M/s. G.R. Enterprises, 

(Steamer Agents,, Stevedores, 

C & F Agents), Flat No. 3, Daspalla L ayout, 
Visakhapatnam—530001, ... Respondent 

APPEARANCES 

For the Petitioner : M/s. O. Snnivas, K. Bhavam 

Shankarudo & Shaik 
Madeena Valli, Advocates 
For the Respondent : M/s. Chintafapudi Sarjeeva 

Rao&Chmia!apudi 
Syamasundara Ran. 

. Advocates 

AWARD 

The Government of India, Ministry o * Labour by ,ts 
orderNo. L-34011 /8/2005-1RTB-ii)dated 5-1-2006referred 
the following dispute under Section i0(!)(d) of the I.D, 
Act, 1947 for adjudication to this Tribunal between the 
management of M/s. G.R. Enterprises and their workmen. 
The reference is, 

SCHEDULE 

“Whether the demand of the Visakhapatnam Port & 
Dock Mazdoor Sangh for payment of retrenchment 
compensation etc. to their member workmen viz. 
S/Shri S. Thataji and 3 others, Ex-Rowing Boat Workers 
(as per the list), according to their eligibility, by the 
management of M/s. G.R. Enterprises Visakhapatnam is 
legal and/or justified? If not, to what relief the concerned 
workmen is entitled?” 

The reference is numbered in this Tribunal as I.D. 
No. 21/2006 and notices issued to the parties. 

2. The Petitioner union filed claim statement starting 
that the Petitioner workmen are Rowing Boat workers 
ferrying the personnel and labour engaged by the 
management. It is submitted that the Dock Labour Board 
itself is providing transport facility to its employees due to 
which the Petitioner workmen become jobless and they 
were not provided w ith any job nor any compensation. It is 
prayed to direct the management to pay retrenchment 
compensation to each individual applicant. 

3. The Respondent filed counter. It is submitted that 
the Petitioner workmen are not the employees working under 
the Respondent and there is no employer and employee 
relationship between the applicant workmen and the 
Respondent and hence, the petition is not maintainable. 

4. On 25-6-2009, when the cast tailed out for 
evidence of Petitioner, Petitioner called absent and 
Petitioner did not turn up for filing evidence affidavit since 
2007, as such, the chance to file evidence affidavit of 
Petitioner is closed. Hence,Petitioner’s evidence is closed. 
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Accordingly, Nil Award is passed in absence of any 
evidence. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her. corrected and pronounced by me on 
this the 25lh day of June, 2009. 

VI I) PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined 

Petitioner for the Respondent 

Ml. NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 

fsjcrft, 29 WRt, 2010 

°FT.33T. 544SffafWT, 1947 ( 1947 
WT : A ) qRT 17 ^ TOFTT TTCf. Wit 

W WT-T1 Wm -Qyfe irog ^ W4cf3l ^ WfZ 

td sTadd m ch^ebuT ^ #Ef, SFJsfa t? fife 3Tl7Jtfw 
fw; V TOR sMfro 3 tTW 7^/^ TOPqTcW, 77W 
W> Wi (tM 24/2006) ^ y^lfvirl wft t, ^ 
28- S -201 0 ^1 W7T 1T3TT «n I 

173. W-34012/5/2005- 3fl£ m. (11) ] 

^ TTR tTO 3TfWTfl 

New Delhi, the 29th January', 2010 

S O. 544. —In pursuance of Section 17 of the 
industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award (Ref. No. 24/2006) of the 
Centra! Government Industrial Tribunal/Labour Court, 
Hyderabad now as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the 
management of M/s. G. M. Baxi & Co. Shipping Agents & 
Sievedopores and their workman, which was received by 
the Central Government on 28-01 -2010. 

[No. L-34012/5/2005-1 R(B-Il)] 

U. S. PANDEY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDISTRIAL-TRIBUNAL-CUM-LABOUR COURT 
AT H YDERABAD 

PRSENT : Shri Ved Prakash Gaur, Presiding Officer 
Dated the 25 th day of June, 2009 

Industrial Dispute No. 24/2006 


[Part I] — Sir. 3(ii)J 


BETWEEN 

The General Secretary, 

Visakhapatnam Port &’Dock Mazdoor Sangh, 

H. No. 53-20-2 L Chaitanyanagar, 

Visakhapatnam "530013. .... Petitioner 

AND 

The General Manager. 

M/s. G. M. Baxi & Co. Shipping Agents & Sicvedopores 
Manganese House, 1st floor. Harbour Road. 
Visakhapatnam—530001. ...Respondent 

APPEARANCES 

For the Petitioner : M/s. O. Srinivas, K. Bhavani 

Shankarudu & Shaik 
Madeena Valli, Advocates 
For the Respondent : M/s. Chintalapudi Sanjeeva 

Rao & Chintalapudi 
Syamasundara Rao. 
Advocates 

AWARD 

The Government of India, Ministry of Labour by its 
order No, L-3 5012/5/2005-1 R-(B-11) dated 14-2-2006 referred 
the following dispute under section iO(l)(d) of the I D. 
Act, 1947 for adjudication to this Tribunal between the 
management of M/s. G.M. Baxi & Co. and their workmen. 
The reference is, 

SCHEDULE 

“Whether the demand of the Visakhapatnam Port & 
Dock Mazdoor Sangh for payment of retrenchment 
compensation etc. to their member workmen viz. S/Shri 
V. Pydiraju and 3 others, Ex-Rowing Boat Workers (as per 
the list), according to their eligibility, by the management 
of M/s. G. M. Baxi. & Co. Visakhapatnam is legal and/or 
justified? If not, to what relief the concerned union is 
entitled?” 

The reference is numbered in this Tribunal as l.D. 
No. 24/2006 and notices issued to the parties. 

2. The Petitioner union filed claim statement starting 
that the Petitioner workmen are Rowing Boat workers 
ferrying the personnel and labour engaged by the 
management. It is submitted that the Dock Labour Board 
itself is providing transport facility to its employees due to 
which the Petitioner workmen become jobless and they 
were not provided with any job nor any compensation, it is 
prayed to direct the management to pay retrenchment 
compensation to each individual applicant. 
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3. The Respondent filed counter. It is submitted that 
the Petitioner workmen are not the employees working under 
the Respondent and there is no employer and employee 
relationship between the applicant workmen and the 
Respondent and hence, the petition is not maintainable. 

4. On 25-6-2009, when the case called out for evidence 
of Petitioner, Petitioner called absent and Petitioner did 
not turn up for filing evidence affidavit since 2007, as such, 
the chance to file evidence affidavit of Petitioner is closed. 
Hence, Petitioner’s evidence is closed. Accordingly, Nil 
Award is passed in absence of any evidence, Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant, 
transcribed by her, corrected and pronounced by me on 
this the 25th day of June, 2009. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of Evidence 

Witnesses examined for the Witnesses examined 

Petitioner for the Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

3 T FR^,2010 

W.3TT. 545.—TTTTTC, (TR 

m wti ^ wm) Iwr, 1976 1987) ^ 

fwt 10 kf ^T-fwr (4) ^ 3T m irwm 

H’s| | d 4 ^ fqWTTkfa fTRfcrfer! 

80 Trfrmrt <h4^iR4T k M 

qRT ^7 f^FTT t, Rd^gRI 3|f*Rjfad t : 

1. Tq-eNfa 

2. 4>i4icH4, ■qt^n 

3 . +14^9, IMH $1 

4. wr 

5. 

[ifl 1017/1/2006-71 m A] 
I TR. TpTT, 3TTfe 

New Delhi, the 3rd February, 2010 

S.O. 545.—In pursuance of Sub-Rule (4) of Rule 10 
of the Official Language (Use for Official Purposes of the 
Union) Rules, 1976 (as amended in 1987) the Central 
Government hereby notifies following under the 
administrative control of the Ministry of Labour and 
Employment, at least 80% Staff whereof have acquired 
working knowledge of Hindi:— 
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S.No. Name of the Office 

1. Sub Regional Office, Udupi 

2. Sub Regional Office, Peenya 

3. Sub Regional Office. Rajmundry 

4. Sub Regional Office, Sagar 

5. Sub Regional Office, Darjeeling. 

[No. E.-l I0I7/1/2006-RBN] 
K..M. GUPTA, Economic Advisor 

Retl), 29 s3 H c u1,2010 

^T.3ir. 546.——3H)-citPl<=h [qqis 33ft#Rq, 1947 (1947 
14) VTO17 ^^4 Ut+R 3TTf^o91 

stftpjOTsm -qiqicPi, w (tM 

kkjft3TT^t-73/2005) ^ yc+>if^ id qTTdt t, ^ft c b'5tl'H 
qft 12-1-2010 W<tl3n I 

[R. q^T-29012/19/2005'3TT^.33R.(xrq)] 
chHd «IR2R^, 33fk c bl<) 
New Delhi, the 29th January, 2010 

S.O. 546.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award (Ref. No. CGIT- 73/2005) ot 
the Central Government Industrial Tribunal/Labour Court, 
Jaipur now as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Aditya Cement Works and their workman, 
which was received by the Central Government on 
12 - 1 - 2010 . 

[No. L-29012/19/2005-1R(M)j 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

BEFORE CENTRAL GOVERNMENT INDUSTRIAL 
TR1BUNAL-CUM -LABOUR-COURT, JAIPUR 


Case No. CG IT-73/2005 


Reference No. L-29012/19/2005 

Dated: 15-7-2005 

Sh. Baluram Mali 

Secretary, B.M.S. Chittorgarh, 
Through Shri Baldev Maud 

S/o Sh. Amba Shankar Maud, 


R/o Saigva, PO Similiya 
Chittorgarh-312025 

....Applicant 


OaHJI -®tJ»iA~a^9>WPl 20, 2010/94^ 1, 1931 
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Versus 


The Executive President 
M/s. Aditya Cement Works 
Adityapura. Distt: Chittorgarh 

....Non-applicant 

Present: 


Presiding Officer: 

For the applicant 
For the non-applicants 
Date of award 


Dr. Manju Nigam 

Sh. Baldeo Maud 
Sh. R. S. Chawhan 
20-11-2009 


AWARD 

1. The Central Government in exercise ofthe powers 
conferred under Clause ‘D’ of sub-section 2A of 
Section 10 ofthe Industrial Disputes Act, 1947 (hereinafter 
referred to as the Act) has referred the following industrial 
disputes for adjudication to this Tribunal which runs as 
under: 

“Whether the contention of the Union that the 
workman had worked with the management of 
Aditya Cement Works for a period more than 
240 days prior to his termination from service is 
correct? If so, whether the action of the 
management in terminating the services of the 
workman justified? If not, to what relief the 
workman is entitled? 

Pursuant to the receipt of this reference to this 
court notices were issued to both the parties on 
30-8-2005. On receipt of notice workman appeared and on 
14-9-2005 workman filed statement of claim wherein it was 
alleged that he was appointed as Additional Operator in 
the mines of non applicant M/s Aditya Cement works w.c.f. 

10-3-1994 and had worked continuously 240 days within a 
calendar year. He had worked in the mine industries of 
non-applicant w.e.f. 10-3-1994 to 15-4-2004 when his 
services were terminated without giving any notices to 
him. He had worked for more than nine years in the mine 
industries ofthe no applicant. There existed the relationship 
of employer and employee. Hence the order of termination 
is being illegal and liable to be set aside and he be reinstated. 

Notices were issued to the non-applicant. Even after 
receiving the copy on 14-9-2005 reply was not filed. 
Consequently ex-parte proceeding was drawn against the 
non-applicant on 26-10-2005 and the case was fixed for ex- 
parte evidence. On 26-10-2005 on behalf of the non¬ 
applicant Shri Mohit Gupta filed his attorney along with 
the application for setting aside the order to proceed ex¬ 
prate dt. 4-10-2005. On filing the application for setting 
aside the order dated 4-10-2005, ex-prate proceedings was 
set aside. Non-applicant filed reply denying the statement 
of claim. It was denied that the workman applicant had ever 
in the employment of the non-applicant. Workman was 


never appointed as additional operator in the mines on 
10-3-1994 or any subsequent date as has been alleged by 

him. 


Further the relation of employer and employee 
between the claimant workman and non-applicant is also 
denied. It was contended, that, in fact the workman was an 
employee of contractor M/s. Krishna Trading Company 
and was receiving payment from it accordingly. Workman, 
w'hile concealing this fact, with maiafied intention, :iAd the 
aforesaid reference. For the reasons claimant is not emord 
to any relief, reference hence liable to be rejected 

Claimant thereafter filed an application stating thai 
he had never been directly in the employment of non 
applicant but in fact he was an employee of contractor 
M/s, Krishna Trading Company with whom some dispute 
has arisen due to which he had filed the aforesaid reference 
against the non-applicant. I le had wrongly filed the dispute 
against the non-applicant. Now all the disputes have been 
settled. Hence he does not want to proceed with the 
reference as no dispute is exist between the parties. 

The onus lies on the workman to prove his claim for 
which no evidence could be brought on behalf of the 
workman. He has failed to establish his claim. Hence, the 
claim deserves to be rejected. 

Consequently the reference is answered m negative. 
The workman is not entitled to any relief. It is also held that 
action of non applicant in terminating the workman service 
is legal and justified and workman is not entitled for any 
relief and aw ard is passed accordingly . 

Let a copy of the award be sent to the Central 
Government lor publication under Section I 7 ( 1 ) ofthe Act. 

Dr. MANJU NIGAM. Presiding Officer 
4? fccrej], 29 4R4RT, 2010 

47T.3TT. 547.—3frsnfT4> f44T4 SjfafWT, 1947 ( 1947 
47T 14 ) 47T 4KT 17 47 3R7TT4 3, FK4>K 7437*4 

t^7 ^ OTTri* 47 7T4^ 3TE 3447 4744714 47 4T4, 

3T£44 4 fafe 4Mfh47 f44T4 4 474TT4 3TT47T7 V^jf ipj, 
STftmq/SR ■-4141^4, 4^4? 47 4414 (4<T9 4/24! 30/2009) 
47t 44TfftT4 477411, PIT 4^4 TR47R 44 29-1 -2010 44 4T4 
13TT 4T I 


[4. TP4- 1 20 1 2/ 188/2008- 341. m( 4l-[) ] 

fpl? , SP4) 3Tf447TO 

New Delhi, the 29th January, 2010 

S.O. 547.—In pursuance of Section 17 ofthe 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award (Ref. No. 30/2009) of the 
Central Government Industrial Tribunal Labour Court 


i '<m \ 






[WJ II- 


'Hi/cT^TTRTS : WTCl 20, 2010/WJT 1, 193 


Chennai as shown in the Annexure, in the Industrial dispute 
between the employers in relation to the management of 
South Indian Bank and their workman, which was received 
by the Central Government on 29-1 -20! 0. 

[No. L-12012/188/2008-1R (B-I)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL^CUM -LABOUR COURT, 
CHENNAI 

Tuesday, the 19th January, 2010 

Present: A. N. Janardanan, Presiding Officer 

INDUSTRIAL DISPUTE No. 30/2009 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of the South Indian Bank and their Workman] 

BETWEEN 

Sri A. Fredrick Constantine : Petitioner/1st Party 
Old No. 26, New No. 55 
First Street, Varaganeri 
Trichy-8 

Vs. 

The Chairman : Respondent/2nd Parly 

The South Indian Bank 
Head Office, T. B 

Appearance: 

For the Petitioner : In Person 
For the Management M/s. T. S. Gopalan & Co. 
AWARD 

The Central Government, Ministry of Labour vide its 
Order No. L-12012/188/2008-1R. (B-l) dated 16-2-2009 
referred the following Industrial Dispute to this Tribunal 
for adjudication: 

The schedule mentioned in that order is : 

“Whether the action of the management of the South 
Indian Bank, Thrissur, in terminating services of 
Sri Fredrick Constantine, an ex-Peon, is fair and 
justified? If not, to what relief the workman is 
entitled?" 

2. After the receipt of Industrial Dispute, this Tribunal 
has numbered it as ID 30/2009. Pursuant to notice under 
RPAD, both sides entered appearance, first party in person 
and the Second Pally through Advocate and filed their 
Claim and Counter Statement as the case may be. 

3. Fhe case in the Claim Statement in a nutshell is as 
follows: 


The petitioner joined under the Respondent Bank as 
Clerk in 1979. On some charges, he was terminated from 
service on 25-1-1992. On an ID referred, he u'as ordered to 
be put in a lower rank on 30-11-2000. thus he was re¬ 
appointed as Peon at Anandavadi branch on 9-12-2002. It 
is denied that he shouted at the customers on 17-2-2006 as 
alleged in the first charge. It is also denied that he was 
drunk and abused bank officials, threatened to kill them 
and that tried to smash the counter by his fist. In fact they 
shouted at him and threatened him with throwing him 
jobless at any time. It is denied that he hit the officials with 
footwear or bolted front door of the branch from outside. 
The main reason for dismissing him from service is that 
questioning deduction of Rs. 4,000 from his salary, he sent 
a lawyer notice to the bank and also asked individual pay¬ 
roll sheet which was refused. The charges are cooked up 
against him. Hence the prayer. 

4. In the Counter Statement, the contentions raised 
precisely read as follows : 

The petitioner after re-posting as Peon as per award 
of the Tribunal exhibited quarrelsome behaviour, dereliction 
in duty, became disobedient, spoke ill of the bank outside 
and was disinterested in new work. His probation had to 
be extended from time to time, though confirmed on 
29-3-2004. He had incurred several loans. Large amount of 
Rs. 59,245.43 was due to the bank at the time of his dismissal. 
There was money decree of Civil Court against him. He 
was addicted to alcoholism. On his demotion as Peon he 
was frustrated. He w'as in anger against the local Manager 
and staff. By nature he was quarrelsome and defiant in 
nature. In the enquiry held after suspending the petitioner, 
following his aggressive behaviour after being in a totally 
drunken state treatening the bank offcials to kill them and 
trying to smash the counter and trying to hit 
Mr. A. V. Bhaskaran with chappal he was placed under 
suspension. The enquiry held was providing him the 
assistance of a lawyer. He was dismissed on 23-3-2007 and 
the same is fully justified and is valid. He did not prefer any 
departmental appeal. The findings do not call for 
interference. He is not entitled to any relief. 

5. Points for consideration are : 

(i) Whether the dismissal of the petitioner from the 
service is fair and justified. 

(ii) To what relief the concerned workman is entitled? 

Point No. I and 2 

6. In this ID the petitioner whose cause of dismissal 
from service is espoused by himself has not come forward 
to prosecute the case after having filed the Claim Statement. 
Though he was attempted to be served with notices several 
times including by PRAD, he did not turn up to let in any 
evidence to substantial his contentions. The petitioner 



1100 


was dismsscd from service on 23-03-2007 for his proved 
misconduct by means of an enquiry held against him. He 
was given the assistance of a lawyer which is normally not 
done and has been therefore a departure from the normal 
rules regarding disciplinary proceedings. The enquiry 
proceedings cannot be found to be vitiated or illegal or 
perverse. The finding also cannot be found to be illegal or 
improper. Therefore, the enquiry and the findings are only 
to be upheld as valid and legal and it is found so. 

7. Coming to the aspect of punishment of dismissal 
from service of the petitioner, according to me it strikes a 
note of caution in that it has exceeded a bit by being 
punishment of the capital nature. Here is a petitioner who 
entered service as a Clerk and later reinstated-demoted as 
Peon as per the award of the Industrial Tribunal which 
sought to reduce an order of earlier dismissal from service 
of the petitioner for some anterior misconduct proved 
committed by him. Even the past record of the petitioner 
being so, the petitioner has not chosen to mend his conduct 
even after his reinstatement into service and demotion as 
a Peon which was in the wake of a award of the Industrial 
Tribunal superseding an earlier order of dismissal from 
service as Clerk. Even according to the Respondent, the 
petitioner was of a quarrelsome nature and he was defiant. 
After his demotion as Peon from the post of Clerk he was 
not showing any interest at all in his work. Further according 
to the Respondent as averred in the Counter Statement, 
the petitioner ran into the risk of huge loans and was not 
in a position to discharge them. He was also addicted to 
alcoholism. Again the petitioner indulged in aggressive 
and criminal aptitude towards the bank, its officials and the 
staff rendering a situation in which discernibly the bank 
lost confidence in him, though not so pleaded in the Counter 
Statement. 

Therefore, it is well that the Respondent ought to 
and has terminated him from service. According to me, the 
dismissal from service while disentitles him to his terminal 
benefits, the punishment thereby could be found to take to 
itself characteristic of a punishment of a disproportionate 
nature. When the petitioner becomes an incumbent in which 
the bank has lost confidence in him and. can not be endured 
any longer it is appropriate that he is no longer kept in 
service in order to avoid all harassments and discomfort 
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that one may have endure. But that shall not be by putting 
him in economic death by dismissing him from service. The 
same purpose could well be achieved by some other 
alternative punishment of a removal from service or even 
by making him compulsorily retire in which event he may 
reap terminal benefits. Since the petitioner is shown to be 
person hard hit financially as well as being sick such a 
cours could have been the most appropriate in the matter 
of the punishment to be awarded to him. 1 here fore, the 
punishemnt of dismissal from the service is dispro¬ 
portionate to the gravity of the offence and the same is to 
be modified and reduced to compulsory' retirement or just 
a removal from service. This stand obviously is not a 
gesture of sympathy, alien to consideration contextually, 
but is the outcome of an objective approach, guided b> 
notions of justice, equity and good conscience. Let the 
petitioner who must go out by way of forfeiture be sent out 
with some benefits for his services till rendered So, the 
Respondent is directed to modify the punishment as above. 
To that extent the petitioner is entitled to some relief. 

8. The points are answered accordingly and the 
reference answered as above. 

(Dictated to .the P.A. transcribed and typed by him. 
corrected and pronounced by me in the open court on 
this day the IOth January, 2010) 

A. N. JANARDANAN. Presiding Officer 

Witnesses Examined 

For the I Party/Petitioner None 

For the II Party/Management : None 

Documents Marked 
On the Petitioner’s side 

Ex. No. Date Description 

Nil 

On the Management’s side : 

Ex. No. Dale Description 

Nil 
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